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State of Californic ' - NG
- i

Memorandum

To  : ED MEESE

Subject: 1969 ETHNIC CENSUS
(SUMMARY FOR PRESENTATION
TO CABINET MEMBERS)

From : BOB KEYES

This issue is being presented to the Cabinet to (a) inform the members
as to the current ethnic composition of State employment and (b) to
seek guidance and authorization on the release of the data. The State
has periodically (usually every two years) conducted ethnic surveys
and provided interested parties some of the summary data. Individual
departments have been given more complete data for their own use.

It has been three years since the last survey and increasing demands
have been made for current information. Several State departments
that receive significant Federal funding have been required to furnish
ethnic data to the Federal government. In the absence of having the
data now in our possession, several departments will be compelled to
conduct surveys of their own.

The primary decision relating to the data appears-to be not whether
to release the data but, rather what restrictions should be placed
on 1ts use and distribution.

The report reflects very favorably on our overall efforts over the
past three years, however, the decision is made difficult by the
single statistic that total Negro employment has not gained in the
absolute although significant gains have been made in uparadlng and
shifting employment patterns.

The attached analysis and report of the ethnic .census of all State
employees, conducted during September, 19692, is available for distri-
bution. It indicates that the State has made substantial gains,
since 1966 in its efforts to provide egual employment opportunities
for all persons. The following is a summary of the critical factors
related to the problem statistic identified in the above paragraph.

It should be noted that this census was based upon total State employ-
ment figures including full-time, part-time, seasonal, and temporary
employees.

On this basis, total State employment has increased by approximately
3% since 19266. During the same perloo, overall mlnorlty employment
has increased by approximately 12%
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Although substantial increases have taken place in the Oriental
(13%) , Mexican-American (28%) and other Non-White (36%) categories,
no significant increases are shown for the Negro ethnic category
servicewide. This is true even though there were substantial
increases in several departments such as the California Highway
Patrel {(plus 52), the Department of Corrections (plus 41) and

the Department of Human Resources Development (plus 287). These
gains were meore than offset by decreases in this category in a
single department, Mental Hygiene (minus 387).

There is also reascn to believe, although the current reporting
system prevents our obtaining the supporting data, that there has
been higher than normal turnover of Negro employees. In those

hiring programs for which we have knowledge through casual observa-
tion, the number of Negro hires has consistently exceeded the number
of hires for other minority groups. And yet, in spite of this, there
has been no appreciable increase in Negro employment.

On the positive side, the statistics demonstrate that there has been
substantial progress in terms of movement of Negro employees from
lower to higher levels of State government. For example, since 1966,
there has been a 60% increase in the number of Negro clerical super-
visors. During the same period, the percentage increases in Caucasian
clerical supervisors was only 8%. 1In addition, the data indicates a
reduction in the growth and concentration of Negro personnel in the
menial and laboring occupations concurrent with gains in the skilled
crafts and trades, law enforcement, professional and supervisory
professional occupations. ‘

cc: Jim Crumpacker
Paul Beck

RIK:bp



REPORT" TO THE GOVERNOR ON THE 1969 ETHNIC CENSUS

This‘is the report of the fourth ethnickcensus of all State employees conducted
by the Governor's Office in September 1969. The last comprehensive census was
taken in~1966.k The six statistical tables and the data in this report are,’fof
. the most part, based on a comparison of 1969 ethnic data with that reported in
1966. The two ethnic categories of Oriental and Other Non-White are reported
for the first tiﬁe in Tables III, IV, and V. The additional data for'these two

categories will provide a statistical base for future comparative analysis.

It should be noted that the employment figures contained-in this report are
based upon Coﬁtroller's payroll records and include:full-time, part~time,
seasonal, and temporary émployees. Overall, fotai State employment incrgased
from'll4,032 in 1966 to 117,741 4in 1969 or approximately 3%. . During this same
period, tptal’minorit§ émploymeht increased from 14,745 to 16,459 or approxi~

mately 12Z.

The following six tables provide a Statistical analysis of tﬁe current ethnic

data: |
Table I shows the numerical and percentage change in five ethnic categories
and in total employees. It indicates substantial increases in the Oriental
(13%), Mexican-American (28%) and Other Non-White (36%) categories. No

significant increases are shown for the Negrotethnié category servicewide even
though there were substantialﬁnumerical incfea;es in several departments
such. as the California HighwaylPatrol (+52), the Department of Corrections
(+41) and the Department of Human Resources Developmentk(+287). These
gains were more than offset by decreases in this category in a single

department, Mental Hygiene (-387).
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Table II shows the change in median annual salary for the five ethnic
categories of Negfo,‘Orientali Cther Non-White (Indian, Hawaiian, etc.),
Mexicaﬁ~American, and Caucasian. ’During the prior census period (1964 -
1966) the percentage increase in median annual salary was less for all
minority categories than for the Caucasian group.  The current census
shows minority employees closing the gap. The percentage increase in
median salary for the Mexican-American and Other Non-White categories was
equal to the increase for Caucasians (23%2). The incréasekfor the Negro

(21%) and Oriental (22%) groups was somewhat less than that for Caucasians.

Table III shows the change in the number of minority employees in specifi;
occupations and job levels. The statistics demonstrate that there hase
been‘subétantial progress in terms of movément of minority employees

from lower to higher levels of the career ladders. TFor example, sinée
1966, there has been a 60% increase in the number of Negro clerical
supervisors and a 58% increase in the ngmber of Mexigan—AmErican clerical
supervisors.i During this same period, the percentage increase in Cau—
casian clerical supervisdrs was only 8%. This is evidence of sub;tantial

upgrading of minority employees in the clerical occupational group.

Table 111 also indicates a reduction in the growth and concentration of
minority persomnel in the laboring and custodial occupations concurrent
with gains in the skilled crafts and trades, law enforcement, professional

and supervisory professional occupations.

Table IV shows the percentage of a specific ethnic category in a particu-—
lar oc¢cupational area and level. (For example, it indicates that 24% of

all Negro employees are in the clerical occupational group.) It also
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indicates the percentage of all State employees in a particular occupa-
tional area and level. (For example, it indicates that 19% of all

employees are in the clerical occupational group.)

The statistics on Table IV confirm the shift of minority personnel into
the higher levels of -the employment ladder. For example, the prior
census (1966) showed 16% of all employees in the professional group as
compared to 12% of all Negroes. The current census indicates/l&i'éf all
employees in the p:ofessiohal océupational group as compared to 15% of
all Negroes. This dis an increase by 3% in the percentage of the total
Negro ethnic group at ;he professional level.

o

Table V shows the concentration and increase in minority employees in the
major State departments and agencies since 1966. The data provided by
this Table indicate a significant reduction in the total work fo;ée of
several ﬁajor State departments such as Agriculture (“521), Veterans
Affairs (~161), Water Reséurces (-369) and Mental Hygiene (-1,426). These
reductions affected a sizeable number of minority employees. ‘In light of
these reductigns, the overall increases reported in minority employment

(Table I) are an impressive accomplishment.

Table VI shows the total number of employees in each ethnic group in
State service and the percentage of total employment comprised by each

group.

The analysis of the above data brings to light a few problems which
should continue to receive spcbial attention:
a. The current periodic survey method of gathecring ethnic data is

not meeting‘our’needs. ‘It only reports the ethnic status of the



N
~

Rough Draft - | 4~ (4/23/70)

Report to the Governor on the 1969 Ethnic Census.

State servige at a particular point in time, such as 1966 or
1969. 1t does not provide ethnic data for.the time between

. reporting periods. A more comprehensive reporting system is
required that will provide more timely information. - It should
inélude data on employee turnover and information regarding the

~ethnic groups and job occupations of persons separating from
State service. Such data will provide the basis for specialized
reports to guide management in developing and evaluating affirma-

" tive action efforts.

b. The data show that we are attaining‘a'more balﬁnced distribution
of minofity employees among the various occupational levels.
Nonetheless there is still a substantiélly'higher‘relative con-—
centration of minority than Caucasian employees in low-skill

occupations.

c. Data still show minority employees lagging substantially behind

Caucasian employees in terms of median annual salary.

