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“The old story in defense
is that when we buiid,
the Soviets build;

and when we stop,

they keep on building.”

QUESTION: What are your
personal opinions on our
current active duty benefits
and what some have termed
the ‘“‘unaffordable retire-
ment program?”’

QUESTION: Mr. President, do
you believe that military pay
and allowances are now suf-
ficient or wilt you recom-
mend any additional
improvements?

THE PRESIDENT: Over the past three years, there have been
significant improvements in military compensation. These range
from large catch-up raises in basic pay to improvements in spe-
cial and incentive pay and travel reimbursements. These have
produced fair and equitable compensation levels. | intend to keep
it that way.

The retirement program question is now the subject of inten-
sive study by the Department of Defense. But | can tell you that
we will maintain a retirement system that is fair to our service
people.

| believe that military personnel are willing to share equally with
other members of our society in bringing federal spending under
control. They just don’t want to share unequally—and they won't.

A sure way to hurt morale and lose experienced people is to
ask our military forces to make disproportionate financial sacri-

-fices. Obviously, | don’t want that, and the American people don'’t

want that either. Our servicemen and women are defending our
country and preserving our peace and freedom. And I’'m so very
proud of what they’re doing. Each time our nation has called
upon our citizens to serve, the best have come forward. Today,
America’s best are serving America, and we’re going to keep it
that way.

THE PRESIDENT: There have been significant improvements in
military compensation over the past three years. Large, “catch-
up” military pay raises in FY 1981 and FY 1982, and improve-
ments in special and incentive pays and travel reimbursements,
have produced compensation levels that | believe are fair and
equitable. | intend to maintain equitable and competitive rates of
pay for our military personnel.
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“...we will maintain a
retirement system that is
fair to our service people.”

“l intend to maintain
equitable and competitive
rates of pay for our
military personnel.”

QUESTION: There is no
doubt that there has been a
surge of patriotism in the
United States in the past few
years, coupled with an
increasing amount of respect
for those who wear our
country’s uniform. What do
you attribute this patriotic
fervor to, and what are your
impressions of the quality
and determination of today’s
individual military man and
woman?

QUESTION: Speaking as our
commander in chief and, as
such, our ultimate retention
officer, why do you think a
person should opt for a mili-
tary career today? ... and
what advice or guidance
would you offer a potential
careerist?

QUESTION: What do you see
as the greatest challenge fac-
ing today’s military member?

THE PRESIDENT: There are a lot of reasons for the change in
attitude that we all feel, and it's a welcome change. After seeing
the White House meeting between our military people who had
been at Grenada and those students they rescued, | had to recall
that only 10 years ago, youngsters of that age in too many
places were throwing rocks at men in uniform.

Well, there’s a different attitude now. Most Americans have
come to realize that our country—as a democracy—is only going
to try to do those things that are right.

Democracies don’t start wars; and no democracy ever got into
a war by being too strong. It reflects well on the character of our
country that we've been willing to fight for freedom in lands far
from home. | think Americans have come to understand that bet-
ter, and in the process, they’ve come to admire our men and
women in uniform more than ever.

THE PRESIDENT: A military career offers one of the most prom-
ising ways for young Americans to serve their country. And they'll
serve with pride. A military career offers the training, travel, and
opportunity that those recruiters tell you about. That’s a hard
combination to beat, and the pay is competitive.

As to my advice to a potential careerist—I'd say hurry.

THE PRESIDENT: It’s still got to be the one | remember from
many years ago: how to pass inspection. Beyond that, | guess
the next biggest challenge is the need to keep up with change.
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It's AFCC’s response _
to an urgent need to communicate,
in private, during emergency situations.

Hammer Ace:

Take It Ahywhere

In the past, aircraft accident emergency
response teams sometimes had as much difficulty
relaying their findings to the proper authorities
as they did attempting to determine the cause of
the accident.

It was a basic communication problem. The
radios were either too bulky, lacked the necessary
range, or failed to provide transmission security.

Those lessons were learned by experience.
Occasionally, the accident site was so remote the
response teams had trouble reaching the area
with their heavy radio gear. There had also been
cases of media representatives and local citizens
intercepting—and misinterpreting—radio trans-
missions from the site to the command post.

Specifically, there was a desperate need for
private, long-range, portable radio communica-
tions from emergency response teams to the com-
mand post, and to higher headquarters controlling
the operation.

Once the problem was identified, blue-suit tech-
nicians went to work. The answer comes in a
small package—a lightweight, secure, long-range,
air-transportable communications system suitable
for rapid response.

