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Page 3 - Mr. Robert W. Scott

Appointment of Blacks to Institutional Govarning Boards

vie appreciate your supplying copies of the letters to appointing
authcrities encocuraging the appointment of acditional black persons
10 institutional governing boards. When tne responses are received,
please supply copies to OCR's Atlanta Regicnal Office.

You have explainad that institutions havs "administrative areas."
However, you have not identified them, and you have not supplied
information on the racial composition of each administrative area.
It is tnerefore not possible to determine which governing boards are
representative of the area served. Your representatives have agreed
to supply this information,

As previously explained in my April 5 letter to you, we are required by

a March 24 court order in Adams v. Bell to accept amendments to the

North Carolina Community College System's 197¢ Plan by June 30 or initiate
enforcement proceedings not later than September 15, 1983. Unfortunately,
we are not able to accept the North Carolina Community College System's
proposed Plan amendments at this time. However, if all of the items
specified above and in the enclosure to this letter are supplied in a
timely manner as agreed upon at the June 24 meeting, the plan amendments
will be acceptable, and this will obviate the need for initiating enforce-
ment proceedings. As stated by your representatives, your submission

will include letters from each community college and technical institute
in which they endorse the revised plan. In order to ensure that we are
able to evaluate and act favorably on any further proposals, they should
be received not later than August 15.

Members of my staff are available to work with your staff to provide
whatever assistance we can in completing the development of the North
Carolina Community College System Plan amendments. We are confident
that the issues outlined above can be resolved voluntarily and look
forward to receiving a positive response.

Singerely,

\ﬁé?ry\ﬂ. Singleton

Assistant Secretary

for Civi) Rights
Enclosure

cc: Presidents of Community Colleges and Technical Institutes




OFFICE FOR CIVIL RIGHTS STAFF ANALVSIS
OF THE

inaTH CAROLINA DEPARTMENT OF COMMUNITY COLLEGES SUBMISSION OF MAY 2, 109&:

I. Er~nllmert of B'ack Students in the College Transfer Program

A.

Reinterpretatior of college transfer goals.

The State proposes that enrolliment goals in “collece trensferable pro-
grams" be substituted for the enrollment goals for the College Transfer
dorogram. Informstion is provided on transfer- agreements that per-

mit advanced study at serior institutions by students in some Tecnnical
and General Education Programs. It is stated that "{t)hese agreements
which continue to be expanded far exceed the original enrollment
commitment of 171 blacks in college transfer programs.”

Comment :

OCR does not have authority to reinterpret Plan language that has been
accepted by North Carolina in its annual reports and by OCR for five
years, The goals of the 1978 Plan remain in force. Nevertheless,
information submitted by the State indicates the increasing importance
of the General Education and Technical Programs as sources of students
who transfer to senior institutions. North Carolina has agreed to
commit itself to exert every effort to maintain the current racial
proportion of black students in college transferable programs (College
Transfer, General Education and Technical Programs). Accordingly,

OCR will consider progress in both areas when determining whether
substantial progress toward the student enrollment goal has beén
achieved.

Measures for increasing black enrollment in the College Transfer
Program and "college transferable" programs.

Commitment :

To provide all institutions with a guide to successful methods for re-
cruiting black students.

a

Comment :

The guide is a constructive activity. Additional specificity should
be provided concerning dates for its publication and distribution,
persons responsible for carrying out the activity, and from whom the
guide may be obtained. Please clarify how successful programs have
been identified for inclusion in the guide. (The May 2 Submission
[Addendum, p. 1] states that no assessment has been made of the
effectiveness of recruitment programs.)

Commitment :

To encourage, by letter and workshops, each institution to include in
its catalogue descriptions of its transfer agreements.
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Comment:

Please specify when letters will be sant and worksnops wili be held.
For the workshops, specify the cost and who will bear it, location,
dates, duration, agendas, categories of attendees, and how black
students will be targeted.

Commitment:
To conduct three Federal Compliiance liorkshops.
Comment :

Plezse specify the purpose, cost and who will bear it, location, dates,
duration, agendas, and categories of attendees.