Altﬁough many departments have made significant gains in the last three
yearS,kparticularly by relating to such efforts as the State Personnel
Board's Career Opportunities Development Project, there Is much yet to
be accomplished. The current census data indicate significant areas
where little has been accomplished and where significant potential for
affiféative action exists. Each department must evaluate the results of
this Census as it pertains to the ethnic composition of its employees.
Then affirmative action programs must be impleménted in order that the
State may attain the goal of providing equal employment opportunity for

all persons.



TABLE I - ETHNIC TOTALS -

Minority Caucasian E@Eigiies
1966 14,745 99,287 114,032
1969 o 16,459 101,282 117,741
Change:r
Number 1,714 - 1,995 3,709
Percentage 12% 2% k 3%

TABLE II - SALARY COMPARISONS (Median)

Minority Caucasian
1966 | $6217 | 7020
1969 _ $7590 ‘ 8604
Change:
Dollar $1373 ; 1584

Percentage 22% 23%



TABLE III‘~ SELECTED NET CHANGE STATISTICS

OCCUPATIONAL GROUPS

1969 TQTALS,'

INCREASE AND

% INCREASE AND

1,714

1969 DECREASE FROM 1966 | DECREASE FROM 1966
1969 % OF
- | TOTAL 3 TOTAL TOTAL MINORITY IN
OCCUPATION 'MINORITY | EMPLOYEES | MINORITY | EMPLOYEES | MINORITY | EMPLOYEES | OCCUP. GROUPS

1. Clerical 4 22,261 119 406 2.88 1.85 19.07

2. Supv. Clerical 1,000 6,777 306 778 44,09 12.91 14.75

3. Laborer 862 5,573 75 105 9.53 1.92 15.46

4, Crafts and Trades 376 4,346 74 53 24.50. 1.23 8.65

5. Supv. Crafts and Trades 187 3,280 44 131 30.76 4.16 5.70

6. Professional 2,811 19,052 501 734 21.66 4.00 14.75

7. Supv. Professional 962 11,713 239 868 33.05 8.00 821

8., Sub-Prof./Technical | 2,980 20,731 150 | (-1,288) 5.30 | (-5.84) 14.37

9. Supv. Sub~Prof./Tech. 432 5,126 105 358 32.11 7.50 8.42
10. Law Enforcement 259 5,018 133 1,307 108.13 35.21 5.16
11. Supv. Law Enforcement 16 798 9 246 128.50 44.20 2.05
12. Field Representative 316 2,980 30 (~558) 10.48 (-5.77) 10.60
13. Supv. Field Representative 83 1,672 27 137 48.21 8.90 4.96
l4. Adminstrative Staff 58 1,229 11 220 23.40 21.80 4,71
15. Administrative Line 30 773 6 50 25.00 6.91 3.88
16. Janitor, Custodian 1,583 4,646 (-170) (-209) (-9.60) | (~4.30) 34.07
17. Supv. Janitor, Custodian 216 1,195 46 213 27.05 21.69 18.07

GRAND TOTALS 16,459 117,741 3,709 12% 3% 147
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TABLE IV

1969 Percentage of Total Minority Population in

Specific Occupational Area%®

Clerical

Supéervising Clerical
Laborer

Crafts and Trades

Supervisor Crafts and Trades
Professional

Supervising Professional
Sub—Professional/Techniéal

Supervising Sub-Professional/
Technical :

Law Enforcement-
Supervising Law Enforcement .

Field Representative

Supervising Field Representative

Administrative Staff
Administrative Line
Janitor, Custodian

Supervising Janitor, Custodian

TOTALS

*Rounded to nearest %
#%Less than 17

Minority
26%

6

17

18

=

&%
*%
&%

10

100%

Total of all
Employees

19%
6

5

16

17

100%



TABLE V
1969 Departmental Totals and Net Increase

Net Increase from 1966

’ Total “Total

Agency and Department Minority Employees Minority Employees
Business and Transportation

California HighwayhPét?ol ' -559 . 7,546 185

Department of Motor Vehicles 1,274 7,018

Division of Highways 2,590 4@2735;51

Alcoholic Beverage Control 48 440 6

Publiec Utilities Commission | 87 774 -7 5
Resourceg

Conservation | 241 4,413 59 161

Fish and Game 46 1,329 7 152

Parks and Recreation - | | | 91 " 2,063 R 19 | 349

Water Resources 429 3,986 (-8) (-369)

Human Relations

Corréctions‘ . | 783 6,699 ‘ 207 ' 92

Mental Hygiene 1,755 20,451 (=496) (=1,4286)
Youth Authority 707 ' 3,680 143’ 348 -
Public Health o 371 1,585 39 (-160)
Health Care éervices ‘ 30‘ 250k. 30 | | 250
Rehabilitation 370 1,693 108 461
Social Welfare 295 1,767 27 102
Industrial Relations 248 1,607 10 (-64)
Human Resources Development 2,623 10,860 " 873 1,372

State Comp. Insurance Fund . 290 1,546 12 39
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Net Increase from 1966

, Total ~ Total
Agency‘and Departmernt Minority Employees Minority Employees
Agriculture and: Services
Agriculture 229 2,443 62 ‘ (-521)
General Services 934 4,068 4 77
- ‘Professional & Voc. 5tds. 59 981 (-34) 42
Veterans Affairs 12 935 (-44) (-161)
Employees' Retirement System 26 310 1 39
Franchise Tax’Board 306 1,578 98 320
State Personnel Board 61 557 13 (-8)
All Others
Controller 110 571 3 . (-11)
Education 513 2,576 .23 ~ 333
Equélizat ion 230 2,341 21 8
Finance 29 262 -n (-10)
Justice 222 1,531 28 168
Military 84 309 (-3) 2
Miscéilaneous 807 4,574 (;4) (-15)
'GRAND TOTAL 16,459 117,741 1,714 3,709



TABLE VI

1969 Minority Percentage of State Employees

Numbér
Minority 16,459
Caucasian , 101,282

GRAND TOTAL 117,741

Per Cent

14

86

1007
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Memorandum

' THE HONORABLE RONALD REAGAN Date : May 18, 1971

Subject: COMMUNITY RELATIONS
TIME: MEETING TO
SIGN THE AFFIRMATIVE
f ; ACTION AGREEMENT
Robert J. Keyes 4:00 pm

ThlS meeting is the culmination of our efforts to create a voluntary,
viable and affirmative action program in the bulldlng and construc-~

tion industry in California.
¥

‘The purpose of the meeting is to fofﬁally sign an agreement which

has been mutually agreed upon by those persons representing the
Building and Construction Industry, and the State of California.
The Agreement is binding upon the State of California, the State
Building and Construction Trades Council of California, all local
Building Trades Councils, and all local Building Trades Unlons,
and all participating minority community groups.

We have been formally advised by the Federal Office of Contract
Compliance that the Agreement is acceptable to them, reluctantly.

The objective is to increase minority employment in all phases
of the aforementioned industry, and to encourage and facilitate
the admission of minorities to membership in unions representlng
employees in the Building and Construction Trades.

The Agreement will be administered by a statewide coordinating
committee composed of nine {(9) members: Chairman, FEPC; two (2)
members from the Commission; Assistant to the Governor for
Community Relations; Chief of the Division of Apprenticeship
Standards; Directors of the Departments of Public Works and Human

Resources Development; State Architect; and the Superintendent of

Public Instruction.

The committee shall determine specific goals of persons to be
trained and employed. Training will be the responsibility of"
the Division of Apprenticeship Standards, H.R.D. and Department
of Education,.

Enforcement and problems grown out of race, color, or national
origin will be the concern of an Affirmative Action Committee
composed of representation from the minority community, Agreement
signatories, Associated General Contractors of California,
California Contractors Council, and Pile Drivers Association.

