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September 21, 1972 

TO: Agency Secretaries, Department 
Heads and Other T<ey Personnel 

Last spring the Governor's Cabinet began a review of 4/40 
work week scheduling and consideration of the propriety 
of state government becoming involved in such scheduling. 

A thorough review was made of 4/40 exoeriments which had 
been undertaken in state government. considecation was 
also given to experience in local government and the private 
sector. Recognition of the impact of actions by state 
government on the private sector was also a factor in the 
Cabinet's deliberations. 

It was the decision of the Governor, upon recommendation of 
the Cabinet, that any major departure from the normal five
da.y work week in state service should be authorized only in 
situations where a cost benefit to the state can be demon
strated and no serious inequities or morale problems would 
be created. Review and comment by the Governor's reore
sentative for employer-employee relations will be a pre
requisite for app::oval of 4/40 work week schedules which 
meet the above criteria§ Conflicts between agency 
secretaries and the Governo.r 1 s representative for employer
employee relations will be resolved at Cabinet. 

A department head desiring to initiate 4/40 work week 
scheduling in any unit of his department should present 
such a proposal to his Agency Secretary for approval. This 
proposal should include justification that such scheduling 
would meet the criteria established by Cabinet, including an 
evaluation of benefit to the state, analysis of the impact on 
the interaction with other units and departments (incb.lding 
both work flow and employee morale). effect upon the morale 
and working conditions of the employees concerned, and impact 
on service to the public. 

<;7 ' 
/~~tlu/L{_JIC 

Edw:i.n Meese III 
Executive Assistant 

to the Governor 



September 21, 1972 

• NOVEMBER BALI.OT PROPOS !TIONS 

A number of propositions will be 
considered by the citizens of 
California on the November ballot. 

I would like to let you know my 
position on those we have had time 
to analyze. 

., 
j t ) 

\ \, . ,/-__{i.)<'.0~ ~ (_;;;;_-{!. j? ,p-- ,.\A 

RONALD REAGAN ··~ 
Governor 



STATEWIDE BALLOT PROPOSITIONS 

PROPOSITION 1: SUPPORT 

This proposition authorizes a $160 million bond issue for 
community college constructiono Funds from the 1968 bond 
issue have been exhausted at a time when community college 
enrollment is the fastest growing segment of higher education. 
community colleges serve an important function by providing 
the first two academic years of college, at a much lower per 
capita cost than the university or state colleges. The 
community college also is increasingly important because of 
the technical and occupational training these institutions 
offer. 

PROPOSITION 2: SUPPORT 

Authorizes $155.9 million bond issue to finance health sciences 
facilities, equipment, and site acquisition at the University 
of California. The bond issue will assure the training of more 
physicians, dentists and other s}cilled professionals needed to 
provide better health care for the people of California. 

PROPOSITION s~ SUPPORT 

Existing provisions of the Constitution require statutory 
authority for school boards to initiate and carry out programs. 
This initiative would provide greater flexibility for school 
districts to make decisions at the local level, without specific 
statutory authority, so long as they do not conflict with the 
basic purposes of the laws governing school districts. It would 
allow local districts to tailor their operations to meet their 
district's particular needs. .. 

PROPOSITION 10: SUPPORT 

SCA 23, Bradley. Increases from $5,000 to $10,000 the property 
tax exemption granted to veterans who were blinded while in the 
service; conforms blind veterans' exemption to tl1at granted 
paraplegic veterans. 

PROPOSITION 11: OPPOSE 

This initiative would amend the Constitution to include the 
"right of privacy" as a.-nong the inalienable rights guaranteed to 
all citizens. Although it purports to protect the right of 
privci.:::y (somethlng everyone supports), it is unnecessary, 
vaguely worded and potentially destructive. Current law sets 
forth specific statutory protections of the right of privacy, 

••••• continued 
-1-



\ 

to cover specific situations. Adding this vagl),v tion to the 
constitution would leave it to individual judges interpret 
what does or does not constitute a "right of privacy." This in 
turn could prevent the cross-checking of income tax records to 
determine whether applicants for welfare actually need assistance. 
Protecting a citizen's privacy is a desirable goal. But it 
requires specific legislation. The state already has many such 
laws. This initiative would not add anything to those leq~l 
safeguards. But it could cost taxpayers millions of dollars in 
wasted funds by hindering effeqtive welfare fraud controls. 

PROPOSITION 12: SUPPORT 

SCA 59, Holmdahl. Under current law, veterans who lost the use 
of both legs because of a service-connected disability and who 
receive assistance from the Federal government for the purchase 
of a home are allowed a $10,000 exemption on property taxes. 
This amendment would extend the $10,000 exemption to: 
---veterans who are blind and have lost one leg, or one or 

both arms, or the use of either1 ·"')··· .· 
---veterans who have lost both an arm ora leg or the 

-~t:' ,',, use of both1 
---veterans who have lost both arms. 

PROPOSITION 14: OPPOSE 

Watson Tax Amendment. Homeowner tax relief is urgently needed 
in California, but this a~endment is not the way to get it. 
Although it is ostensibly aimed at reducing property taxes, 
some of the lower taxes wouldn't become effective until 1977. 
But the Proposition would raise $ales taxes 40% immediately. 
Even after this is done, there still o-ould be an unfunded 
revenue gap of more than $1.1 billion. Making up a deficit of 
this magnitude, could require major increases in personal income 
taxes, additional consumer taxes~ Proposition 14 offers no 
relief for renters, although ren~ers would pay $371 million in 
higher taxes. The homeowner tax relief also wculd be an 
illusory benefit because the intent of the rate limitations 
imposed by Proposition 14 could be circumvented through higher 
tax assessments. 'l'he amendment is opposed by a broadba.sed, 
bi-partisan coalition because it could create financial havoc 
for local government, reduced support for schools and still not 
achieve the legitimate goal of homeowner tax relief. A partial 
list of organizations opposing Proposition 14 is attached. 



PROPOSITION 17~ SUPPORT 

Dealth Penalty. This initiative reinstates all California 
laws relating to capital punishment and restores the laws that 
were on the books before the State Supreme Court ruled the 
death penalty unconstitutional. It also authorizes the 
Legislature to revise capital punishment statutes, if necessary 
to bring them into conformity with the U.S. Supreme Court 
ruling which declared that capital punishment has been uncon
stitutional as applied in most states. That ruling by the 
U.S. Supreme court specifically left the door open for states 
to restore capital punishment. 

Much of the argument against the dealth penalty is based on 
false allegationso Despite words to the contrary, 81% of those 
convicted and sentenced to death between 1930 and 1970 in 
California were caucasians. The death penalty is a necessary 
deterrent to crime. As one condemned convict put it, the court 
ruling outlawing capital punishment is an "invitation to kill 11 

for prisoners already serving life sentences. 

Eveh countries which have limited the dealth penalty., have 
reserved it for specific crimes (i.e., killing a correctional 
officer, a policeman, etc.}. 

The increase of violent crime during the years where there has 
been a court ordered "rnoritorium" on the dealth penalty destroys 
the argument that capital punishment is not a deterrent. In 
any case, this is a decision that should be made by the people 
or by their representatives in the Legislature, not by the 
courts. 

PROPOSITION 19~ 

Marijuana Initiative. This proposition removes penalties for 
persons 18 years or older for planting, cultivating, harvesting, 
drying, processing, and otherwise preparing, transporting, or 
possessing marijuana for perso~al use. 

At a time when California is struggling to curb drug abuse, the 
single greatest social problem of our times, it is absurd to 
legalize marijuana. Furthermore, even if this proposition is 
enacted, Federal law still prohibits the possession of marijuana 
and violators would be prosecuted. 

If passed, this prol?osition would ereate massive problems for 
law enforcement. Marijua:ia has been the avenue by which 
thousands of young Californians have been introduced to hard 
drugs and a life of addiction which in turn spawns violent 
crime and often leads to an agonizing death. 

PROPOSITION 20~ OPPOSE 

Coastline Initiative. Realistic and effective legislation to 
preserve our coast is needed in California. This proposition 
is not realistic and could cause considerable harm to California• s 
economy by imposing rigid restrictions on development, limiting 
the powers of local government and creating a cumbersome bureau
cracy o More than 412 miles of California's 1, 072 mile loi:_'l' 

••••• contir.ued 
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coastline already is a public ownership. The state is drafting 
guidelines and effective proposals to protect the scenic beauty 
of the entire coast. 

PROPOSITION 21: SUPPORT 

This proposition adds a section to the State Education Code 
which states that "no public school student shall, because of 
his race, creed, or color, be assigned to or be required to 
attend a particular school 11 • 

PROPOSITION 22: SUPPORT 

This proposition provides for farm workers to choose, by secret 
ballot, the union they wish to represent them or whether they 
wish to belong to a union at all. It also prohibits secondary 
boycotts (which hurt consumers and the entire state economy) ; 
creates an Agricultural Labor Relations Board to protect the 
rights of farmers and f arrn workers and establishes procedures 
for redress of grievances in the courts. 

-5-



OTHER PROPOSITIONS: 

In all, there are 22 propositions on the November ballot. ·rhe 
propositions not included in the above summary came down with 
hundreds of other bills in the final weeks of the legislative 
session. ·rhese additional propositions are under study. 

ORG.ANIZATIONS OPPOSED TO THE WATSON TAX AMENDMENT 

League of Women Voters 

League of California Cities 

California Property Taxpayers 
and Renters Association 

San Gabriel Va.lley I'axpayers Assn. 

Calif. Parent-Teache·i: .Association 

Los Angeles Area Chamber of commerce 

So. Calif. Rapid Transit District 

Bay Area Rapid Transit District 

California Junior College Assn. 

State Board of Education 

Calif. Water Resotii.rces Assn. 

Calif. Federation of Teachers, 
AFL-CIO 

Oakland-Alameda County Chamber 
of commerce 

Newhall-Saugus-Valencia Chamber 
of Commerce 

Sacramento County Chamber of 
commerce 

Association of California r ... ife 
Insurance Companies 

-6-

Statewide Homeowners Assoc. 

California State Firemen's 
Assoc. 

Association of California 
School Administrators 

Educational Congress of Calif. 

California Teachers Assoc. 

Los Angeles Board of Education 

Calif. School Boards Assoc. 

Calif. Teachers Association 

Irrigation Dists. Assn. of 
California 
Calif. Assn. of Life Under
writers 
Federated Fire Fighters of 
California 

Los Angeles Community 
College District 

Calif. School Employees 
P.ssociation 

California State Peace 
Officers Association 

California Community 
Colleges 



Proposition number 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

NOVEMBER BALLOT PROPOSITIONS 

.EEoposition 

community College Bonds 

Health Science Bonds 

Bonded Industrial Loans for 
Pollution Control 

Legislative Reorganization 

Power to Local School Districts 

Constitutional Revision 

Voting Requirements Revision 

Anti-Pollution Tax Exemption 

Safe-School Bonds 

Blind Veterans• Property Tax 
Exemption 

Right of Privacy 

Disabled Veterans' Exemption 

Workmen's Compensation Death 
Benefits 

Watson Tax Initiative 

C.S.E.A. Initiative 

California Highway Patrol 
Initiative 

Death Penalty Initiative 

Anti-Obscenity Initiative 

Marijuana Initiative 

Coastline Initiative 

Busing Initiative 

Agricultural Labor Relations 
Initiative 
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State of California Human Relations Agency 

Memorandum 

To Earl Coke, Secretary 
Agriculture and Services Agency 

Date : August 18, 1972 

Subject: Di vis ion of Labor 
Law Enforcement's 
Report on Child 
Labor Statistics, 
Lettuce Industry 

from Department of Industrial Relations 

Attached is a copy of a report/prepared by our Salinas 
office about child labor violations in the lettuce industry. 

It is our understanding that this information was requested 
by Mrs. Winslow for use at the Republican Convention in Miami. 

I think you will find 

GWS:ll 
Enc. 

it inteZ?# Ld 
GeorgAw. Smith 
Actinr ~irector 



• State of California Human Relations Agency 

" To A. J. Reyff, Labor Commissioner 
Headquarters Office 
DLLE - San Francisco Subject: Salinas District Office -

Child Labor Statistics, 
Lettuce Industry 

From Department of Industrial Relations 

E. A. James, Deputy in Charge 
DLLE - Salinas 

Pursuant to your telephone request of August 15, 1972, I have ~repared a statis
tical report for Mrs. Winslow of the Western Iceberg Lettuce Association concerning 
child labor activity in the lettuce industry. 

A review of ·inspection: reports for the period from January 1, 1972, through August 
16, 1972, indicates we made 353 field inspections in this industry; 67 inspections 
revealed one or more minors employed; 18 inspections reveal a violation of child 
labor law. From the record, it appears the 18 inspections with violations concern 
failure to have work permits. 

I cailed Mrs. Winslow in Livermore and gave her this information. 
then asked if I would call Tom Mer·rill, Merrill Farms in Salinas, 
the ip.formation as he was als,o preparing some kind of report. 

Mrs. Winslow 
and give him 

I called Mr. ~~rrill and gave him the same statistical information. He indica~ed 
that his report was to be used at or during the Republican National Convention 
to debunk UFWOC' s claim of child labor abuse in .the lettuce industry. Mr. Merrill 
asked if it were possible for me to make some statement or appraisal or this statis
tical information that he might use and quote, as his source of information, the 
Department, Division and Salinas District Office. I .advised Mr. Merrill at this 
time I could only provide statistical information which is a matter of public 
record and that any policy or :position statement;. would have to be prepared or "· 
authorized by the Administrative Office., 

Mr. Merrill asked if he could contact me tomorrow for further discussion on the 
matter and I told him I would be available. In the interest of time, I am enclosing 
our work sheets. You will note that I have added Farm Labor Contractor inspections 
to Grower inspections to arrive at the figw;,-es mentioned above. 

EA.J:md 
Encis·. 
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To Date : 

Subiect: Policy regarding the 
4-day work week 

From : Jerry Martin 

When you have a firmly established public image as a conservative 
champion of lower taxes, economy in government and the interests of 
the taxpayer as a top priority, there.-is always· room for a step in 
the other direction. In fact, to survive politically, it is 
essential ~o take steps to make sure that no one forces you into a 
11 reactionary 1~ -plassification. 

There is an oyvortunity for you to be up front as a progressive leader 
on employmenA~ by advocating a study for a 36-hour, 4-day work week 
for state employees and those in the private sector. Or even 40 hours, 

divided o four 10-hour days. 
I think you should take this opportunity to firm up your image as 
a progressive modern leader, concerned with employee morale and 
general prosperity in the employment market. 

The 4-day work week is an idea whose time is here. The facts are 
that already milliona pf workers are covered by union contracts 
requiring 35J 3b and 37~ hour work weeks divided into 5 days. 

Admittedly, there are a number of ramifications which should be 
carefully considered before adoption of a 4-day work week; however, 
many people believe it will greatly stimulate the economy, 
particularly.the leisure industries which are so important in 
California and could enhance employment opportunities. By fixing 
the suggestion for a 36 hours of work in a 4-day week employers 
would be getting almost the same amount of hours in 4 days as they 
do now in 5. FurtherJ there are various pilot experiments with the 
4-day week which suggest it could improve productivity, lower absenteeisr 
and in general greatly improve morale. Whether it would result 
in additional employment opportunities for the unemployed remains to 
be seen. But certainly, people believe this to be true. And that is 
important in a time of paradoxical prosperity (i.e. a higher than 
acceptable jobless rate at a time of record prosperity). 

You could accomplish the objective of getting your name and 
administration associated with these dramatic forward steps: 

1. Assigning to a Task Force the job of studying what benefits the 
.,1cJ0pt.ion oi' a 4-day work v~eek ( 36 hours) could do f.'or the economy 



of Cal"iforniaJ to stimulate employment opportunities for the 
jobless, and improve moraleJ lower absenteeism) and enhance 
productivity. 

2. By spelling all this out in a charge to the Task Force, you 
would be in the forefront of an issue which is progressive and 
which would give a balance to your already established coriservative 
image. 

cc: Ed Meese 
Jim Jenkins 



State of California 

Memorandum 

To 

From 

Date 

subject: Employment Reform 

JEHRY MARTll~ 

Here is a proposal to enl1at the private sector in helping solve 
a social problem at same do something f'o1 .. thousands and 
thousands of citizens any d1.ract service from 
government;. Fo1 .. a var1et;y of l~eaaona s'cate employroont servlce 
simply not a lot of enthuaiaam those who have to 
rely upon its services in finding a not meant as a 
crlticl.sm; to cite a fact.. employers choose 
not to t~hei1 .. best Job opportunitiE:~a 'l'I°liB ia 
particularly in 
var1oua reasons find 
of yo-un.g women in Cal1.f orn:ta ) 
and ,for them, 
one-half a 
the servicea ot a 

Last 
passed you 
contract with 

recipient. The 
aponsol"'f:d by 
a gentlerrc.a in 
to involve the private 

Why not extend thill same aervice to 
kind of people who rarely, if ever» 
tax bill? 1J:lh.is ~1ould simply 

to 

l. Permit the depai"'tment ot employment to pay the tee to private employ .... 
ment agencies foi"' placing job seekel,..13 ~ 

2. The fee 1 tself would be deducted fi')om the employment fund wl11ch otherwiai 
would be paying benefits to the unemployed worker. 

Example: An office worker placed in a $400 a month job i'lellld draw $40 
to ;,50 a week unemployment benefits if eligible.. If a private agency 
quickly finds a Job for auch a worker, why not simply earmark two three 
or foUII' weeks benefits to pay the fee? 

The details, of course, with safeguards and limitations, could be 
worked out. 









FOR IMMEDIATE RELEASE 

For Information Contact: 

Richard L. Camilli 
State Personnel Board 
801 Capitol Mall 
Phone~ 445-5291 

Ma~ch 23, 1972 

Results of the state•s fifth ethnic census show the number of 

minority employees increased by almost 1,900 during the past two years. 

The progress toward a racially balanced workforce was made despite 

an overall decline of 2,100 in total state employment. 

From September, 1969, to November 1971, the number of black employees 

increased by 566, Mexican-Americans by 926, Oriental by 214, and other 

non-white by 185. 

During the same period, total employment dropped from 117,741 to 

115,645, including full time, part time, seasonal and temporary 

employees. The number of minority state employees increased from 

16,459 to 18,350 in the same period. 

"Considering the generally depressed labor market and the reduction 

in the state workforce, we feel we are making progress toward providing 

employment and public service career opportunities for minorities, 11 said 

Richard L. Camilli, executive officer of the State Personnel Board. 

Camilli said the increase in minority employment was due to a 

considerable extent to the state's affirmative action efforts, 

particularly through the Career Opportunities Development Program. 

The census also shows a continuation of the trend, noted in the 

1969 survey, of minority state employees moving into supervisory level 

and professional oecupations. 

Although minority employment increased, minority median salaries 

were still below the median for Caucasians. 
Camilli said this lower median is at least partially due to aff irma

tive efforts which resulted in the hiring of significant numbers of 
minority workers into entry level positions. This situation should 
change as they move up the ladder into higher paying jobs, Camilli 

predicted. 
Camilli said he could not provide more specific details on salaries 

since the present reporting system provides only general information. 
He said the board is completing a more sophisticated automated census 
system, which will provide more definitive information. 

"We do know,u he said, "that a number of departments will be asked 
to make a greater effort to hire members of the various minorities ... 

"The governor, the legislature, and the personnel board are committed 
to a strong affirmative action program. We will continue to make every 
effort to carry it out," Camilli said. 

##4tii## 



FOR IMMEDIATE RELEASE 

For Information Contact: 

Richard L. Camilli 
State Personnel Board 
801 Capitol Mall 
Phone: 445-5291 

March 24, 1972 

Here is some additional information which should be helpful to you in 

the stories you write regarding the state's fifth ethnic census. This 

adds to yesterday's State Personnel Board release on this matter. 

From September 1969 to November 1971, the period of the census when the 

state•s total employee work force was declining by 1.8°~, the number of 

minority employees in state service was increasing 11.4%. 

During this same two-year period, black employment was going up 8.2%, 

the number of Mexican-Americans in state service increased by 21.6%, 

Oriental was up 5.16% and other non-white employment with the state 

was going up 16.6%. 

While the number of minority state employees was increasing significantly, 

the state's Caucasian work force was declining by 4%. 

In the census period, the number of Black, Mexican-American and 

Caucasian personnel in supervisory, professional, and administrative 

positions was increasing or decreasing as follows: 

Change in Number (by Ethnic Groups) in Supervisory, 
Professional and Administrative Classes 

Mexican-
occupational Area Black American -- -

Supervisory, 
Clerical 2.1% + 10.2% 

Supervisory, 
Crafts and Trades + 36.8% + 29.1% 

Professional + 2.2% + 16.8% 

Supervisory, 
Professional + 7. 9"fe + 22.2% 

Supervisory, 
Sub-Professional/Technical + 2.9% 0.0% 

Supervisory, 
Law Enforcement + 150~0% + 70.0% 

Supervisory, 
Field Representative + 24.0% + 31.3% 

Administrative Staff + 375.0% + 271.4% 

Administrative Line + 176.9% + 63.6% 

c;aucasian 

1.2% 

+ 2.5% 

4.0% 

+ .1% 

10.5% 

+ 10.9% 

+ 7.9% 

+ 5.2% 

+ 21.8% 

{Percentages show change from number in each group in 1969.) 

##### 



State of California 
Human Relations Agency 

State and Northern California Office: 455 Golden Gate Avenue, Son Francisco 557-2000 <!> Southern California Office: 322 West First Street, Los Angeles 620-2610 

BR.- 342 

FOR RELEASE: upon receipt 

JOB BIAS COMPLAINTS BY MEXICA.i""I AMERICANS SET 

FOR HEARING IN LOS ANGELES MARCH 29-30 AND APRIL 4 

Evide~ce in two complaints of employment discrimination filed by men of 

Mexican American ancestry against Los Angeles firms are scheduled to be heard before 

the State Fair Employment Practice Commission. The first, set for Wednesday and 

Thursday, March 29-30> concerns the complaint of Ernest Cortes against Lockheed 

Electronics Co., Inc., that he· was terminated from employment as an engineer because 

of his Mexican ancestry. 

The second hearing, to be held Tuesday, April 4, involves the allegation of 

Sam Felix that the reason for his discharge from the Builders Brass Works Corp. was 

that he had filed a previous complaint with FEPC. Both hearings will start at 9:30 a.m. 

at 314 West First Street in Los Angeles. 

According to the accusation filed by Commissioner Stella C. Sandoval in the 

Cortes case, he was the only Mexican American engineer in his department at the time 

of his June 1970 layoff, although the Lockheed facility is located in East Los Angeles, 

the largest settlement of Mexican people in the world outside of Mexico proper. It 

further alleges he was denied promotions he applied for, although personnel less 

qualified than he were promoted over him, and that while the reason given for his 

termination was "lack of work", at the time of his layoff he was involved in projects 

scheduled to take at least a year to complete. 

Mr. Felix, a production worker for Builders Brass Works was terminated May 17, 

~971, while he was on a medical leave of absence. In April he had filed with FEPC a 

complaint of discrimination because he believed his demotion from the job of foreman 

was due to his ancestry. He alleges his subsequent discharge was a retaliatory 

action by the respondent. 

The public hearings result from accusations filed by an FEP commissioner after 

attempts to conciliate the matters privately were unsuccessful. Neither Jacob R. 

Stuchen, commissioner in the Felix complaint, nor Mrs. Sandoval will participate in 

the hearings on their cases. 

BROADWAY DEPARTMENT STORES DECISION ANNOUNCED 

Results of another hearing on an employment discrimination case held in Los 
Angeles February 11 have been announced by the panel of three connnissioners that heard 
the evidence. The hearing involved the complaint of Ron Martin, a Negro, that he was 
discharged as a credit analyst for Broadway Department Stores for unjust cause and 
because of his race. The hearing panel found that the evidence did not support the 
allegations and dismissed the accusation. 

The Fair Employment Practice Act, which FEPC is charged with administering, 
provides that when conciliation endeavors fail, a panel of commissioners or a hearing 
officer will hear the evidence, decide whether an act of discrimination occurred and, 
if so, issue orders for a remedy. ~ 

3/24/72 



STATE OF CALIFORNIA 

CALIFORNIA STATE PERSONNEL BOARD 
801 CAPITOL MALL • SACRAMENTO 95814 

Boord Members 

NITA ASHCRAFT 
MAY LAYNE DAVIS 
SAMUEL J. LEASK 
ROBERT M. WALD 
FRANK M. WOODS 

RICHARD L. CAMILLI 
Executive Officer 

REPORT TO THE GOVERNOR AND THE LEGISLATURE 

ON THE 

1971 ETHNIC CENSUS OF STATE EMPLOYEES 

March 24 , 19 72 
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1971 ETHNIC CENSUS OF STATE EMPLOYEES 

This is the report for the fifth ethnic census of all State service 
employees, and is based on the November 1, 1971 payroll. The last ethnic 
census was taken in 1969, based on the September, 1969 payroll, and is used 
for comparison in this report. Ethnic data for each of these surveys were 
coll~cted by supervisory personnel who observed their employees and designated 
each employee's ethnic origin. 