Commitment :

To encourage additional transfer agreements with four-year institutions
in the State.

Comment :

Please specify what steps will be taken and when, to promote additional
agreements, and which traditionally white four-year institutions will

be targeted as most promising. For each specific agreement, indicate

the duration, the person responsible for implementing it, the anticipated
number of students affected, any grade requirements or other restrictions
on the transferability of credit, and how and when potential transferees
will be informed of the program and its benefits.

Commitment:
To provide an annual report.
Comment :

Please clarify that this will be part of the August report to OCR, and that
it will include the specific descriptions of each agreement indicated
above. -

Other stﬁdent enrollment issues

1. Recent recruitment activities are described (Part one, page 4),
but no commitment is made to their continuation. The criteria
for selecting high schools and the means for targeting black
students should be clarified. North Carolina officials have
agreed that institutional plans will be supplied no later than
August 15. As requested in OCR's letter of January 31, emphasis
should be placed on the new activities that will be undertaken

. at.each of the 18 institutions that failed to meet their enrollment
» goals. .
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2. Petention activities are alluded to generally, but are not
. described. It is not clear how completion rates are being

cajculated. Using data provided in your submission, GCR finds
that black students consistently complete the College Transfer
Program and all Systam programs at a rate below that of white
students. (Completion rates mav be approximated by dividing the
number of students of one race who complete a procram by the
number of students of the same race who entered as first year
students in the preceding year. A rougher approximaticn can be
obtained by dividing the number of graduates by tdtal enrolliment
the previous year for each race.) Institutions at which there
is a disparity between compietion rates of black and white students
should include in their institutional plans descriptions cf the
new activities they will uncdertake to reduce the disparity.

3. Data on student transfers by race and receiving institution
were requested but have still not been provided. Thus, it is
not possible to determina whether white graduates of the System
are transferring to TBIs, in fulfillment of the Plan commitment.
We understand that capability to produce data in this areas is
currently being developed. '

I1. Employment of Black Academic Personnel

A. Statewide Measures
Commitment:

Announcements of professional staff vacancies will be submitted
promptly to the State Office.

Comment :

Institutions should include in vacancy announcements the deadline
for receipt of applications and the contact person. Sufficient
time should be allowed for advertising of positions. The State
should provide figures for projected vacancies and anticipated
new hires over the life of the Plan.

Commitment:

The State Office will send announcements to college and.university
placement offices in the State and to known qualified applicants.

Comment :

The State Office should also implement procedures to target appropriate
institutions and academic departments in North Carolina and other
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states that graduate sianificant numbers of black students wizth
apnrepriate credentials,

Commitmert :

The Department oF Cemmunity Colleges will submit & list of qualified
black applizants; review institutions' lists of appiicants; and
review the iists of perscns interviewed.

Comment :

The commitment is satisfactory.

Commitment ;

Tne Depeartment of Community Colleces will ensure that institutions
have explained the rationale for selections and identified the race
of individuals selected and employed.

Comment :

In 1ight of the State's concern about the availability of qualified
black applicants in certain professional fields, for each vacancy
please indicate in your reports to OCR the number of blacks receiving
master's degrees or other appropriate credentials in North Carolina.

Commitment:

The State Office will submit biannual progress reports and, as
necessary, meet with college representatives to encourage progress.

Comment :

The State should clarify the time frames for the progress reports
and meetings in order to ensure that the goals of the Plan will
be met by fall 1985.

Commitment :

The State Office will review progress achieved by institutions toward
the goals contained in their affirmative action plans and recommend-
fmproved .procedures, as necessary. .

Comment :

The assistance and monitoring to be conducted by the State Office
is exemplary.
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B.

Institutional Measures

The State's resoonsz does not menticrn the submission of revised
institutional affirmezive action nlans redestzsd in OCR's letter
of Januery 31, 1083,

At the June 24 meeting, North Carolina officials agreed to submit
revised affirmative acticn plans within the next several days.