You should note that the plan does not call for the signatures
of various minority groups. The principal reason for exclusion
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is the production of jobs will be best accomplished by the
signatories. ~The State is directly concerned with this problem
and since the State can provide its resources, it is more
relevant to limit the Agreement to Labor, Industry and Management.

IMPORTANT: The U, S. Department of Justice is currently investi- .
gating Local 3 of the International Union of Operating Engineers
for possible violations of Title VII of the Civil Rights Act

of 1964, Because of this, the Office of Federal Contract Com-
pliance has asked that we not include Local 3 as a signatory.
However, we have advised OFCC that we will not exclude Local 3
because the California Affirmative Action Program is designed
specifically to deal with and correct problems grow1ng out of

race and the like,

r

Also, there is a concern among minority groups, including the
~National Urban League and the NAACP, that some of the signatories
may use the Affirmative Action Program as a tool for buying time -
with no intention of complying in good faith. We should
emphasize that we in no way will be a party to such action.

RIK:mr



THOSE WHO WILL BE IN ATTENDANCE AT THE SIGNING OF. THE
AFFIRMATIVE ACTION AGREEMENT, MAY 19, 1971, 4:00 P.M.:

Labor and Management

Al Clem
Robert H. Nambo

Al Figone

Japes Lee

Warren Mendél
Charlie Young
Richard Greenberg

Richard N. Moseman
Richard B. Munn

Robert Gulick

Joseph Seymour
George Shirley
Robert Ringer

C. R, Graff

P. H. McCarthy, Jr.
Ed ?ark

State Representatives

Fred Hummel

Representative for
James A, Moe

Fred Tillman, repre-
senting Wilson Riles

Representative for
G. L. sheffield

James Sims, represent-

ing James Stratten

Pier Gherini

Paul Meaney

- Operating Engineers Local No, 3

California Association of Sheet Metal,
Heating and Air» onditioning
Contractors

State Council of Carpenters

State Building and Construction’
Trades Council '

Engineering and Grading Contractors
,ASSOCiation ,

Engineering and Grading Contractors
Association

Engineering and Grading Contractors
Association

C. K. Moseman Construction Co.
Associated General Contractors

California Drywall Contractors
Association

Operating Engineers Local 12
Plumbing Contractors Association
Building Industry of California
Associated General Cdntractors
Attorney

Operating Engineers

State Architect

Dept of Public Works
Dept of Education
Dept of Human Resources Development

Division of Apprenticeship Standards

Chairman, Fair Employment Practice
Commission ' ;
Chief, Division of Fair Employment

Practice



- Federal Government Representatives

Edward T. Denny

Minority Representatives

Jose L. Lopez

P! K. Keyes

Bureau of Apprenticeship and Training,
U. S, Dept of Labor, S.F.

Executive Director, Santa Clara
Valley Skills Center - San Josge

- P. K. Construction Co. - Minority

Contractor



Jenuary 15, 1969

REPORT OF LEGISLATIVE ANALYST
O ETHHIC UTILIZATION OF SAN FRANCISCO SERVICE CENTER

The Service Center Program has defined five specific target areas
within 8zn Francisco, each containing o large numbev of disadventaged
persons and each with a differenﬁ minoriﬁy group composition., These
terget ereas are: (1) Chinatown - the mejority of whose population are
of oriental encestry; (2) Central City - a mixed areca of Caucasien, Negro
end Spanish-spea }iﬁg peoples; (3) WesternwAdC;tion - which is generally
“known es the Fillmore District end is predoninantly Negro; (L) Mission ~
en grea containing s majority of the City 8 Spaﬂish«speaging people; and
(5) Beyview or Hunﬁér’s’Po;nt - a preuoﬁinantly Hegro area;

The existing San Francisco Service Center was esteblished in latle

~ o . . . o .
1906 and was locsted in the Western Addition targel area with the idea
thet the center would alse provide gervices to the other designabted terget

problens end assigns them to the proper service unit. In addition, the
center contalns an employment e1chﬁb (Department of Fmployment), a

rehsbilitation elenjz (Dvmer’ sent of Rehabilitation), = Health Pro

Advisor, & Youth Authority Parole Agert, a Falr Fmployment Practices

Consulteant, a Depariment of Awu;enuwce shiip Consultant and a Sociel Service
Administrator.

The above mentioned services and personnel are those currently
2

provided by « the state. The center szlso hes sccess to numerous privete and

federal poverty services for referral purposes. If the center is uneble
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to Turnish o needed service, & referral is made to an exis

-
¥
1

not directly located within the center's facility. The

g
{ D

center is cognizant

Z

sgencies in the Mission target area and frequently

makes use of thelr services. It elso hes prepered s list of similar oulside

services and organizations located in the Western Addition target arez,;, and .

lists of services ere plenned for the remaining target aresas.

Prior to November 1968 the center operated under a policy of open

inteke. That is to say, the center would accept as clients any persons

who came the door. However, dug to the large number of clients that

resulted from this policy, the gervice center has attempted to relieve the

ted inteke.  C1

A_'.

heovy ”O“’lc & by initieting s Jimid ients now will be accepted

of the Tive targel areas. If an

service but does not meet the residency requiremeut,; he

his residence

that might m

.
287

his needs. While it is still too eer]y to assess c0mm1ete1" the results of
1imited intske upon the workload of the center, the enployment elemsnt

been reduced by eppro

poi

inetely 50 percent.

The vehabilitation element is unable to evaluszte the Jmnact of the revised
intske policy =t thisg time. -

tebhle illustrates the

ethnic composi

»

tion of the intske

(new clients) of the San Frencisco Service Center for the months of July
through November 1968,
Mexicen~ ‘ Totel Intsgke

Czvcasian  Negro Americen Oriental Other {Persons)
July 20% 39% 12% L 2Lg 387
August 20 L6 11 Ly 19 385 x
September 23 5L 1 3 11 355
October 27 52 8 2 11 348
November 23 L& 12 3 1k 280

-



) The Service Center Program has Just begun to record its statistics

in the sbove manner and it should be noted that the percentages in the

b

"Other" colum are disproportionately large. This results from intsake

-

epplications which did nut Sﬂe01fy the ethnic origin of the individual.
However, it can De éssumed thst the number of persons represented by those
percenteges would be distributed smong the ethnic elassifi catiohs in
proportion to the perceniages shown for such.groups in the teble.

As shovn by the above teble, approximstely U5-50 percent of the

center's clients are Negro while 20-25 percent are Caucasian end §-12 per-

cent ere Spenizh-zpesking. This is due primsrily to the location of the

center vhich is in & predominsntly FNegro ares. The employment elenment

1

estimated that 60 percent of its caseload is froum uhe Western Addition,

15 percent from the Centrsl City end

hinese cormunity f21]s to utilize the
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o a significant extent becsuse of the language proficiency needed

to get to the center and a general tendency of the Chinese to avoid the

',-J o

legro ned

spokesnen state that their people do not use the center more becavse of

LS

ost of public orfothe; means of transportation to the center and thQUQV
the center is too "black" to "understand the problems" of the Spanish-
L1 ¥

speeking people or to try to put them et eaze.

Fthoic Composition of Steff

As of November 1968 the San Frencisco Service Center was ellocated

1

68 suthorized positions. Approximately 11 of these ar

ty
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vlio ere distributed throughout the center azs follows: two in the inteke

3

element, five in



eloment. Most of the remaining positions sre filled by Negroes. The
Spenish-speaking pecple who work in the center have stated that they
believe a larger nuaber of their ethnic group would utilize the center

L

if more persons of thelr culture

To & great extent, we find
service center is nobt fulf filling the needs of the Spanish-speski n' residents
of the Mission come from the Spenish-speaking peonle nov employed bv the
servige center.  They sssert thal a reverse discrimination” now exists

" This allegation hag been made with

szeinst the "brovas" by the "blacks.

proced Sures bj vhich persons

[£1]

lots. The Spanish-zspeaking

-~

employees contend that they have yapeaiedly recelved information on

speak Spanish. During the moath of LOVSub + 1968 the center had the
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o and 28.6 percent Mexican-Americaen. In contrest, the
sexrvice center's placements were 57.3 percent legro and 10.7 percent

Mexican-fnerican.