The employment figures contained in this report include full-time, part_;time, 
seasonal, and temporary employees. Total State employment decreased from 
117,741 in 1969, to 115,645 in 1971: a net decrease of 2,096. However, during 
this same period the number of minority employees increased from 16,459 in 1969 
to 18,350 in 1971: a net increase of 1,891. 

The statistical data are arranged in the following eight tables to present a 
more vivid illustration of tht: census: 

-1- 3/24/ 72 



Table I shows the numerical and percentage changes in the ethnic 
increases in the number of minority group employees: 566 Black 
and 185 Other Non-White (16.58% increase). 

the State employee work 
926 Mexican-American 

TABLE I - STATEWIDE WORKFORCE 

1971 

1969 

Gross Change 

Percent 
ehange 

~ 

7,476 (6.47%) 

6,910 (5.87%) 

566 

Mexican
American 

5,215 (4.50%) 

4,289 (3.64%) 

926 

Oriental 

4,358 (3.77%) 

4,144 (3.52%) 

214 

5.16% 

Other 
Non-White Caucasian 

1,301 (1.13%) 97,295 (84.13%) 

1,116 (0.95%) 101,282 (86.02%) 

185 -3,987 

b,,.;;;111ri,;9 Lut: 1969 census. The data indicate 
1~ ~n~?0~~, 214 Oriental (5.16% increase), 

1:£!!1 

115' 645 

117,741 

-2 '096 

-1. 78% 

\ 

Table II compares the median salaries for each ethnic group. These data are influenced by the State Personnel Board's Career Oppl:.tunity Development 
Program which has enabled significant numbers of minorities to enter the system at entry level positions and upgrade their skills ~n the job. Also 
influencing the data is the declining number of employees, specifically the significant decrease of Caucasian ~mployees as indicat1d by Table L 

Additionally, the base from which these data are developed is not uniform because it includes full time, part time, and seasonal eJoloyees. Future 
reports produced by the new permanent· ethnic data reporting system which is currently being developed, will distinguish these diff{~ent types of 
employment and provide more comprehensive salary comparisons. 

TABLE II - SALARY COMPARISONS (Median) 

Mexican- Other 
Black American Oriental Non-White Caucasian -

1971 $7,572 $7' 728 $8,604 $8,112 $9 '396 

1969 7,008 7,428 8, 112 7,812 8,604 

Dollar 
Change 564 300 492 300 792 

Percent 
Chang~ 8.05% 4.04% 5. 72% 3.70% 
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TABLE I I I INDICATES THE NUMERICAL AND PERCENTAGE CHANGES IN THE ETHNIC COMPOSITION OF THE VARIOUS OCCUPATIONS AND JOB LEVELS, MINORITIES MOVED INTO THE 
PROFESSIONAL AND ADMINISTRATIVE OCCUPATIONS WHICH HAVE TRADITIONALLY HAD A HIGH CONCENTRATION OF CAUCASIAN EMPLOYEES. THE PERCENTAGE OF CAUCASIAN EMPLOYEES 
IN THE PROFESSIONAL CLASS 4.01 o \ 

THE DATA ALSO INDICATE THE MIN~RITY RATE OF INCREASE IN THE SUPERVISORY PROFESSIONAL 
CLASSES WAS AS HIGH AS WHFRF THE AUCASIAN RTE OF INCREAS WAS ONLY 0,f2% (13 POSITIONS), SIMILARLY IN THE SUPERVISORY 

INCREASED FROM 80.99% (295 BLACKS) TO 225.00% (130 MEXICAN-AMERICANS), PARTICULARLY SIGNIFICANT 
AND INDICATIVE OF THE IMPACT OF THE STATE PERSONNEL BOARD 1 S CAREER OPPORTUNITIES DEVELOPMENT PROGRAM IS THE SUBPROFESSIONAL OCCUPATIONAL GROUP. FROM 1966 
TO 1969 THE PERCENTAGE OF BLACKS WITHIN THIS GROUP DROPPED 11.11%, YET FROM 1969 TO 1971 THE TREND WAS REVERSED TO PRODUCE SIGNIFICANT INCREASES OF MINORITY 
PERSONNEL (BLACK, 16.04%; MEXICAN-AMERICAN, 37,46%; AND OTHER NON-WHITE, 22.82%) DESPITE AN OVERALL REDUCTION (7,80%) IN THE NUMBER OF THESE JOBS, 

TABLE I II ETHNIC COMPOSITION OF EMPLOYMENT OCCUPATIONAL GROUPS 

NET I NCR.EASE AND DECREASE FROM PERCENT NET INCREASE AND DECREASE FROM 
1971 1969 1969 

OCCUPATIONAL GROUP 
MC:X- UC< I t.N- UI HU<( NUN LA UC A- IUIAL Mi:_ll- UKILN- UI Ht.K NUl\ LAULA- IUIAL MLX- UK ILN- >JI Hl:_K NUN ·cAUCl\- IUIA[ 

BLACK AMER. TAL -WHITE SIAN EMPLOYEES BLACK AMER. TAL -WHITE SIAN EMPLOYEES BLACK AMER. TAL WHITE SIAN EMPLOYEES 

1. CLER !CAL 1 ,654 1 ,o46 1 ,403 373 17 ,332 21 ,808 31 58 38 102 (-682) (-453) 1.91% 5.87% 2. 78% 37,63% (-3. 79%) (-2.03%l 

~2. $UPV. CLERICAL 2cj3 216 477 58 5,708 6,757 6 20 23 0 ( -69) ( -20) 2.05% 10.20% 5.07% 0% (-1.19%l ( -.30%) 

3. LABORER 386 350 62 66 3,892 4,756 (-22) 22 7 (-5) (-819) (-817) (-5.39% 6. 71% 12. 73% (- 7,04% (-17· 38%) (-14.66%) 

4. CRAFTS AND TRADES 145 223 34 47 4 ,290 4,739 16 41 12 4 320 393 12.4% 22.53% 54. 55% 9.30% 8.06% 9.04% 

SUPV. CRAFTS & TRADES 93 102 15 34 3,170 3,ir14 25 23 2 7 77 134 36.76% 29.11% 15.38% 25.93% 2.49% 4.09% 

6. PROFESSIONAL 1 ,026 683 1 ,026 257 15,589 18,581 22 98 54 7 (-652) (-471) 2.19% 16. 75% 5.56% 2.80% (-4 .01%) (-2.47%) 

7. SuPv. PROFESSIONAL 273 231 496 72 10,764 11 ,836 20 42 31 17 13 123 7. 91% 22.22% 6.67% 30.91% .12% 1.05% 

8. SuB-PROF./TECHNICAL 1 ,541 1 ,409 449 183 15,530 19, 112 213 384 (-29) 34 (-2,221} (-1 ,619) 16.04% 37.46% (-6.07%) 22.82% \-12.51%) (-7.80%) 

9. SuPv. SuB-PROF./TECH. 143 114 144 25 4,203 4 ,629 4 0 ( -2) (-8) (-491) (-497) 2.88% ofo (-1.37~ (-24.24%) (-10.46%l (-9· 70%l 

1 o. LAW ENFORCEMENT 95 138 3 33 4 ,820 5,089 2 12 0 (-4) 61 71 2.15% 9.52% 0%· (-10.81%) 1.28% 1.41% , 

A"'·V 1. SUPV. LAW ENFORCEMENT 5 17 0 4 867 893 3 7 0 0 85 95 150.oot 70.00% 0% 0% 10.86% 11. 90% 

.,., 12. FIELD REPRESENTATIVE 197 154 100 31 2 ,992 3,474 95 43 30 (-2) 328 494 93.14% 38. 74% 42.86% (-6.06%1 12. 31% 16.53% 

I"' ,...,I}, _,13 • SUPV. FIELD REP. 31 42 34 6 1'714 1,827 6 10 12 2 125 155 24.00% ~, .25% 54.55% 50.00% 7.87% 9.27% 

;1- \., 4. ADMINISTRATIVE STAFF 57 26 58 7 1 ,232 1 ,380 45 19 22 4 61 151 375.00% 271.43% 61.11% 133. 33% 5.21% 12.29% 

5. ADMINISTRATIVE LINE 36 18 6 3 905 968 23 7 2 1 162 195 176. 92% 63.64% 50.00% 50.00% 21.0U% 25.22% 

16. JANITOR, CUSTODIAN 1'187 303 35 81 2,685 4 ,291 (-52) 48 10 17 (-378) (-3551 -4.20% 18.82% 40.00% 26.56% (-12. 34%) (-7.64%) 
# 

r 7. SUPV. JANITOR, CUSTODIAN 295 130 7 20 1 '112 1 ,564 132 90 4 10 133 369 80.99fo 22"i.OO% 133.33% 100.00% 13.58% 30.88% 7-, 18. BOARD AND COM MEMBERS 14 13 9 1 490 527 (-3l 2 (-2) (-1 l (-40) (-44) (-17.65% 18.18% (-18.18% (-50.00%l (-7·55%) (-7· 71%) 

GRAND TOT A LS 7 ,476 5,215 4,358 1 ,301 97,295 115,645 566 926 214 185 (-3 'cf37l (-2,096) 8. 1 9% l 21. 59% 5.16% 16.58% (-3· 94%) (-1. 78%) 
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Table IV illustrates the relative percentage each ethnic group comprises of the 
various occupational groups. The data indicate movement toward a more racially 
balanced work force among the occupational groups. The group concentration of 
Caucasian employees was diminished in 14 of the 18 groups. Substantial increases 
in the proportion of minority personnel occurred in the subprofessional (14% to 
19%), field representative (10% to 14%), administrative staff (5% to 10%), 
administrative line (4% to 7%), and supervisory janitorial (18% to 29%) occupational 
groups. 

TABLE IV - ETHNIC COMPOSITION PERCENTAGES OF EACH 
OCCUPATIONAL AREA 

Mexican- Other Combined 

Occupational Area 
Black American Oriental Non-White Minority 

1971 1969 1971 1969 1971 1969 1971 1969 1971 1969 

1. Clerical 

2. Supervising Clerical 

3. Laborer 

4. Crafts and Trades 

5. Supervisor Crafts and 
Trades 

6. Professional 

7. Supervising Professional 

8. Sub-Professional/ 
Technical 

9. Supervising Sub
Professional/ 
Technical 

10. Law Enforcement 

11. Supervising Law 
Enforcement 

12. Field Representative 

13. Supervising Field 
Representative 

14. Administrative Staff 

15. Administrative Line 

16. Janitor, Custodian 

17. Supervising Janitor, 
Custodian 

18. Board and Commission 
Members 

*Less than 0 .5% 

8% 7% 

4 4 

8 7 

3 3 

3 2 

5 5 

2 2 

8 6 

3 3 

2 2 

1 * 
6 3 

2 2 

4 1 

4 2 

28 27 

19 14 

3 3 

5% 

3 

7 

5 

3 

4 

2 

8 

2 

3 

2 

4 

2 

2 

2 

7 

8 

2 

-4-

5% 

3 

6 

4 

3 

3 

2 

5 

2 

2 

1 

4 

2 

1 

1 

5 

3 

2 

6% 

7 

1 

1 

* 
6 

4 

2 

3 

* 

* 
3 

2 

4 

1 

1 

1 

2 

6% 2% 1% 21% 19% 

7 1 1 15 15 

1 2 1 18 15 

* 1 1 10 8 

* 1 1 7 6 

5 1 1 16 14 

4 1 * 9 8 

2 1 1 19 14 

3 1 1 9 9 

* * 1 5 5 

* * 1 3 2 

2 1 1 14 10 

1 * * 6 5 

3 * * 10 5 

1 * * 7 4 

1 2 1 38 34 

* 1 1 29 18 

2 * * 7 7 

Caucasian 
1971 1969 

79% 81% 

85 85 

82 85 

90 92 

93 94 

84 86 

91 92 

81 86 

91 91 

95 95 

97 98 

86 90 

94 95 

90 95 

93 96 

62 66 

71 82 

93 93 
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Table V compares the percentage of each ethnic group employed in the various 
occupational areas. The data show that the proportion of minority groups to 
Caucasians is substantially greater in the clerical, subprofessional, and 
janitorial occupations than the proportion of Caucasians. For example, 16% 
of all Blacks work in a janitorial class while only 3% of the Caucasian 
employees hold similar jobs. However, the data also indicate that the relative 
proportion of Blacks, Mexican-Americans, and Orientals employed in clerical 
classes have moved closer to approximate the proportion of Caucasians in 
comparable jobs. Additionally, the percentage of the Black and Other Non
White ethnic groups moved upward to equal the proportion of Caucasians employed 
in administrative staff jobs. 

TABLE V - PERCENTAGE OF EACH ETHNIC GROUP WITHIN 
EACH OCCUPATIONAL AREA 

Mexican- Other 
Black American Oriental Non-White Caucasian 

Occupational Area 

1. Clerical 

2. Supervising Clerical 

3. Laborer 

4. Crafts and Trades 

5. Supervisor Crafts and Trades 

6. Professiona 1 

7. Supervising Professional 

8. Sub-Professional/Technical 

9. Supervising Sub-Professional/ 
Technical 

10. Law Enforcement 

11. Supervising Law Enforcement 

12. Field Representative 

13. Supervising Field 
Representative 

14. Administrative Staff 

15. Administrative Line 

16. Janitor, Custodian 

17. Supervising Janitor, 
Custodian 

18. Board and Commission 
Members 

Total 

*Less than 0.5% 

1971 1969 1971 1969 1971 1969 1971 1969 1971 1969 

22% 23% 20% 23% 32% 33% 

4 4 4 5 11 11 

5 6 7 8 1 1 

2 2 4 4 1 1 

1 1 2 2 * * 
14 15 13 14 24 23 

4 4 4 4 11 11 

21 19 27 24 10 12 

2 2 2 3 3 4 

1 l 3 3 * * 
* * * * * * 
3 l 3 2 2 2 

* * 1 l 1 * 

1 * * * 1 1 

* * * * * * 
16 18 6 6 1 1 

4 2 2 1 * * 

* * * * * * 

29% 2L~% 

4 5 

5 6 

4 4 

3 2 

20 22 

6 5 

14 13 

2 3 

2 3 

* * 
2 3 

* * 

1 * 

* * 
6 6 

2 1 

* * 

18% 18% 

6 6 

4 5 

4 4 

3 3 

16 16 

11 10 

16 17 

4 5 

5 5 

1 1 

3 2 

2 1 

1 1 

1 l 

3 3 

1 1 

1 l 

100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 
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TABLE VI ILLUSTRATES THE ETHNIC COMPOSITION OF THE STATE DEPA]jjil:1ENTS AND AGENCIES, THIS REFLECTS IN MORE DETAIL THE GENERAL INCREASE OF MINORITY GROUP EMPLOYEES AND THE 
OVERALL REDUCTION OF THE WORK FORCE AS INDICATED BY TABLE I. ~RTICULARLY SIGNIFICANT IS THE FACT THAT ItJE DEPARTMENTS IN THE HUMAN RELATIONS AGENCY HAVE HIRED 1 ,903 
ADDITIONAL MINORITIES SINCE 1969, AND YET THERE HAVE BEEN ONLY 1 ,174 NEW JOBS ESTABLISHED SINCE THAT DAT 

TABLE VI - ETHNIC COMPOSITION OF DEPARTMENTS 

AGENCY AND BLACK MEXICAN-AMERICAN OR I ENTAL OTHER NON-WHITE (AUCAS !AN TOTAL EMPLOYEES 

DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 

AGRICULTURE & SERVICES 964 1, 057 (-93) 4 31 456 (-25) 583 564 19 174 174 0 11,155 12, 049 J-894) 13,307 14,300 (-993) 

DEPT/AGR.ICULTURE 22 38 (-16) 50 82 (-32) 90 79 11 25 30 (-5) 1,808 2,214 (-406) 1.995 2,443 (-448) 

COMPENSATION INS FUND 81 110 (-29) 71 69 2 72 68 4 41 43 (-2) 1, 149 1, 256 (-107) 1, 414 1, 546 (-132) 

DEPT/CONSUMER AFFAIRS 29 32 (-3) 21 17 4 '30 24 6 5 5 0 909 922 (-13) 994 1, 000 (-6) 

FIRE MARSHAL 2 2 0 0 0 0 2 1 1 0 2 (-2} 67 74 (-7) 71 79 (-8) 

FRANCHISE TAX BOARD 55 76 (-21) 52 64 (-12) 116 135 (-19) 23 31 (-8) 1, 191 1, 272 (-81) 1, 437 1, 578 (-141) 

DEPT/GENERAL SERVICES 625 639 (-14) 152 132 20 131 134 (-3) 44 29 15 2,899 3, 134 (-235) 3,851 4, 068 (-217) 

DEPT/INDUSTRIAL REL 90 105 (-15) 39 52 (-13) 70 76 (-6) 18 15 3 1, 195 1 •. 359 (-164) 1, 412 1,607 (-195) 

STATE PERSONNEL BOARD 33 25 8 18 17 1 17 12 5 4 7 (-3) 482 496 (-14) 554 557 (-3) 

PUBLIC EMPL RET SYST 5 6 (-1) 7 4 3 21 16 5 1 0 1 315 284 31 349 310 39 

TEACHERS 1 RET SYST 5 6 (-1) 3 4 ( -1 ) 23 10 13 1 1 0 235 156 79 267 177 90 

D/VA (INCL VETS HOME) 17 18 (-1) 18 15 3 11 9 2 12 11 1 905 882 23 963 935 28 

Bus I NESS & TRANSPORTATION 1, 547 1, 568 (-21) 1, 406 1, 328 78 1, 734 1, 731 3 425 375 50 28,996 ?9, 799 (-803) 34, 108 34,801 (-693) 

D/AERONAUTICS 1 4 (-3) 0 0 0 0 0 0 0 0 0 27 28 (-1) 28 32 (-4) 

0/ ABC ( INCL APPEALS Bo) 13 16 (-3) 15 17 (-2) 11 12 (-1) 3 3 0 382 392 (-10) 424 440 (-16) 

CALIF HIGHWAY PATROL 248 216 32 268 232 36 67 51 16 65 60 5 7,039 6,987 52 7,687 7,546 141 

D/CORPORATIONS 11 11 0 4 5 (-1) 32 34 (-2) 6 5 1 211 215 (-4) 264 270 (-6) 

0/HoUSING & COM DEVEL 3 3 0 1 1 0 4 4 0 0 0 0 124 122 2 132 130 2 

D/INSURANCE 7 10 (-3) 8 8 0 20 20 0 4 2 2 229 243 (-14) 268 283 (-15) 

0/MOTOR VEHICLES 438 459 (-21 ) 305 300 5 450 445 5 70 70 0 5, 390 5, 744 (-354) 6,653 7,018 (-365) 

D/PUBL I c WORKS 809 833 (-24) 797 754 43 1, 112 1, 129 (-17) 266 227 39 15,223 15,705 (-482) 18,207 18, 648 (-441) 

0/REAL ESTATE 14 10 4 7 8 (-1) 9 7 2 8 5 3 181 167 14 219 197 22 

D/SAVINGS & LOAN 2 4 (-2) 1 1 0 27 26 1 3 3 0 115 125 (-10) 148 159 ( -11 ) 

D/STATE BANKING 1 2 ( -1 ) 0 2 (-2) 2 3 (-1) 0 0 0 75 71 4 78 78 0 
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TABLE VI - ETHNIC COMPOSITION OF DEPARTMENTS - CONTD. 

AGENCY AND BLACK MEXICAN-AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL EMPLOYEES 
DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 

HUMAN RELATIONS 4, 239 3,5o8 731 2,818 1, 967 851 1, 266 1, 076 190 5o4 373 131 39, 331 4o, 051 (-720) 48, 158 46,975 1, 183 

D/CORRECTIONS 481 376 105 388 271 117 78 59 19 68 77 (-9) 5, 782 5,916 (-134) 6, 797 6,699 98 

D/HEALTH CARE SERVICES 1o8 5 103 25 1 24 34 22 12 25 2 23 671 220 451 863 250 613 

D/tlRD 1,481 1,230 251 1, 235 817 418 538 485 53 124 91 33 9, 190 8,237 953 12,568 10, 860 1, 7o8 

D/MENTAL HYGIENE 1, 200 975 225 712 494 218 203 159 44 169 127 42 16, 461 18,686 (-2225) 18, 745 20, 441 (-1696) 

D/PUBL IC HEAL TH 177 163 14 49 48 1 156 144 12 36 16 20 1, 355 1, 214 141 1, 773 1, 585 188 

D/REHABILITATION 241 224 17 86 71 15 73 59 14 22 16 6 1, 532 1, 323 209 1, 954 1,693 261 

D/Soc1AL WELFARE 121 143 (-22) 68 64 4 1 o4 78 26 11 10 1 1,447 1,472 (-25) 1, 751 1, 767 (-16) 

D/YoUTH AUTHORITY 430 392 38 255 201 54 80 70 10 49 34 15 2, 893 2,983 (-90) 3, 707 3,680 27 

RESOURCES 109 156 (-47) 252 274 (-22) ?80 323 (-43) 99 122 (-23) 9,618 11, 455 (-1837) 10, 358 12, 330 ( -1972) 

AIR RESOURCES 8oARD 11 11 0 8 6 2 14 14 0 5 2 3 171 99 72 209 132 77 

BAY CONSERVATION & 
DEVEL COM (INCL 8oARD) 1 1 0 0 0 0 1 1 0 0 0 0 10 9 1 12 11 1 

COLORADO RIVER BOARD 0 0 0 1 1 0 1 1 0 0 0 0 17 15 2 19 17 2 

D/CoNSERVAT 10N 24 46 (-22) 81 98 (-17) 29 33 (-4) 34 45 {-11) 3,210 4,016 (-806) 3,378 4,238 {-860) 

D/F1SH & GAME (INCL 
6 26 24 WILDLIFE CONSERV Bo) 7 1 17 9 20 4 4 4 0 1, 351 1,288 63 1, 412 1, 335 77 

STATE LANDS DIVISION 3 5 (-2) 2 3 (-1 ) 11 10 1 2 1 1 134 156 (-22) 152 175 {-23) 

D/NAVIG & OCEAN DEVEL 0 0 0 1 2 (-1) 5 6 {-1 ) 0 0 0 56 73 (-17) 62 81 (-19) 

0/PARKS & RECREATION 8 12 (-4) 36 38 {-2) 20 21 {-1) 18 20 (-2) 1, 721 1,972 (-251) 1,803 2,063 (-260) 

RECLAMATION 8oARD 0 0 0 0 2 (-2) 1 8 (-7) 0 0 0 13 85 (-72) 14 95 (-81) 

STATE WATER RESOURCES 
CONTROL 8oARD 6 3 3 4 2 2 9 7 2 2 0 2 255 185 70 276 197 79 

D/WATER RESOURCES 49 72 (-23) 93 105 (-12) 165 202 (-37) 34 50 (-16) 2,680 3,557 (-877) 3, 021 3,986 (-965) 

-7- 3/24/72 



TABLE Vf - ETHNIC COMPOSITION OF DEPARTMENTS - CONTD. 

AGENCY AND BLACK MEXICAN-AMERICAN ORIENTAL OTHER NoN-WH I TE CAUCAS !AN TOTAL EMPLOYEES 
DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 , CHANGE 

OTHER 617 621 (-4) 308 266 42 495 450 45 99 72 27 8,195 7,928 267 9,714 9,337 377 

D/CoMMERCE 66 55 11 12 9 3 2 2 0 2 2 0 100 99 1 182 167 15 

COM ON TEACHER PREP & 
LICENSING 5 0 5 2 0 2 4 0 4 0 0 0 116 0 116 127 0 127 

CONTROLLER 29 30 (-1) 13 10 3 67 62 5 11 8 3 429 461 (-32) 549 571 (-22) 

COORDINATING COUNCIL 
ON HIGHER EDUCATION 2 1 1 0 0 0 1 0 1 1 0 1 31 36 (-5) 35 37 (-2) 

COURTS & RELATED 0FC 12 6 6 9 3 6 8 12 (-4) 1 1 0 365 285 80 395 307 88 

D/EoucATION 306 313 (-7) 90 78 12 84 80 4 24 20 4 1, 753 1, 871 (-118) 2,257 2,362 (-105) 

OFFICE OF EMERG Svs 4 0 4 2 0 2 4 2 2 2 0 2 99 26 73 111 28 83 

EQUALIZATION 43 58 (-15) 57 58 (-1) 109 1o4 5 11 10 1 2,076 2, 111 (-35) 2, 296 2,341 (-45) 

FINANCE 6 5 1 1 4 (-3) 11 17 (-6) 3 3 0 197 233 (-36) 218 262 (-44) 

BD OF GOVERNORS, 
6 COMMUNITY COLLEGES 1 5 4 4 0 7 5 2 2 2 0 66 39 27 85 51 34 

GOVfRNOR &SLT GOVERNOR, 4 3 1 5 3 2 4 1 3 0 0 0 151 141 10 164 148 16 
& GENCY ECRETARIES 

D/JUSTICE 67 71 (-4) 66 56 10 1o8 82 26 17 13 4 1, 528 1, 309 219 1, 786 1, 531 255 

LEGISLATIVE COUNS 8UR 1 2 (-1 ) 1 3 (-2) 4 3 1 0 1 (-1) 135 127 8 141 136 5 

MILITARY DEPT 48 61 (-13) 28 20 8 0 0 0 9 6 3 229 222 7. 314 309 5 

PUBLIC UTIL COMMISSION 11 10 1 5 5 0 68 67 1 13 5 8 643 687 (-44) 740 774 (-34) 

STATE SCHOLARSHIP & 
LOAN 1 1 0 5 3 2 3 2 1 0 0 0 46 36 10 55 42 13 

SECRETARY OF STATE 4 3 1 3 0 3 4 4 0 0 0 0 116 98 18 127 105 22 

STATE TREASURER 1 1 0 4 6 (-2) 4 5 (-1) 2 0 2 62 55 7 73 67 6 

OTHER 1 0 1 1 4 (-3) 3 2 1 1 1 0 53 92 (-39) 59 97 (-38) 

GRAND TOTALS 7,476 6,910 566 5,215 4,291 924 4,358 4,144 214 1, 301 1, 116 185 97,295 101, 282 (-3987) 115,645 117, 741 (-2096) 
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Table VII (printed in this report for the first time) compares the ethnic 
composition of the State work force with the general population in metropolitan, 
mid-metropolitan, and nonmetropolitan counties. The data indicate that the 
percentage of Black and Oriental State employees generally reflects the percentage 
of the Black and Oriental representation in the community. However, the data also 
show that the percentage of Mexican-American and Other Non-White State employees 
is substantially less than the community representation of Mexican-Americans 
and Other Non-Whites. 