Tnese should include goals based on up-to-dzte availability data and
anticipated vacancies, as well as concrete and specific measures
that the institution will implement that shcw promise of achieving
+he coals of <he plan,

Comrmitment:

Evaluation of affirmative action plans will be completed by
August 15,

Comment :

The Department of Community Colleges and OCR will both evaluate the
institutional affirmative action plans. As agreed at the June 24
meeting, the Department of Community Colleges will inform insti-
tutions as soon as possible how they should remedy deficiencies in
their affirmative action plans. New measures should be identified
and new activities implemented at all institutions that have not met
their goals in the past, so that substantial progress can be demon-
strated by February 1984,

I11. Appointments of Blacks to Institutional Governing Boards

A.

It is stated that institutions have "administrative areas."

Comment :

Please identify the administrative area of each institution and give
its racial composition. This information is necessary in order to
determine which governing boards are representative of the area .-

served. - 'Please provide a 1ist of those boards that you have determined

are not representative and indicate the basis for the determination.

Samples were suppl{ed of the different letters sent to appointing
authorities which were and were not representative, respectively.

Comment :

Please provide copies of responses from appointing authorities.
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© Beginning in fzll 1583 the University will significantly expanc its
meciz coverage of career opportunities and educational opportunities
available for black students wno enroll in and complete graduate and
professionzl acadezic prograzs. By Cctober 1983, the television and
radio stations and newspapers in the State with large black audiences
and subscribers will be identified. By late fall 1983, these organi-
zations will be contacted for the pxchasing of edvertising time and
space. Rumds from the advertising budget will be allocated to cover
the cost ol these activities. i

o Every black potential student referred to the admissions staff or identi-
fied through other recruitment activities will be sent a letter by
the recruiter within two weeks of the referrzl. The recruiter's
letter will introduce the student to opportunities for graduate and
professional study at the University and will enclose the brociure
described above.

o The Dean of the Graduate School will regularly hold seminars with under-
gracduate stucents at the University. The purpose of these seminars
will be to acquaint students with the opportunities for graduate and
prcfessicnal studies at the institution and to present information
regarding financial support for graduate stydents. Black students
will be encouraged to atterd.

o The Gracduate/Professional School Dean or his/her designee will initiate
meetings with and counsel individually senior black students whose
performance indicates their potential for successful graduate work.

—. these one-on-one meetings, the Dean will explain what graduate
professional work entails, identify what financial support is available,
and explain why the student should consider & professional career.

o The deans of the various schools and departmwents or their designees
will contact all black students admitted to a graduate or professional
program ar the University who have not responded within two weeks.

The purpose of the contacts will be to provide additional information
that will assist the students in making a decisicn.

o Every spring beginning in 1983, the Office of Graduate Admissions will
contact pramising black students enrolled in nondegree graduate programs
at the University and encourage them to enroll in degree programs.

o By November 1983, each graduate and professiocnal Department Head will
identify the public and private employers in the service area with
integrated workforces whose employees could benefit from additional
training available in the school or Department. The employers will be
sent a brochure describing course offerings and will be asked to encourage
their employees, particularly black employees, to enroll in one or
more courses. Courses will be offered in the evening and on weekends
to accommodate these students.
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o Every fall, the Dean of the Medical Schocl or his/her designee will
conjuct a Pre-’uealm Science Advisor Day Serinar for undergraduate

pre-health science advisors. Advisors from colleges with large black
enrollrments will be encouraged to artenc.

o0 The Universicy will sponsor & two-Cay Graduate and Professicnal School
open house on its own campus each fzll begirming in 1983 for under-
graduate junicrs and senicrs. Black students will be identified from
student referrals and inquiries, notified, and encouraged to attenc.
Luring the two-cay session, participants will attend classes, meet
with students, faculry, counselors, and admissions staff. '.Ihey will
be given informaticr. on admission requirements, financial aid, suppor:
services, student activities, and cereer cpportunities. A schecu.e
for the open hcuse will be submitted to OCx no later than September 1983,
and anrmuzlly tnereafter.