.
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As shovm by the sbove stetistics, the mzjority of the Adult

Opportunity Center's clients are of Spanish surnsme. This center has been

.

criticized by the Spanish community for "doing nothing" end "discriminating”

ny

in favor of Megroes with regard to selecting persons for MDY

A (Manpowver
Development and Treining Act) job training slots. The "discrimination”
complaint is voiced mainly by & nuwaber of community leaders and relates

primarily to the quslifications required of persons to fill the aveilable

treining slols and the purposes for which the slots are allocated. There

ere currently 120 MDTA slots alloceted to be filled by the Mission Adult
Opportunity Center. TForty of these openings sre for languege training and

80 ere job training slots. To be eligible for the job training

openings, an individual must spesk English, e requirement which tends to

eliminate a large numbci of Spanish svrname clients. Spanish-~speaking
I% L g &
people, however, sre selected for the langusge training, bubt maintain that
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.Local Programns
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Isco Economic Opportunity Council, which is the
ccumunity ection esgency for San Frencéisco, has nine progrsms In the Mission

Mission Area Community Action Program.
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below:
Purpose

i Lo sec uye release for those

A progre
ed wio cannot afford bail.

&rres

02
O
LS
¥

A police officer provides liaison between
P I

business, qcbools, ete., and persons with
police records

3. Heglth Screening en Gives free medical exens and treatment
Treatment Office services to eligible low--income families
in the Mission aves, £.g., pr rploynsnt

1
physicals, dental exams and t
physicel exans and treatment, apd eye
exegns with prescribed 5lasaes,

o em



Programn Purpose

[t URARANT ot

L, San Francisco Neighborhood Free legal advice for low-income residents
Legal Assistance Foundation on civil matters.
5. Community Action for the Specialized inteke and referrel services
Mnerican Indian for Indian femilies relocated in the
. ' urban setbting.
6. Operation Opportunity The steffing, equipping and meintenance
(Mission Rebels) of g community center for youth sctivities.
T. Operation Motivation To encourage business enterprises run by
(Mission Rebels) , youu from ages 16-23.
6. Horizons Unlimited - To encourage drop-outs or potentisl
) drop-outs to return to or remain in school
gnd witimstely go into higher education
or the trades. :
9. TNew Society Youth Clubs, A Job development, basic education progran
Inc. for youth between the ages of T-21.

These nine programs are financed by federal funds through the Federal
Office of Economic Opportunity end hzve their own inteke units, referrel
function and job placement azctivities. Each serves = single, specific

ig locsa

purpose end ted in & different section of the Mission district. The

central office of the Mission Area Community Action Program, under which
the ninelprograms operate, currently has an intake»stalf of 10, This stéff
ettemplts to solve the problems of inaivivuals by referring them to one or
more of the nine service e progrens eﬂd alttempting to place then in Jobe.

Two edditional pio ~gms have been incorporated into the Concentrated
Eaployment Program (CEP), which is & federslly financed progran forkthe

disadvanteged administered by the Department of Employment throush the Adult

Opportunity Center in the Mission district. These prozrans are: (1) Job
Development - a progran to develop immediste employment end subprofessional
Jobs and (2), Mission Fnglish Langusge Center. Both prograns are open to the

4

residents of the Mission tar get ares as are the other nine prograus mentioned
aboves

Y -



Coordination among the progrens within the Mission eres is virtually
nonexistent. Each of the single purpose ggencies with its own 1ntu1e

referral, ete., competes for clients vhile the State Department of Employ-

)
=

ment office in the Mission erca views these progrems with a clear lack

»

within the Mission area are

-l

of enthusiasm. As 8 result, existing services
not working together to resolve the problems of the Mission inha abitants.

~

 independent, uvncoordinated, specialized
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20 his total problem which may have many fecets..

ty Action Progrem states th if &

s

One of the greatest necds of the Mission sres iIs not being me

gdeguately by any service nov existing in any avea of the city. This basic

If an individuzl possesses job skills, but

S

does not spoek Enzglish, he will heve daifficuliy obtalining employment.  On
JOO training program
v 1968, LO percent of
Oppoquﬂvuv Cent

Ther were to be

question whether it would

unless they acguire
‘& knovwledge of English. Moreover, such s new service center would have

gvalleble to it the same limited Job training and Job referral rasources



To @unmarize, there are both federal and state services now svaileble
to the Mission area, each cognizant of the other, each meking referrals to
one another and fo some degree competing for-available c¢lients. It appearé
that the €xisting service center has a greater number of Negro clients

-

then those of Spenish surname, chiefly becsuse of its Jocetion in a
predoninantly Negro area, but zlso because of lanvuagc problems, sta ffinr
COAPOS“E on and other factors mentioned earlier. Should a center patterned
efter the present center be established in-the Mission sresz, the nmumber of
Spenish surname peonle fréquanting‘such 2. cénter probably would‘increase.
However, the establishment of suvch & center would not increoase the number
of training end job opportunities as the new center would be using the same
training and job placement resources now available to the existing center.
The nead of the people iﬁ the Mi sszoﬁ2 gs with 211 dissdvantaged

.

people; is a service which will systemabiczl
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valleble services to remﬂd/ these problems and

g follow-up services to make sure the prescribed

pxor?au is successful. The stated objective of the Service Center Program

]

L]

~i8 to provide zuch & corn prehensive epplication of eveilable services to the
pneeds of the poor, but it is difficult to assess the success of the Sen
valvative

Francisco Service Center in this regard because of a leck of

materiel and the internel strife vhich hes charscterized this center.,
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Ed Meese ~d

{c) On a continuing basis, the consultants come in
contact with the many components of the service
centers. Through referral they are in a2 position
to resolve some client problems encountered by
Service Center personnel,

(d)  Assist in job development and placement directly
and also through service center referrals.

{e) Survey local organizations and citizens and report
to Sacramento when reguested.

(£) Report back to Sacramento Community Relations Office
information on tense situations and concerns of

citizens,

(g) Provide input for future program development.

(h}) Job is directed a3 "grass roots” resident.
4. Methods
() Basic method is a personal sppreach to the cowmunity
and its residenits and their concerns, (i.e., dogr-to-
door.) ’ : ~
(b} Indirectly through referrals, contact peorle in need.

Office fox
Agency.

g o G R S
(£} legal affairvs
'y
Iéﬁ. @
.
cion of minorxity

#

f g
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For presentation to
Governor's Council Meeting
- Tuesday, April 23, 4 00 pm

L

*rf”f_ﬂiv 53,¢%o,,,‘00MMUNITY RELATIONS“/’

31,, Department of Embloyment

_t'I‘herp 1s an at Udu of 1nd1fference and a lack of
fiygsympatqy and understandwng of mlnovlty persons apply—
o}‘nv fop gobs.;anere .D o ars to be a need to £ill
’;more JODS 1n local Draqcn offices with minority people
:ffwho are reop0ﬂ51ve to one noeds of 1nd1v1duals in

:funderpr1v1leved areas.

‘*afb;gjw”oere is a neec Lor adoxwlonal local employmenu offices

Py

'nrDaly Clty’and San F anc1soo. Also in Avalon Central
| 1h Los Anveles.» ThlS of icé’breferably could be located
_:in Avalon Communlty Center ‘where apace is available at
no cost to the state. A survey taken indicated that
“in the Avalon Central area, of some 500 individuals,
’V"46% were unemoloyed |
PROBABhE SOLUTIONS:
' l.,‘ Hire persons ffom minority areas to deal with
minorify applicants of the area,
2. Implement a publie relations program in minority
areas to gain better acceptance of the Department.
3. Establish a code of Fair'Practice and reevaluate,
-1t regulariy for improvement.

2. Division of Apprenticésbip Standards

a. Appacenb lack of accomplishment In removing union
barriers toward minorities.
b.  Poor dissemination of information in minority areas

~about avallable apprentlceshlp proowams.