Called Hammer Ace, the system consists of suit-
case-size advanced technology equipment. The
radio system, designed by Air Force Communica-
tions Command engineers and technicians at
Scott AFB, lll., can be deployed to establish secure
communications almost anywhere in the world.

The package is about two-thirds smaller than
previous versions, and the number of people
needed to set it up and operate it has been
reduced from 19 to two. According to Capt. Gil
LaPointe, then-AFCC’s Hammer Ace chief, the
radio system was designed to provide mobility,
security, and flexibility.

“We met those requirements by keeping the
size down and making it capable of operating for
72 hours on its own battery power. In the event
of a power failure, the system can also work from
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by TSgt. Dan Alisup
AIRMAN Staff Writer

a car battery,” he said.

“Also, because the team can range in size from
as few as two to as many as five communications
engineers and technicians, we are flexible and
can be transported easily to an accident site.”

Capt. LaPointe added that 19 trained AFCC
members and three complete Hammer Ace pack-
ages are kept on alert around the clock and are
ready to deploy within hours.

Because of the equipment’s relatively small size,
Hammer Ace teams can travel quickly to accident
sites on either military or civilian aircraft.

Hammer Ace can provide flexible communica-
tions from remote locations, almost anywhere
in the world. The teams provide access to military
and commercial telephone systems including
the Automatic Secure Voice Communications Sys-
tem, a critical feature of the system.

Hammer Ace is also simple to operate. Conver-
sations are transmitted from the site to the opera-
tions center at Scott AFB via military
geosynchronous satellite 22,300 miles above.

The satellite revolves around our planet, above
the equator, at the same speed as the rotation
of the Earth, with the effect of hovering in a sta-
tionary position. It’'s a simple task for Hammer Ace
communicators to direct the lightweight antenna
and transmit via the satellite. From the operations
center, communicators transmit the messages
on military or commercial telephone links to the
destination, and back.

At the accident site, Hammer Ace can also pro-
vide a hand-held radio network that can be
encrypted. The hand-held radio system can be
extended via the satellite system and the Hammer
Ace operations center to anyone, anywhere in
the world, who has access to a telephone.

Capt. LaPointe added that the system’s security
is just as important as its mobility.

“We've had situations when military authorities
were actually getting more information from
television news than from their own people. And
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on how to write effectiveness reports. How to put a
staff package together. How to write a staff summary
sheet. We're working to integrate those objectives
into the curriculum.

“| think we're responding to the needs of both
company graders and the Air Force. We're providing
a good meld of academics and hands-on practical

Maj. Tarek Enan attended Squadron Officer
School to learn. The Egyptian officer was an ideal
student, asking questions that ranged from Ameri-
can attitudes toward the Middle East to how women
contributed to the U.S. Air Force mission.

But Maj. Enan—who was one of 23 foreign offi-
cers attending SOS—was more than a student soak-
ing up impressions of the U.S. Air Force. Indeed, he
was a teacher to his own classmates.

Capt. Hank Longino, a T-38 pilot who teaches
fighter lead-in at Holloman AFB, N.M., quizzed Maj.
Enan on his role as a commander for an Alpha jet
squadron and learned how, in Egypt’s air force, air-
craft maintenance is the squadron commander’s
responsibility.

And Capt. Dave “Shadow"” Reed, an air weapons
controller with the Air Force's aggressor squadron
in the Philippines, couldn’'t seem to ask enough
questions about how Maj. Enan’s contemporaries
feel about flying the MiG.

For Capt. Tim O’Connell—a graduate and faculty
member at the U.S. Air Force Academy—meeting
Maj. Enan, a graduate of Egypt's air academy,
was an excellent opportunity to compare notes
about officer training.

And everyone from Capt. Scott Murphy, a helicop-
ter pilot at Andrews AFB, Md., to 1st Lt. Nancy Lee,
a manpower specialist in Germany, enjoyed hearing
Maj. Enan talk about his nation's culture, not to
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experience.

“The person who comes to SOS should go back
to a unit with a wider perspective,” Col. Snead said.
"l don’t think you can be thrown into such an
intense, competitive situation and not come away a
better officer.”

I checked “strongly agree” on that!

-

Maj. Tarek Enan

mention having Maj. Enan’s skills on the SOS soc-
cer field.

Maj. Enan, the student, learned a great deal
about the U.S. Air Force. But it was Maj. Enan, the
teacher, who often moved to the front of the class.

—Capt. Ron Fuchs
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