© The lniversity will participate in an annmual two-day conference to be
held on the carpus of each traditionally black institution in the State.
This gathering will acquaint black potential graduate students with
available programs, provide information about careers in higher education
in the State, and explain graduate school admission and financial aid
procedures. This program will seek to attract at least 400 potential
black graduate students each year. Graduate departments/professional
schools will follow up with students who attend the conference by
sending them additional material on financial aid opportumities and
other relevant information. The schedule for this conference will be
subpittec to OCR no later than October 1983 and anmually thereafrer.
The University will defray the expenses of students who could not
otherwise atterd.

o Begirming in 1984, the University will offer an eight-week summer ses-
sion enrolling at least 200 sophomore and junior undergraduates who
are interested in applying to graduate or professional school. Black
students will be encouraged to perticipate. The students will be
assigned to sections besed on their area of interest. A section will
be organized for students interested in the health professioms, a
second for students interested in law, a third for students interested
in engineering, a fourth for students interested in business adminis-
tration and a fifth for students interested in the arts and sciences.
The students will take courses to enrich their skills in undergtaduate

"~ courses that are prerequisites for graduate study. In additiom, students
will attend test preparation classes designed to improve their performance
on the Medical College Admissions Test (MCAT), Dental Admissions Test
(DAT), Pharmacy College Admissions Test (PCAT), the Graduate Record
Exam (GKE), the Law School Admissions Test (1LSAT), ard the Graduate
Management Admissions Test (GYAT). The summer program will include
field experience with professionals exzployed in the students' area of
interest ard information on obtaining financial aid. Stidents for the
summer session will be selected from referrals and student inquiries.

o ‘The University will also offer, begimming in 1984, an eight-week
sumrer session for students who have been admitted to its graduatre and
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professicnal programs but whose academic recorus suggest that further
acadezic suppert woulc be beneficiel. During this session students

will take cowxrses in their fields that are crecitable toward a degree.
Classes will be much smaziler than regular session classes and stugents
will receive frequent feedback on their performance. The suzwer session
will be taughr by the graduate end professicnal school faculty. Ar

the end cf the sessicn, the faculcy will cerefully evaluate each student,
recocmend suppert services, if indicated, and advise each student cf

any acticns deexed necessary for success in the program. Expenses for
students enrolled in both summer sessions will be paid by the Universirty.

All gracuate departments and professional school admissions officers
will consider each candidate's entire record and will admit Elack stu-
dents who demonstrate potential for success but who do not necessarily
meet all of the tracitionzl admissions requirements. Records will be
maintained on all applicents, including information on the basis of
any denials of adrission.

Each graduate department and professional school that adwits students
will review its admissions process. The review will include a reevalu-
ation of 21l admissions standards and criteria. Admissions credentrials
of students admitted in prior academic years will be compared to their
acadecic performance to determine the predictive value of each admission
standard. The records of all black students admitted the previous year
will be reviewed during this process. During the review process, cur-
rent research Ircam other sources on the validity ¢f admissions criteria
w.ll be discussed. The results of each amnuzl review, including recom-
mendations for change, will be submitted to the Dean of Graduate and
Professional Studies and to OCK by June.

Bv Jamuzry 1984 the University will enter into agreemwents with all

public TBls in the State under which the Universiry will accept all
credits earned with a grade of "C" or better in specified graduate

degree programs as creditable towards a graduate degree at the lniversity
in the same programs.