TABLE VII - COMPARISON OF 1971 STATE WORK FORCE WITH REVISED 1970 CALIFORNIA CENSUS* 

Mexican- Other 
Black American Oriental Non-White Caucasian -

METROPOLITAN COUNTIES 

Percent Metropolitan 
Population 16.00% 2.43% 1.88% 70. 70% 

Percent State Employees 5.38% 4. 78% 1.47% 77 .49% 

MID-METROPOLITAN COUNTIES 

Percent Mid-Metropolitan 
Population 14. 82% 1.21% 2.07% 77 .13% 

Percent State Employees 4.41% 4. 72% 0.82% 85 .40% 

NON-METROPOLITAN COUNTIES 

Percent Nonmetropolitan 
Population 2. 88% 14.76% 0.98% 2.54% 78.84% 

Percent State Employees 3.54% 1.44% 1.04% 90.95% 

STATEWIDE 

Percent California 
Population 15.54% 1.92% 2.05% 

Percent State Employees 4.50% 3. 77% 1.13% 

*US Census Bureau, Official 1970 Census. 

Table VIII on page 10 (printed in this report for the first time) illustrates the 
geographic distribution and ethnic composition of the State workforce in metropolitan, 
mid-metropolitan, and nonmetropolitan counties. These data generally reflect the 
Statewide trend of increased minority employment as indicated by Table I. 
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TABLE VI 11 - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE 

BLACK MEXICAN-AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL 

CHANGE CHANGE CHANGE CHANGE CHANGE CHANGE 
COUNTY 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 

METROPOLITAN 4 ,631 4,238 393 2 ,291 1 ,846 445 2 ,034 1 ,961 73 626 465 161 32,999 33,366 (-367) 42,581 41 ,876 705 

ALAMEDA 744 729 15 181 130 51 265 251 14 71 44 27 3,509 3,205 304 4,770 4,359 411 

CONTRA COSTA 118 110 8 30 32 (-2) 10 17 (-71 12 10 2 620 713 (-93) 790 882 (-92) 

Los ANGELES 2,930 2,635 295 1 ,502 1 ,230 272 896 888 8 289 238 51 17' 189 17,681 (.492) 22,806 22 ,672 134 

ORANGE 56 43 13 182 121 61 27 17 10 19 12 7 3, 189 3,210 (-21) 3,473 3,403 70 

SAN FRANCISCO 597 593 4 191 171 20 752 720 32 193 130 63 5, 124 5,485 (-361) 6,857 7,099 (-242) 

SAN MATEO 69 32 37 32 14 18 20 15 5 7 4 3 918 545 373 1 ,o46 610 436 

SANTA CLARA 117 96 21 173 148 25 64 53 11 35 27 8 2,450 2 ,527 (-77) 2,839 2,851 (-12) 

MID-METROPOLITAN 1,805 l ,637 168 1, 709 . 1 ,347 362 1,829 . 1 ,678 151 319 284 35 33, 128 33'113 15 38, 790 38,059 731 

FRESNO 71 76 (-5) 166 146 20 67 66 1 11 13 (-2) 1 ,844 2, 110 (-266) 2, 159 2,411 (-252) 

RIVERSIDE 126 117 9 143 100 43 13 6 7 15 15 0 1 ,572 1 ,511 61 1 ,869 1'749 120 

SACRAMENTO 1 ,095 1 ,o86 9 871 747 124 1,697 1 ,574 123 219 207 12 22,968 23, 153 (-185) 26,850. 26, 767 83 

SAN BERNARDINO 4o8 287 121 370 251 119 24 12 12 34 24 10 3,913 3,916 (-3) 4 '749 4,490 259 

SAN DIEGO 105 71 34 159 103 56 28 20 8 4o 25 15 2 ,831 2,423 408 3, 163 2,642 521 

NON-METROPOLITAN 992 1 ,035 (-43) 1'180 1 ,096 84 408 505 (-97) 347 367 (-20) 30,171 34 ,804 (-4 ,633) 33,098 37 ,807 (-4 '709) 

ALPINE 0 0 0 0 0 0 0 0 0 1 0 1 12 12 0 13 12 1 

AMADOR 21 28 (-7) 13 10 3 5 11 (-6) 5 4 1 380 455 (-75) 424 508 (-84) 

BUTTE 5 5 0 10 5 5 2 1 1 6 6 0 480 424 56 503 441 62 

CALAVERAS 3 1 2 0 6 (-6) 1 1 0 2 2 0 207 305 (-98) 213 315 (-102) 

COLUSA 1 1 0 1 1 0 0 0 0 0 0 0 70 36 34 72 38 34 

DEL NORTE 0 0 0 0 0 0 0 0 0 1 0 1 46 106 (-60) 47 106 (-59) 

EL DORADO 1 2 {-1) 1 2 (-1) 0 1 (-1) 2 3 (-1) 238 293 (-55)' 242 301 (-59) 

GLENN 1 0 1 2 2 0 1 0 1 0 0 0 68 30 38 72 32 4o 

HUMBOLDT 0 0 0 2 6 (-4) 0 1 (-1) 11 11 0 797 1 ,030 (-233) 810 1 ,048 (-238) 

IMPERIAL 6 4 2 41 36 5 2 2 0 0 2 (-2) 129 155 (-26) 178 199 (-21) 
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COUNTY 

INYO 

KERN 

KINGS 

LAKE 

LASSEN 

MADERA 

MARIN 

MAR I POSA 

MENDOCINO 

MERCED 

Mo Doc 

MONO 

MONTEREY 

NAPA 

NEVADA 

PLACER 

PLUMAS 

SAN BENITO 

SAN JOAQUIN 

SAN LUIS OBISPO 

SANTA BARBARA 

SANTA CRUZ 

SHASTA 

SIERRA 

SISKIYOU 

SOLANO 

SONOMA 

1971 

39 

9 

0 

6 

19 

2 

11 

2 

0 

0 

53 

135 

0 

3 

0 

150 

39 

14 

0 

6 

0 

80 

79 

BLACK 

CHANGE 
1 969 FROM 169 

0 

41 (-2) 

9 0 

5 (-5) 

0 

4 2 

52 (-33) 

11 0 

3 (-1) 

0 0 

0 0 

45 8 

136 (-1) 

0 0 

9 (-6) 

0 0 

188 

36 

11 

4 

3 

0 

61 

91 

0 

(-38) 

3 

3 

(-4) 

3 

0 

0 

19 

(-12) 

TABLE VI II - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE - CONTD. 

MEXICAN-AMERICAN 

1971 

7 

109 

7 

5 

11 

10 

4 

5 

18 

0 

0 

84 

32 

2 

14 

0 

151 

75 

43 

10 

5 

0 

2 

29 

34 

CHANGE 
1 969 FROM 169 I 1 971 

3 4 

105 4 I 13 

4 3 0 

2 (-1}1 0 

5 0 0 

14 (-3) 

17 (-7) 11 

5 (-1) 0 

2 3 5 

12 6 2 

o o I 2 

o o I o 

66 18 I 1 o 
32 0 25 

0 2 

17 (-3l I 9 

o 1 I o 

5 

149 

64 

31 

18 

9 

0 

12 

20 

(-5) 

2 

11 

12 

(-8) 

(-4) 

0 

17 

14 

118 

12 

8 

3 

3 

0 

0 

8 

21 

ORIENTAL OTHER NON-WHITE 

CHANGE I CHANGE 
1969 FROM 169 1971 1969 FROM 169 

o 1 I 5 4 

11 2 I 3 6 (-3) 

o o I 3 4 (-1 l 

o o I o 2 (-2) 

o o I 11 9 2 

o 1 I O O O 

22 ( -11 l 3 9 ( -6) 

0 0 3 0 3 

2 3 14 22 (-8) 

0 2 13 14 (-1) 

0 2 1 2 (-1) 

(-11 4 5 (-1) 

16 (-6) 13 14 (-1) 

18 7 22 25 (-3) 

2 (-1) 0 1 (-1) 

14 (-5l 4 5 (-1) 

0 0 l 0 0 0 

0 

114 

9 

8 

2 

3 

0 

0 

8 

17 

-11-

4 

3 

0 

0 

0 

0 

0 

4 

0 

50 

23 

3 

11 

2 

24 

19 

0 

66 

16 

4 

20 

0 

4 

10 

15 

0 

(-16) 

7 

(-1) 

0 

(-9) 

(-2) 

14 

4 

1971 

305 

1 ,067 

82 

84 

360 

88 

517 

116 

1 ,045 

347 

38 

100 

1, 121 

2,360 

158 
496 

53 

26 

2 ,910 

2 ,346 

465 

278 

1 ,089 

19 

194 
1 ,315 

2,628 

CAUCASIAN 

CHANGE 
1969 FROM 169 

281 24 

1 ,157 (-90) 

74 8 
245 (-161) 

417 (-57) 

149 (-61) 

824 (-307) 

104 12 

1 ,234 (-189) 

339 8 

39 (-1) 

62 38 

1 ,079 42 

2,434 (-74) 

227 (-69) 

1,201 (-705) 

75 (-22) 

80 

3,230 

2,453 

544 

384 

1, 139 

16 

247 

992 

2,712 

(-54) 

(-320) 

(-107) 

(-79) 

(-106) 

(-50) 

3 

(-53) 

323 

(-84) 

1971 

319 

1 ,231 

101 

85 

377 

106 

560 

125 

1 ,o8o 

382 

41 

104 

1 ,281 

2,574 

161 

526 

54 

28 

3,379 

2,495 

533 

292 

1 '114 

20 

199 

1 ,456 

2, 781 

TOTAL 

1969 

288 

1 ,320 

91 

254 
432 

167 

924 

110 

1 ,271 

368 

41 

68 

1,220 

2 ,645 

230 

1 ,246 

75 

86 

3, 747 

2 ,578 

598 
409 

1'174 

16 

253 

1 ,o83 

2,855 
3/24/72 

CHANGE 
FROM 169 

31 

(-89) 

10 

(-169) 

(-55) 

(-61) 

(-364) 

15 

(-191 l 

14 

0 

36 

61 

(-71 l 

(-69) 

(-720) 

{-21) 

(-58) 

(-368) 

(-83) 

(-65) 

(-117) 

(-60) 

4 

(-54) 

373 

(-74) 



TABLE VI I I - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE - CONTD. 

BLACK I MEXICAN•AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL 

CHANGE I CHANGE CHANGE CHANGE CHANGE CHANGE 
COUNTY I 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 

STANISLAUS I 5 3 2 18 30 (-12) 6 6 0 2 7 (-5) 365 1 ,o89 (-724) 396 1 ,135 (-739) 

SUTTER 

I 3 1 2 3 6 {-3) 4 2 2 0 0 0 149 194 (-45) 159 203 (-44) 

TEHAMA 6 12 (-6) 2 3 (-1) 0 2 (-2) 1 1 0 188 311 (-123) 197 329 (-132) 

TRINITY I 0 7 (-7) 0 7 (- 7l 0 1 {-1) 1 1 0 69 127 <-58l 70 143 (-73) 

TULARE 

I 
115 105 10 180 149 31 77 164 (-87) 32 17 15 2 ,904 3,362 {-458) 3,3o8 3, 797 (-489) 

TUOLUMNE 2 1 1 8 9 (-1) 0 0 0 8 8 0 304 399 (-95) 322 417 (-95) 

VENTURA I 151 103 48 207 164 43 15 14 1 21 15 6 2,634 2,693 (-59) 3,028 2,989 39 

YOLO I 2 29 (-27) 13 50 (-37) 3 5 (-2) 5 18 (-13) 288 773 (-485) 311 875 (-564) 

YUBA 

I 
19 20 (-1) 20 17 3 38 47 (-9) 16 14 2 1 '117 1 '196 (-79) 1 ,210 1 ,294 (-84) 

OUT OF STATE 3 0 3 1 0 1 0 0 0 1 0 1 114 75 39 119 75 44 
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FOR IMMEDIATE RELEASE 

For Information Contact: 

Richard L. Camilli 
State Personnel Board 
801 Capitol Mall 
Phone~ 445-5291 

Ma~ch 23, 1972 

Results of the state•s fifth ethnic census show the number of 

minority employees increased by almost 1,900 during the past two years. 

The progress toward a racially balanced workforce was made despite 

an overall decline of 2,100 in total state employment. 

From September, 1969, to November 1971, the number of black employees 

increased by 566, Mexican-Americans by 926, Oriental by 214, and other 

non-white by 185. 

During the same period, total employment dropped from 117,741 to 

115,645, including full time, part time, seasonal and temporary 

employees. The number of minority state employees increased from 

16,459 to 18,350 in the same period. 

"Considering the generally depressed labor market and the reduction 

in the state workforce, we feel we are making progress toward providing 

employment and public service career opportunities for minorities, 11 said 

Richard L. Camilli, executive officer of the State Personnel Board. 

Camilli said the increase in minority employment was due to a 

considerable extent to the state's affirmative action efforts, 

particularly through the Career Opportunities Development Program. 

The census also shows a continuation of the trend, noted in the 

1969 survey, of minority state employees moving into supervisory level 

and professional oecupations. 

Although minority employment increased, minority median salaries 

were still below the median for Caucasians. 
Camilli said this lower median is at least partially due to aff irma

tive efforts which resulted in the hiring of significant numbers of 
minority workers into entry level positions. This situation should 
change as they move up the ladder into higher paying jobs, Camilli 

predicted. 
Camilli said he could not provide more specific details on salaries 

since the present reporting system provides only general information. 
He said the board is completing a more sophisticated automated census 
system, which will provide more definitive information. 

"We do know,u he said, "that a number of departments will be asked 
to make a greater effort to hire members of the various minorities ... 

"The governor, the legislature, and the personnel board are committed 
to a strong affirmative action program. We will continue to make every 
effort to carry it out," Camilli said. 
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FOR IMMEDIATE RELEASE 

For Information Contact: 

Richard L. Camilli 
State Personnel Board 
801 Capitol Mall 
Phone: 445-5291 

March 24, 1972 

Here is some additional information which should be helpful to you in 

the stories you write regarding the state's fifth ethnic census. This 

adds to yesterday's State Personnel Board release on this matter. 

From September 1969 to November 1971, the period of the census when the 

state•s total employee work force was declining by 1.8°~, the number of 

minority employees in state service was increasing 11.4%. 

During this same two-year period, black employment was going up 8.2%, 

the number of Mexican-Americans in state service increased by 21.6%, 

Oriental was up 5.16% and other non-white employment with the state 

was going up 16.6%. 

While the number of minority state employees was increasing significantly, 

the state's Caucasian work force was declining by 4%. 

In the census period, the number of Black, Mexican-American and 

Caucasian personnel in supervisory, professional, and administrative 

positions was increasing or decreasing as follows: 

Change in Number (by Ethnic Groups) in Supervisory, 
Professional and Administrative Classes 

Mexican-
occupational Area Black American -- -

Supervisory, 
Clerical 2.1% + 10.2% 

Supervisory, 
Crafts and Trades + 36.8% + 29.1% 

Professional + 2.2% + 16.8% 

Supervisory, 
Professional + 7. 9"fe + 22.2% 

Supervisory, 
Sub-Professional/Technical + 2.9% 0.0% 

Supervisory, 
Law Enforcement + 150~0% + 70.0% 

Supervisory, 
Field Representative + 24.0% + 31.3% 

Administrative Staff + 375.0% + 271.4% 

Administrative Line + 176.9% + 63.6% 

c;aucasian 

1.2% 

+ 2.5% 

4.0% 

+ .1% 

10.5% 

+ 10.9% 

+ 7.9% 

+ 5.2% 

+ 21.8% 

{Percentages show change from number in each group in 1969.) 

##### 



State of California 
Human Relations Agency 

State and Northern California Office: 455 Golden Gate Avenue, Son Francisco 557-2000 <!> Southern California Office: 322 West First Street, Los Angeles 620-2610 

BR.- 342 

FOR RELEASE: upon receipt 

JOB BIAS COMPLAINTS BY MEXICA.i""I AMERICANS SET 

FOR HEARING IN LOS ANGELES MARCH 29-30 AND APRIL 4 

Evide~ce in two complaints of employment discrimination filed by men of 

Mexican American ancestry against Los Angeles firms are scheduled to be heard before 

the State Fair Employment Practice Commission. The first, set for Wednesday and 

Thursday, March 29-30> concerns the complaint of Ernest Cortes against Lockheed 

Electronics Co., Inc., that he· was terminated from employment as an engineer because 

of his Mexican ancestry. 

The second hearing, to be held Tuesday, April 4, involves the allegation of 

Sam Felix that the reason for his discharge from the Builders Brass Works Corp. was 

that he had filed a previous complaint with FEPC. Both hearings will start at 9:30 a.m. 

at 314 West First Street in Los Angeles. 

According to the accusation filed by Commissioner Stella C. Sandoval in the 

Cortes case, he was the only Mexican American engineer in his department at the time 

of his June 1970 layoff, although the Lockheed facility is located in East Los Angeles, 

the largest settlement of Mexican people in the world outside of Mexico proper. It 

further alleges he was denied promotions he applied for, although personnel less 

qualified than he were promoted over him, and that while the reason given for his 

termination was "lack of work", at the time of his layoff he was involved in projects 

scheduled to take at least a year to complete. 

Mr. Felix, a production worker for Builders Brass Works was terminated May 17, 

~971, while he was on a medical leave of absence. In April he had filed with FEPC a 

complaint of discrimination because he believed his demotion from the job of foreman 

was due to his ancestry. He alleges his subsequent discharge was a retaliatory 

action by the respondent. 

The public hearings result from accusations filed by an FEP commissioner after 

attempts to conciliate the matters privately were unsuccessful. Neither Jacob R. 

Stuchen, commissioner in the Felix complaint, nor Mrs. Sandoval will participate in 

the hearings on their cases. 

BROADWAY DEPARTMENT STORES DECISION ANNOUNCED 

Results of another hearing on an employment discrimination case held in Los 
Angeles February 11 have been announced by the panel of three connnissioners that heard 
the evidence. The hearing involved the complaint of Ron Martin, a Negro, that he was 
discharged as a credit analyst for Broadway Department Stores for unjust cause and 
because of his race. The hearing panel found that the evidence did not support the 
allegations and dismissed the accusation. 

The Fair Employment Practice Act, which FEPC is charged with administering, 
provides that when conciliation endeavors fail, a panel of commissioners or a hearing 
officer will hear the evidence, decide whether an act of discrimination occurred and, 
if so, issue orders for a remedy. ~ 
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STATE OF CALIFORNIA 

CALIFORNIA STATE PERSONNEL BOARD 
801 CAPITOL MALL • SACRAMENTO 95814 

Boord Members 

NITA ASHCRAFT 
MAY LAYNE DAVIS 
SAMUEL J. LEASK 
ROBERT M. WALD 
FRANK M. WOODS 

RICHARD L. CAMILLI 
Executive Officer 

REPORT TO THE GOVERNOR AND THE LEGISLATURE 

ON THE 

1971 ETHNIC CENSUS OF STATE EMPLOYEES 

March 24 , 19 72 

RONALD REAGAN, Governor 



1971 ETHNIC CENSUS OF STATE EMPLOYEES 

This is the report for the fifth ethnic census of all State service 
employees, and is based on the November 1, 1971 payroll. The last ethnic 
census was taken in 1969, based on the September, 1969 payroll, and is used 
for comparison in this report. Ethnic data for each of these surveys were 
coll~cted by supervisory personnel who observed their employees and designated 
each employee's ethnic origin. 

The employment figures contained in this report include full-time, part_;time, 
seasonal, and temporary employees. Total State employment decreased from 
117,741 in 1969, to 115,645 in 1971: a net decrease of 2,096. However, during 
this same period the number of minority employees increased from 16,459 in 1969 
to 18,350 in 1971: a net increase of 1,891. 

The statistical data are arranged in the following eight tables to present a 
more vivid illustration of tht: census: 
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Table I shows the numerical and percentage changes in the ethnic 
increases in the number of minority group employees: 566 Black 
and 185 Other Non-White (16.58% increase). 

the State employee work 
926 Mexican-American 

1969 census. The data indicate 
, 214 Oriental (5.16% increase), 

TABLE I - STATEWIDE WORKFORCE 

.!211 

1969 

Gross Change 

Percent 
ehange 

Black 

7,476 (6.47%) 

6,910 (5.87%) 

566 

Mexican
American 

5,215 (4.50%) 

4,289 (3.64%) 

926 

Oriental 

4,358 (3.77%) 

4,144 (3.52%) 

214 

5.16% 

Other 
Non-White Caucasian Total 

1,301 (1.13%) 97,295 (84.13%) 115,645 (100%) 

1,116 (0.95%) 101,282 (86.02%) 117,741 (100%) 

185 -3,987 -2 '096 

-1. 78% 

'1 

Table II compares the median salaries for each ethnic group. These data are influenced by the State Personnel Board's Career Oppl:.tunity Development 
Program which has enabled significant numbers of minorities to enter the system at entry level positions and upgrade their skills ~n the job. Also 
influencing the data is the declining number of employees, specifically the significant decrease of Caucasian ~mployees as indicat1d by Table L 

Additionally, the base from which these data are developed is not uniform because it includes full time, part time, and seasonal eJoloyees. Future 
reports produced by the new permanent· ethnic data reporting system which is currently being developed, will distinguish these diff{~ent types of 
employment and provide more comprehensive salary comparisons. 