Z'CQii;Appllcanta for JOb trawnlna are told thelr appllcatlonsk
'do not mbet}apnﬂenticeshlp trade standards, w1thout

«.Aeln@ glven any furuher a531stance,or contact by

‘1aemployees.»n» ::f'

d. jkCon31deﬁed a "don't rock the boat" agency in terms of
g

Adealing with labor unions regarding diseriminatory

fgpractwcvs.ra *ﬁf; o

PROBABLE SOLUTIONS:

Tnu@ﬂVlewers sno&idﬁglve altarﬁatlve information

and\assvstance to appllcants who do not quallfy

iwfor apprentlceshlp Drocrams. Dlrectlon to other
,tralnlng programs’or locating a job for ﬁhe appli-

N daﬁté wOﬁld be helpfulk |

, ReV1ew appllcatlons to determine why minority
'placement flgurbs are 1ow in light of program

»objeCulve whzch‘ls specifically aimed at minority

groups.

Review operation of information office to ensure
that information is effectively disseminated in
minority communities.

Reevaluate activities with unions and develop more
effective and dynémic approaches to removing

barriers against minorities.

3. MDTA and OJT (Department of Employment and Edudation)

a. Tralning persons for obsolete or non-existing or temporary

jdbs.



EXCESSlVG frammentatlon of MDTA and other manpower
o prograns 17m1ts effchwveness, develons duplication

and createsfﬂompetltion among program sponsors.

'[fPROBABLF SOLUTIONS

‘;“fneceosary.k,‘; _,

»Comnleoe ev1ew 01 JODS 51tuatwon before implement-
' ilng progfam. o
e Réview exié*irg provrams in terms of current and

Af future JOb 51tuauwon. Redirect program where

iifBetter coordlnatwon between MDTA and other manpower

:1f tra1n1ng programs.

Review possibility of MDTA funds assisting or

‘opefatihg vocational programs in qulic high schools.
FEPC“ o S D 4 , .
a.“ Staff llmluatlons appoar to make FEPC not qulte as

“~effect1ve as 1t ‘could be in handling and processing

complaints

b. FEPC does not seek out people regarding complaints that

they have heard or that have been referred to them by

other individuals.

1.

PROBABLE SOLUTIONS:

Develop ways of increasling the number and effect-

dveness of field representatives, especially for

direct contact in disadvantaged areas.

Develop better methods of publicizing, offering

~and rendering services to minority community

 residents.



i Permapent Jobs

a.;j;Not enouwh empnasis has been placed on permanent jobs

:for he ds of fam111es. ;: "k

1]

b, ﬂfThe Blue Rlbeﬂ Committee is in need of all the help

"1w,we can_vlve them-;fKH.,s

PROBABLE SOLUTLONS

$4v1,, Bu51nessren uproauhout the state should be contacted

”’7fand 1nfowwed of the Chad McClellan program to

'i! prov1de JOb Opportunltles' o

"?  Fol1ow tha example of Chrysler and General Motors'
» ’{f”buddy system to make sure that once the employables
"geuron the,gob,»they stay there.
3, ’ Encouragé ihdustfialists to adopt a minority school
and.provide on—the—job fraining to students by
sending volunteer employees to the school to teach
kand counsel ey
1. Encourage lending institutions and banks to give
small business loans to minorities to start businesses
in disadvantaged communities and set up advisory
councils to assist them, |
5. Encourage industry to start businesses, build
iplantsfand keep them going in disadvantaged com~
munitiés, with the idea of hiring and sometimes
training hard-core unemployables.
6. GbVefnor Reagan has, and is continuing to meet with
and encourage all segments of‘ﬁhe business‘community

'ff[szoAgetkmore“involved with the total job effort.



ffw;43fw

’“Serv1ee Centews :

a.:

SerV1ce Cenuevs have cevtalnly contrvbuted greatly to

- communltles Dut pwoblems stlll ex1st Serv1ce Centers

;apparenbly are unable to reach out’ beyond their boundary

llnes EO proviﬁe service,

PROBABLE SOLUTIO

’ 71,~1‘Ada1tlonaL Serv1ce Centers should be opened as

e
-

'ﬂﬁfsoon'as funds are available..

I;Z;{;;We snould COﬁSTde* opening sman offlces with the

'jAEducauwon

a.

"ffServlce Cente”:connept in small communities.

'The educatibn s&éfém is‘not meeting the needs.of
‘ﬁinorities. fThere is a definite lag in drawing minority
?mémbers intovthe Department of Education.
1k.At the local level, counselors are not providinv the
w necessary adv¢ce to students who will have unusual

problems gettlnCr gobs or continuing their education,

Often counselors make snap Judgments about what a kid
is suited for when in actuality his knowledge is not
extensive enough’to make that Jjudgment.

Schools in underprivileged areas still are inferior in
regard to quality of building, teachers, books, eguipment,

teaching materials and attitude.

PROBABLE SOLUTIONS:

1. Employ more Mexican-~Americans and Negroes through-

out the educational system.



- 10,

11,

12,

> 1Prov1de premlum paj for teachers w1111ng to work
1‘4,??in poverty areas |

7Requ1re tnat teachevo in Mex1can—Amerlcan areas

;fbe~aole to SpeaA Spanwsh as well as Engllsh
‘fifInves ¢gabe SbaCe soholarsnlps and 1oans available
fffﬁo mlnor:ty youngstevb to see 1f they are properly
  fbe1nD,used lOﬂally

7};;Encou¢age 0011e~e studﬂnts to tutor poverty area
’”i»ind1v;auals durwnv th@ summer,

 ;£Open school bulldlnws durlna the summer for
f\éFcommunlty eaucatlonal act1V1t1es.

: fReeValuate tne credentlal program which gives
  ;fpreferentia1 treatment to Anglos while minorities
' mustfhave the necessary 2.7 acadenic aﬁerage.

- Establish continuation schools for drop-outs who
:"waht:tbjreturn to school.

" Review the practice 5f teachers who log students

present when they actually haven't been to school
in two or three months.

Review for possible expansion the schools! demon-

stration project developed by Dr, Wilson Riles!

office. 4

Provide better methods of preparing teadhers to

teach 1in poverty areas. |
ReeValuate.the schools‘ tests given for citizens

of the State of California. Many minofity youngsters,

becauSe‘Qf language and cultural deprivatidn, fare

ﬁ:pdorly in these tests and are immediately labeled



*”tg;zretardad chzldren.,;t

L

'7f14;15

,Nﬂgro and Hex1can—Amervoan hlstory should be

cluded ..nne curriculum,

COUPS@o‘ln p son 1 vroomiog éhould be instituted

S k’ H7f1n all of ourkﬁ gh sohools.
v.i15,1ioEncoura@@ more presohool or head start programs
| in poverty areas

Establlsh more vooafwonal tralnlng in schools with

”f“ga331stance Lrom 1ndustr3.

;‘ileft the res»r¢ctlon° veﬁardlng we3ght height,

7fet cetera, concernlng teacher s aildes and counselors.
VTVFor ghetto sohools, hire teachers with ability, a
' oQi11inénessffor;and‘a background and undersfanding
‘foﬂ'WOrking with'minorityhor culturally deprived,

19. : :

Provide sensitivity training for teachers, princi-

*Q,”pals[andvotherkschoolﬂpersonnel.

20.

21.
22.

- 23.

24,

“Establish smallervteacher—student ratio and smaller

counselor-student ratio.

Create community-school coordinator positions.
Provide breakfast and lunch programs for under-
privileged children with fee to be based on
parents! Income. .

Accord school districts greater flexibility for
ordering text books that will be appropriate'for
oartioular_reading levels.

Encowr age legislation to extend the school day

~ period for primary and intermediate elementary

ﬂStudenﬁs;m'Enooﬁrage,éXtending length of school year.