By January 1984, the University will establish a cooperative progranm
with each TB] pursuant to which any student campleting a prescribed
undergraduate curriculum with a prescribed grade point average will be
automatically admwitted to the University's graduate or professicnal
school. Each graduate department and professional school dean will be
responsible for reviewing the curricula at the IBIs to ensure that stu-
dents admitted under this program will have the academic skills needed
to succeed in graduate or professional school. If new courses, faculty,
or library materials need to be added at any TBI for this purpose, the
graduate or professional dean will notify the institution president

and OCR by December 1, 1983. The University's graduate and professional
faculty will assist in the retraining of TBI faculty and will teach
selected courses at these institutions as needed for this program.
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B Jameary 1984, the Universicy will estarlish & gracduzte professicnal
scnocl exchange prograsm with each precdocinetely black institurion in
the State. Stucents enrclled in gracuate or professicnal programs at
these institutions will be allowed to take up to one-third cf their
courses at the lniversicy. Similarly University students will be
allowed to take courses at the predominzately bdlack institutions. The
Presidents of all participating institutions will be responsibie for
ensuring thet all graduate anc professionzl stucents are aware of this
opreronity end encourzged to participate in it. '

The State will iniciate in the fall of 1983 a graduate and professional
WOork-sTXy progras in each traciticnzlly white University. The progrem
will be coorcinated by the state's nigher education coordinzating bocdy
ax implewented joinfly by ircividual State institutions and major
ecployers of graduzte end professicrizl persons in the State. The pro-
gren will provide both education and on-the-job training to graduate
ad professional scudents in various fields, as well as provide a
stipend to participating students. By August 1, 1983, the coordinating
board will identify ard send out information to employers in the State
regarding the program. A list of those employers who respond by
September 1, 1983 indicating their interest in the progran will be

“forwarded to each institution for possible placement of eligible students.

Participeticn in the program will be limited to students who demonstrate
econcmic need and academic promise. Priority consideration will be
given to black candidates in order to achieve the goals of the Plan.

Beginning with the fzll1 1983 semester, undergraduate seniors at the
lniversity with grade point averages of 3.0 or above will be percitrted
to enroll in up to six credit hours in any graduate or professional
program at the University. These credits will be creditable toward
either a bachelor's or graduate degree. Black undergraduates will be
encouraged to exercise this optionm.

The Uhiversity will establish by September 1983 off-campus graduate
centers in and ,» two nearby localities with a
substantial mmber of black residents. The graduate centers will be
acministered by the University's dean cf graduate studies and will

cifer the entry level graduate and professional courses. All courses
will be taught by members of the University's graduate and professional
faculty and will be creditable towards a graduate or professional

degree at the University. Students enrolled at the centers will have
&ll the rights and privileges of students enrolled on the main campus
Zd will be encoursged to enroll on the main campus to complete their
degrees. The operating budget for the center is expected to be about
S__ per year, and will come from the University's general appropriation.
The University will provide § anrually for scholarships for black
graduate and professional students. At least 502 of this money will

be earmariked for students pursuing degrees in fields in which blacks

are underrepresented, such as medicine, dentistry, and engineering.
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The president or his/her designee will be responsible for determining
and reporting cn how the money will be allocated among the various
schocls anc departments by the February preceding each academic year.
Recipients of scholarships from this fund will be selected on tne
basis of demcnstrated poctential for scademic success. The apoun: of
each award will be based on the finarcial need of the students but
shall not be less than S1000 per yezr.

The president or his/her designee will review all graduate assistant-
ships and teaching fellowships to determine whether or not black
students are underrepresentec in ccoparison to their enrollment

in the school or Department awarcing the assistantships. Each schocl
or deparwment in which underrepresentation is found will establish
goals to eliminate the underrepresentation Suring the life of the
Plan. As per:t of its corrective action plan, each such school and
department will offer an assistzntship to the best qualified black
student for thie 1984-85 academic year.

Beginning with the 1983-84 acadecic year a full tuition scholarship

plus a S5000 stipend for living expenses will be awarded to two entering
gracuate or professional students who agree to provide proressicnal
services to an underserved cormnmity after graduation. The selection
of the two students will be based solely on merit and dedication to
provide service to underserved commmities. The award will be renewable
for up to five years as long as the recipient is enrolled full time in
a degree program and maintains a satisfactory academic record. However,
the recipient must agree to work in an underserved coomunity for one
year for each year that he/she accepts the award.