TABLE II - SALARY COMPARISONS (Median) 

Mexican- Other 
Black American - Oriental Non-White Caucasian 

1971 $7,572 $7' 728 $8,604 $8,112 $9 '396 

.ill2. 7,008 7,428 8, 112 7,812 8,604 

Dollar 
Change 564 300 492 300 792 

Percent 
Change 5. 72% 3.70% 
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TABLE I I I INDICATES THE NUMERICAL AND PERCENTAGE CHANGES IN THE ETHNIC COMPOSITION OF THE VARIOUS OCCUPATIONS AND JOB LEVELS, MINORITIES MOVED INTO THE 
PROFESSIONAL AND ADMINISTRATIVE OCCUPATIONS WHICH HAVE TRADITIONALLY HAD A HIGH CONCENTRATION OF CAUCASIAN EMPLOYEES. THE PERCENTAGE OF CAUCASIAN EMPLOYEES 
IN THE PROFESSIONAL CLAS 01 o WHILE EACH MINORITY GROUP EXPERIENCED 

\ 
THE DATA ALSO INDICATE THE MIN~~ITY RATE OF INCREASE IN THE SUPERVISORY PROFESSIONAL 
CLASSES WAS AS HIGH AS AS ONLY Q,f2% (13 POSITIONS), SIMILARLY IN THE SUPERVISORY 

ITIEs INCREASED FROM 80.99% (295 BLACKS) TO 225.00% (130 MEXICAN-AMERICANS), PARTICULARLY SIGNIFICANT 
AND INDICATIVE OF THE IMPACT OF THE STATE PERSONNEL BOARD 1S CAREER OPPORTUNITIES DEVELOPMENT PROGRAM IS THE SUBPROFESSIONAL OCCUPATIONAL GROUP. FROM 1966 
TO 1969 THE PERCENTAGE OF BLACKS WITHIN THIS GROUP DROPPED 11.11%, YET FROM 1969 TO 1971 THE TREND WAS REVERSED TO PRODUCE SIGNIFICANT INCREASES OF MINORITY 
PERSONNEL (BLACK, 16.04%; MEXICAN-AMERICAN, 37,46%; AND OTHER NON-WHITE, 22.82%) DESPITE AN OVERALL REDUCTION (7,80%) IN THE NUMBER OF THESE JOBS, 

TABLE I II ETHNIC COMPOSITION OF EMPLOYMENT OCCUPATIONAL GROUPS 

NET I NCR.EASE AND DECREASE FROM PERCENT NET INCREASE AND DECREASE FROM 
1971 1969 1969 

OCCUPATIONAL GROUP 
Mc.JI- u;-.; It.I~- IVl Hl:_K NUI~ LA ULA- IUI AL JVIU\- UKILN- v1nu< NUf\ LAULA- IUIAL MU\- UK It-I~- JI Ht-K NUI~ iCAUCA- IVIAL 

BLACK AMER. TAL -WHITE SIAN EIVIP LOY E ES BLACK AMER. TAL -WHITE SIAN EMPLOYEES BLACK AMER. TAL WHITE SIAN EMPLOYEES 

1. CLER !CAL 1 ,654 1 ,o46 1 ,403 373 17 ,332 21 ,808 31 58 38 102 (-682) (-1+53) 1.91% 5.87% 2. 78% 37,63% (-3· 79%) (-2.03%) 

2. $UPV. CLERICAL 2cj3 216 477 58 5,708 6,757 6 20 23 0 ( -69) ( -20) 2.05% 10.20% 5.07% 0% (-1.19%) ( -.30%) 

3. LABORER 386 350 62 66 3,892 4,756 (-22) 22 7 (-5) (-819) (-817) (-5.39% 6. 71% 12. 73% (- 7.04% (-17.38%) (-14.66%) 

4. CRAFTS AND TRADES 145 223 34 47 4 ,290 4,739 16 41 12 4 320 393 12.4% 22.53% 54.55% 9.30% 8.06% 9.04% 

SUPV. CRAFTS & TRADES 93 102 15 34 3,170 3,ir14 25 23 2 7 77 134 36.76% 29.11% 15.38% 25.93% 2.49% 4.09% 

6. PROFESSIONAL 1 ,026 683 1 ,026 257 15,589 18,581 22 98 54 7 (-652) (-471) 2.19% 16. 75% 5.56% 2.80% (-4.01%) (-2.47%) 

7. SUPV• PROFESSIONAL 273 231 496 72 10, 764 11 ,836 20 42 31 17 13 123 7.91% 22.22% 6.67% 30.91% .12% 1.05% 

8. SuB-PROF./TECHNICAL 1 ,541 1 ,409 449 183 15,530 19, 112 213 384 (-29) 34 (-2,221) (-1 ,619) 16.04% 37.46% (-6.07%) 22.82% (-12. 51 %l (-7.80%) 

9. SUPVo Sus-PROF./TECH. 143 114 144 25 4,203 4 ,629 4 0 ( -2) (-8) (-491) (-497) 2.88% ofo (-1.37~ (-24.24%) (-10.46%1 (-9· 70%1 

1 o. LAW ENFORCEMENT 95 138 3 33 4 ,820 5,089 2 12 0 (-4) 61 71 2.15% 9.52% 0%· (-10.81%) 1.28% 1.41% 
§ ,. -•.111. SUPV. LAW ENFORCEMENT 5 17 0 4 867 893 3 7 0 0 85 95 150.oot 70.00% 0% 0% 10.86% 11. 90% ..,. 

l 12. REPRESENTATIVE 197 154 100 31 2 ,992 3,474 95 43 30 (-2) 328 494 93.14% 38. 74% 42.86% (-6.06%) 12. 31% 16.53% FIELD 

I"' .. ..Al), _.13 • SUPV• FIELD REP, 31 42 34 6 1 '714 1 ,827 6 10 12 2 125 155 24.00% 31 .25% 54.55% 50.00% 7.87% 9.27% 

J \ - 4. ADMINISTRATIVE STAFF 57 26 58 7 1 ,232 1 ,380 45 19 22 4 61 151 375.00% 271. 43% 61.11% 133. 33% 5.21% 12.29% 

vis. ADMINISTRATIVE LINE 36 18 6 3 905 968 23 7 2 1 162 195 176. 92% 63.64% 50.00% 50.00% 21.0V'fo 25.22% 

16. JANITOR, CUSTODIAN 1'187 303 35 81 2,685 4 ,291 (-52) 48 10 17 (-378) (-3551 -4.20% 18. 82% 40.00% 26.56% (-12. 34%) (-7.64%) 
, 

17. SuPV. JANITOR, CUSTODIAN 295 130 7 20 1 '112 1 ,564 132 90 4 10 133 369 ~133.33,< 100.00% 13.58% 30.88% 

18. BOARD AND COM MEMBERS 14 13 9 1 490 527 (-3) 2 (-2) (-1) (-40) (-44) ~- . (-18.18% (-50.00%J (- (. 55%) (-7· 71%) 

GRAND TOT A LS 7 ,476 5,215 4,358 1 ,301 97,295 115,645 566 926 214 185 (-3' cf37l (.2,096) 8. 1 9% I 21. 59% 5.16% 16.58% (-3. 94%) (-1. 78%) 
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Table IV illustrates the relative percentage each ethnic group comprises of the 
various occupational groups. The data indicate movement toward a more racially 
balanced work force among the occupational groups. The group concentration of 
Caucasian employees was diminished in 14 of the 18 groups. Substantial increases 
in the proportion of minority personnel occurred in the subprofessional (14% to 
19%), field representative (10% to 14%), administrative staff (5% to 10%), 
administrative line (4% to 7%), and supervisory janitorial (18% to 29%) occupational 
groups. 

TABLE IV - ETHNIC COMPOSITION PERCENTAGES OF EACH 
OCCUPATIONAL AREA 

Mexican- Other Combined 

Occupational Area 
Black American Oriental Non-White Minority 

1971 1969 1971 1969 1971 1969 1971 1969 1971 1969 

1. Clerical 

2. Supervising Clerical 

3. Laborer 

4. Crafts and Trades 

5. Supervisor Crafts and 
Trades 

6. Professional 

7. Supervising Professional 

8. Sub-Professional/ 
Technical 

9. Supervising Sub
Professional/ 
Technical 

10. Law Enforcement 

11. Supervising Law 
Enforcement 

12. Field Representative 

13. Supervising Field 
Representative 

14. Administrative Staff 

15. Administrative Line 

16. Janitor, Custodian 

17. Supervising Janitor, 
Custodian 

18. Board and Commission 
Members 

*Less than 0 .5% 

8% 7% 

4 4 

8 7 

3 3 

3 2 

5 5 

2 2 

8 6 

3 3 

2 2 

1 * 
6 3 

2 2 

4 1 

4 2 

28 27 

19 14 

3 3 

5% 

3 

7 

5 

3 

4 

2 

8 

2 

3 

2 

4 

2 

2 

2 

7 

8 

2 

-4-

5% 

3 

6 

4 

3 

3 

2 

5 

2 

2 

1 

4 

2 

1 

1 

5 

3 

2 

6% 

7 

1 

1 

* 
6 

4 

2 

3 

* 

* 
3 

2 

4 

1 

1 

1 

2 

6% 2% 1% 21% 19% 

7 1 1 15 15 

1 2 1 18 15 

* 1 1 10 8 

* 1 1 7 6 

5 1 1 16 14 

4 1 * 9 8 

2 1 1 19 14 

3 1 1 9 9 

* * 1 5 5 

* * 1 3 2 

2 1 1 14 10 

1 * * 6 5 

3 * * 10 5 

1 * * 7 4 

1 2 1 38 34 

* 1 1 29 18 

2 * * 7 7 

Caucasian 
1971 1969 

79% 81% 

85 85 

82 85 

90 92 

93 94 

84 86 

91 92 

81 86 

91 91 

95 95 

97 98 

86 90 

94 95 

90 95 

93 96 

62 66 

71 82 

93 93 
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Table V compares the percentage of each ethnic group employed in the various 
occupational areas. The data show that the proportion of minority groups to 
Caucasians is substantially greater in the clerical, subprofessional, and 
janitorial occupations than the proportion of Caucasians. For example, 16% 
of all Blacks work in a janitorial class while only 3% of the Caucasian 
employees hold similar jobs. However, the data also indicate that the relative 
proportion of Blacks, Mexican-Americans, and Orientals employed in clerical 
classes have moved closer to approximate the proportion of Caucasians in 
comparable jobs. Additionally, the percentage of the Black and Other Non
White ethnic groups moved upward to equal the proportion of Caucasians employed 
in administrative staff jobs. 

TABLE V - PERCENTAGE OF EACH ETHNIC GROUP WITHIN 
EACH OCCUPATIONAL AREA 

Mexican- Other 
Black American Oriental Non-White Caucasian 

Occupational Area 

1. Clerical 

2. Supervising Clerical 

3. Laborer 

4. Crafts and Trades 

5. Supervisor Crafts and Trades 

6. Professiona 1 

7. Supervising Professional 

8. Sub-Professional/Technical 

9. Supervising Sub-Professional/ 
Technical 

10. Law Enforcement 

11. Supervising Law Enforcement 

12. Field Representative 

13. Supervising Field 
Representative 

14. Administrative Staff 

15. Administrative Line 

16. Janitor, Custodian 

17. Supervising Janitor, 
Custodian 

18. Board and Commission 
Members 

Total 

*Less than 0.5% 

1971 1969 1971 1969 1971 1969 1971 1969 1971 1969 

22% 23% 20% 23% 32% 33% 

4 4 4 5 11 11 

5 6 7 8 1 1 

2 2 4 4 1 1 

1 1 2 2 * * 
14 15 13 14 24 23 

4 4 4 4 11 11 

21 19 27 24 10 12 

2 2 2 3 3 4 

1 l 3 3 * * 
* * * * * * 
3 l 3 2 2 2 

* * 1 l 1 * 

1 * * * 1 1 

* * * * * * 
16 18 6 6 1 1 

4 2 2 1 * * 

* * * * * * 

29% 2L~% 

4 5 

5 6 

4 4 

3 2 

20 22 

6 5 

14 13 

2 3 

2 3 

* * 
2 3 

* * 

1 * 

* * 
6 6 

2 1 

* * 

18% 18% 

6 6 

4 5 

4 4 

3 3 

16 16 

11 10 

16 17 

4 5 

5 5 

1 1 

3 2 

2 1 

1 1 

1 l 

3 3 

1 1 

1 l 

100% 100% 100% 100% 100% 100% 100% 100% 100% 100% 
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TABLE VI ILLUSTRATES THE ETHNIC COMPOSITION OF THE STATE DEPA]jjil:1ENTS AND AGENCIES, THIS REFLECTS IN MORE DETAIL THE GENERAL INCREASE OF MINORITY GROUP EMPLOYEES AND THE 
OVERALL REDUCTION OF THE WORK FORCE AS INDICATED BY TABLE I. ~RTICULARLY SIGNIFICANT IS THE FACT THAT HE DEPARTMENTS IN THE HUMAN RELATIONS AGENCY HAVE HIRED 1 ,903 
ADDITIONAL MINORITIES SINCE 1969, AND YET THERE HAVE BEEN ONLY 1 ,174 NEW JOBS ESTABLISHED SINCE THAT DAT 

TABLE VI - ETHNIC COMPOSITION OF DEPARTMENTS 

AGENCY AND BLACK MEXICAN-AMERICAN OR I ENTAL OTHER NoN-WH ITE (AUCAS !AN TOTAL EMPLOYEES 
DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 

AGRICULTURE & SERVICES 964 1, 057 (-93) 4 31 456 (-25) 583 564 19 174 174 0 11,155 12, 049 J-894) 13,307 14,300 (-993) 

DEPT/AGR.ICULTURE 22 38 (-16) 50 82 (-32) 90 79 11 25 30 (-5) 1,808 2,214 (-406) 1.995 2,443 (-448) 

COMPENSATION INS FUND 81 110 (-29) 71 69 2 72 68 4 41 43 (-2) 1, 149 1, 256 (-107) 1, 414 1, 546 (-132) 

DEPT/CONSUMER AFFAIRS 29 32 (-3) 21 17 4 '30 24 6 5 5 0 909 922 (-13) 994 1, 000 (-6) 

FIRE MARSHAL 2 2 0 0 0 0 2 1 1 0 2 (-2} 67 74 (-7) 71 79 (-8) 

FRANCH I SE TAX BOARD 55 76 (-21) 52 64 (-12) 116 135 (-19) 23 31 (-8) 1, 191 1, 272 (-81) 1, 437 1, 578 (-141) 

DEPT/GENERAL SERVICES 625 639 (-14) 152 132 20 131 134 (-3) 44 29 15 2,899 3, 134 (-235) 3,851 4, 068 (-217) 

DEPT/INDUSTRIAL REL 90 105 (-15) 39 52 (-13) 70 76 (-6) 18 15 3 1, 195 1,.359 (-164) 1, 412 1,607 (-195) 

STATE PERSONNEL BOARD 33 25 8 18 17 1 17 12 5 4 7 (-3) 482 496 (-14) 554 557 (-3) 

PUBLIC EMPL RET SYST 5 6 (-1) 7 4 3 21 16 5 1 0 1 315 284 31 349 310 39 

TEACHERS 1 RET SYST 5 6 (-1) 3 4 ( -1 ) 23 10 13 1 1 0 235 156 79 267 177 90 

0/VA ( INCL VETS HOME) 17 18 (-1) 18 15 3 11 9 2 12 11 1 905 882 23 963 935 28 

Bus I NESS & TRANSPORTATION 1, 547 1, 568 (-21) 1, 406 1, 328 78 1, 734 1, 731 3 425 375 50 28,996 ?9, 799 (-803) 34, 108 34,801 (-693) 

D/AERONAUTICS 1 4 (-3) 0 0 0 0 0 0 0 0 0 27 28 (-1) 28 32 (-4) 

D/ABC (INCL APPEALS Bo) 13 16 (-3) 15 17 (-2) 11 12 (-1) 3 3 0 382 392 (-10) 424 440 (-16) 

CALIF HIGHWAY PATROL 248 216 32 268 232 36 67 51 16 65 60 5 7,039 6,987 52 7,687 7,546 141 

D/CORPORATIONS 11 11 0 4 5 (-1) 32 34 (-2) 6 5 1 211 215 (-4) 264 270 (-6) 

0/HoUSING & COM DEVEL 3 3 0 1 1 0 4 4 0 0 0 0 124 122 2 132 130 2 

D/INSURANCE 7 10 (-3) 8 8 0 20 20 0 4 2 2 229 243 (-14) 268 283 (-15) 

D/MOTOR VEHICLES 438 459 (-21 ) 305 300 5 450 445 5 70 70 0 5, 390 5, 744 (-354) 6,653 7, 018 (-365) 

D/PUBL I c WORKS 809 833 (-24) 797 754 43 1, 112 1, 129 (-17) 266 227 39 15,223 15,705 (-482) 18,207 18, 648 (-441) 

0/REAL ESTATE 14 10 4 7 8 (-1) 9 7 2 8 5 3 181 167 14 219 197 22 

0/SAVINGS & LOAN 2 4 (-2) 1 1 0 27 26 1 3 3 0 115 125 (-10) 148 159 ( -11 ) 

D/STATE BANKING 1 2 ( -1 ) 0 2 (-2) 2 3 (-1) 0 0 0 75 71 4 78 78 0 
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TABLE VI - ETHNIC COMPOSITION OF DEPARTMENTS - CONTD. 

AGENCY AND BLACK MEXICAN-AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL EMPLOYEES 
DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 

HUMAN RELATIONS 4, 239 3,5o8 731 2,818 1, 967 851 1, 266 1, 076 190 5o4 373 131 39, 331 4o, 051 (-720) 48, 158 46,975 1, 183 

D/CORRECTIONS 481 376 105 388 271 117 78 59 19 68 77 (-9) 5, 782 5,916 (-134) 6, 797 6,699 98 

D/HEALTH CA RE SERVICES 1o8 5 103 25 1 24 34 22 12 25 2 23 671 220 451 863 250 613 

D/tlRD 1,481 1,230 251 1, 235 817 418 538 485 53 124 91 33 9, 190 8,237 953 12,568 10, 860 1, 7o8 

D/MENTAL HYGIENE 1, 200 975 225 712 494 218 203 159 44 169 127 42 16, 461 18, 686 (-2225) 18, 745 20,441 (-1696) 

D/PUBL IC HEAL TH 177 163 14 49 48 1 156 144 12 36 16 20 1, 355 1, 214 141 1, 773 1, 585 188 

D/REHABILITATION 241 224 17 86 71 15 73 59 14 22 16 6 1, 532 1, 323 209 1, 954 1,693 261 

D/SOCIAL WELFARE 121 143 (-22) 68 64 4 1 o4 78 26 11 10 1 1,447 1,472 (-25) 1, 751 1, 767 (-16) 

D/YoUTH AUTHORITY 430 392 38 255 201 54 80 70 10 49 34 15 2,893 2,983 (-90) 3, 707 3,680 27 

RESOURCES 109 156 (-47) 252 274 (-22) ?80 323 (-43) 99 122 (-23) 9,618 11, 455 (-1837) 10, 358 12, 330 ( -1972) 

AIR RESOURCES 8oARD 11 11 0 8 6 2 14 14 0 5 2 3 171 99 72 209 132 77 

BAY CONSERVATION & 
DEVEL COM (INCL 8oARD) 1 1 0 0 0 0 1 1 0 0 0 0 10 9 1 12 11 1 

COLORADO RIVER BOARD 0 0 0 1 1 0 1 1 0 0 0 0 17 15 2 19 17 2 

D/CoNSERVAT ION 24 46 (-22) 81 98 (-17) 29 33 (-4) 34 45 {-11) 3,210 4,016 (-806) 3,378 4,238 {-860) 

D/F!SH & GAME (INCL 
WILDLIFE CONSERV Bo) 7 6 1 26 17 9 24 20 4 4 4 0 1, 351 1,288 63 1, 412 1, 335 77 

STATE LANDS DIVISION 3 5 (-2) 2 3 (-1 ) 11 10 1 2 1 1 134 156 (-22) 152 175 {-23) 

D/NAVIG & OCEAN DEVEL 0 0 0 1 2 (-1) 5 6 {-1 ) 0 0 0 56 73 (-17) 62 81 (-19) 

0/PARKS & RECREATION 8 12 (-4) 36 38 {-2) 20 21 {-1) 18 20 (-2) 1, 721 1,972 (-251) 1,803 2,063 (-260) 

RECLAMATION 8oARD 0 0 0 0 2 (-2) 1 8 (-7) 0 0 0 13 85 (-72) 14 95 (-81) 

STATE WATER RESOURCES 
CONTROL 8oARD 6 3 3 4 2 2 9 7 2 2 0 2 255 185 70 276 197 79 

D/WATER RESOURCES 49 72 (-23) 93 105 (-12) 165 202 (-37) 34 50 (-16) 2,680 3,557 (-877) 3, 021 3,986 {-965) 
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TABLE Vf - ETHNIC COMPOSITION OF DEPARTMENTS - CONTD. 

AGENCY AND BLACK MEXICAN-AMERICAN ORIENTAL OTHER NoN-WH ITE CAUCAS !AN TOTAL EMPLOYEES 
DEPARTMENT 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 CHANGE 1971 1969 , CHANGE 

OTHER 617 621 (-4) 308 266 42 495 450 45 99 72 27 8,195 7,928 267 9,714 9,337 377 

D/CoMMERCE 66 55 11 12 9 3 2 2 0 2 2 0 100 99 1 182 167 15 

COM ON TEACHER PREP & 
LICENSING 5 0 5 2 0 2 4 0 4 0 0 0 116 0 116 127 0 127 

CONTROLLER 29 30 (-1) 13 10 3 67 62 5 11 8 3 429 461 (-32) 549 571 (-22) 

COORDINATING COUNCIL 
ON HIGHER EDUCATION 2 1 1 0 0 0 1 0 1 1 0 1 31 36 (-5) 35 37 (-2) 

COURTS & RELATED 0FC 12 6 6 9 3 6 8 12 (-4) 1 1 0 365 285 80 395 307 88 

D/EoucATION 306 313 (-7) 90 78 12 84 80 4 24 20 4 1, 753 1, 871 (-118) 2,257 2,362 (-105) 

OFFICE OF EMERG Svs 4 0 4 2 0 2 4 2 2 2 0 2 99 26 73 111 28 83 

EQUALIZATION 43 58 (-15) 57 58 (-1) 109 1o4 5 11 10 1 2,076 2, 111 (-35) 2, 296 2,341 (-45) 

FINANCE 6 5 1 1 4 (-3) 11 17 (-6) 3 3 0 197 233 (-36) 218 262 (-44) 

BD OF GOVERNORS, 
6 4 66 85 34 COMMUNITY COLLEGES 1 5 4 0 7 5 2 2 2 0 39 27 51 

GoVfRNOR &SLT GOVERNOR, 4 3 1 & GENCY ECRETARIES 5 3 2 4 1 3 0 0 0 151 141 10 164 148 16 

D/JUSTICE 67 71 (-4) 66 56 10 1o8 82 26 17 13 4 1, 528 1, 309 219 1, 786 1, 531 255 

LEGISLATIVE COUNS BUR 1 2 (-1 ) 1 3 (-2) 4 3 1 0 1 (-1) 135 127 8 141 136 5 

MILITARY DEPT 48 61 (-13) 28 20 8 0 0 0 9 6 3 229 222 7. 314 309 5 

PUBLIC UTIL COMMISSION 11 10 1 5 5 0 68 67 1 13 5 8 643 687 (-44) 740 774 (-34) 

STATE SCHOLARSHIP & 
LOAN 1 1 0 5 3 2 3 2 1 0 0 0 46 36 10 55 42 13 

SECRETARY OF STATE 4 3 1 3 0 3 4 4 0 0 0 0 116 98 18 127 105 22 

STATE TREASURER 1 1 0 4 6 (-2) 4 5 (-1) 2 0 2 62 55 7 73 67 6 

OTHER 1 0 1 1 4 (-3) 3 2 1 1 1 0 53 92 (-39) 59 97 (-38) 

GRAND TOTALS 7,476 6,910 566 5,215 4,291 924 4,358 4,144 214 1, 301 1, 116 185 97, 295 101, 282 (-3987) 115,645 117' 741 (-2096) 
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Table VII (printed in this report for the first time) compares the ethnic 
composition of the State work force with the general population in metropolitan, 
mid-metropolitan, and nonmetropolitan counties. The data indicate that the 
percentage of Black and Oriental State employees generally reflects the percentage 
of the Black and Oriental representation in the community. However, the data also 
show that the percentage of Mexican-American and Other Non-White State employees 
is substantially less than the community representation of Mexican-Americans 
and Other Non-Whites. 

TABLE VII - COMPARISON OF 1971 STATE WORK FORCE WITH REVISED 1970 CALIFORNIA CENSUS* 

Mexican- Other 
Black American Oriental Non-White Caucasian -

METROPOLITAN COUNTIES 

Percent Metropolitan 
Population 16.00% 2.43% 1.88% 70. 70% 

Percent State Employees 5.38% 4. 78% 1.47% 77 .49% 

MID-METROPOLITAN COUNTIES 

Percent Mid-Metropolitan 
Population 14. 82% 1.21% 2.07% 77 .13% 

Percent State Employees 4.41% 4. 72% 0.82% 85 .40% 

NON-METROPOLITAN COUNTIES 

Percent Nonmetropolitan 
Population 2. 88% 14.76% 0.98% 2.54% 78.84% 

Percent State Employees 3.54% 1.44% 1.04% 90.95% 

STATEWIDE 

Percent California 
Population 15.54% 1.92% 2.05% 

Percent State Employees 4.50% 3. 77% 1.13% 

*US Census Bureau, Official 1970 Census. 