10,

o5, Increase the state s equallzatlon aid to indigent

/:'schooi QLStTWCtS wwthout penalﬁzﬂng wealthlev

Scnool‘alsuv4cts.“i7' B

77€Tne Rumford Act as Gov raor Reagan has said, is a

'Vsymbol to the minority community. While the minorities

"fare awaﬂe tn i+~‘as not been as effectlve as most

; peop1e woulﬂ llke uO tnlnk they feel 1t ig a plece of

'”fgleglslatlon they want to see stay on the books.

‘Bu31ness Dav loomenu,,

’a‘_»

La

et

A

 Encoura5e market chalns to sell franchises to mlnorwty

‘buslnessmenffor operating stores in dlsadvantaged

‘ communltles.

Look 1nto the p0531b111uy of the state financing small
 loans for start ng and operathg businesses in ghettoes.
7Develop an insurance pool 1dea for ghetto area busihesses

-~ consult with Sam Washington in San Francisco.

Enforcement
Encourage "Adopt-a-Cop" programs and open neighborhood
storefront police offices in disadvantaged communities
so that law enforcement authorities WOQld be more
accessible for assistance and to receive complaints,
Encourage sensitivity training for all law enforcément

personnel.

““"?noou ave tne hlrlnv of more minorities for the 1ocal

pollce forcas and ?or tne nghway Patrol



11,

13.

T _d,t, -

Consumer nﬁucetlon ﬁ;f

“““Encourage uhe federal government to prov1de sensit1v1ty

traﬂnlng for 1rm1gratwon offlcers, partlcularly in

reﬂard to dealvng w1tn Mex1can«Americans.

PrOV1de Consamer Councwl aldes to mlnorlty communltleo

| whlch are berng mwrled by unocrupulous merchants,

salesmen, repalrmen, etc.

: Ch11d Day Care Cehue

By estab11sh1ng Chlld day care centers in varioug dis-

‘fadvanta"ed areas, mothers with dependent children would ™

: e aole to worx and remove themselves from welfare

dependenoy.’ Suoh centers would also create jobs for

residents who could be ‘employed as Day Care aides.

(ReView Senator Dymally's bill on this subject).

Recreatﬁonal and Cultural EnriChment

a'.‘.

Encourage, throuvh the Governor's office,

private service

kclubs and the State Art Comm1s81on to arrange for buss1ng

children out of ghetto areas for various recreational

and cultural activities during the summer months.

Assist in getting buses for the Cultural Enrichment

Programs of Wattls, 3an PFrancisco and Sacramento. One

resource is the military installations near these cities.

General Services should contact the Negro minister in

Stockton who wants to put an exhibit in the State Expo

on-Negro culture and history.

Encourage profe ssional’atble ic stars to conduct sports

clinlcs such as baseball footoall etc.

areas.‘"

in disadvantaged



5 Wem

,‘145- General

Encoarage sqow bu81nass p@rbonalltles £o make special

appeavances 1n d¢sadvartaaed communities.

,Members of tpls adm1n¢straulon should make clear in
5the1r sceeches Ehau we aﬂe vitally concerned with the

*?problem:Qf;equal,Qpportunlty»and are deeply involved

iinM301Ving‘uQistrltipalfproblem.
"fwé’pléﬁftsfenc§Uﬂ age , throug- the Governor, retired
:‘ Cal¢forn1ans to lend their skills in helping to train
:‘ffyoubh ana‘o ré‘1n-disadvantaced'aﬂeas.
;ifEncourave polwt cal voluntper groups to go into dis-
,advancaged areas to traln minorities on c¢ivies and the

froles of authorluj and reunon81b111ty in communlty

’affalrs.' b
‘Encourage Foundations to provide seed money for assist-
ance in financing community projects.

‘Urge radio and television broadcasters to announce

available job information to their audlences, They
could announce where to go to apply for the jobs and

describe some of them. This, as well as advertising

in theatres, would be of fremendous value in the com~

munities,

We are recommending additional appointments Qf Americans
of Mexican'descént and Negroes to local draft boards.
Review material used by the State Barbers! Board of

Examiners for information on cutting Negroes' hair,



~h, There are two communities in the state which need

- assistance in solving the problems which new free-

‘wayéfhave"causedey_QOming,thr@ugh them.




Governor Resgan March 22, 1968

Project

Bob Keyes

Please find attached a swmary of the Special State Agency
Community Relations ?r@j@at,




B.

Ze

3.

4.

-

i :ity groups, 4 pew program has
haea éﬁ?&ﬁ@g&ﬁ ‘encouraging parole viclators at large
to surrender themselves and be restored to super-
vision. The geseral premise is the fawer disturbed
and disturbing persons clireulating in tension areas,
the smaller the epportunity for ;&w&i ingidents to
flazre into holocausts,

Courssa in yace relations are being tauwght in
ﬁuxamaﬁiﬁamx ivstitutions. .

Within the innkiﬁﬁgiﬁaa there ave at this time 7,960
inmates enrolled im sdult acedemic education and
3,925 inmates perticipating in it vocational
tralning @3@@#@&- The Departme £ Corzections
educational ey ; < a&a&&&i&m&&

At this time there are 600 paroled men and wowen
envolled in % &ﬂ%ﬁi?iﬁ%‘ﬁ&#?iﬂﬁﬁ ixaﬁ a 3@&3&
Coxrections-Depart ,._~@£ "‘;;A

training 1
vooationsl

| L off. gﬁ?ﬁXﬁ? &§&3$*

; @ ;-®§~ 9@@&&&&&&@ Centers
“1ﬁa§£tg ﬁ%ﬁ&&ﬁﬁ B}, Bkill Centers (5},
s& Centers {4), and the State Service

In the poverty areas of Los Angeles, Oakland and San
Yranciece, concentrated enployment program activit)
in orvientation, skill training and woerk euperien
served €,436 "havd-core unemployed®. In nﬁﬁiﬁ%&ﬁ,
35,183 pexrsons weve placed in training courses under
the Nanpower ﬁﬂ?ﬁlﬁ@mﬁﬁk,ﬁkﬁ Teaining Aot, (WDYA}.




2,

3.

2.

Belghborhood Youth Corps (YOC) training was given to

sng people and Job Corp trainiag.te 6,298

Standards hag boen
suocessful in getting Joint Apprenticeship Counoils
to accept established oriteris for egual opportunity
in apyrenticeshin and en-~the~job training as well
as to sharply increase winority recruitment for
apprenticeship programs. In addition to regular
apprenticeships, 10,622 trainisy positions were ,
devaloped during 1967 under the Hanpowsr Developunent
and Training Act. Of these positions, B899 were filled.
Minority races madse up 368 of the trainees. These
yx@grgﬁa were directed specificaliy to the “*hard core®
Laet Sitel @M 5 . %

5

The Indvstrial welfsre ¢ i

orders for minors, has es L2

$1.38, vergus §1.65 for ade
ployment, thus meking svmer

gy

snploy ,
enployeent more avallable.

P8Py vooaived 1,00
and 273 of housing ¢

1 s of plece:
%o sehools in depressed

ing and escouraglng completion of education.

agencien, bave fu
to 588,000 indigent
Janvaxry 1, 1967. #ost the | :
areas where urban tensions prevail. Thepe ac!

invelved direct and personsl effort on the paxt of ,
ftate OEO representatives in contact work with community
groups, “gangs” and other organizations with tension
reduction as & specific purposs.

Binoe January 1, 1967, 9,975 persons have ecvupied hous-
ing in OEO constructed migrant labor cappe, and of them
4,640 obtained gainful employwsnt in agriculture,
Evening classes in basic education and prevocational

-



3.

E. Office of lealth Care Services

1.

P,

2.

3.

@éaaatien wore attended &g 365 adults. $@we*xmug¢ o

children totaling 1,217 participated in ;
tory sducation programs. While their families wer
the fields, 1,834 children aged twe throuvgh five
participated in day vere prograns.

OB ﬂ&&iﬁﬁm& in organizing the Inter~Tribal Council
Manpowe wrees Developument progranm which eventually
will 1&%@1¢%~a@x@ than 70 Indlan tribes in-general
poverty reducstion activity.

