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U.S. bristles at statements
on terrorism by Papandreou

By Bill Kritzberg

THE WASHINGTON TIMES

Reacting harshly to Greek Prime Min-
ister Andreas Papandreou’s assertion
that the United States was engaged in
“terrorism,” a State Department
spokesman said yesterday his remarks
were “baseless, unhelpful and indeed
harmful” :

State Department spokesman Bernard
Kalb said Mr. Papandreou’s statement
last Friday hurts “international and West-
ern efforts to achieve a focused, effective
response to international terrorism.”

“We find these remarks all the more
surprising in view of the threat that ter-
rorism has posed to Greek national inter-
ests,” Mr. Kalb said. “We're communicat-
ing privately with the Greek government
to urge a more responsible approach to
this grave international problem.”

In a speech to the Greek Parliament,
Mr. Papandreou compared the American
bombing raid against Libya last Apriland
the Reagan administration’s support for
Nicaraguan rebels fighting the Marxist
Sandanista government to the Soviet in-
vasion of Afghanistan.

Mr. Papandreou said political violence
was being used “to destabilize govern-
ments through intervention in Libya,
Nicaragua and. Afghanistan.” He said,

“For many decades, Greece has been a
satellite of the United States" and as-
serted that the American government
was trying to “conceal an attempt by the
United States to use force as a form of
world policing.” '

A State Department official said, “We
find it incredibie that a responsible head
of a nation which is a member of NATO

- would say these sorts of things” He

added, “We certainly resent the fact that
he said Greece has been a satellite of the
United States.”

Sources at the State Department said
the unusually strong language was in-
tended to express U.S. “irritation” but
would not lead to a rupture in relations
with Greece.

For the past year Greece has been try-
ing to improve relations with the United
States. The policy, dubbed “calmer wa-
ters” by Mr. Papandreou, was prompted
by Greece’s economic difficulties and
what the official called “a realization that
Greece’s interests lie with the West.”

The Reagan administration has asked
for $500 million in aid for Greece next
year. Although the country does not re-
ceive payment for American bases there,
the Greek government asked that aid be
increased from the $450 million it is-
receiving this year under the Defense
and Economic Cooperation Agreement

“as a quid pro quo” for consideration of
extending American base rights.

The official said the United States was
generally “impressed with the progress
in relations [with Greece] over the past
year,” but added: “We have been disap-
pointed in the last month or so in the
Greek attitude on Libyan terrorism.”

Mr. Papandreou has said that there “is
not a shred of evidence linking Libya to
terrorism.” Greece was the only member
of the European Community not to imple-
ment economic sactions against Libya
after being presented with evidence of
Libyan involvement in several terrorist
attacks.

During the North Atlantic Council
meeting in Canada last week, Secretary
of State George Shultz received assur-
ances from Greek Foreign Minister
Carolos Papoulias that the Athens gov-
ernment was taking steps to combat ter-
rorism. But when Mr. Shultz demanded
to know what measures had been imple-

mented, Mr. Papoulias said he could not -

divulge them for security reasons.

A State Department official said the
Greek government had not taken any ac-
tion against the Libyan Peoples Bureau
in Athens, which has more than S0 mem-
bers and is the largest such bureau out-
side Libya.

U.S. and European investigators have
found evidence that the people’s bureaus,
which serve as Libyan embassies, some-
times offer sanctuary to terrorists, smug-
gle arms to them in diplomatic pouches
and relay communications to terrorist
bases in Libya. /

—
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veeks ago, said senior State Depart-
nent officials called him four times
‘he day he announced his retirement
o try to talk him out of it.

“This after the State Department
lid everything it could to destroy
ne,” Mr. Pastora said in an interview
it police headquarters here, where
“osta Rican authorites have been
tolding him since he led his army
wut of Nicaragua. “It seems that
hereis a big fight behind the scenes
n the United States government.”

Mr. Pastora said that after they
earned of his plans te quit, Assistant
ecretary of State Elliott Abrams
nd his deputy, William Walker,

:alled his headquarters in Costa
Rica four times, asking for a radio
ratch so they could talk with him
lirectly in the Nicaraguan jungle.
“They wanted me to come to
Vashington so they could talk me out

f it,” he said. “I told them, ‘I would -

ook like a clown if | went back now
fter making the announcement’ "

An official of Mr. Pastora’s group
vho was present in San Jose when
he calls from Washington came
hrough confirmed his account. Mr.
ibrams and Mr. Williams were in
ondon and could not be reached for
omment.