Table VIII on page 10 (printed in this report for the first time) illustrates the 
geographic distribution and ethnic composition of the State workforce in metropolitan, 
mid-metropolitan, and nonmetropolitan counties. These data generally reflect the 
Statewide trend of increased minority employment as indicated by Table I. 
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TABLE VI 11 - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE 

BLACK MEXICAN-AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL 

CHANGE CHANGE CHANGE CHANGE CHANGE CHANGE 
COUNTY 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 

METROPOLITAN 4 ,631 4,238 393 2 ,291 1 ,846 445 2 ,034 1 ,961 73 626 465 161 32,999 33,366 (-367) 42,581 41 ,876 705 

ALAMEDA 744 729 15 181 130 51 265 251 14 71 44 27 3,509 3,205 304 4,770 4,359 411 

CONTRA COSTA 118 110 8 30 32 (-2) 10 17 (-71 12 10 2 620 713 (-93) 790 882 (-92) 

Los ANGELES 2,930 2,635 295 1,502 1,230 272 896 888 8 289 238 51 17' 189 17 ,681 (-492) 22,806 22 ,672 134 

ORANGE 56 43 13 182 121 61 27 17 10 19 12 7 3, 189 3,210 (-21) 3,473 3,403 70 

SAN FRANCISCO 597 593 4 191 171 20 752 720 32 193 130 63 5, 124 5,485 (-361) 6,857 7,099 (-242) 

SAN MATEO 69 32 37 32 14 18 20 15 5 7 4 3 918 545 373 1 ,o46 610 436 

SANTA CLARA 117 96 21 173 148 25 64 53 11 35 27 8 2,450 2 ,527 (-77) 2,839 2,851 (-12) 

MID-METROPOLITAN 1,805 1 ,637 168 1, 709 . 1 ,347 362 1,829 . 1 ,678 151 319 284 35 33, 128 33,113 15 38, 790 38,059 731 

FRESNO 71 76 (-5) 166 146 20 67 66 1 11 13 (-2) 1 ,844 2, 110 (-266) 2, 159 2,411 (-252) 

RIVERSIDE 126 117 9 143 100 43 13 6 7 15 15 0 1 ,572 1 ,511 61 1 ,869 1'749 120 

SACRAMENTO 1 ,095 1 ,o86 9 871 747 124 1 ,697 1 ,574 123 219 207 12 22,968 23, 153 (-185) 26,850. 26, 767 83 

SAN BERNARDINO 4o8 287 121 370 251 119 24 12 12 34 24 10 3,913 3,916 (-3) 4 '749 4,490 259 

SAN DIEGO 105 71 34 159 103 56 28 20 8 4o 25 15 2 ,831 2,423 408 3, 163 2,642 521 

NON-METROPOLITAN 992 1 ,035 (-43) 1'180 1 ,096 84 408 505 (-97) 347 367 (-20) 30,171 34 ,804 (-4 ,633) 33,058 37 ,807 (-4 '709) 

ALPINE 0 0 0 0 0 0 0 0 0 1 0 1 12 12 0 13 12 1 

AMADOR 21 28 (-7) 13 10 3 5 11 (-6) 5 4 1 380 455 (-75) 424 508 (-84) 

BUTTE 5 5 0 10 5 5 2 1 1 6 6 0 480 424 56 503 441 62 

CALAVERAS 3 1 2 0 6 (-6) 1 1 0 2 2 0 207 305 (-$8) 213 315 (-102) 

COLUSA 1 1 0 1 1 0 0 0 0 0 0 0 70 36 34 72 38 34 

DEL NORTE 0 0 0 0 0 0 0 0 0 1 0 1 46 106 (-60) 47 106 (-59) 

EL DORADO 1 2 {-1) 1 2 (-1) 0 1 (-1) 2 3 (-1) 238 293 (-55)' 242 301 (-59) 

GLENN 1 0 1 2 2 0 1 0 1 0 0 0 68 30 38 72 32 4o 

HUMBOLDT 0 0 0 2 6 (-4) 0 1 (-1) 11 11 0 797 1 ,030 (-233) 810 1 ,048 (-238) 

IMPERIAL 6 4 2 41 36 5 2 2 0 0 2 (-2) 129 155 (-26) 178 199 (-21) 
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COUNTY 

INYO 

KERN 

KINGS 

LAKE 

LASSEN 

MADERA 

MARIN 

MAR I POSA 

MENDOCINO 

MERCED 

Mo Doc 

MONO 

MONTEREY 

NAPA 

NEVADA 

PLACER 

PLUMAS 

SAN BENITO 

SAN JOAQUIN 

SAN LUIS OBISPO 

SANTA BARBARA 

SANTA CRUZ 

SHASTA 

SIERRA 

SISKIYOU 

SOLANO 

SONOMA 

1971 

39 

9 

0 

6 

19 

2 

11 

2 

0 

0 

53 

135 

0 

3 

0 

150 

39 

14 

0 

6 

0 

80 

79 

BLACK 

CHANGE 
1 969 FROM 169 

0 

41 (-2) 

9 0 

5 (-5) 

0 

4 2 

52 (-33) 

11 0 

3 (-1) 

0 0 

0 0 

45 8 

136 (-1) 

0 0 

9 (-6) 

0 0 

0 

188 (-38) 

36 3 

11 3 

4 (-4) 

3 3 

0 0 

61 

91 

0 

19 

(-12) 

TABLE VI II - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE - CONTD. 

MEXICAN-AMERICAN 

7 

109 

7 

5 

11 

10 

4 

5 

18 

0 

0 

84 

32 

2 

14 

0 

10 

5 

0 

2 

CHANGE 
1 969 FROM 169 1 971 

3 4 

105 4 13 

4 3 0 

2 (-1} 0 

5 0 0 

14 (-3) 

17 (-7) 11 

5 (-1) 0 

2 3 5 

12 6 2 

0 0 2 

0 0 0 

66 18 10 

32 0 25 

0 2 

17 (-3) 9 

0 0 

5 (-5) 

149 2 118 

64 11 12 

31 12 8 

18 (-8) 3 

9 (-4) 3 

0 0 0 

12 

20 

17 

14 

0 

8 

21 

ORIENTAL OTHER NON-WHITE 

CHANGE CHANGE 
1969 FROM 1 69 1971 1969 FROM 169 

0 5 4 

11 2 3 6 (-3) 

0 0 3 4 (-1 l 

0 0 0 2 (-2) 

0 0 11 9 2 

0 0 0 0 

22 ( -11 l 3 9 ( -6) 

0 0 3 0 3 

2 3 14 22 (-8) 

0 2 13 14 (-1) 

0 2 2 (-1) 

(-1) 4 5 (-1) 

16 (-6) 13 14 (-1) 

18 7 22 25 (-3) 

2 (-1) 0 (-1) 

14 (-5) 4 5 (-1) 

0 0 0 0 0 

0 0 0 0 

114 4 50 66 (-16) 

9 3 23 16 7 

8 0 3 4 (-1) 

2 0 

3 0 11 20 1-9) 

0 0 0 

0 0 

8 0 

17 4 
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2 

24 

19 

4 

10 

15 

(-2) 

14 

4 

1971 

305 

1 ,067 

82 

84 

360 

88 

517 

116 

1 ,045 

347 

38 

100 

1, 121 

2 ,910 

2 ,346 

465 

278 

1 ,089 

19 

194 
1 ,315 

2,628 

CAUCASIAN 

CHANGE 
1969 FROM 169 

281 24 

1 ,157 (-90) 

74 8 

245 (-161) 

417 (-57) 

149 (-61) 

824 (-307) 

104 12 

1 ,234 (-189) 

339 8 

39 (-1) 

62 38 

1 ,079 42 

2,434 (-74) 

227 (-69) 

1,201 (-705) 

75 (-22) 

80 (-54) 

3 ,230 (-320) 

2,453 (-107) 

544 (-79) 

384 (-106) 

1,139 (-50) 

16 3 

247 

992 

(-53) 

323 

(-84) 

1971 

319 

1 ,231 

101 

85 

377 

106 

560 

125 

1 ,o8o 

382 

41 

104 

1 ,281 

2,574 

161 

526 

54 

28 

3,379 

2,495 

533 

292 

1'114 

20 

TOTAL 

288 

1 ,320 

91 

254 
432 

167 

924 

110 

1 ,271 

368 

41 

68 

1,220 

2 ,645 

230 

1 ,246 

75 

86 

3, 747 

2 ,578 

598 
409 

1'174 

16 

199 253 

1 ,456 1 ,o83 

2,781 2,855 

3/24/72 

CHANGE 
FROM 169 

10 

(-169) 

(-55) 

(-61) 

(-364) 

15 

(-191 l 

14 

0 

36 

61 

(-71 l 

(-69) 

(-720) 

{-21) 

(-58) 

(-368) 

(-83) 

(.65) 

(-117) 

(-60) 

4 

(-54) 

373 

(-74) 



TABLE V 111 - GEOGRAPHIC DISTRIBUTION OF STATE WORK FORCE - CONTD. 

BLACK MEXICAN•AMERICAN ORIENTAL OTHER NON-WHITE CAUCASIAN TOTAL 

CHANGE CHANGE CHANGE CHANGE CHANGE CHANGE 
COUNTY 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 1971 1969 FROM 169 

STANISLAUS 5 3 2 18 30 (-12) 6 6 0 2 7 (-5) 365 1 ,o89 (-724) 396 1 ,135 (-739) 

SUTTER 3 2 3 6 {-3) 4 2 2 0 0 0 149 194 (-45) 159 203 (-44) 

TEHAMA 6 12 (-6) 2 3 (-1) 0 2 (-2) 0 188 311 (-123) 197 329 (-132) 

TRINITY 0 7 (-7) 0 7 (- 7l 0 {-1) 0 69 127 <-58l 70 143 (-73) 

TULARE 115 105 10 180 149 31 77 164 (-87) 32 17 15 2 ,904 3,362 {-458) 3,3o8 3, 797 (-489) 

TUOLUMNE 2 8 9 (-1) 0 0 0 8 8 0 304 399 (-95) 322 417 (-95) 

VENTURA 151 103 48 207 164 43 15 14 21 15 6 2,634 2,693 (-59) 3,028 2,989 39 

YOLO 2 29 (-27) 13 50 (-37) 3 5 (-2) 5 18 (-13) 288 773 (-485) 311 875 (-564) 

YUBA 19 20 (-1) 20 17 3 38 47 (-9) 16 14 2 1 '117 1 '196 (-79) 1 ,210 1 ,294 (-84) 

OUT OF STATE 3 0 3 0 0 0 0 0 114 75 39 119 75 44 
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For Information Contact 
Hic:hccrd J,,. Ce.rn:i.lli 
StatG I"e~csonD.r:::l f)oard 
801 C:xp:L tol. McTL 
Pi10;1c // L;J.~5-5291 

/, 

Hom1lts of the State 1 s fifth ethnic census show the number of m:Lx1ori ty 

employt:~es :!.ncrensed by almost 1~900 during the past two years. 

'.rhe progress toward a racially ba1anced workforce was made despite an 

overa.11 d.ecline of 2 1 100 in total State employment. 

From Septembe;;.~; 1969, to November, 19?1, the number of blc.ck employees 

inc:reci.sed by 566, Hexican-Arnericans by 926, Oriental by 214, ai1d other non·-\-ih:i.te 

by 18.5~ 

During the same period, totcl employment dropped from 117,74-1 to 115,'645, 

includine; full time, part time, seasonal and temporar;:r employees. The.' number 

01 rninority State employees increased from 16,459 to 18 1 350 in the same period .. 

nconsidering the generally depressed labor market and the reduction in 

the State workforce, we feel we are making progress toward providing employment 

and public service career opportunities for minorities, 11 said Richard Lo Cawilli, 

executive officer of the State Personnel Board. 

The census shows a continuation of the trend, noted in the 1969 survey, 

toward minority employee movement into higher level supervisory e..nd professional 

level occupations .. 

While minority employment increased 1 minority median salaries were still 

below the meciian for Caucasi::u1s6 

Camilli said this is p.o:.rtially due to the State 1 s affirmative action 

efforts, pe.rticularly the Career Opportunities Development program, a 

speciully designed program to bring disadvantaged persons into pubUc 

service through new beginning classes. 

(more) 
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One result of the program . 1.S to deprem> the median wage of all minority 

workers since they represent a substctntial segment of the new employees .. 

During any concentre.ted period of new hires, there is a reduction in the 

average of wages paid to all employees, Caxnilli snid., 

Camilli said he could not provide specific details on salaries since the 

present reporting system provides only general informationo He said the 

Board is completing a more sophisticated automated census system, which will 

provide more definitive informatione 

11We do know, n he sa.:i.d, 11 th.at a number of departments will be acked to 

make a greater effort to hire members of the various minorities .. 11 

11The Governor, the Legislature, and the Personnel Board are cor:mii tted 

to a strong affirmative action programQ We _will continue to wake ever-s effort 

to carry it out, 11 Camilli sfild .. 

..//../,/..Lcf' 
tttrn-,f 



CONTACT: 

PRESS RELEASE 

Mr. Leonard Carter, Regional Director 
NAACP, Western Region 
(415) 986-6992 

Mr. Mario Obledo, Esq. 
MexicCJ.n-lunerican Legal Defense and 

Educational Fund, Inc. 
(415) 626-6196 

Robert Gnaizda r Esq. / 
Public Advocates, Inc. 
(415) 441-8850 

~N_OT FOR RELEJ'.,SE BEFORE - 8: 30 AM. - MARCH 24, 19 72 - FRIDAY 

STATE GOVERNMBNTS' EMPLOYJ\'!ENT OF. BLACKS AND BROWNS REMAINS 
DISCRIMINATORY --- BLACKS AND BROWNS SHORTCHANGED OUT OF 

21,000 JOBS AND $197 MILLION PER YEAR 

Attached to this Press Release is the "Black-Brown Report to the 
Governor and Legislature on the just released 1971 Ethnic Census 
of State Employees by State Personnel Board. The Black-Brrn°m 
Report is prepared by the NAACP, Western Region; Mexican-American 
Legal Defense and Educational Fund, Inc., and Public Advocates, 
Inc., a ~on-·profit public interest law firm. 

The Black-Brown Report documents that California is the Mississippi 
of the West to the black conununi ty and the Texas of the West to 
the Chicano community. Specifically, the Black-Brown Report, re
lying upon the just completed State Personnel Board Ethnic Census, 
shows that despite blacksand Chicanos representing one-fourth 

· (1/4) of the state's population, (approximately 25%) and despite 
the Chicano population of California being the largest of any 
state and the black population now being the second largest of 
any state, only 6% of the state's employees are black and only 4% 
are Mexican-i\merican. The Report shows that at the present 
almost non-existent rate of increase of minority employment, the 
Stat~ Government of California will not be an equal opportunity 
employer until 2021 A.D. or not for anothe_r 50 years. 
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The Report further shows that the disparity of salaries between 
blacks and whites has actually widened by 15% and is now $1,824 
per annum per state employee. Moreover, the gap in salaries 
between Mexican-Americans and whites has actually widened by 42% 
and is now $1,668. 

The Report documents that the discriminatory practices of the 
state government agencies ·and/or their indifference and gross 
under-utilization of minority talent, has resulted in the black 

. and brown comrnunities being shortchanged out of. 21,000 government 
jobs (based on population parity) and $197 million per year. Thus, 
the cost over the next decade unless specific action is taken by 
the Governor and Legislature will be a loss of almost $2 billion 
to the black and brown communities. 

~ 

As a result of the under-utilization of minorities, the Black
Brown Report recommends that the Governor urge and the Legislature 
adopt a "California Plan" modeled after President Nixon's "Phila
delphia Plan". This plan would require every agency to set specif
ic minority employment goals. 

Leonard Carter, Regional Director of the NAACP, °1'1estern Region 
said: 

"I do not believe that there is any state in·the 
union, including Mississippi, that has shown less 
progress in minority employment than the State 
Government of California. In March, 1971 I in
formed the State Legislature that the State 
Government employment practices had the same 
result that Mississippi's deliberate discrim
inatory practices had as to blacks. There is 
nothing in the recent Ethnic Census that convinces 
me that we were wrong then or we are wrong now." 

Mario Obledo, Executive Director of the Mexican-A.i:nerican Legal 
Defense and Educational Fund, Inc., stated: 

11 As far as I can observe, blacks and browns have 
an equal chance only in terms of the prison popu
lation. No where else in state government are we 
represented. The present situation constitutes 
an emergency and immediate action must be taken 
by the Legislature." 

* * * 
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STATE GOVERNMENT SHORTCHANGES 
BLACKS AND CHICANOS OUT OF 21,000 JOBS 

AND 
$197 MILLION PER YEAR 

... ~ .. -.--~~.-

'• •' 

The California State Personnel Board has released to 

us it;s ·19.71 Ethnic Census of State Employees (Dated March 24, 
', --

1972) ., 
,- ' 

:The Report documents that the State Government of 

California is the second largest public or private employer in 

the state (115,000 employees) and remains the largest under-

utilizer of minority talent • 

. ·In 1971 various black and Chicano organizations, in-

eluding the NAACP, Western Region and Mexican-American Legal 

Defense and Educational Fund, Inc., filed with the legislature 

-charges of discrimination in employment by the State Government 

of California. Specifically, it was charged tha~ California 

" was becoming the Mississippi of the West for blacks and the 

Texas of the West for Chicanos. That is, despite almost 25% 

of the state's population being black or Chicano, only 6% of 

the employees were black and only 4% were Chicano . 

. The State Personnel Board's Report showing the 1971 

Ethnic Census of State Employees conclusively shows that the 

State Government of California at its present rate will never 
. . 

become an equal opportun'i ty employer. Moreover, it shows that 

a majority of departments within the state system have actually 

decreased their number of minority-employees and either decreased 

or remained stagnant in regard to minority employees. Thus, 



California is still the Mississippi of the West to the black 

community and the Texas of the West to the Chicano community. 

Set forth below is a summary of some of the more 

pertinent statistics, all of which were secured from the State 

Personnel Board, March 24, 1972 Ethnic Census. 

Black Employment Remains The Same 

, In 1969, blacks constituted approximately 6% of the 

•state's work-force. In 1971, blacks still remained approximately 

_6%:of the work-force. According to the State Personnel Board 

- -records, _the percentage of blacks has actually increased since 

1966 by less than one-half of one percent (1/2 of 1%). At the 

present rate of increase, California will not be an equal oppor-

~unity employer, even at entry-level jobs, for 25 yea_rs or until 

1997-. 1 -··(Based on blacks constituting 9% of-the urban work-force.) 

Mexican-Americans May Never Be Granted Equal Opportunities 

· -- ::r·.·: :·.·· .. Since 19 69, the Mexican-American (Chicano) employment 

with the state has risen by less than one percent (-1%) to only 

.::·four percent (4%). This limited increase has occurred despite 

Mexican-Americans. constituting 16% of the state's population 

according to the 1970 Census. Therefore, it is estimated that 

equal opportunity for Mexican-Americans in State Government 

employment will not be reached for almost 50 years, or until. 

2 2021 A.D., 

1/ It should be noted that the percentage of blacks in the 
State Government work-force was higher in 1966 than it was 
in 1969. The latter figure is the only one submitted in the 
State Personnel Board Report. · 

2/ 
Based upon Census Bureau projections which show that 

Mexican-Americans will be 20% of the state's population by 
1980 and 25% by 2000 A.D. 

(2) 



Blacks And Chicanos Mostly At Poverty Level Jobs 

The Person~el Board Report documents that blacks and 

Chicanos are generally employed at the lowest level jobs and 

that the disparity in salaries between whites,. blacks and 

Mexican-Americans has actually increased. 

A. The disparity between white and black 

salaries is $1,824 per annum per 

employee on the average. The disparity 

in 1969 was only $1,596. Thus, the gap 

in salaries between blacks and whites 

has actually widened7 or increased, 

by 15%. 

B. · The disparity between Mexican-American 

and white salaries on the average per 

employee is now $1,668. In 1969 it 

was only $1,176. Thus, the gap between 

Mexican-American and white salaries has 

actually widened, or increased, by 42%. 

·-' Blacks And Browns Shortchanged Out of 21, 000 Jobs 
And $197 Million Per Year 

- -~ -. -~ -· -~-------

If the black and Chicano communities were provided· 

.·with equal employment opportunities in accordance with their 

percentage of the population, 21,000 additional blaqks and 

:. Chicanos would be employed by the State Government and they .~ · 

would earn an additional $197 million per year. (This is 

based on present State Personnel Board statistics for ·average 

- salary and total number of empioyees.) Thus, over the next 

decade, unless the recommendations set forth infra., are adopted, 

the black and Chicano communities will be shortchanged out of 

approximately $2 billion ($1,970,000}. 

(3) 
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RecommendationstOf NAACP And Mexican-American Community: 
President Nixon Supported "Philadelphia Plan" 

In March, 1971 various black and Chicano·organizations 

recommended to the State Legislature that specific population 

parity employment goals be imposed upon the State. In October, 

1971 the NAACP, Western Region filed a lawsuit in federal court 

in Sacramento seeking population parity in employment for 

' minorities. President Nixon has long urged and imposed upon 

labor unions specific minority employment goals in order to 

ensure equal employment opportunities. We believe that it is 

now time for the Governor to urge and the Legislature to compel 

each and every state agency to guarantee equal employment oppor-

tunities at entry and management levels, by agreeing to a 

President Nixon type of Philadelphia Plan, hereinafter referred 

to as the"CALIFORNIA PLAN."· Such a plan will provid~ 21,000 

additional jobs to minorities and at least $197 million in add-

itional earning power. 

Our organizations are realistic that such goals cannot 

·· be reached within the next year or two. However, we have previ-

ously submitted to the State Personnel Board (in January, 1972} 

our recon:unendations that approximate population parity could be 

·reached within the next six (6) years for the black community 

and within approximately the next ten (10) years for the Mexican

American community. We once again urge that these goals be 

immediately adopted. 

State Personnel Board Statistics Inf lated 

It should be noted that in actuality the state's employ-

ment of blacks and Mexican-Americans are, in fact, far lower than 

it appears f·rom the statistical reports submitted by the State 

Personnel Board. One-fourth (l/4th) of all black and Mexican-

American employees are in a non-job category a category 

(4} 
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entitled "sub-p~ofessional technical." These non-jobs are known 

as "balloon" jobs. They are paid for primarily by the Federal 

Government and are not part of the regular state employment 

structure. They provide for virtually no opportunity for super

visory positions and are likely to be the first jobs phased-out 

should federal funds be terminated. Thus, in fact, if these jobs 

were eliminated, it would be seen that black and Mexican-American 

employment decreased from 1969 to 1971.' 

--~_Bpecific Analysis - No· Change For Majority Of Departments 

· : . .. ·· :.::. Although blacks and Mexican-Americans constitute 

·· approximately 25% of the state's population and the black pop-

ulation in California is the second largest black population 

in the nation and the Mexican-American population is the largest 

Mexican-American population in the nation, a majority of the 

' State Departments surveyed by the State Personnel Board either 

-- had a decrease ·or remained stagnant in terms of minority employ-

ment. 

1. Twenty-seven (27) of the fifty-nine (59) 

departments had fewer blacks in 1971 

- than in .19 69 and ten ( 10) had no change, 

despite blacks being uilder-represented 

in their departments. Thus, 63% {37 of 

59) of the departments had a decrease 

or remained stagnant as to black 

employment. 

2. Nineteen (19) departments had a decrease 

in the number of Mexican-Americans in 

their employ and ten {10) remained stag

nant. Thus 49% (29 of 59) of the depart-

ments had a decrease or remained stagnant 

(5) 



2. (Continued) 

as to Mexican-American employment 

from 1969 to 1971, despite Mexican

Americans being substantially under

represented in each and every one of 

these departments. 

3. Despite Mexican-American$ and blacks 

constituting 25% of the state's popu

lation, only 5% of its law enforcement 

officers are black and Mexican-American. 

4. Despite Mexican-Americans and blacks 

constituting 25% of the population, only 

6% of the total administrative staff, 

including entry-level jobs, are black 

and Mexican-American. 

5. Despite blacks and Mexican-Americans 

constituting 25% of the state's popu

lation, only 8% of the Qraft and trade 

positions are held by blacks and 

Mexican-Americans. 

Specific State Departments 

Set forth below are a few examples of the:gross under

utilization, if not discrimination, practiced by various state 

departments against blacks and/or Mexican-Americans. 

(6) 



l. Department of Agriculture: 

Only 1% of its employees is black 

(22 of 1,995) and only 2% are 

Mexican-Americans {50 of 1,995). 

2. State Personnel Board: 

The very department that, has respon

sibility for increased minority 

employmei:t shows that only 6% of its 

employees are black (33 of 554) and 

only 3% are Mexican-American (18 of 

554). 

3. Veterans Administration: 

The very department that should.have 

the highest percentage of minorities 

shows only 2% black (17 of 963} and 

only 2% Mexican-American (18 of 963). 

4. Highway Patrol: 

Only 3% of its employees are black 

(248 of 7,687) and only 3% are Mexican

.American (268 of 7,687). 

5. Department of Consumer Affairs: 

Only 3% of its employees are black 

(29 of 994) and only 2% are Mexican

American (21 of 994). 

(7) 



6. Department of Conservation: 

Only 1% of its employees is black 

(24 of 3,378) and only 3% are Mexican

American (81 of 3,378). Since 1969 

the number of blacks has actually 

declined by 48% and the number of 

Mexican-Americans has actually de

clined by 17%. 

7. Parks and Recreation: 

Less than one-half of 1% of its 

employees is black f8 of 1,803) and 

only 2% are Mexican-American (36 of 

1,803). Since 1969 the number of 

blacks has declined by 33% and the 

number of Mexican-Americans has 

declined by 5%. 

8. Department of Water Resources: 

Only 2% of its employees are black 

(49 of 3,021) and only 3% are Mexican

Americans (93 of 3,021). The number 

since 1969 of blacks has declined by 

33% and the number of Mexican-Americans 

by 11%. 

9. Department of Equalization: 

Only 2% of its employees are black 

(43 of 2,296) and only 3% are Mexican

Americans (57 of 2,296). Since 1969 

the number of blacks has declined by 

(8) 



9. (Continued) 

21% and the number of Mexican

Amer icans by 2%. 

10. Department of Justice: 

Even including secretaries, only 

4% of its employees are black {67 

of .1,786) and only 4% are Mexican

Americans (66 of 1,786). 

11. Public Utilities Commission: 

Only 2% of its employees are black 

(11 of 740} and only 1% is Mexican

American (5 of 740). 

12. Franchise Tax Board: 

Only 4% of its employees are black 

(55 of 1,437) and only 4% are Mexican

American (52 of 1,437). Since 1969 

the number of blacks has declined by 

28% and the number of Mexican-Americans 

has declined by 18%. 

13. Department of Public Works: 

Only 4% of its employees are black 

(809 of 18,207) and only 4% of its 

employees are Mexican-American (797 

of 18,207). Since 1969 there has 

been a decrease of 42% for blacks and 

a decrease of 39% for Mexican-Americans. 