The UBC~South Central &nltipﬁrﬁw&a ﬁﬁﬁith Sarvicas
Senter in Log Angeles has been approved through Medi
Cal for providiag comprebensive medical, dental and
soglal services to the residents of the Watts area,
Prior to the establishment of the center, Watls
rosidents had to travel wany wiles to get Lo out~
patisent elinios of the oz Angeles County Hoapitel
for many of thoese seyvices,

Declining support from OEO fode
the center in jecpardy iﬁxfﬁﬂﬂa
&éﬁiﬁiﬁtgag&@“vﬁﬁ ﬁ@iiys hat pr

wﬁx @iﬁi&x; &a& Hedi~Cel bas sus 4 in moving aaﬁy
urban poor into the SLress @@ ad aai a&wm* %&&&
year, for exanple, §5% of the ie

¥edi~Cal werve boxn in privete h&&%ﬁﬁn&&,

*iygy“;;ygﬁ been espanding rapldly
The program will continue to
available to all those who seek

he zervi 1e is ¢ valuable to families
@f low sconomic ﬁ%#ﬁﬁ#g to whow the buwrden of largs
and growing femiliesn mesns more privation, and less

opportenity for each member,

The seasonel agricultural health programs continue this
year, supported by Pederal and State fupds. It provides
elinie sexrvices for farm workers who plapt and hazrvest

-



I. HOMARE BELATIONS AGENCY {(gont'd)

F. Department of Public Health (cont'd)

i Crop Many of thoue workers travel through
ﬁ&lﬁﬁa&&i& in the "migrant strean’ s eiigible
for other c¢linic services. Through this progranm wome
20 cliinics are funded in high sensonal concentration
areas of migrant farm workars.

4. Demonstration healih alde projects have baen Initisted
in nine Indian comsunitles throughout the rural areas
of California. These prodects, adeinistered by Indian
laaders at the looal level are developing teohnigues
for teaghing proper heslth practices and principles of

- preventive dcine. They are also making use of
asisting © :ﬁigy health resouvces for Indians and

S5. Approximately 3,000 jobs are being created all over
the gﬁa@ﬁ o a&i&w&&%& the manpowsy shortage in bhoalth
sETviee.

The progran was devised and coordimated by the Burean
of Pablic Bealth Social Work to ace iix& tﬁ% goals of
providing jobs for the poor in & L3 ¢ '
thes a voice in the @ﬁgﬁm&ﬁ&%;@g;@§
increasing the critical e i:,ff
freeing heanlth and medica ,,5{
precise uwse of thelr train

1. Studies bave bean ﬁ@%ﬁﬁﬁ%ﬁ& which aﬁﬁw that physical

L mental “, ziﬁiﬁgg iﬁﬁ%ﬁﬁiﬁ%‘ﬁf&ﬁiﬁﬁﬁ of alcoholisw
i narootic dom, are s major underlying csuse of
@ﬁ*@@ﬁyf %ﬁ@mﬁ&ﬁﬁ@ ¥ And oo ity tensicans in depressed
axeas. The primary fﬁ'f;ﬁ' ’%ﬁiiﬁﬁﬁiﬁﬁ services in
metropolitan poverty | he Service Center

Program, snd the ﬁ&w&h&&&a %u%ah&iita&i&a Program.

Ze mﬁ X&M fﬁ“w glnen $ ¢ :&p k&g?’ o Pebrunyy 391
&9&%, &9 3@& dinabled persons were waﬁahiiit&tﬁﬁ inte
ewployeont. When they first came in, 25¢ were veceiving
publiic asseistance. At the time thelr ceses were closed
&5 robabilitated, slmost all had been removed from
welfare rolls. Before rebabilitation B0% were earning
nothing and after rehabilitation almost hwlf were
sarning $80 a week or more.

-



t&taﬁ withAa s&v&ag o thm &%ﬁt&; aaﬁaty : :
governments of over §5 million per year. Wher consider~
ing that the average welfare reciplent earns $3,328 per
year after receiving rehabilitation sexvices, am&rly

9 million has been added to the econowy, mostly in
poverty areas.

e

H. Sexvice Centers

1.

2.

p

2.

Over 800 pecple a day make use of the centers. Of this
nunber, approximately 200 a day are new clients. MNore
than 800 job plecements per month bave been reported.
Those whe use the centers have an average ammual income
of less than 33:7&% p@r year., 86% are from racial or
ethnic minorities and 16.5% are on welfare.

1 Bexvice Center has bacowe a focal polat in its

o : @%ﬁ@g are training sessions, job-resdiness

- swity £m§¥t sotings held at the
sing numbe wioyers are using the

Oy , cunt 3 s new epployees and to

ﬁﬁ?ﬂi@? DeW prograns ﬁﬁ%ﬁ as By pﬁ txmiaxag classen for
gﬁw&w&m&a& and private emp! ; cample, %
tat & - %ﬁé m iaﬁax wﬁi§$k3~‘

The %&Sﬁﬁﬁt aide gxa;w@ wma:fﬁfﬁg.““*
(3} ﬁ@ktraig aaxtaka;_;,_;k

txaiﬁiag #ﬁux;&* Q%m y&wﬁﬁa, hu& provided self-

for ﬁ&ﬁ elients who train and work in t&g Progran, &
bett welfare clients, Client aﬁ#?&ﬁﬁ is
que help which may be rendered by

trained ex-clients.

The result of this profect is the ﬁav#l@gmﬁn% and budget
for 2@ eivil service positions of Welfare Services Alde

in Alawedas County., Yhus public welfare assistance
a@@i@a&& turped into workers through a new oarear line.

The experiment in selection and training nelghborhood
family project iz a training program for neighborhood

o



Pepartment of Social Welfare {cont'd)

3.

L

Be

family day cvare parenis. 'ﬁ&i@h&@rmfa@ famlly day care
services expand career opportunities for welfare recipi-
ents and enable recipients to participate in training

programg or to© become emploved.

The project is just getting under way in the Watts and
Venice aveas. It provides employment opportunities and
day care service in neighborhocdn whare it ie needed.

Since Januery 1968, El Dorade, Placer, San Prancisco and
Ban Joaguin Counties have been invelved in a howe care
services project to prevent physical and mental deterio-
ration leading to institutionalization, and to develop
employment opportunities for welfare recipients and others.

Currently, 24 homemaker positions are being sstablished in
the county welfare depariments, and & group of rsciplents
are either being enrolled or selected for training pro-
grams in ovder to be able to gualify and compete for the
positions.

A concliliation services provram, ¥
of the Contra Costas BSocial Serviae
assistance recipients and potential publl

2 the joint auspices

pproved demonstration project is an effort
vith the social and human ills

or a reasing divorce rate among

ie for an in

Department of Souial Welfare has funded stipends
of §200 per month ssch, for an average of

lsaders.

The training of leaders of juvenile groups project has
prepared school drop-outs, delinguents and unemployed
youth for new cereer jobe and opened employment oppe B
ties for youth ap socisl aides in community social agencies.
The Department of Social Services, Youth for Service,

ool e



?ﬁ%ng Men's ahyiagiam ﬁa#&&&aﬁ&a&; Bepartment of Paploy~
mont Youth Oppoxtunity Center, Unified School District, and
Park and Recrsation Department of San Prantisco were used
as trainisng placeoments. Several are developing and
budgsting for regulay seocial alds positions.

This project should reduce community unemploynent,
delinguency and alienation among youth, asd increase the
effectiveness of social agepcies in dealing with problem
youth in the cowmunity.