“The funny thing is that at the
ame time they were calling us from
Vashington, the U.S. ambassador
ere, [Lewis] Tambs, was saying he
ras glad that all of Comandante Pas-
ra’s subcommanders were leaving

1im,” said Carlo Prado, an official of
vr. Pastora’s Revolutionary Demo-
ratic Alliance. “It is difficult to
inderstand the U.S. position.”

The story of the phone calls offers
| confusing new twist to the compli-
:ated story of Mr. Pastora and his
lifficulties in obtaining American
upport for his army.

If it is true, it represents a sur-
prising turnabout for Mr. Abrams,
who, along with other State Depart-
ment officials, has made no secret of
his disdain for Mr. Pastora.
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Despite those statements, Mr.
Pastora said his relations with Mr.
Abrams have been amicable.

“I only met him twice,” Mr. Pas-
tora said. “He seemed like a good
man. If we had had more time to talk,
he wouldn’t have had so many bad
ideas about us. I think the CIA lied
to Abrams about us.

“One of the things they made him
believe is that I had only 200 men
fighting with me. They always said
that. Now that my men have joined
Fernando Chamorro (another Nica-
raguan commander, one the U.S.
supports}, suddenly there are really
5,000 of them.”

‘Mr. Pastora was the military hero
of the 1979 revolution that resulted
in the Sandinistas taking power in
Nicaragua. But he soon left his post
as vice minister of defense and de-
nounced the increasing power of
Marxists in the new government. In
1983, he declared war on the Sandin-
istas.

For a time he received help from
the CIA. but his refusal to form an
alliance with other Nicaraguan re-
bel groups eventually caused the
CIA to cut him off.

For the last yéar Mr. Pastora had
been trying to restore the funding
and had agreed to coordinate his
military activities with the other,
U.S.-backed, rebels. But last month
he gave up after six of his eight field
commanders deserted him to join
the United Nicaraguan Opposition.

Mr. Pastora said the commanders
were lured away by the CIA in an
attempt to force him out of the resis-
tance. He says the commanders
were promised supplies and paid
$5,000 apiece to switch their alle-
giance.

“The CIA has not given them one
bullet, one boot, one uniform,” Mr.
Pastora said of his former com-
manders. “But they have given them
good homes. At the same time, up
there in the mountains, the
piricuacos [an indian word for “ra-
bid dogs,” meaning the Sandinistas]

F

are hunting our people, on their tail.”

But, he said, his former com-
manders are living well on their
$5,000 bounties. “They’re buying
gold chains with it” Mr. Pastora said.
“I can certify it. One of them is in
love with my daughter. He just sent
her a gold chain. Unfortunately, in all
these years, I could never give her
such a gift. They {his former com-
manders] fight with each other to
pay the bills at the bars now. It is a
great drama.”

Mr. Pastora’s claims of a CIA plot-
against him have been lent some cre-
dence in recent days hy retired U.S.
Army Gen. John K. Singlaub, who
confirmed that he had obtained an
agreement from Mr. Pastora to coop-
erate with other rebel groups, but
that some CIA officials nonetheless
fought the idea of U.S. aid to Mr. Pas-
tora.

*  “The fundamental problem that
the CIA has with me” said Mr. Pas-
tora, “is that I didn’t allow myself to
be used as a bargaining chip. I al-
ways denounced negotiations with
the Sandinistas.”

Mr. Pastora believes that the U.S.
government has set up the other re-
bel groups not as real threats to the
Sandinista regime, but only as chips

to be traded in regional peace nego-
tiations. He said eventually the
United States will offer to disarm the
Nicaraguan rebels if Nicaragua will
promise to dismantle the leftist gue-
rillas in neighboring El Salvador.

“This is why the U.S. didn't give
[the Nicaraguan rebels] combat he-
licopters, only transports,” he said.
“This is why they didn't give them
combat planes, only transports. No
heavy artillery. No ships to fight on
the two oceans. Not sufficient sup-
plies. The U.S. didn’t let them fight
their own war. They didn't let them
grow past 10,000 soldiers . ..