The president or his/her designee will review all financial aid awerds
-v graduate and professional students and ensure that financial aid is
awarded in a manner that will achieve the goals of this Plan. By
January 1984 the president will notify the heads of those departments
and schools in which black students are not participating appropriately
in financial aid programs. Those perscns will submit & plan within 30
days of notification demonstraring how they will increase black student
participation.

The University will seek external funding for scholarships fram corpo-
ratjons and charitable organizations. The admissions office will
research external financial aid sources, including private foundations
and goverrment programs. The results of the research will be published
by November 1, 1983 in a brochure entitled "Financing Graduate and
Professional Education” and in the brochure prepared for black ‘$students.
Both brochures will be distributed widely as part of the University's
recruitment materials.

The University will maintain an emergency loan fund for graduate and
professional students who develop severe financial problems. Students
will be awarded short-term interest-free loans fram the fund based upon
demonstrations of financial hardship.
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o Through the programs describec hereir and through all other rescurces
availarle, the University will make its best eficrt to ensure that no
qualified black student is denied the opportunity to enrcll in its
graduate or proression2l schocls fcr financial reasons.

o Reports on the effectiveness of the tlack recruitment activities will
be made tc the University President each acadexic year. If the methods
stated herein are not effective in atmracting black students, additionzal
or alternative measures will be undertaken.
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Page 2 - Dr. J. A. Leone

The Revised Criteria Specifying the Ingredients of Acceptable Plans to
Desegregate State Systems of Public Higher tducation provices guidance
on how to further enhance and desegregate traditionaily black institu-
tions. In addition, I am enclosing a portion of the Kentucky Plan
relating to that State's traditionally black institution that you may
find applicable in Oklahoma.

gEnrollment Goals for the Tracditionally White Institutions

The revised goals included in the June 24 submission are acceptable.
As explained previously, we are required by court order in Adams v.
Beil to adhere to the goals and commitments set forth in C«Tahoma's

1978 Plan.

Institutional Measures to Achieve Goals

we look forward to receiving revised institutional measures encompassing
student recruitment and faculty employment as promised in tne June 24
submission, An additional copy of the sample graduate and professional
school recruitment measures that were given to you during the June 2
meeting in Dallas is enclosed for your convenience. These sample meas-
ures should be used for developing undergraduate student and employment
measures as well. The State is responsible for seeing that these
measures are developed and implemented properly.

Retention

OQur June 20 letter requested additional information on retention rates
and graduation goals to enable us to determine to what extent the
existing goals must be revised to reflect current enrollment. Instead
of supplying the requested information, Oklahoma has indicated in the
June 24 submission that it will retain the graduation goals of the
1978 plan. At the same time, exception is taken to the goals as
"philosophically and statistically flawed." As indicated, we are
compelled by court order to maintain the goals and commitments that
Oklahoma made in its 1978 plan. However, depending upon the facts,
there may be some flexibility available to make some adjustments. We
continue to be willing to discuss this possibility.

Reporting .

The issue of the timing of the submission of Oklahoma's statistical
report remains unresolved.

As explained in my letter of April 5, 1983, we are required by a March 24
court order in Adams v. Bell to accept amendments to Oklahoma's 1978
higher education desegregation plan by June 30 or to prepare to initiate
enforcement proceedings not later than September 15, 1983. Unfortunately,
we are not able to accept Oklahoma's proposed plan amendments at this
time,
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This does not foreclose continued efforts to develop acceptable plan
amencments, and we strongly encourage Oklahoma tc continue the development
of its amended plan. Receipt of acceptable amendments before September 15
will obviate the need to initiate enforcement proceedings. To ensure that
we can evaiuate and act favorably on any further proposels and informatiorn,
we should receive them no later than August 1.

Members of my staff will pbe in touch with you in the near future to
provide whatever assistance we can in completing the development of the
Oklahoma txtended Revised Plan. We are confident that the issues outlined
atcve can be resolved voluntarily and look forward to receiving a nositive

res:-cnse.