(9) 



Summary 

President Nixon's position on increasing employment 
I 

opportunities for minorities should be followed by the Governor 

and Legislature. At the present rate, California will not be an 

equal opportunity employer for fifty (50) years or until 2021 A.D. 

Therefore, it is strongly urged that the Legislature adopt a 

·California Plan (a version of President Nixon's "Philz,delphia 
\ . 

Plan") and compel every state agency with five hundred (500) or 

more employees to submit a plan to achieve equal employment oppor-

tunity via the setting of specific minority employment goals .. 

DATED: March 23, 1972. 

Respectfully submitted, 

-Leonard Carter, Regional Director 
NAACP, Western Region 

-Mario Oble·o, Esq~ 
Mexican-American Legal Defense 

and ~ducational Fund, Inc •. 

Robert L. Gnaizda, Esq. 
Public Advocates, Inc. .-. '' 



OFFICE OF LIEUTENANT GOVERNOR 
Sacramento, California 95814 
Contact: 
Jim Woodworth 
916/445-7760 

IMMEDIATE RELEASE 

NO. 94 

October 28, 1971 

An Aerospace Employment Operations Center, utilizing a scientific 

approach and incorporating aerospace techniques of charting job needs 

and job availabilities, will be inagurated November 1, 1971, in the 

Department of Human Resources Development (HRD), it was announced 

today by Lieutenant Governor Ed Reinecke. 

The opening of the Center is the first tangible result of the 

recommendations of the Industry Commission on Reemployment of California 

Engineers and Scientists appointed by Lieutenant Governor Reinecke to 

seek solutions to unemployment in the aerospace industry. 

The primary purpose of the Center will be the development of jobs 

for unemployed defense and aerospace workers. Secondarily, it will 

develop and assist Experience Unlimited chapters throughout the State. 

Reinecke said the Center will work with chamber of commerce units, 

merchants and manufacturers associations, large employers and employer 

groups in order to secure cooperation with operating programs and to 

encourage full participation in resolving the problems of these workers. 

In addition, the Center will gather and coordinate existing 

information about programs proceeding within the.State so there is a 

consistent attack on the problem without duplication. "The Center will 

provide a centralized repository where current facts about the problem 

will be available~ Reinecke said, 11 and where hard data can be obtained 

to provide State and Federal officials with information they may need 

to evaluate proposals and to promulgate plans to solve the problem. 11 

-more-
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The Lieutenant Governor stressed the Center will consider new 

ideas and approaches while determining needed modifications of the 

proposals which are received. It will then recommend action to the 

appropriate authorities. 

Finally, it will develop workable job programs from inception to 

"model" and structured for immediate implementation by private business 

as well as State, Federal or local governmental entities. 

The Lieutenant Governor said the Center will be manned, in nearly 

all cases, by unemployed aerospace engineers, scientists and technicians, 

some of whom may be members of the Experience Unlimited chapters in the 

Sacramento area. "Constant evaluation and reporting will be undertaken, 

Reinecke said, "to provide the data to HRD, the Regional Manpower 

Administration, the Advisory Board and to the Lieutenant Governor." 

Reinecke stressed the Center will attempt to stimulate more private 

economic development. "The coordinated efforts of many governmental 

agencies, my Industry Commission on Reemployment of California 

Engineers and Scientists, HRD and Experience Unlimited workers have 

brought about this vital move to aid the unemployed in the aerospace 

industry. Our combined efforts have won the support of the Federal 

Department of Labor through a $193,000 grant to implement the program. 

11 We think this Center will prove to be valuable in finding new 

solutions to this unemployment problem. The Department of Labor agrees. 

Now, hard work and innovative ideas are necessary to prove that we are 

right, 11 Reinecke stated. 

# # # 



OFFICE OF LIEUTENANT GOVERNOR 
Sacramento, California 95814 
Contact: 
Jim Woodworth 
916 445-7760 

IMMEDIATE RELEASE 

NO. 95 

October 28, 1971 

Lieutenant Governor Ed Reinecke today announced he 

planned to form a group of volunteer experts to develop plans 

aimed toward devising solutions of State and local government 

problems through the application of technology. 

Reinecke made the announcement in a noon speech at the 

NASA-Ames Research Center, Moffett Field, California. 

11 I plan to call together a small group of highly qualified 

persons, representative of industry, Federal, State, regional 

and local governments, and the academic community, to develop a 

plan and make recommendations that will match the technological 

potential with problems at the State and local levels," Reinecke 

said. 

Reinecke, who was the keynote speaker at an Ames Research 

Center-sponsored symposium entitled 11 Exploring Aerospace Technology 

for the Solution of Community Problems," said he hoped to launch 

his new project immediately. 
11 It 1 s my hope, 11 Reinecke said, 11 the work of this group may 

ultimately serve as a basis for a series of seminars in which 

technologists can get together with, and talk on the same wave

length as, the people in government who have the problems. 11 

Reinecke, a professional engineer in private life, told his 

audience that 11 Science today is on the defensive. 

(more) 
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11 This is due, 11 he said, 11 in part to its successes, 

in part to its failures. 11 

Reinecke said the average citizen, awed by science's 

flawless performance in placing a man on the moon, 11 quickly 

becomes disenchanted and disgruntled as its apparent inability 

to solve such mundane probl~ms as clogged freeways during rush 

hour traffic. 11 

He said that while science was influenced by defense and 

space policies in the 1950s and 1960s, 11 It will' be shaped in 

the 1 70s and 1 80s by social and environmental policies. 11 

Reinecke said he believes science and technology would be 

the principal tools of civilization for impr,oving the conditions 

of man. 

He said, however, 11 it isn't enough for science to define 

its goals in a vacuum; its goals must be defined in context 

with the goals of Federal, State, and local agencies. 11 

Reinecke cautioned his audience, however, 11 A solution to 

the technological component of a social problem is adequate only 

if it satisfies the requirements of the institutional, political, 

legal, and economic dimensions of the problem as well. 

11 Unless the technology is assessed in terms of the other 

components of the problem, 11 he added, 11 it 1 s likely to remain 

unimplemented and fail to 1 solve 1 the problem. 11 

(more) 
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Reinecke said science itself is powerless to improve 

the system as are all other individual disciplines, "but 

science has the special advantage that it deals in the creation 

of goods and services which are the vehicle through which man 

experiences his world. 11 

The lieutenant governor told his audctence of scientists 

that often people doing research and development aren't aware of 

the real needs of the people with problems. 

He said, for instance, that some technology already is 

"available on the shelf" for solving some current problems. 

"State and local people with the problems can serve as a 

technological 'sink' to absorb and apply the new technologies 

already available, 11 Reinecke said. 

He said there is a need to shorten the historical time it 

takes to get new technologies into the field and working. 

# # # 



A GUIDE TO HRD MANPOWER, TRAINING, AND SUPPORT PROGRAMS 

Program Title 
a.nd Date 
Started 

Pederal-Stato EID· 
plOJlllllent se:rvice 
8)'Btd, 19,3 

Wor'k' Inccmtive Pro
ll'U (WU) Sept•bol' 
1968 

MD'l'A Inatitutional 
'fnining, Augut 
1962 

Legil!llative 
Authorization 

(Source ot Funds) 

Wagner·P'eJS•r Act ot 
193' and social security 
Act ot 1935. 

Social Secarit7 Act ot 
1935. Social SOC\ll"it7 
Alindaents ot 1967. 
Public Law 90-248. 

Manpower Developaent 
and Training Act ot 
1962 (Title II). 

Services Provided 
and 

Groups Served 

Recf'\lits, tests, refers to 
Traimng, and plaoea job 
applicants; enhance the 
eaplo)'abilitJ ot 411advan
taget persons; provide• job 
iu.rket int'onaation. Sen•• 
cmtire labor force. 

Provides aaployabilit7 ser-
vices to employable reciPi• 
ents or Aid to Pandlies 
With Dependent Children Who 
are referred by oowttJ velt'aH 
departments in 30 cOW'lties. 
Places job ... Nady in •plopent. 
Provide& orientation and illdivid• 
wal counseling, reaaedial educa
tion, vocational and on-the-job 
training, work experience and 
special work projects to prepa1"8 
tor OllllPlOJ'lliWnt. After placement. 
coaching and other teaa services 
oontinue three to silt JBOnth1 to 
ensure job stability •. 8•PPOlt°tive 
&el"Vicea, child care u'ld trana
poirtat1cm tumiahed b7 count;v 
welfare depairt111Mmts. 

Provides occupational training 
or retraining in a claaaroC1111 
aetting tor un0111Ployet u'ld 
'landereaplOJed persona 16 7ears or 
age and over, at least two-thil'dl 
ot thes dbadvantaged. Eligible 
persona receive training, au
sistence and tranapoirtation 
allowanc.a. 

!'er sons 
::ierved 

630.039 
lev Re111traticms 
(non.-ag and ag} 
1,235.~l- Placeaents 
(non-ag u'ld ai) 
PY 1971. 

Between Septftlber 
1968 IUt4 J•lJ 26, 
1971. there wa1111 

CU!liulative enroll
ant ot 55,9o6. AB 
Of April 26, 1971. 
there were 15,682 
on bcaN u'ld NHiV· 

iq services. 

13,159 'rra1nttes 
n i971. 

(l) 



A GUIDE TO HRD MANPOWER, TRAINING, AND SUPPORT PROGRAMS 

f'rogra.m Title 
and Date 
Started 

Displaced Wol'lc:ers
Det•nae RelatH 
Induatries 
Decub•r 1970 

JOBS Optional (MJ:n'A 

on-the-Job training) 
Jtoveabcu:• 27, 1970 

Job opportunities 1n 
the Business Sector 
(JOBS) March. 1968 

Supple!lllental Training 
& EaplOJ'llllent Program 
{STEP) 1970 

MDfA training for 
inEatea of oorreo• 
tional inatitut1ona 
(Pilot Prograa) • 
August 1968 

Legislative 
Authorization 

(Source of Funds) 

Manpower Developaent 
and 'l'Z'aining Act 
(Title II) as ••ended 
1970 

Manpower Developaent 
and Training Act of 
1962 (Title II). 

Manpower DevelOJ)l&ent 
and Training Act of 1962 
(Title II) and loonOllllic 
OpportunitJ' Act ot 1964 
(Title IB) 

Manpower Developaent 
and Training Act 
(Title II)• IUI UMmded 
in 1966. 

Services Provided 
and 

Groups Served 

Provides job develop1111ent and 
occupational training or re
trainins for diaplacH workers 
in 4•tenae relatH indwstries 

Provides instruction COllllbined 
with supervi&ed work at the Job
aite. under oontracta with 
private eiaplo7ers tor t.nl811PlOJed 
and underaployed persona 16 J'••ri 
of age and ov•r. at least halt 
or them disadvantaged. Pl"eterenc• 
given to persona at least 18 
years ot age. 

Encourages private ind\UStl'J' to 
hire. train, Ntrain and upgrade 
disadvantaged mu111111ployed and 
under81111ployed adults and out-ot
achool youth. Prmotea tapora17 
and part-tine jobs tor in-school 
youth 16 through 21. Special 
veterans Calllp&ign to d1Welop jobs 
tor unemplo7ed Vietnam era 
veterua. 

i·ersons 
:>erved 

OlmulatiH through 
August 27. 8,300 
placed in ,fobs, 
2,800 placed in 
training. 9,300 
aerved in Job Pind· 
ing Vorialhopa and 
Orientation. 

2,479 in Contract 
training through 
April 1971. 

9,024 Contract 
Placementa 
ca1. n 1970 

Work experience for disadvantaged CW!Nlative: 2,000 
peraona who have previoual;v . enrollee• ll'Y 1972 
completed a manpower prog:Mlll with• 
in 12 months and who have difti· 
oulty t1n!1ng emploJ!IMWlt. 

ProvidH training, related Inc.'•~ed in MM"A 
oupportive servioea, job place• 1n&t1tutiona1 
111111mt uai11tance (including bond... enroll111at111 (120 
ing} and follow-up tor lnlUtes or tnimitH) FY 1971 
local, State. and Federal corretc• 
tional institutions whose ached• 
uled releaae tollowa completion ot 
training 07 no •ore than 1u 
months. Soae prc,feota provide 
incentive and dependents• 
allonnoe1. 
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A GUIDE TO HRD MANPOWER, TRAINING, AND SUPPORT PROGRAMS 

f'rogram Title 
and Date 
Started 

Displaced Vol'kera
Detenae Related 
Industries 
Deoe111ber 1970 

JOBS Optional (llll11'A 
on-the-job training) 
•~•'b•r 27, 1970 

Job opportunities in 
the Business Sector 
(JOBS) March. 1968 

Suppleaental Training 
& EllllPlOJ'lllent Prc>gl'IUI 
(S'.i'IP) 1970 

MDTA trainins tor 
iniaatea or correc
tional institutions 
(Pi.lot Prograa). 
August 1968 

Leg1Slat1ve 
Authorization 

(Source of Funds) 

Manpower Development 
and 'l'nining Act 
(Title II) aa aaended 
1970 

Manpower Develop11Nnt 
and Training Act or 
1962 (Title II). 

Manpowel" Developaent 
and Training Act of 1962 
(Title II) and loon01111ic 
Opportunit7 Aot ot 196,. 
{'l'itle IB) 

Manpower Development 
and Training Act 
(Title II), H ucmde4 
in 1966. 

Services Provided 
and 

Groups Served 

Provides job devetopnent and 
occupational training or re
training tor displaced vorkel"& 
in defense related induatriaa 

l'l"ovides instruction CO!lllbined 
with aupe:rviaed work at the job
aite. under oontraota with 
private eaployera tor uneaployed 
and u:ndu•ployed peraona 16 year1 
ot age and over, at least half 
ot thee cU.sadvantaged. Preterenc~ 

given to peraona at leaat 18 
years ot age. 

Encourages private indust17 to 
hire. train. retrain and upgrade 
diaadvantaged uneaplo~ and 
W'ldel'ellllplo7ed adults and out•ot
school 70uth. Prot11otea teapora17 
and part-time Joba tor in-school 
7outh 16 throl&gh 21. Special 
veteran& o8llapa1gn to develop Jobs 
for uneraploye4 Vietnam era 
veterua. 

t--ersons 
'.lerved 

caulatS:ve tlu•ough 
August 27, 8,300 
placed in jobs, 
2,800 plaoed in 
training, 9,300 
aerved in Job Pind· 
ing Vol'kahopa and 
Orientation. 

2,479 in Contract 
training through 
April 1971. 

9.02a,. Contract 
Plachenta 
C.l. FY 1970 

Work experience for disadvantaged CWimlative; 2,000 
persons who have previowal1 . •lllrolleea n 1972 
completed a manpower progl"a!ll with· 
in 12 monthar. and who have 41fti• 
oulty r1n~lng emplo)'llaent. 

Provides traim.ng. reh.ted 
supportive aervioes, Job place
aent a311iatanoe (inclWSins bond
ing) and tollow-up tor 1nllates of 
local, State, and Federal oorrec· 
tional inatitutiona Wboae ached· 
uled releaae follova completion of 
training bf no aore than au 
months. Some proJects pl"Ovide 
incentive and dependents• 
allowanoea. 

Inc'uded in MD'l'A 
tnatitutioul 
enrol lnaOlll.tll ( 120 
trainees) FY 1971 

(2) 
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Program Title 
and Date 
Started 

MDTA part-tine and 
other-than-skill train
ing, last half ot 1967 

National Regittl'J tor 
Engineer&, 
Janwu7 1971. 

LIN CS 

Legislative 
Authorization 

(Source of Funds) 

Manpower DevelopliMllnt and 

Training Aot (Title II). 
as uendri in 1966. 

Services Provided 
and 

Groups Served 

ProvidH upgrade training and 

training in job-related require
ments, such as colll\lllun1cat1ona 
skill&• work habits, and inter
personal :relations tor und.er
G1aPloyed persons 16 yeara ot ase 
and over. 

Provide specialized eaplo~nt 
aaaiatance to uneaployed 
protesa1onal-level engineera and 
scientists. Servea aa a Wat1on
v1de referral 111ervice between 
job-seekera and 11111ployera. 
Provide& direct referrals ot 
selected candidates fr@ll the 
reg1&t%'7 to eiraployera. U1e1 
the coaputerizri LIMCS 1111&tching 
ayatem design. E1tabliahed by 
Depart11111ent ot Labor. Operated 
by HRD in cooperation with 
Wational Society for Proteaaional 
Engineers and other participat
ina; technical and proteasional 
111ocietioa. 

A o011puter aaaiated Man-Job 
Matching System operatina; in 
L.A. and S.F. for the pro
fHl!lional, unagerial. highly 
technical oooupationa. A joint 
Department ot Labor-HR:O ProJeot. 

Included in MDT.A 
institutional 
enroll•enta. 2 • 86i 
ll'Y 1971. 

5Ull&ber of active 
regimtranta aa of 
July 31. 1971. 
totalled 11,234. 

Applicant1i Regis
tered• FY 1971 
36.ooo L.A. 
15.000 s.r. 

0) 
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f'rogram Title 
and Date 
Started 

Bonding P.roJect 

ProJect Transition, 
January 1968 

Ne1ghborbo0d Youth 
Corpe (lfYC): In
achool, BW!llllller, and 
out-of-school pro
gra111a, Janney 1965 

Legislative 
Authorization 

(Source of Funds) 

MD'!' Act ot 1962 as 
uended. 

National Defense Act 
ot 1961. 

Economic Opportunity 
Act of 1964 (Title lA). 

Economic Opportunity 
Act Of 1964 (Title lB) 

Services Provided 
and 

Groups Served 

Originally a delllonatration and 

now a prograa of HRD; the Bond
ing ProJect enables HJlD to 
arrange bonding tor clients who 
require it in order to get a Job. 
Clients who otherwise would not 
be hired by eaployera who :re
quire bendable employees. are 
able to become pintully 
•ployed. 

P.rovidH counseling, basic 
education, skill training. and 
placeaent aaaiatance in civilian 
C11111PloY1111ent for enlisted person
nel with approximately six 
aontha ot active duty r®lllai.ning. 
P.riority given those with job 
handicaps. Participation volun
tary. 

!'er sons 
:;erved 

183 persona bonded 
at ti•e or hire. 
ll'Y 1971. 

1,541 trained 
FY 1971. 

Assists low-income d1aattvantagfl!d FY 1971: 5,810 
youth 16 to 21 years of age, Who 
require a change of enviromaat 
to profit fr(YA training. to 
_:oecoae more responsible, enplo7-
able, and prOcluctive citizens 
through a residential program of 
intensive education. skill train-
ing, and related services. Jl'or 
returnees. place111ent and sup-
portive aervicea are providtld.. 

Encourag~~ disadvantaged 
youth of high aehool age (14 to 
21) to continue in or return to 
school by providing paid work 
experience. Emphaaia shifting 

to Job preparation, eapec1ally in 
out-ot-aehool program limited to 
90~ 16 and. 17 year-old dropouts. 

3,274 
PY 1970 

(4) 
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Program Title 
and Da.te 
Started 

Model Cities, 1966. 

Mew careers tirat halt 
or 1967. (To be 
absorbed by PW>lic 
SerYice Careers lrograa 
during frf 1970) 

Public Service 
Careers (PSC), early 
in 1970. 

Experience 
Unlimited 

LegiSlative 
Authorization 

(Source of Funds) 

Demonstration Citiea and 
Metropolitan Developaent 
Act ot 1966 (Title I). 

Economic Opportunit7 Act 
ot 1964 (Title lB), 
aa uaendod in 1966. 

Econolllic OpportunitJ Act 
ot 1964 {Title lB}, as 
uended in 1966 and Ji!lan
power Developaent and 
Training Act ot 1962 
{Mtle II). 

None. 

Services Provided 
and 

Groups Served 

Improves the enviromumt and 
general weltare or resident& ot
deaipaated urban poverty areas 
having a high incidence ot 
disadvantaged persona. usually 
includ.es aanpower services. 

Prepares disadvantaged adults 
and out-ot-aohool youth for 
careera in hUl!ld.n service tields 
(e.g., health and education) 
through won experience, educa• 
tton, Md trauing. 

Secures, withia merit principles, 
pel'lllW.nent emplo)'ll8ent in public 
1Hrvice agencies of disadvantaged, 
UDElllllployed youth and adults and 
1t1Jllmlate1 upgrading ot current 
public sector 188ftpower ~eeda. 

A aelt•help and joint effort 
originated in the Beril:ele1 HRD 
Ottice. to aasiat proteaaional, 
executive, and ~gerial peraon• 
nel taced with long periods ot 
wa-s>loJlllent. Weekly chapter 
aeetinga provide an exchange ot 
current intol"llUl.tion about job 
urket, techniqueas tor job 

search, and Job leada giving 
aembera intoniaation that enable 
tho to find their ow Jobs. HRD 
providea conference and deak apac~ 

. telepnon"'". btUlineu letterhead 
and mailing privilege (indicia). 

Ferscms 
.~erved 

Included in other 
progru totals, 
i.e., Ml11'A, OJT. 

188 Enrollments 
FY 1970; 136 
presently eaployed 
with hoat agency, 
11 presently ewm
plo7ed in other 
agencies. 

New progru in 
frf 1971 - 400 
training opportuni· 
ties budget.CS. (2; 
W!Jf clients enterec 
PSC through 

April 1971. 

Chapters have been 
established in 25 
local HRD office~. 
By August l, 1971, 
active nembers in 
Experience Unlimit 
ed had in excess o 
5,000 Jobs for its 
aelllber111. 
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f-rogram Title 
and Date 
Started 

Eaergenoy '.!aplo1111ent 
Act Of 1971 (PEP). 
Legislative Authori
zation. 

Job Bank. 1969 

California Migrant 
Master Plan, started 
in 1965. 

Leg1Slat1ve 
Authorization 

(Souroe of Funds) 

Public Law - 92-54 
92nd CongreH. 531 
Jul7 12, 1971 

Kconollllic Opportunity Act 
of 1964, PL 88-452, 
Section 312; California 
Government Code Sec-
tion 7100; Section 9613 ot 
HRD Act of 1968 (AB1463). 
In excess of $2,000,000 
for FY 1972. 

Services Provided 
and 

Groups Served 

Provides , during tilH8 Of high 
unoployment, Jobs, prograas of 
public service tor unE111plo7ed 
persons to assist States and 
local conmmnities in providing 
needed public serYices and tor 
other purposes. 
Serves \lne!llPloyed and under
eapl oyed persons. 

A coaputer assisted Placement 
operation which records, updates 
lists, and controls intoraation· 
on all Job openings received 
rroa e111Ployers in a labor aarket 
area. Operates in 90 labor 
markets Within U.S. Since 1969 
has operated in San Diego countr. 

Extended to tour other areas in 
the sW!IDler ot 1971; i.e •• Sacra
mento. Fresno, Bakersfield and 
Santa Ana. In Fall of 1971, 
orange County and San Bernardino~ 
Riverside Counties will be 
operational. By latter part of 
FY 1972 will be extended to 
Loa Angeles Co\Zftty and the San 
Francisco Ba7 Area. 

Migrant f&l'lllll workers and taailies 
are provided houatq, and lllligrant 
workers are trained (by 11 P:rodu.c
tion Training Corporation") to 
build pre-tab housing units tor 
migrant eaplll. giving them new 
Job skills and experience work
ing in a taotory environment. 
Child care centers are operated 
by Education and Welfare• Medical 
care provided through existing 
county racilitiea; dental care 
provided by UC inte:rna fl"Cllll 3 
mobile units tor about 1/3 ot 
ca.111ps; infant care centers 
operate in 3 caaps. 

Fer sons 
:>erved 

(Intomation 
not avaUable) 

!ll job seekers, 
eaployera. and 
panieipating 
COJlll'INnity agencies 
within job labor 
urketa. 

3,000 fUiliH 
are provided 
housing in 25 •i
grant labor camps. 
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F-rogram Title 
and Date 
Started 

rood Stamp Wor-k 
Requirement Proviaion 
to start November l, 

1971. 

Preaident 1 a Program 
for Veterans. Started 
June 16, 1971. 

LegiSlative 
Authorization 

(Souroe of F\mds) 

Food Stamp Act or 1964 aa 
amended by Work Require· 
111ent Proviaion of Food 
Stamp Act dated January 
ll. 1971. 

Wagner-Peyaer Act of 1933 
and Social Security Act of 
1935 and Executive Order 
Ko. 11598 iaaued June 16, 
1971 

Services Provided 
and 

Groups Served 

Registration for work of all tood 
ataap applicants who are able to 
work, and maintain a food atop 
recipient tracking ayatem in 
cooperation with the Welfare 
Agency. Food stamp applicants 
will be provided full •JllPloyiaent 
services - counseling. testing, 
referral to Jobs, etc. 

Increase employiaent opportunities 
tor recently separated (on or 
after August 5. 1961.j.) Veteran&. 
Requires all fedeJ.Oal contractors 
and first tier subcontractors 
with contracts of $10,000 or 111ore 
to liat all Job openings to be 
filled from outaide the company, 
and which pay leu than $18,ooo 
per year, with public employiaent 
service. E•ployaent aervice will 
make every effort to refer 
Veterans to these Jobs. 