“Is there a general in the Penta-
gon who believes that 10,000 men,
without all these elements of mod-
ern warfare, are going to success-
fully fight against 150,000 men in
Managua? Is there a man in the State
Department who believes that play-
ing an old card like the Somocistas
[Mr. Pastora believes that other re-
bel groups are largely commanded

CONTINUED NEXT PAGE



1 Australian College of Advanced Education

Faculty of Education & Community Development

date 14 April, 19860

Salisbury Site

reference Smith Road

Salisbury East
South Australia 5109
Telephone

(08) 258 3000

Mr Max Green,

U.S. Commission on Civil Rights,
1121 Vermont Ave., N.W.,
Washington D.C. 20425

Dear Mr Green,

Further to our earlier correspondence last year and to
my letter to you dated 4th July, 1985, I can now confirm that I shall
be in Washington in early June. I would welcome the opﬁ}tunity to
meet you, or other staff interested in problems of a mulil cultural
workforce.

I am presently free during the afternoon of the 2nd
June and throughout the 3rd. If we were able to meet for an hour
I would be most grateful, I have enclosed a brief statement of the
debate as I see it which may be of some interest to you.

Throughout May I shall be in England and my address
will be c/o 30 Alma Road, Windsor, Berks., England if you need to
contact me.

I look forward to meeting with you.

Youra sincerely, -

Phil CIl
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The debate on migration ebbs and flows effected by forces not always
identifiable or even recognisable., The issues are particularly pertinent
in Australia where a pluralist multicultural initiative has replaced an
essentially assimilationist approach as used in the USA, or an economic
if not political accomodational approach presently afforded
"guestworkers” in the EEC vwho in 1981 comprised between 5% and 10%of the
workforce in member countries (Castles 1984). Such national political
solutions to an increasingly international economic reality raises
questions of credibility. In addition, at the individual level,
professed ideals for example towards matters of social welfare or work
sharing, may be rapidly modified by individuals when personally faced
with deteriorating economic conditions or technological change. In the
absence of adequate data myths abound which are more usually perpetuated
to allay uncertainties felt by those at risk. One particular example of
this has been the assumption that new migrants would continue to be
satisfied with low status jobs affording native populations an
artificial stimulus to their social mobility (Baker, Esmer et al, 1985),
¥ew Australian government migration policies stressing skill selectivity
coupled to present higher tertiary participation rates among ethnic
young people in Australia, suggest that this myth will quickly be
exploded with uncomfortable consequences for native born young people
lacking similar aspirations or abilities. The "poor white” sSyndrome is
uneviable. The migration debate with its inescapable cultural
dimensions, is probably one that will not end quickly or be resolved by
total rationality however and by who ever that may be defimed.
Inevitably interest groups consisting of those personally committed by
emotion, some form of ideology or career ambition will tend to add both
selective factual and emotional material to the debate in proportions
appropriate to their perceptions of what is relevant and what is not.
Such perspectives are not absent in academia; probably the most famous
recent international example of flagrant emotionalism and denial of
open academic debate was instanced with.the Jemsen (1972) furore which
arose over his attempt to explain consistently poor IQ results for
American negroes in terms of genetics and environments. That discussion
has been continued by Sowell (1972), himself a negro,in terms of similar
contributary variables and extended to include a wide range of other
identifiable ethnic groups. As he has pointed out a refusal to address
such issues is as negatively discriminatory as the pretence that such
issues do not exist. The absence of any clear consensus of what
constitutes relevance and rationality inevitably will make the migration
debate as long and as complex as that to which we have become accustomed
in education issues. This is not to be taken as a cynical miew. If the
debate can be kept open and genuine there is the likelihood of mutual
understanding and benefit. However recent events surrounding the so
called Blainey(1985) debate , recent Bulletin articles(February, 1986)
and the events surrounding the expulsicon of the Iman in Sydney
(February, 1886), do naot auger well for free and open rational debate in
Australia,

What are the issues of concern? If they are emotive does that make them
any less real to those directly affected? There are also serious
philosophical questions that need to be resolved such as how plural is
multiculturalism? Are we speaking in terms of linguistic pluralism,
behaviouralist pluralism, structural pluralism or some sort of
"tokenism” manifest in focd and eating habits or whatever? There would