§. The State Department of Soplal Welfare, the State Division
of Bighways, and tha Btate Planning Committes on State
Training and Jobs for Welfare Reciplents have heen

suacssnful in developing 43 training slots for welfare

rociplonts in the Bay Avea. The Highways Division will
provide the training slots and the welfare Department will
pﬁﬁ?&ﬁ& the trainess. 2 significant feature of thie iz an
attempt to assure plavement in the Division of Highways
ypon the oo iﬁkﬁﬁ@ ﬁ§ ﬁwau“ g. The State Personnel

ng ¢ivil service testing

thase traineas to

‘service regulations.

jde trvaining and
i glon apd open up
am"ntﬁﬁﬁﬁiﬁﬁ in other

7. xperience and training

% aﬁ&gﬁaﬁ which plaged the
ing talks with recipients

i of medical services for

. of the recipient to sccent oy

w&aﬁﬁ&gxhixit? on t&n @aaxsf“f*‘ L
who, for whatsver yeason, might &&
limiting or spacing children, right
reject the service is ﬁa&&y @%ﬁﬁ&ﬁ@%@¢

4 to sugment and

1. Plans aze &ai&g ﬁa@@%" MPEOVE BUDHE
! ivileged and minﬁrity yﬂw&h@ 1»

ob programs for uni
17-21 age bracket,

bespite the fact survey in 1265 showed that abowt 650-700
training jobs were available statewide In Public wWorks,
only 40-50 were applied for and £illed due to failure

e
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3,

L

of Department of ﬁaﬁlay&ﬁat ko refer people-~lack of
sponsore to implesent federal grants in thborhood
Youth Corps Program--inactivity by sehool districts.
Attenmpts are being wmade to gorvect this.

Public Works is now studying direct action program to
soek out summer job applicants for meintenance work
(@egeot couid be employed in San Francisco ares
alone st from $300-%325 wmonth--$1.7% to $1.85 hour) .
These would be ﬁxain&mg ﬁﬁ%ﬁ not “meke work® and would

sexve to qualify them for g§§maamﬁt j@&a starting at
$830 month.

varat ilot _zwxawuhuﬁ been institeted with
%a?awtﬁ@a% of $a@&§i'h Lfare and county welfare auvthor-
ities in Bay area o provide 43 job openings for training
welfare recipients. County refers recipients to Public
Works who will then provide job training to develop
clerical, deafting, maintenance and other skills. zﬁ
succesniul, statewide & y@m@taﬁiﬁﬁ will follow,

Participating for first tim
initiated by Pacific Tele called
“Bridging the Gap®. » at min y and underprivileged
ﬁ%a&m&ﬁ%@mﬁﬁ, vhm m%m&%mn%w~

B ﬁ%&%ﬁg@&%ﬁﬁiﬁ% aﬁwﬁf*ﬁgﬁja&g is unde:
by 2.7 sdllion ) ¢
job transportation be
gainful employmen

ndar way in ¥Watts financed
€ in iﬁﬁ&a How public and private
,Vgﬁ;_ ad & smove blg burdle to

t. %The key her s eommnity ifnvelve-
ment in etaaxiag am&zz nonprofit tri ortation corpe. {(See
issue Memos October 24, 1967, apd BTI-68-30), Progress
report available which should be veviewed by Governor's staff
for insight into esployment-transportation %Wﬁ%iﬁ&ﬁa

T i f;aguaﬁa Poderal government provides local

' 88 with finsncial assistance to make
zwn&aia a&a&i&k&& to low income families. Housing Authority
leases house or apartment from privete individual and sub~
leases it to low income family at lower remt which they can

-



D TRANSPORTATION AGENCY

B

e.

ﬁ »

a&r&i&m @t@r%*‘5 *

Eﬁﬁ%ﬂ% of Heusing and Comsunity Developmen

afford. Aveoids concentrated gﬁ&l&@ %&u@&ag atmosphere—e
ieaves property on tax roll. H & © B jsted loval
agencies in gualifving for program. { > an “
lack staff and technical abllity to initlate proje

Po date, assistance has led to fifteen complated mggzﬁm
cations with 8,000 units approved for leasing (eleven
applications and 3,000 units pending). Towns involvedw.-
Gakland, Fresne, Hontevey, San Bernpyxdine, etc.

2. Frotot

Eﬁ%&ﬁg ﬁﬁﬁﬁx 1?&& f&ﬁ&%&i
gx&&t

prototype iﬁwwﬁaaﬁ h@u@i&g ﬁh&t« iﬁ xgxag ﬁa&ﬁ&, an& wazagw
counties (ten more units in provess) . Construction by
private enterpxise. 'Though aimed at ruesl fa&i&a%, &af@m&w
at&@a wilz ke ﬁﬁ@ﬁﬁl to arbes devel pmant .
unite for ideas, Pinsl report ﬁﬁﬁ @ﬁ; 1 wiil
iations on kﬁi&ﬁi@gfwﬁtﬁaéaf flooy plans, and

: . of Insursnce is working closely with insurance
pe on ge ham Lo pa ivate in insursnce pools

ia Watts, The Watts &&ﬁ&%ﬁ%§~§,, iy eoted ﬁ?&ii&&i&iﬁy of
insugapce for commercial risks im Eoyth Central Loe Angeles.

ee of savings and loan
’;' @$~f“f%$ eﬁ

pxpected to increass.

inary figures are as follows:

o mont of Parks ’,¢:;q;;§» currently plans to
hire 1 3 OFRAEY SRE 8 this e, The great majiority
of thase ave stedente, many aﬁ ﬁ%ﬁﬁ returning experienced help.

-G



There are 160 g@@lﬁi@a& 8t a cost @f $1$ﬁ,@ﬁ&, which will be
put through the Department of Employment to £411 jobs not mow
pommitted and to employ “drop-outs®,

B. g%ﬁ}ﬁﬁgﬁ}ff%ﬁﬁ'ﬁﬁhﬁatﬁﬁyﬁﬁﬁﬁﬁtﬁﬁﬁ currently plans to place

1. 55 youths as unskilled Student Engineering Aids, to be
referred from the field offices of the Department of
Bxmploymant.,

2. 6% youths to vork as ﬁaginaarim@ Btudent Trainees. This
progras is designed o give upper division engineering
students an opportunity to perform preprofessional work
in an enginesring orgenization,

The gﬁ;&ﬁ Conservation will hize 1,400 seasonal forest

Lire fight ' ¢ poer approximately 1,050 jobe will be
filled by x&%&s&i&g u&geﬁiﬂaﬁ@é;ﬂm@lagaaa and 100 jobe will be

part of the college recrultment prograwm, Yhe Director has asked
that 200 forest fire flghter jobs | @au@a avmilahxa a@ Qﬁﬂﬁ%ﬁi*

@alig disadvantaged youths fros

e,

D

&mgﬁﬁ” &atﬁgﬂxgxﬁﬁ'%aw
Employment .

In sum » the Resources Agency courrently plans to kzwg/aggxaxiw
mately 3,@&% youths of whom 435 would be from the “disadventages
CRLOTOEY «

: ren working with the Nelghborhood
. opportunities for disadvantaged
people, ,";kiimaﬁﬁiy 20 youth have been employed in
» categorys sany have resumed their educstion on a full~
timw haﬁias aaﬁ TN @ﬁﬁi&giﬁé for a wlivil ssrvice examination,
; ‘ antly swploved in this departwent.

B. g B riioipated in the "Bridging
ﬁwaia g Program, whereby depart~
,\wetiax *dropouts® to motivate

Parther participation is



IV, AGRICULTURE MND BERVICES (cont'd)

bide ¢ gh its mﬂzﬁmm wﬁma -
ﬁwﬁagm of ma‘@yam whare jobs currently Wiﬁt mﬁ where
education, experience and training reguirements sre minizum.
A program has besn proposed, to be @mim ou through the
efforts of the California Employsent Agencies aﬁmmtmm
the Assceiation of Professionsl Personnel Agencies, and
others, which wiil result Iin the ﬁa%mg of *4ob fairs™
in the heart of the ;r minority communities throughout the
state to bring together job scekers and w&mw SEPLOYEYS .
Identified areas of mmyue shortages are Pest Costrol Pleld
Representatives, Vecational Wurses, Cemstery Salesmen, T.V.
repairmen, and Appliance Repairmen.

~11~
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