Persons 
Served 

Approx:Lutely 
100,000 additional 
food stamp appli
cants will be refer
red to HRD of fices 
for plaoe1111ent 
service. Total 
tood 1tup appli
cants served by HRD 
otficea eati11Bated 
at 436,712 by June 
,o. 1972. 

Veterans, with 
emphasia on those 
separated on or 
after August 5, 
1964. lo eatil!Aate 
or n'UJlilber of veter
ans who will be 
placed under thia 
progru H progra111 
hH not aa yet 
generated enough 
openings to meaaure 
illlP&Ct. 



A GUIDE TO HRD MANPOWER, TRAINING, AND SUPPORT PROGRAMS 

J·rogram Title 
and Date 
Started 

AFDC-U "Employables" -
started approximately 
July 1, 1971. 

Private Employment 
Agency Project -
Started August l, 1971. 

COlilllNnity Work 
Experience Progr&.lll. 
Project started. 
November 15, 1971. 

Compiled from 
information submitted 
to Management and 
Technical Support 
Section. 
September 24, 1971. 

I 

Legislative 
Authorization 

(Source of Funds) 

Services Provided 
and 

Groups Served 

Permissible within current Employability services to 
Legislation. Federal employable APDC-U parents to be 
approval given. Ho new 
funds. 

provided by teaa coaposed of 
county Welfare Department staff 
and HRD staff. 

$300,000 Grant from office Pun.ding used to secure place-
or Economic Opportunity ment services of private employ-

111ent agencies. 

Senate Bill 796. To provide on~the-job work 
Federal approval necessary. experience with public agencie1 

and nonprofit organizations. 

hirsuns 
:;erved 

All employable 
AFDC•U parenta in 
de111onatrat1on 
counties. 

2,400 randollillY 
selected welfare 
recipients, l,200 
ot whom are refer~ 
red to private 
emplo;J1U1nt agenoiea 

AFDC-U Fathers and 
PG Mothera without 
need of child care. 
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NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE 

SEVENTEEN NINETY BROADWAY • 

Please direct reply to: 

Leonard Carter, Director 
Region I 

995 Market Street 
16th Floor 

San f'rancisco, Calif. 94103 
415 ~YU 6-6992 

June 11, 1971 

The Honorabl'e Ronald Reagan, Governor 
State of Califol:Ilia 
State Capitol Bj-llding 
Sacramento, C~~ifornia 95814 

My·dear Governor Reagan: 

NEW YORK. N. Y. 10019 • 212-245-2100 

You will recal1 on March 16, 1971, I presented a petition to the 
President Pro-Tem of the California State Senate and to the Speaker 
of the General Assembly, alleging the under utilization of blacks and 
other minorities in State employment. I further charged that I 
beli~ved racia1 discrimination was the prime factor in the failure of 
the State to increase the number of its minorities in employment. 
Subsequently, a hearing was conducted by the Assembly Committee on 
Employment and Public Employees, to determine the valid.i ty of the 
charges. This committee was chaired by Assemblyman James Hayes, (R.
Long Beach, Ca1ifornia). The hearing was fairly conducted and permit
tea·minority organization representatives, individual minorities and 
representatives of the State Personnel Board to present all facts at 
their disposal to the committee. 

I am enclosing for your information and record, a copy of my original 
petition, copy of my testimony presented on April 28, 1971, and a 
copy of my sumraary statement of June 11, 1971. Also, I am enclosing 
a copy of a letter I received from Mr. Richard L. Camilli, of the 
State Personnel Board, dated May 18, 1971, extending me an invitation 
to propose names of persons outside State Civil Service, who might be 
interested in assisting to identify possible culture bias in· State 
examinations. I viewed this letter upon receipt, as a positive move 
by the State Personnel Board to re-examine its test and to eliminate 



The Honorable Ronald Reagan -2- June 11, 1971 

culturally bias questions and non-job related questions. The testimony 
hearing is full of statements concerning the Willie Griggs vs. Duke 
Power Company case where the United States Supreme Court ruled that 
non-job related questions in employment examinations were uncons.titu
tional. For an example of how far the courts are moving to compel 
increased minority hiring, please note the enclosed decree in the case 
of Geral.d Carter vs. Hugh Gallagher in Minnesota. 

·There is a great need for the California State ·Personnel Board to 
,immediately address itself ·to the problem of validating their tests 
to insure compliance with the law. There is some technical discussion 

--·-in some circles. as to whether or not the Equal Employment Opportunity 
Commission guidelines are applicable to State employment. I am of the 
opinion that they are and if necessary, court action could be initiated 
to make this determination. A few days ago, I received in the mail the 
enclosed photostatic copy of a State Personnel Board memorandum dated 
April 6, 1971, to F.T. from G.G.M. and an examining standard report 
which consist of 1969 ethnic census of examinations competitors. 
Obviously, this correspondence was to hcive been circulated only within 
California State Personnel Board offices. I was shocked to see the 
cold, impersonal analysis of the Willie Griggs vs. Duke Power Company 
case. Here is an open admission that the State Personnel Board's 
testing programs would be hard-pressed to meet the strenuous burden-of
proof responsibility outlined in the EEOC guidelines. This report goes 
on to recommend that the State make only a minor shift of priorities. 
In other words, the decision has already been reached not to validate 
State examinations and further to make no effort to comply with the 
Supreme Court Decision and finally, perhaps, worst of all, to defend 
the status quo. 

The Exhibit #B docQments that the present Personnel Board 1 s written 
examinations discriminate against blacks and Mexican-Americans. Page 
1, for example, shows that almost six in every ten (59%) of Anglos who 
take the written tests pass. This rate is approximately 50% higher 
then for Mexican-Americans or blacks. (Only 41% of all Mexican-Americans 
and only 39% of all blacks pass the written test.) On the face of this 
it proves nothing perhaps other than that Anglos are better test takers. 
However, the accompaning statistic shows that blacks and Mexican-Americans 
who pass the written tests have a far higher success rate in.the oral 
interviews. Assuming no bias in the oral interviews, this mea~s that 
blacks and Mexican-Americans who pass the written test are, on the aver
age, substantially more qualified then whites who pass the written test. 
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(83% of Mexican-Americans and 82% of blacks who pass the written test 
are successful in the oral interviews; on the other hand only 75% of 
all whites who pass the wri·tten test are successful in the oral 
interview.) 

The most obvious conclusion to be drawn is that a substantial number 
· of qualified Mexican-Americans and blacks are initially screened out 

by non-job related written tests. 

·obviously, if the written tests were job related the percentage of 
"'whites who passed the' oral·interview would be at least as high as for 

Mexican-Americans or blacks. (It should be noted, as admitted on page 
·----.-4, that oral interviews are generally only given to those who 

successfully pass the written tests.) 

At the very minimw;n, the State Personnel Board should immediately 
eliµU.nate written tests as a screening device for blacks and Mexican
Americans since its own statistical analysis shows that it is not a 
good predictor of success or qualification for the job. Consequently, 
blacks and Mexican-Americans should be permitted to secure oral inter-
views even when they are unsuccessful on the written tests. The 
combined written and oral score should then be used to determine 
qualification. 

'Governor, I am sure you can understand my dismay upon coming across this 
deadly material. My first impulse was to call a press conference and 
demand a sweeping investigation of the State Personnel Board and call 
fQr the resignations of all of its members. Such a story would be 
sensational and would provide a lot of pluses for the NAACP. However, 
my calmer instincts have prevailed and I would rather try once more to 
bring this matter to your attention and to the attention of Assemblyman 
Hayes, who I believe to be genuinely sincere in his concern of the 
problem. ---------------- ~ · .-:-.--·_ ..... ·--~·-- ··-----~ .. ..:._ ... ,..~----·~--~---- "'· ·------~-

--------· 
~-----

Certainly, a massive validation of State tests will cost substantial 
sums of money. The establishment of a strong and effective affirmative 
action program in each State department making the success of the pro
gram the responsibility of the department directors, and his account
ability directly to you. The State FEPC should be called upon to put 
into effect such a program. We black people need a little assur.ance, 
Governor, and renewed faith that equal opportunity in employment can be 
achieved in the State' of California. 

i respectfully. request an opportuni.!:Y.. to meet with you, Assemblyman 

Hayes~ suc;-;thers as you d~~ to learn from y~-;-~c0Ur·se-df 
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action, if any,. will be initiated. 

I 

LHC:bn 

..... Enclosures 

cc:. Mr. Roy Wilkins 
Atty. Nathaniel Colley 

-4- June 11, 1971 

Leonard H. Carter 
Regional Director 

' 
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CAl.IFORNIA STP.TE· PERSONNEL BOARD 

' 

. ! 

SUBJECT: Recent Supreme Court Decision on Testing 
(Wi 11 i e S. Griggs Y.fi. Duke Powe~ Company) 

.. 

4/6/71 

.. 

"• ••• ~ongress h3s p1~ccd .Q..!:. the crriplover the burden of shotdng that ~ 

. . . 

• given reouiren~cnt ~ust have a r.cf'!nircst rc:1<1t1r-.nshio to the ctr.'110v1Tcnt in 
guest ion. • " c:hief Justice Warren Burger - --

.. 

~ .... 

BACKGROU~D 

Title VII of ~ Civil Right~ Pct of 1964 outlm,1ed certain broad types of 
discriminatoyy hiring practices. In administering this law, the Equal 
Employment Opportunity Com.nission (EEOC), issued administrative 11guidelin.(:s 11 

• ~hich delineate specific requirements pertinent to the area of personnel 
testing devices including, but not limited to, objective-type written exami
nations. In short, these guidelines require employers to provide proof that 
personnel selection devices are demonstrably related to tht: actual require
ments of the work in question. Under the guidelines, statistical data is· 
given primary consideration, and "expert judgment'' 9--in and of itself, is not 
considered sufficient evidence of test validity. · · 

·In the recent "Griggs vs Duke Power" cc:ise, the primary issues were (1) -.:hether 
"intent to discriminate11 need be established in order to prove an unlawful 
~ractice, and (2) whether the EEOC demands for ''proof of relevance~ could be 
considered as a reasonable interpretation of the Act. In both instances, 
and ~ith no·dissent, the Court found in favor of Griggs (and the EEOC) and 
against the position of the Duke Power Cor.1pany. In brief, "intent to dis
criminate" need not be established -vihen de facto discrimination occurs <ind 
Yhere the employer is unable to establish objective evidence of test validity • 

. A copy of the Court Opinion, together with a copy of the current EEOC guide-
• lines are attached. · 

CONSIDERATimJS 

1. To present~ State and local governmen~ have been excluded from coverage 
under the Civil Righ~Act of 1964, ~ith certain exceptions (Federnlly 
funded programs and extensions of the U.S. Employment Service). Ho'l.·:ever, 
further attempts to include Stntc <Jnd local governments unde_r this Act 
appear hnrni nent. 

2, For a number· of our personnel testing programs, we would be hard-pressed 
to meet the strim;cnt burden-of ::_p.r_oof- res pons i bi li ti cs outli ncd in the 
EEOC Guidelines. In the interest, of economy, many of our tests have been 
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Memo re: Recent Supreme Court Decision lt/6/71 
on Testing (Griggs .Y.§. Duke Power) . . ' 

I. • 

developed based on traditional practices, and, to a degree, "expert 
judgment". Only in a limited way have we devoted attention to the 
kinds of statistical studies placed in primary focus by the EEOC 
Guidelines. Further, we have relatively fe,., people on our staff with 
the combination of education, experience, and ability necessnry to 
perform such complex statistical studies in an effective manner. Based 
on the limited \-'ork we have done in this area, it appears that some of 
our testing programs would survive EEOC scrutiny, and others would not. 

POSSIBLE COURSES OF ACTION 

1. 

2. 

·. } 

Since ~e are no~ no~ covered by the Civil Rights Act, and may n~ver be, 
it may be possible simply to continue-~ur present programs with little 
if any changes in priori ti es. Currently ''e are functioning very economi-
cally at even less than our budget standard of technical man-hours 
per ~xaminatio~ administered. If ~e take this co~rse of action, however, 
~e should probably initiate inputs at the federal level aimed ai insuring 
the continued exclusiOn of State and local go·vernrr.ent from the provisions 
of the Civil Rights Act. Our best current inforrwation suggests that many 
reputable private (and local governcent) .err.ployers consider the EEOC. 
Guidelines oppressive of legitimate business interests, and that the 
action of c; major state to "hold the line" -:,.;ould be welcomed. · 

Anticipating either (1) inclusion o~ Stn~e and local government under 
the Civil Rights Act or (2) mounting public pressures for similar 11proof 11 

of test validity, we might either (1) request major budget augmentation 
for selection ?rogram evaluation, and/or (2) make a major. shift in priori
ties such as to provide materially increased capability in this area. 
Some private firras as ~.;ell as some public employers have opted 'in this 
direction, and have added substantial nu:nbers of professional staff members 
charged solely with test validatio~ projects on a b~oad scale. 

. 3. In the face of present uncertain ties, '"e might make a minor shift of 
priorities from our classification and pay activities, aimed at improving 
and honing our test evaluation efforts and our capability to improve and 
defend our current system. Current budget reductions have of course 
already reduced our capability in the classification and pay areas. I~ 

' 

is iro~ortant to consider, however, that so~e of the mandated budget reduc
tions in the specific areas of classification and pay have already been 
shared by our recruitment and examining functions. It is also of interest 
to note that technical time expended per examination has tended to be· 
<lecreasing over the past number of years. 

RECO~!f.:D:DATION 

ln view of ongoing developments at the Federal level, coupled with our State 
Budget considerations, ~e recommend alternative v3 above as being in ~losest 
accord with the many concerns which pcrt~in. 

#_ 

I 
I 
'--
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Memo re: Recent Supreme Court I:'>ccision 4/6/71 
on Testing (Griggs ~Duke Power) 

' .. 
REFERENCE SOtT~CE 

Our major source of input on this and related matters has been through the 
Technical Advisory Corr.mittee on Testing to the State Fair Employment Practice 
Commission (T.A.C.T.). Our representation on this Technical Advisory Group 
has been. continuous since its inception in 196 • The Technical Advisory 
Committee on Testing (T.A.C.T.) includes broad representation from both 
private and public cr.1ployers throughout California. This group has.been 
prottjincnt not only in California, but also in Federal circles. ·Although 
the ·current EEOC Guidelines hav~ to some extent splintered the T.A.C.T. group, 
its inputs have been significant in forming the t~sting guidelines of the 
Office of Federal Contract Co~pliance (OfCC) cur~ently in effect, and are 
expected to be furtber significant in gui_ding the EEOC in its law-enforcement 
activities. ,-
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June 22, 1971 

fi!r. X..onard H. Carter 
Regional Direetor 
National lt$SPcia.tion t·or the 
AdVd~cewant et Color~d P~ople 

995 !"latk.et. Street 
San P'ranciSt:;.:O, c.~lifo.x::.:1.i.t ~4l0l 

Than;.; you f~ .. shari:n9 th~ State< Personnel fioar~ tr,at~ri:\l with 
me and all~ing ~ ~ or .. ~10rtunity to comment t.efor@ .r.-•4'.tking 
other u.ae ,··'Of it. 

As I ir~dJ.cat,eo to you in our talephcm.t eo.nveril.'at:icm .sorrte months 
a9.o,, as gpec.i.fic 4l.r:aa:a o~ conc~:r.t:i are: .Vlen.tJ.:fied I a~ &1udou~ 
to cliscu.sa tl'Hlt:1 wi tr; vou. I haV(J; a~ked. Eoh Xeves., my r~sintar..t 
for Ct.n~Jm-utti ty nele ti.fJnt;, to arrar .. ge i.lUC~'l. <7i r:'l(,~tin9 Mi :r<.ru Ci.<ive 
sn19gl§St~d .. 

I a.:n plian$~d to l.uarn, tl;:io.n c.beol:i.ng 'lrJith. tf:«~ C:aGcu.t.iVG Ofi'ic>.S:r 
of t.ha State PE~r3/0i\.r4f:l ~OtJ.r:·d, tt3lt t.bo al t..;.~rnll.t..i *w¢1.ii nug.r:J~1"t!':!2tl 
ir: t.h~ Ap: il 6 m\S·i.':iOrandu.tt'i w~rt11; not a<lox.:.te.3. In f .nct, i:radic€l ~
tions ar~ t.o thf) cxn~tr~xy ~ t ar.;:, f,;lc~st.S:C. to flnd t;}':ft St.ate 
i'~reom.1el Eo<u»J ha.t1 alre,'.!idy \flOVtl':'.1 i:nt.o s~ver-~l iu·<e:·az; -·- not. 
wai tirzg fo1' a l~g-?i;l r;~t:.tltl:lkt~rzt of tb"ZJ isrnuo ~~1r.rouru:i.n9 t;1e 
a~rpli(;abi li ty of the .t.EC.'C Gu1{1!!j:liries .i.\na tJH~ Wi 11..li:: Grigg~ vs. 
tnJ.'<o l'.'O'W~r cas<a. In ti:d.l!.l i;-e,~ard, l a.m: etls-~ ai:; tr1at th~ 
~::e:tJ!'..'ers ~·! the \io&rd (\Jr!\ taking an «!Cti.v0 ar,d aupport.iv .. ~ rol~ 
in t.hia $paci fie .are~ of (..":onoern. 

l~• }'OU ac.k11owled9e:•l in your l<!it:t'!lr r t.ha Pe:~r~o.nti•!l ~3('.i~~r-d cur
rant.ly h.titi il:. prOC\)$S .a .t:u,.vii:w of e~;:am.ir,~th:~n tt1.!'l.tc~r:le:tl t.o 
i-0€lritif y cul.tural bi au. In addltion, th~ Sc1a.rd st.a.ff has 
initiated a co..-~preheuu~ive review of over 100 3ntry Z':XZ'l.ms con
cetnl!td \>ri th tht::1 t'iil~va~ncf!lt C>f ro&t(;:rial cov";:i:-cd ~ .. mi thG~ for!<;~\tt.: 
o.! th~ te~t:.$. Soni~ i.!ignific:.flnt chaJ1g(i19 in. the co~;;osi. tior.. of 
~itten t~5ts ar~ anticipat~d. 

, he Board is .1la:;;.o rt'r\d~1<1in~~. th~ require.men t.a fo .. r. c.nt.ry levE:il 
lasaif.ication~. Durinq th.a f1rst ~1u11~e ot this r~v:tev, t.he 
ducat.ional reqaire~ntn of 9-~~~...ci..asJUL~~!'!!ltJ:.L~..4~.l...!_!:~d w;1ere 
x.perience in addition to ~ducation was re~ulr~d. 



Mr. Leona.rd H. Carter -2- J'u."le 22, 1971 

Of even more importance according to the Stat0 Personnel Board 
is the ~~!!srn_QL~~~!}:_J.~~~ through job restructuring to create 
more entry level jobs ·which roquire less prior education or 
training. This activity as you may be aware is a largo scale effort 
of the Career Opportunities Development Program initiated by me in 
1968 and now operating on an cx?amded basis with the assistance of 
funding from the u. s. Department. of Lai;>or. 

While these activities demonstrate that the State Personnel Board 
is niovinq forward on a number of fronts .in making the State oi vil 
service., more responsive to @qual opport:unity cont;iderations and 
ia not. following as policy the alt~rnatives you cited in your 
letter, I believ~ that our m~etin~ in the near future would be 
meaninqful to both cf us. 

RJK:mr 

cct James Jenkins 

Sincerely, 

RONI\LD ltI:;AGAN 
C-overnor 

Earl Coke, Agriculture and Services 
Richard L. Camilli, State Personnel Board 
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NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE 

. SEVENTEEN NINETY BROADWAY 

Please direct reply to: 

Leonard Carter, Director 
Region I 

995 Market Street 
16th Floor 

San Francisco, Calif. 94103 
415 - YU 6-6992 

June 29, 1971 

The Honorable Ronald Reagan 
Governor . 
State of CaJifornia 
State CapiifaOl Building 
Sacramento, California 95814 

My dear Mr. Reagan: 

NEW YORK, N. Y. 10019 • 212-245-2100 

I wish to acknowledge receipt of your letter dated June 22, 1971 
relative to various actions of the State Personnel Board. 

I am in the process of preparing to leave for .the annual National 
Convention of the NAACP, which will be held in Minneapolis, 
Minnesota, July 5-9. I expect to return to California during the 
week of _JuLyJ_2. I am in contact with Mr. Robert Keyes of your 
office and hope to finalize arrangements for a meeting with you 
at the earliest possible date. 

WC:bn 

cc: Mr. Robert Keyes 
Atty. Nathaniel Colley 
Mrs. Virna Canson 

Regional Director 



State of California 
Department of Human Resources Development 
800 Capitol Mall 
Sacramento, California 95814 

July 16, 1971 

CONTACT: Bill Lawson 
(916) 445--1952 

FACT SHEET ON JOBS FOR VETERANS 

Governor Ronald Reagan has named a statewide task force to 

help find jobs for veterans, particularly those aged 20 to 29 coming 

home from the Indochina War. He has appointed Gordon Elliott, 

director of the U.S. Veterans Administration regional office in 

Los Angeles, to head the task force. 

The new task force is to work with businessmen, industrial 

leaders and government agencies to actively promote job opportunities 

for veterans. 

Under this new, urgent thrust to place Vietnam veterans in 

jobs a key role is to be played by the State Department of Human 

Resources Development (HRD), headed by Alan C. Nelson, Director, 

and the Department of Veterans Affairs, Fr'ank D. Nicol, Director. 

11 All of our HRD employment service offices throughout 

California as well as all our rural manpower services off ices are 

to participate in this new thrust to help veterans, 0 Nelson said. 

Nelson announced Friday, July 16, 1971, that HRD had received 

an allocation of 38 new temporary positions to fill with persons 

who are to be designated Veterans Aides. 

He said those appointed to these positions would have the 

primary function of finding job openings and job training 

opportunities returning veterans. 

(more) 
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"These new positions," Nelson said, "are to be filled by 

Vietnam-era veterans (military service after August 4, 1964, with 

other than a dishonorable discharge)." 

Nelson said these new Veterans Aides positions would be 

filled shortly, and that 21 of them are to be located in various 

Southern California cities and 17 are to be assigned to HRD employment 

service off ices in Northern California. 

"These positions will be used for six months to a year and 

the persons occupying them are to be used solely to help place 

veterans in jobs," Nelson said. 

Jobs For Veterans Guidelines 

A requirement has been placed upon all agencies and contractors 

doing business under federal government contracts that they must 

list all their job openings with HRD's employment service offices. 

The requirement doesn't compel these agencies and contractors 

to hire through the state's employment service, but it's expected 

to greatly expand the number of job openings available to veterans. 

Nelson, HRD's director, said under this federal requirement 

some one million jobs are expected to be listed with employment 

service offices throughout the nation of which about 100,000 would 

be generated in California. 

Characteristics of Veterans 

Estimated 3,000,000 veterans in California, more than 10 

percent of the Nation's total. Estimated 2,750,000 are in the 

California civilian work force, either employed or actively seeking 

employment. 

(more) 



-3-

Vietnam-era veterans under age 30 

It is estimated that 453,000 of these young veterans are 

in the California labor force and that 49,000 of them, or about 

10.8 percent, were unemployed during the quarter ending March 31, 

1971. Among nonveterans in the under 30 age group, the unemployment 

rate was about 8.4 percent. 

Minority veterans constitute about 25 percent of the California 

total for the Vietnam era. There may be a number of reasons that 

the unemployment rate is higher among young veterans than among their 

nonveteran counterparts. The fact the veteran has been separated 

from the military usually means he is unemployed. Only a few 

veterans step immediately into civilian jobs. 

Programs and Plans 

HRD already has a built-in link with dischargees, who fill 

out Veterans Employment Service forms which are relayed to state 

employment off ices in their home areas. HRD veterans employment 

representatives then contact the returnees, inviting them in 

for help. 

HRD field off ices throughout the State provide direct 

employment services for veterans. Each of these offices has a 

Veterans Employment Representative (VER) who devotes his full time 

to helping veterans. Earlier this year these VERs were beefed up 

in 18 cities with an additional 52 persons designated Assistant 

Veterans Employment Representatives. Shortly, as stated earlier, 

still another 38 persons as Veterans Aides are to be added to 

HRD's Jobs for Veterans effort. 

(more) 
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Services Offered 

l. Job Placement. By law and policy, qualified veterans 

registered with HRD receive priority in referral over 

nonveterans and qualified disabled veterans receive 

preference over all others. 

During 1970, more than 82,000 veterans were found jobs 

through HRD. This is 42 percent of the total male 

non-agricultural placements of 196,555. Veterans made 

up 26.5 percent of HRD's total non-ag placements (male 

and female) for the six months ending December 31, 1970. 

In that period, California HRD offices placed 35,919 

veterans in non-agricultural jobs. This was over 

18 percent more than the next nearest state. This year 

through May, HRD placed an additional 35,501 veterans. 

Of course most veterans, like other applicants, find 

their own jobs through direct contact with employers 

and through the help of friends and relatives. HRD 

is the largest single source of qualified veteran 

applicants seeking employment. 

2. Job Counseling. Federal law entitles returning 

veterans to reinstatement in their old jobs with the 

seniority, status, and rate of pay they would have 

attained had their employment continued without 

military interruption. 