appear to be a sliding scale of toleration, differentially applied by
different groups at different times. The issues surrounding sexual
practices and the status of women in different cultural groups appears
to have placed some radical thinkers in an  ambivalent position for
while they assert principles of equality they also assert the need to
respect cultural differences, at least those dimensions that do not
offend their liberal philosophies. Can one have it all ways and
selectively champion equality and cultural pluralism? The case of the
12 year old Iranian wife in UK (March, 1986) has recently lent emphasis
to such problems. If there is an "enculturation imperative” (Bullivant,
1985) what are its dimensions? These questions are almost certainly no
longer compatible with the frequently quoted assimilationist assertions
of Mr Sneddon in 1969 (Yarwood & Knowling, 1982).Yet opinions have been
expressed that there is a growing impatience with popular and academic
discussion and a need for action. Although perhaps understandable,
action without goals, preferably openly arrived at, can only be a recipe
for conflict as few will feel bound by any action or decision that they
have been excluded from. Yet efforts to allow for all inputs in
education for example has produced a philosophical vacuum )
(MacIntyre,1982), which has only resulted in a surfeit of negative
criticism and a palpable lack of viable constructive altermatives to
existing goals and priorities. A similar vacuum could develop in the
migration and cultural mix debate. Yet it must be acknowledged that a
simple but ignored difficulty can often be seen within a culture but
remain unresolved insofar as the dominant value system which controls
significant national decision making often does not reflect or present
the wishes of a majority, sometimes perbaps for good manifest or hidden
political reasons. . The issue of capital punishment is a case in point.
The problem here then is what constitutes a culture? Is it an
anthropological phenomenon only or is it interpretable by all? Is it
multistranded or unitary? Education it is argued has long been used in a
society as a means of reducing differences in values, attitudes, beliefs
and so on ( others might well suggest the reverse has been true).
Schooling has perhaps unconsciously been almed at extending and
perpetuating unitary middle class rather than working class values
although left wing sociologists would probably argue it has been a very
conscious political act of power. Pluralism has not been conspicous
within cultures in history only the broadest value systems, plus the law
and formal religion, themselves dubious agents of cross cultural
toleration have been allowed. This however is not the place to discuss
the divisions that exist within cultures between elites and the rest,
although it may be worth noting that such difficulties have long
historical pedigrees and are reflected both in host cultures and is now
identifiablein Australian minority groups in what may be called an
"ethnic petite bourgeoisie” ( Jayasuriya, 1985)

In Australia the variables that contribute to the difficulties facing
any constructive resolution of the problems facing inter and intra
cultural pluralism are considerable. The scale of the multicultural
reality is substantial; some 27% of people living in Australia in 1885
were born overseas . The figure rises considerably if overseas born
parents are used as the significant variable, (Price, 1980). Grassby
(1984) has referred to one hundred and forty different ethnic
backgrounds and forty different religions in Ausralia which now can be
compared with the recent Harvard survey of over one hundred ethnic




groups in the U.S. Furthermore they are not distributed uniformally
across the country. High concentrations of particular ethnic identity do
exist in "ghettos" and pose problems comparable to those of the
Hispanics in the U.S. Secondly the Australian education systen is a
mixed one showing very different characteristics between the private and
public sectors The characteristics of the latter, catering for some
70% of the population, have until recently displayed features which have
placed it low in any comparative analysis with the education systems of
similarly developed nations e.g. participation rates at tertiary levels
and retention rates beyond a minimal school leaving age. Lastly both
State and Federal governments are committed to a programme of both
permissive and prescriptive legislation in the fields of ethnic affairs
and equal opportunities plus a substantial programme of immigration
which may or may not reflect prevailing public opinion.It would appear
that for Australia the problems are uniquely large but that the tools
with which the areas of cencern are to be tackled are untried or
demonstrably weak. If we add to this difficulty the contemporary
problem facing all developed societies, that of third wave technology
and the manifest decline in the employment creation potential of primary
and secondary(manufacturing) industries, the probability of strain and
priority review become more evident. Bowhere will these difficulties be
more apparent than in the workforce and among the unemployed. Recent
heated exchanges over the phenomenon of structural unemployment and so
called "dole bludgers"” has perhaps disguised an underlying concern with
changes in attitudes to the centrality of work to popularly held life
styles. This of course may not reflect changes in philosophy so much
as represent a perhaps misguided rationalisation of an ongoing reality
for a number.of people not yet socialised into traditional work -
attitudes; for others i1t may represent a challenge to hitherto firmly
held belief systems that may appear unconfortable and even unacceptable,
The presence of a substantial, 1f inadequate welfare system also may
influence the centrality of work to the maintenance of minimal
acceptable life styles best illustrated in "alternative cultures”. If
such difficulties can arise over the problems of the unemployed and the
values that appear to be so quickly attributed to them, then similar
difficulties may be evident when cultural differences in work attitudes
become apparent. Whether such differences will be long lasting and
produce difficulties that can be more or less quickly resolved will
remain to be seen, but some antipatory analysis would hardly appear
undesirable,