Sincerely,

Assistant Secretary
for Civil Rights

Enclosures

cc: Governor George Nigh
Edwin Long, Chairman, Board of Regents, Oklahoma State University and
A&M Colleges
Presidents, Oklahoma Public Institutions of Higher Education



UNITED STA "ES DIPARTMENT OF EDUCATION
CFFICS OF THE ASSISTAMTSZCRITARY FOR CiVIL RiCHTS

13 Jun 933

The Honoretl2 Seorge Nign
Gecvernor of Okianoma
Ov’ianama City,-Oklahoma 73105

- Deer Zovarnor Nign

Sinc2 ariting To ySu 20Cul L2ngeise YUniversity on June 3, 19E3, | have
ral The STROrTunity tTo mest ner—ara‘ay witr saveral Cklanoma sighar
ecycaticn oTTicials, i-ziuging “r, td Long, Che1n1en, 0ard c¢f Regents,
Ok ahcma State '11vers1.y 2nd A%Y Colleges, Dr. Zrnest Hollcway,

Prusigent, Langston Lniversity, and Bill Dawson, Sanator, NDklahoma Stata
Senate. These szate officials have made clear to me tneir undersianding
that the dasegreg2iion goal for Langston University set forth in Oklahoma's
Pevised State 2lan|for Compliance with Title V] encompasses tie .angston
¢linical bases in Tulsa and Oklzhoma City as well as the Univarsizy's

main campus in Langston. Moreover, they made it clear that, in light of
this understanding, they have directed 2 substantial portion of their
efforts to enhance and furtner desegregate Langston University toward

the development of the ¢linical bases. In light of this information, 1
have concluded that thair interpretation of the goal of 38.5 percent
full-time equivalent white student enroliment at Langston Universi;y.
f.2., that the goal 1nc1uded students in the two™ clinical bases, is AR
c“rrec... :

nowever, Oklahoma has a continuing obligation, under Title VI of the
Civil Rights Act of 1964, to increase the desegregation of Lingston
Univarsity's ma‘n campus along with its odligations to increcse the
dasegrzcation 2t the State's otna2r institutions of higner ecducasion,
To. hold otnerwis2 woulc result in achievement of the cesegrecation goe)
by having an entirely dlack student body at Langston's main camous anc-
ertirely white student bodies at the clinical bases in Tulsa and Oklaroma
Citys -Suth a result would be unacceptable to the Office for Civil Rights,
Cersejuently, with respect to Langston University, ‘to be acc:ptebie the
amend2d plan shouid include additional resources to be 21locates tc the
Uriversity's main campus, anc high demand or unduplicated acadenic
orograms that hold the promise of attracting significant numderc of
writ2 students.' ' -

Since tae State 2ppears to remain commited to pursuing Langston's urbaa

missicn, | must reiterate our previously exp-essed concarn 250ut the

recently establishied Jniversity Center in Tulsa., Tris lenter, in whiza

several otner Oxldhoma univers<-ies in addition to Langston participate,
. thwaris the development of Langston Un‘versity in Tulsa,

N

¢UC MARYLAND AVE. . SW WASHINCTON. DC. 20262

o m————



cc: J. Al Leone,

1
[E]
"w
~

]

_‘
R
1]
A
(o]
R
(e}

3
™

“

2 heerge Mign i

try

1 am a3visec that substantial progress nas been made ¥n improving ‘tangsten
University in the past few years, and ] want to dc everdth.ng 1 can 1o
fostar tnis pesizive trend. 1 hope that this letter sérves to ailay some
Ci the concerns that have been expressed to me, and th:: state cf.1c,a]5
arz working vicorously to complate the development of nejﬁl.anom- 2'an
amandrnenss within th2 aliotied time.
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#arry X Singleton
Assistant Secretary

for Civil Rights

|

Chancellor, Oklahoma State Regents for Higher

Education |
£d Long, Cn2ziman, Board of Regents, Oklahoma State University
and A%M lollages
H. Jerrell (Chesney, Executive Secretary, Okiahoma State University
and ASM Colleges
irnest L. Ho?loway. President, Langston University
111 Dawson, Senator, Oklanoma State Senate™ ™
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