(more) 
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3. Job Training. For the six months ending with April 

1971, there were 4,242 veterans enrolled in special 

programs. There are 188,828 California veterans 

currently enrolled in training and educational 

courses in which the Veterans Administration grants 

financial assistance. 47,069 in institutions of 

higher learning; 93,464 in community colleges; 

32,613 in vocational objective courses; 8,045 in 

on-the-job and apprenticeship training; 3,613 in 

,high school. 

Unemployment insurance for ex-servicemen is available to 

newly released veterans who are unable to find employment. In the 

calendar year 1970, approximately 69,000 new veterans received 

some payments from this source, an increase of 53 percent over the 

approximately 45,000 for 1969. 

Human Resources Development and other agencies are 

participating in the President's Jobs for Veterans Campaign. A 

sufficient number of job openings has not yet developed. 

Some local Task Forces have already been formed, and various 

veterans' organizations are active participants. Some of these 

local Task Forces have assisted in staging Job Marts for Veterans 

to bring employers and veterans together on an areawide basis. 

More of these Job Marts and other promotional efforts are planned. 

(more) 
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HRD is keenly aware that more needs to be done. Possibly 

the veterans groups could increase their efforts for local 

publicity and community awareness of the employment and other needs 

of returning veterans. More involvement of the private sector is 

needed. 

Many field off ices of HRD have active Veterans Employment 

Committees composed almost entirely of members from the ,major 

veterans organizations. Similarly, regional committees serve in 

HRD's Northern and Southern Regions. A statewide Veterans Employment 

Committee meets semi-annually. These Veterans Employment Committees 

serve as advisory committees to HRD on a voluntary basis. 

It is a fact that drug usage occurs in today's military. 

However, this has been overpublicized and is working to the 

detriment of many innocent young veterans. 

No cause for fear -addicts don't seek work. A heroin habit 

is so expensive to maintain that an addict does not seek a job to 

support it. At the current price of heroin in the United States 

an ordinary' job does not provide the money to purchase it. 

end 



State of California 

Men1orandum 

To Those concerned Date 

Subject: 

I 
·May 13, 1971 

Impact of hiring 
freeze 

From Governor's Office 

Attached is an estimate of vacant positions and projected 
savings resulting from the current hiring freeze. You will 
note that the estimate of vacant positions was reported on 
March 1. Savings are estimated for the period to March 1 
and, again, to June 30. You should find this information of 
interest. I have the breakdown by department for each of the 
6 categories listed. 



AN ESTIMATE OF VACANT POSITIONS AND ASSOCIATED SAVINGS 
RESULTING FROM HIRING FREEZE (GENERAL FUND ONLY) 

Summary 

12/1/70 - 3/1/71 12/1/70 - 6/30/71 
No. Positions Savings No. Positions Savings 

General Government 139 210,589 139 490,672 

Agriculture and 
Services 202 485,806 202 1,106,619 

Business and 
Transportation 60 198,016 59 342,538 

Resources 53 96,228 53 224,211 

Human Relations 454.4 657,678 749 1,823,330 

Education 565.5 1,230,910 565.5 2,868,480 

1,473.9 2,879,227 1,767.5 6,855,850 



State of California - Human Relations Agency January 22, 1971 
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT 
800 Capitol Mall, Sacramento 95814 (916) 445-1952 

HRD NR - 548 IMMEDIATE RELEASE 

A review of California's employment and unemployment figures for 

1970 and a look at some of the people and occupations behind the 

figures was issued today by the Department of Human Resources Development. 

The department, one of nine in the Human Relations Agency, has the 

major responsibility for helping the unemployed get and keep jobs. Its 

director is Gilbert L. Sheffield. 

The report notes that employment in California last year averaged 

8,091,000, topping by 75,000 the previous record set in 1969. Job gains 

in services, government and trade more than offset the job losses in the 

defense and aerospace industries. 

Unemployment averaged 520,000 in 1970, up by 148,000 from the 1969 

level to produce an over-the-year average rate of 6.0 percent. The 

1969 rate was 4.4 percent. 

The civilian labor force was up by 223,000, or 2.7 percent from 

1969, to an average of 8,611,000. This may be compared with an increase 

during 1969 of 298,000, or 3.7 percent. 

Seven out of every ten people unemployed in 1970 were covered by 

unemployment insurance, says the report. Those not protected were new 

entrants into the labor force, the self-employed, and some in occupations 

not covered by unemployment insurance -- mainly state and local government, 

farm and domestic workers. 

(more) 



HRD NR - 548 (page 2) 

The number of unemployed who claimed these UI benefits went up 

by 86 percent between October 1969 and October 1970 (latest figures 

available). Compared with that overall increase, claims filed by 

specific occupational groups associated with the aerospace and defense 

industries showed greater increases. 

For example, the number of unemployed professional, technical and 

managerial workers who filed claims in this period rose from 16,573 to 

34,378, an increase of 107 percent. Within the professional group, the 

number drawing UI benefits in the architecture and engineering group 

rose from 3,801 to 12,087 (218 percent) and in the mathematical and 

physical science group claims rose from 671 to 1,926 (187 percent). 

However, the report points to the fact that these numbers represent 

a very small proportion of the claims. By far the largest numbers were 

in the industrial, clerical and other occupations, where the increase 

was from 106,886 to 194,687, an increase of 82 percent. This is 

4 percent lower than the annual average. 

Regarding job opportunities, the report says that a few occupations 

continue to be short-handed even during a period of rising unemploymento 

A summary of seven major labor market areas shows a continuing shortage 

of qualified applicants for such jobs as dental hygienist, dietician, 

nurse, physical therapist, insurance salesman, typist (60 WPM), auto 

mechanic and various types of servicing and repair occupations. 

(more) 



HRD NR - 548 (page 3) 

In other jobs, says the report, although the short-range outlook 

is currently affected by transitional adjustments to the change caused 

by the curtailment of defense and space-related contracts, the long-term 

opportunities are still good, even for aeronautical engineers, for exampleo 

The department's labor analysts base this prediction on statistical data 

provided by the U.S. Department of Labor, projected over the next 5-10 

years. 

Meanwhile, as previously reported, the department is developing a 

broad and diversified mixture of manpower training programs to meet 

critical needs in the professional and technical occupations hardest hit 

by the economic downturn. This includes the allocation of $9 million for 

special help in the counties of Los Angeles, Orange, Santa Clara and 

San Diego. 

The special needs of the poor, the disadvantaged and the unemployable 

were a major concern of HRD Department during 1970. Of the total of 

315,000 persons placed in jobs by the department in 1970, more than 50,000 

were classified as disadvantaged and more than 100,000 were members of 

minority races. 

Special attention was also given to the needs of veterans and more 

than 82,000 were found jobs by HRD Department during 19704 This was 

42 percent of the total male placement figure of 196,555. Other special 

categories who were found jobs were the handicapped (3.7 percent), older 

workers (19.2 percent) and youth (32 percent). 

In addition to the above, the department's Farm Labor Services 

Division recorded 1, 255, 000 placements in 1970, most of which WE~re 

seasonal jobs. 

# # # 



RR AND LABOR 

As a former six--1me President of the Screen Actors Guild and a labor 
leader ~ho guided his union's only strike in its history, Ronald Reagan 
understands labor's side of the bargaining table. He is a strong believer 
in free collective bargaining. 

During the Reagan administration, the State has achieved a number of 
spectacular gains for the working men and women of California, including some 
goals labor has long sought. An<l \'Jhile inflation has nullifiea some of the 
fiscal benefit, more Californians are employed today at higher-paying and 
safer jobs than at any time in its histor~. 

EXAMPLES: 

EMPLOYMENT 

--Under rm, total employment in California has reached all-time high 
(8,193,000 in June 1970, UP 100,000 over same month in 1969). 

--RR has worked vigorously to help bring new industry to California and to 
revitalize existing industries such as aero-space which have suffered in 
recent years because of defense and aerospace contract shifts from California 
to Texas, Massachusetts and New York. 

--RR vigorously supported successful effort to bring the B-1 bomber contract 
to California,, thereby insuring L~ 3,, 000 jobs in California aerospace industry. 
He is working closely with Senator Murphy &nd Administration officials to see 
that California firms receive fair consideration in award of aerospace and 
defense contracts. 

UNEMPLOY1>1ENT 

--Unemployment during the first l}2 months of RR administration averaged only 
4. 7<;6. During previous administration ( 1959-67), unemployment averaged 5.87;. 
During 68-69, unemployment do~m to !+. Lf%, lo',ies t monthly average for California 
in more than a decade. 

--Unemployment figure reacheo a high point of 5.9~& in May and June under RR. 
The State 1 s tmernployment rate averaged that percentage or HIGHER for six of 
the last seven full years of the previous aarninistration. The high point in 
the previous administration was 7.1% in May 1961. 

LABOR GAINS UNDER RR 

During RR adminJ_stration, California has: 

--Raised workman's compensation benefit from $70 to $87.50 per week through 
bipartisan legislation signed and supported by RR. 

--Raised minimum wage rates for vwmen and minors from $1. 05 and $1. 35 per hour 
to $1.65 per hour--all-time California high. 

"'-lf l //;'v'.:}__ 
--Secured return of more than ~ulion to workers for non-payment of ~1ages--
an amount larger than~ other st . 

--Established new records in the number of registered apprentices. At the end 
of December 1969, California had 27,134 registered aoorentices--more than any 
state in nation and almost 5,000 more than in previous year. Increased 
minority group apprentices to 16.8%,, compared to national average of 7.7%. 

~-Paid work injury claims 7 per cent faster in 1969 than in previous year 
in uncontested cases and 17 percent faster in contested case. 

--Expancied Industr•ial Safety Board meetings to give the vwrking public closer 
contact with the board. 

--Adopted California's first safety regulations to government amusement rides 
and carnivals. 
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INDUSTRIAL SAFETY 

During RR administration, California: 

·--Established an all-t:Lme record LO'd industrial injury accident rate ( 30.8 
disabling injuries per 1,000 workers) in 1967. 

--Set the 2nd lowest rate of 30.9% in 1968. 

--In 1969, the last complete year of RR, rate was 31.6%--same rate as during 
previous administration's last year in office. 

--RR's three full year average of 31.1 is an all-time record low average 
industrial injury rate--despite economies in administrative overhead and 
employment of I'ecord number of apprentices and less experienced workers 
(group most prone to accidents). 

LOWESrr DEATH RATE,, TOO 

--Contrary to claims of some, under RR the number of industrial deaths per 
10, 000 i.:Jo'rkers has DECLINED-:cate ha:: average;( 1. OC. '..n RR 1 s first 40 months. 

--During Brown's last four years (63-66), death rate averaged 1.22. 

--Industrial death rate per 10,000 wo~kers was: 1.19 in 1963; 1.29 in 1964; 
1.22 in 1965 and 1.18 in 1966 under Brown. 

--Under RR, death rate DROPPED to 1.06 in 1967-a ne1·J LOJJ. liate ;·ms only 1.10 
in 68 & 1.10 again in 69. Despite adrninis tra ti ve e conornles, ·death rate is 
running at an estimated rate of only 1. 00 f'or first four months of 1970--that 
would be all-time low! 

LABOR APPOINTMENTS 

--Appointed and reappointed ~:ell-v.nm-m labor leaders to important state posts, 
including among many others: 

--George Smith of the Electrical Workers as Deputy Director of Industrial 
Relations. 

--Virgil L. Collins of United Auto Workers, Local 216, to Industrial Safety 
Board. 

· --Don Blewett of Western Conference of Teamsters to Unemployment Insurance 
Appeals Board. 

--Albert G. Boardman of Operating Engineers, Local 3, to Workman's Compensation 
Appeals Board. 

--Reappointed C. L. Dellums, Brotherhood of ~?Jeeping Car Porters, to Fa1r 
Employment Practice Commission, Democrat Civil nights Leader. 

--Ben N. Scott of Retail Clerlcs to Board of Directors of California Community 
Colleges. 
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Employment Security moi I 

NUMBER 195 800 CAPITOL MALL, SACRAMENT.~O _________ Q_F.FICIAL BUSINESS JULY 1970 

EMPLOYMEHT 

SUMMARY California civilian employm0nt this July 
totaled 8, 132,000, above the yeqr-eadier 

level by 61,000, or 0.8 percent. Largest gains over the year occurred in 
services and trade. 

The usual midsummer lull resulted in o decline in total employment 
of 51,000 between June and July, slightly more than the normol reduc
tion at this time of year. Triggered by the end of the school term, the 
main over-the-month cutback occurred in government. 

MANUFACTURING Employment in manufacturing 1otoled 
1,612,000 this July, fewer by 103,000 

than 12 months ago. From June, jobholders increased by 2,000, some
what short of the seasonal norm, 

Accounting for a major portion of the year-to-year loss, the aero
space manufacturing complex (aircraft, electrical equipment, ordnance, 
and instruments) numbered about 491,000 in July, off by 78,000 from the 
July 1969 level. Additionally, however, a number of other industries 
contributed to the loss from July a yeor ogo in manufacturing. Among 
those groups with fewer workers this July than lost were primary and 
fabricated metals, conning, shipbuilding, mochi nery, and lumber. 

A mo j o ri t y of the monufocturing industries registered employment 
declines between June and July, led by the aerospace complex. The 
principal gains occurred in conning, although this increase was relo· 
tively small for this period, and in furniture, which was boosted by a 
strike settlement. 

GOVERNMENT Public employment dropped to 1,390,000 
in July, 65,000 fewer than in June and 
31,000 above a year ago. 

/Aojor contraction from June came in education with the I a yo ff of 
nonacademic personnel at the close of the sch o o I yE>ar. The Federal 
segment also moved down when the remainder of the shorl·lerm workers 
on the 1970 Census went off the payroll. A portion of the total over·the· 
month reduction in government was offset by gains in other jurisdictions 
as a result of summer job and recreation programs and the settlement of 
o trade dispute in a transit district. 

Growlh from July 1969 stemmed chiefly from public education and 
county government. The reduction in defense jobs held the Federal 

, sector well below the prior-year level. 

SERVICES With a record 1,696,000, employment •in 
services topped June by 14,000 and July 

a year ago by 60,000 - the I a r g est month-to-month and year-to-year 
rises of any of the major industries. Main climb from June was tied to 
summer job programs in the nonprofit organization group. In terms of 
over-the-year growth, medical services continued to dominate. 

TRADE Total employment in wholesale and retail 
trade reached 1,757,000 this July ,56,000 

more than a year ago and 8,000 obove June. Eating-drinking places and 

general merchandise firms accounted for close to half of the over-the
year add i ! ion. The major rise between June and July occurred in 
agricultural-related activities in the wholesale segment. 

AGRICULTURE, 
FORESTRY, AND 
FISHERIES 

Employment in agriculture, forestry, and 
fisheries dee! ined by 18,000 over the 
month to 342,000 in July and compared 
with 349,000 in July 1969. Form employ

ment totaled 315,000 in July, a drop of 17,000 from a month earlier. 
Completion of the cherry harvest and orchard thinning, as well as sea• 
sone;I declines in strawberry picking, cotton chopping, vineyard pre
horvest activities, and potato harvesting accounted for the lorger 
employment declines. Employment gains were recorded in the peach, 
tomato, apricot, plum, cucumber, and pear 'harvests. 

Over the year, form employment fell by 7,000. Most of the decline 
was attributable lo the apricot harvest. The apricot crop was lighter 
and earlier than I ast year's, and be co us e of a heavy carry-over from 
1969, canners showed li!tle i 11 te rest in purchasing this year's crap. 
Employment olso fell below the year-ago level in potato harvesting. 

OTHER INDUSTRIES After dipping below the year-ago leve 
in June, CONSTRUCTION employment -

at 378,000 this July - matched the prior-July level but only because 1 

siiable trade dispute a ye or og o hod reduced em p Io y men I then. ,I 
smoller·scole strike this July was a contributing factor in the shrinkag• 
of 2,000 from June. Both TRANSPORTATION·UTJLJTIES, with employ 
ment of 496,000 in July, and FINANCE-INSURANCE-REAL ESTATE 
with 428,000, estoblished new records. 
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UHEMPlOYMENT 
Unemployment to ta I e d 553,000 in July, up by 171,000 tfrom July 

1969. Seasonal influences usually reduce unemployment between June 
and July. This year, however, the total rose by 15,000 as unemployment 
continued to refl·ect the sluggishness in the economy and layoffs in 
aerospace. 

Of the to ta I unemployed, 262,000, or 47 percent, filed claims for 
regular State unemployment insurance during the week ending July 24, 
1970. By industry division 40 percent cf the claimants were previously 
employed in manufacturing, 18 percent hod been employed in services, 
16 percent were trade workers, 14 percent had worked in construction, 
and 12 percent were distributed among the several other insured indus
tries. Insured unemployment increased by 19,900 between June and 
July. Siz.oble increases were recorded for construction, trade, and 
manufacluring workers. 

The number of insured unemployed rose hy 108,000 from the July 
1969 total. Increases from a year ago were registered in all major in
sured industry divisions. Manufacturing and. construction accounted for 
the larger gains. 

LABOR FORCE 
The civilian labor force, consisting of the employed and unemployed 

avoilnble for work and seeking work, totaled 8,690,000 in July, corn· 
pored with 8,458,000 in July 1969. The seasonally adjusted unernploy• 

'1 ti- J 
l I '! I 1 I I L 1 " l ,+, 

1969 1970 a s o n d 

ment rate was 6.2 percent in July, up from 6.0 percent in June and 4.4 
percent in July 1969. 

July unemployment rotes were below the Stale average in the Los 
Angeles•Long Beach, San Froncisco-Oak/ond, San Diego, Son Jose, 
San Bernardino-Riverside-Ontario, Sacramento, Santo Barbara, and 
Valleio-Napa labor market arens. 

The adjusted unemployment rc1 te in the Los /',ngefos.Long Beach 
area was 5.8 percent in July,·up from 5.6 percent in June> and 4.0 per· 
cent in July o year ago. The San Francisco-Ooklond area season.oily 
adjusted unemployment rate, at 5.1 percent was above both the June 
rote of 4.9 percent, and the July 1969 role of 3.9 percent. 

At 6.3 percent, the Anaheim-Santo A11<1°Gorden Grove Labor Market 
Area seasonally adiusted rate was .:ibove the 5.8 percent rote of June 
and the 3.9 percent rate of a year ago. In the Son Diogo area, !he sea· 
sonofly adjusted unemployment rate was 5.6 percent, the some as the 
June rate, but above the July 1969 ra1e of 3.7 percent. 

The adjusted rote in the Son Jose area was 6.1 percent in Ju!y, up 
from the June rote of 5.3 percen1, and also above the 4.0 percent rate 
of o year ago. In the Son Bernardino·Riverside-Ontario area, the od· 
justed role, at 6.0 porcent, was up from the 5.9 percent June rate, and 
the 4.5 percent rate of July 1969. 

Among the remaining major labor market areas of the State, all had 
unemployment rates above the year ago levels. 

~·~ 

ESTH~ATED CPJIUMI D1PLO BH Af&D H. UfHMPl i"~E~"' 'a· 1;, ! rn CA FORHIA 
---- ___ 0.housan~~---- ---·-·-· 
Industry and work 1969 1970 

stofus June July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. Moy June July 
·-----

(pre!im.} 
Employment• .......................... 8,093 8,071 8, 118 8, 178 8, 116 8,061 8, 116 7,945 7,934 8,004 8,032 8,099 8, 183 8, 132 

Agric., forestry, and 
fisheries ............ · ............... 361 349 371 398 336 283 279 269 267 278 299 337 360 342 

Mineral cxtroction ................. 34 34 35 34 34 34 33 33 33 33 33 33 33 33 
Construction b ....................... 382 378 352 379 386 383 376 355 352 365 372 377 380 378 
Manufacturing ....................... 1,699 1,715 1,761 1,760 1,715 1,690 l,673 1,645 1;633 1,641 1,631 1,613 1,610 1,612 
Transportation and 

utiliiies ••••••••·••••••••••••••••••• 483 487 488 486 484 481 481 475 474 477 463 465 488 496 
Trade ................................. 1,690 1,701 1,704 1,706 1,710 1,729 1,793 1,70$ 1,694 1,702 1,713 1,727 1,749 1,757 
Finance, insurcrH:::c, and 

real es late• ....................... 409 412 415 413 414 415 417 4111 420 422 424 424 426 428 
Services .............................. 1,624 1,636 1,640 1,633 1,634 1,635 1,643 1,633 1,643 1,653 1,660 1,668 1,682 1,6'16 

Governmcntd ·····~·············~···· 1,411 1,359 1,352 1,369 1,403 1,411 1,421 1,409 1,418 1,433 1,437 1,455 1,455 1,390 

Unemployment• ....................... 389 337 380 327 316 373 376 458 514 482 438 472 543 558 

Civilian labor force• ................ 8,482 8,458 8,498 8,505 8,432 8,434 8,492 8,403 8,448 8,486 8 ~.£2..__ 8, 571 _ _!>2 2.6 __ ~~2.0 
---~----·--

Unemployment role: 
Sooscnolly adiusted .............. 4.4 4.4 4.6 4.7 4.6 4.6 4.4 4.8 5.0 5.1 5.5 5.9 6.0 6.2 
Unodiustod ............... : .......... 4.6 4.6 4.5 3.8 3.7 4.4 4.4 5.5 6.1 5.7 5.2 5.5 6.2 6.4 

------~-

a Includes wage ond solory workers, employers, own~account workersJ ond unpoid fomily worke.icS. Excludes \vorkcrs directly involved in work stoppages who received no pay for the 
payroll period which includes the 12th of the monih. 

b fncfudcs construction contractors and oporotive builders and their employees. Excludes force-account and government constrvction workers. 
C ExcltJdes opcrati ve builders ond their employees. 
d Includes all civilion employees of Federal, Stotc, ond loco! governments, regordiess. of !he activity in which 1!1e employees ore engaged, 
e Exc.ludes the pc.tcntiol or lotent supply of workers not active in the labor market ond workers directly involved in work stoppages. 



$t~te of California 

Memorandum 

To 

from Business and Transportation Agency 
Office of the Secretary 
1120 N Street, Sacramento, (916) 445~1331 

Date: 

Subject: 

( 



Need 

Growth of job producing small and medium size business is 

essential to the stability and future prosperity of California. 

Conventiona.l financial institutions do not now provide sufficient 

needed capital to finance small or medium size business development or 

expansion, especially in poverty areas. These existing or prospective 

businesses need working capital to buy machinery, modernize or expand 

and in some cases do not have long enough earnings records or sufficient 

collateral to satisfy the requirements of conventional lenders. 

Many worthwhile and potentially profitable small business ventures 

can't grow or even "get off the ground," because their need for capital 

can't be met by conventional means. Loans by CALJOB could stimulate 

additional loans by banks or the federal government. 

This needed capital can and should be provided by existing private 

financial institutions. 

Summary of Proposal 

This bill provides for creation of a California Job Development 

Corporation {CALJOB) to pool private risk capital and make loans for 

small and medium size business growth. It would not compete with 

existing financial institutions or require use of taxpayers funds but 

could help attract new business to California. 

Financing of the JDC is accomplished through the stockholders 

and members. The stockholders, consisting of companies, groups, and 

individuals interested in the economic well-being of California, 

supply the equity capital when they buy shares of the corporation. 

The members, consisting of those financial institutions interested, 



pledge that a maximum of 2% of their capital and surplus will be 

available to loan to the corporation when needed. CALJOB would then 

reloan this money to applicants at an interest rate suff~cient to 

cover expenses and provide for a "possible loss fund." 

This enabling legislation provides that California shall be 

divided into twelve economic regions with its own loan committee, 

familiar with the needs of that region. 

CALJOB will have sixteen directors: 12 elected by the members, 

2. 

one from each of the State 1 s 12 economic regions; two elected by the 

stockholders; and the Directors of Employment and Industrial Relations. 

Justification: 

A recent survey of 23 states having enabling legislation for 

Development Corporations similar to CALJOB showed that eighteen of 

these States have successful active Development Corporations. Success 

ranges from New York's Business Development Corporation which has 

supported and created more than 40,000 jobs in thirteen years of 

operation, to the Kansas Development Credit Corporation, which has 

created and supported over 3,000 jobs in two years of operation. 

Contact has been made with the U. S. Small Business Administration 

which has expressed great interest in the possibility of providing loan 

funds to the proposed corporation. CALJOB could work closely with 

various state agencies and private ventures providing jobs and 

training for the unemployed. Moreover, it might be possible to expand 

the State's present Manpower Training program to provide allowances for 



3. 

job trainees in small business. 

Fiscal Impact: 

The Job Development Corporation is a self-supporting, private 

corporation. Funds will be borrowed from the private sector, no 

state credit will be provided. 

Prepared by: 

Assembly Minority Consultants 
January 26, 1968 



i+· 
l'J 

~ I 

·1 

1 

)_•_ 



~L .. 

'' ) 

10 

-! 

1 
• .!.. 

~? 4 7· 
3.7 
1 6 

6.2 
0 r) 
C..., ~ L.. 

(' Lr 
\) • r 

.B 

' - r· 0.7 
' 10.1 

+ 2.1 
1 * c; 

~·!- 2 ~ =~· 
3. c) 



umns 
11 f 

C8 " u ssions wi 