For the purposes of this brief exploratory paper three previously
mentioned sources of difficulty will be examined more carefully.
Firstly the evidence that some differences between cultural traditions
do exist that have implications for the work force in terms of work
attitudes held within a labour market showing & wide cultural mix.
Secondly whether the much criticised state education systems and the
private schools display the necessary characteristics to fulfill the
task of facilitating the evolution of an integrated multicultural
society however presently inadequately defined. Thirdly some critical .
analysis of some present government legislation that is in existence

~ which seeks to expedite or facilitate the development of attitudes and
values in our society that 1t believes will be conducive to the
development of a climate of genuine multiculturalism.



It has been strongly argued that education can reduce the influence of
differing cultural backgrounds (Hofstede,1984), Vhether this merely
reflects an alternative cultural socialisation or a rational
understanding and toleration of difference, is perhaps not important at
this juncture. What is questionable is perhaps the capacity of the
Australian education system to supply a sufficiently effective
experience to achieve such a result, given the elementary educational
standards of so many migrants previously welcomed. Of course this is
being corrected by some attempts to be more selective of migrants, yet
family reunion policies and political humanitarianism does not always
make this practical or morally acceptable, particularly when it is
remembered that extended families are more characteristic of less
industrialised societies which are often characterised by poor
educational levels. The so called "segmentation” of the labour force
(Borrie Report, 1975), has been explained in terms of work selectivity,
or shunning by earlier arrivals; low educational standards of recent
arrivals; non acceptance of overseas qualifications and experience by
authorities. Vhatever the explanation the result has been a
differentiated and fragmented workforce between migrant and non migrant
labour. Thus Yugoslavs and Italians identified by birthplace, show a
disproportionate dependence upon work characterised by tradespeople and
-labourers and that Australians, British, Germans and Asians have a
higher presence in professional and technical occupations. To my
knowledge no explanation has been offered for this specifically in terms
of work attitudes although such variables may well be subsumed in other
factors. Hofstede’'s work does suggest that there are considerable
differences in work attitudes between people of different cultural
backgrounds which may have significant implications for management,
which in Australia has been frequently castigated for productivity
shortcomings.
Using a substantial, international data base and sophisticated
statistical analysis Hofstede sought to measure differences in cultural
characteristics using four criteria. These were identified as Power
Distance which measured tolerance of inequalities of power, prestige and
wealth. Uncertainty avoidance which measured a capacity to cope with
uncertainty and apxiety. Individualism which measured a capacity for
independence of decision making and action. Masculinity which measured
the emphasis that an person places upon material priorities e.g.
advancement, earnings etc as opposed to interpersonal and environmental
priorities. Such characteristics have obvious implications for the
implimentation of new technology, the decline of the manufacturing
industry which still places heavy reliance upon scientific management,
and the government policies of encouraging worker participation and
industrial democracy. The importance of this to Australia can be
estimated from table 1 which identifies the major ethnic minorities as
at 1983 and their Hofstede scores along the four variables described.

TABLE 1

" Country % of estim. Power Uncertain. Individual. Masculinity
of resid. pop. Distance Avoid. Index Index
Birth by place Index Index

of birth



Austr. 78.8 36 51 o0 61
G.B. 7.8 35 35 89 66
Germ. FR 0.8 35 65 - 67 66
Greece 1.0 60 112 35 57
italy 1.8 50 75 76 70
Nethlds 0.7 38 53 80 14
N.Z. 1.2 22 49 79 . 58
Yugosl. 1.0 76 88 27 - 21
Viet. 0.4 N/A

Given that the size of minority groups should not effect the degree of
tolerance to be extended for differences in value systems then even the
most cursory glance at the above figures suggest there is some cause for
concern in a multicultural workforce. Power distance indices range from
22(NZ) to 76 (Yugosl.) suggesting a considerable range in expectations
of managerial behaviour, or for that matter trade unionist policies
(Apap, 1978). Uncertainty avoidance ranges from 35(GB) to 112 (Greece)
suggesting possible differences in the willingness to share decision
making responsibilities in the workplace. The Individualism index ranges
from 27 (Yugosl.> to 920(Austr.? and the Masculinity index from 14
(Fethlds) to 70 (Italy) both suggest differences in personal perceptions
and personal behaviour patterns that may have relevance in the
workplace, It is interesting to note that only Germans do not feature
as an illustration of one extremity on any of the four criteria,
suggesting a range of scores in characteristics among those listed.
Vhatever the interpretations placed upon these indices there is
indication of a wide variety of expectations applied to work experience,
if national cultural characteristics are accurately reflected in
Australia’s minority cultural groups. This may be differently
interpreted as challenging or problematic or an indication that there
can be no one best managerial solution. Proponents of industrial
democracy would probably support the Blandy (1985) view to create small
autonomous groups and let them work it out for themselves in "structured
chaos”, Some of the figures cited, especially the Uncertainty avoldance
index, suggest that in a free situation the process may be less than
democratic or morally or economically desirable. It is evident thta from
whatever perspective one choses, +the Australian workforce is
substantially less than homogeneous in terms of its cultural background
and that this characteristic will co#tinue to pose a challenge to
manpower management. The degree to which these characteristics will
intensify in the future will be a function of the process of
assimilation; the evolution of a new culture; the duration of existing
cultural traditions; the reproductive characteristics of the existing
cultural groups. The resolution of resultant difficulties of whatever
nature will depend realistically on political negotiation or ideally
upon a level of informed cultural toleration that appears at present to
be beyond satisfactory achievement in many existing pluralist societies
e.g. Lebanon, India, Sri Lanka etc. As has been suggested education
appears to be the main hope for the achievement of this ideal. Since
Australia has consciously embarked upon a program of multiculturalism
and by its migration policies is intent upon a fuller implementation of
these goals the question has to be asked is the existing education
system capable of facilitating those goals through consensus and




personal internalisation of these priorities? If not, then it would
appear that the third dimension of this discussion will be expected to
provide the answerm, legislative prescription or encouragement.

During the fifties and the sixties the public state systems of education
saw frequent visits by overseas educationalists who appears to have
perceived the systems as working museums of nineteenth century
bureaucracy (Freeman Butts, 1963), In 1970 the Director Gemeral of
Education in South Australia initiated a policy of delegated authority
to schools and communities which other state systems are variously
following. VUntil the late 1960’s the expenditure on education in
Australia as percentage of GNP was among the lowest in the western
democratic world., However policies initiated by the VWhitlam government
between 1972 and 1975, rectified the shortfall at approximately 7% of
GNP, Thus sustantial "modernisation” was undertaken following years of
tradition and neglect. Yet the legacies of the past do not yet appear
to have been resolved, hindered in part perhaps by the presence af a
dual system of public and private education at the school level.
Humerous writers have attested to this yet competing welfare issues
appear to have inhibited the resolving policies of successive
goverments.
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THE WHITE HOUSE

WASHINGTON

/|

reme Lodge of the Order of Alepa

1422 K STREET, N.W., WASHINGTON, D.C. 20005 (202) 628-4974

Current Goals & Programs of the AHEPA

Promote increased involvement in American civic life by encouraging
Greek Americans to participate in the political process.

Promote appreciation of Greek American immigrant roots by

fundraising for the Statue of Liberty/Ellis Island Centennial
Commission.

Promote greater understanding between the peoples of Greece and
America through three educational exchange programs, and through
this year's sponsoring of the Greek team that participated in the
International Special Olympics in Baton Rouge, Louisiana.

Promote educational opportunities for young people in America and

Greece by annual granting of over $250,000 in scholarships to
worthy students.
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July 1, 1983

I am delighted to send my warm greetings to all
those gathered for the Sixty-first Suprene
Convention of the Order of American Hellenic
Edncational Progressive Assoclation.

This event brings deserved attention to a most
worthy organization. Since its founding, AHEPA
has worked to preserve Greek culture and tra-
ditions while promoting the active participation
cf its members in American soclety.

Anmericans of Greek ancestry. can take great pride
in the many contributicrs of their group to our
national 1ife. A large part of cour country's
success stems from the vast diversity of oux
pecple, whe have enriched their communities
throughout cur history. AHEPA continues that
heritage for Greek Americans.

You have my every wish for an enjoyable and
rewarding convention.

Sent to: Mr. Peter Kouchalakos
Supreme President
Oorder of AHEPA .
1422 X Street, N.W.
Washington, D.C. 20005

Enclosure: 8x10 glossy photo of thé President

RR:Wells:ck
cc: K.Osborne/D.Livingston/L.Kojelis/CF
DUE: JULY 1 - y EVENT: AUGUST 7 (B5#¥X Chicago)

Call when signed to have picked up.





