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I1. THE REAGAN REPUBLICAN RECORD

Whether by philosophical design or human insensitivity, the policies
of the Reagan Administration and the Republican Party are destructive
to women. Under this Administration there is no progress to report in
the move for equality for women except for the appointment of one
woman to the Supreme Court.

A. The Reagan budget cuts are harmful to women.

Whether they are old or young, single or married or widowed, work-
ing at home or working for pay, the effect is cumulative, as shown in
the document “Inequality of Sacrifice: the Impact of the Reagan Budget
on Women."” The impact is devastating to those in our society who are
the most vulnerable, the women and children.

Not only the funds for training have been decreased, child care sup-
port has been withdrawn; grants and loans for independent students
have been cut; food programs for women, infants and school children
have been slashed. Each action diminishes opportunities for women
and threatens the stability and health of the American family. This cal-
lous budget calls for unequal sacrifice, demanding that women, espe-
cially the poorest, carry the load that results fromn shifting 35-40 billion
dollars from domestic to defense programs.

e The Reagan budget means greater instability for families. For
women who head their families — half of all families in poverty — it
will mean a faster decline into deeper poverty; it will mean less child
care, less nutritional assistance, fewer health services. For women
who are separated, divorced or widowed, or abandoned by their hus-
bands, it will mean less job training, less support for their children’s
education, and greater difticulty in getting legal services.

¢ The Reagan budget will hurt women in the workforce who cur-
rently earn an average 59% of what men earn. Reductions in support
for child care programs will make the daily lives of working women
more difficult. The working poor, in particular, increasingly will be
forced to choose welfare over a minimum wage job in order to meet
their minimum needs for food, housing and health care. For those
seeking jobs, fewer employment and training programs will be avail-
able. Federal staff cuts that reflect a decreased commitment to equal
employment and affirmative action will have a negative impact on
working women throughout the country.

e The Reagan budget will decrease the opportunities of girls and

young women for education, jobs and a decent future. Proposed bud-
Al
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get cuts threaten the progress that has been made toward educational

equity; they also mean less vocational education, less job training and
less access to family planning.

¢ The Reagan budget will impose a harsh reality on older women,
especially older minority women, the poorest of the poor in American
society. Cutbacks in Medicaid, Medicare, and food stamps will
present older women with an increasingly ugly prospect for their
“golden years.” Add to these the slashes anticipated in housing, legal
services, elderly nutrition programs and energy assistance, and those
golden years for older women quickly become the most frightening
years of their lives.

B. Programs developed to assist women in moving ahead have been
specially targeted for extinction by tke Administration.

The Women’s Educational Equity Act—an extremelv modest pro-
gram to develop model programs for sex equity—was targeted for zero
funding in the first Administration budget, rescued at a lesser funding
level by Congress, and again marked for extinction bv the Administra-
tion in the second budget.

The Director, Dr. Leslie Wolfe, a career public servant, was moved
from her program by Secretary Bell and given an assignment unrelated
to her duties. Displaced homemaker programs, battered wives' shelters,
and women small business owner programs were effectively disinte-
grated by ending developmental agency programs.

C. The guise of deregulation has been used to destroy protections
for women.

The Education Department has proposed limiting Title [X coverage
to cover only specific programs or courses which are federally funded
rather than institutions which receive federal funds. Sex discrimina-
tion would not be prohibited in the following areas:

e athletic programs: a school could abolish or diminish its women'’s
programs;

¢ classes: unless a class were directly funded by the federal gov-
ernment, it could be restricted to one sex or preference could be given
to men.

® housing: schools could provide more and better housing for male
students.
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D. The President of the United States is scapegoating women for the
economic problems of America.

“Part of the unemployment is not so much the
recession as it is the great increase in the people going
into the job market, and ladies, I'm not picking on
anyone, but because of the increase in women who
are working today and two-worker families and so
forth.”

—President Ronald Reagan
New York Times, April 18, 1982

I11. PUBLIC REACTION

American women recognize that the policies of the Reagan Admin-
istration are antithetical to the movement for equality. The polls show
they recognized this before the last election, and the difference between
men and women voters in opposition to President Reagan continues to
widen. Women are disillusioned with the Reagan Administration to a
greater extent than men — and women favor the Democrats by an 11
point margin over men. The trends are even more pronounced among
working women. '

During the campaign period and since the election, when Reagan
won 55% of the male vote and 47% of the female vote, women have
disapproved of the President’s program in much higher numbers than
men and the gap between the sexes is growing.

In a March 29, 1982 article by Bill Peterson in The Washington Post,
*Women Shifting Sharply Away From Reagan, Republican Party,”
pollster Pat Caddell notes that a significant gap between women and
men has developed over the past 15 years.

“What we've seen is a dramatic breaking-away of women. They don't
tend to follow their husbands or men in general anymore. That’s a revo-
lution of enormous political consequences.”

The trend is similar for opinion leaders. The U.S. News and World
Report Survey, “Who Runs America,” May 10, 1982, notes that 48% of
male respondents rated Reagan ‘“‘disappointing” or “poor” {up from
16% last year) but 70% of women gave him subpar grades.

The Lou Harris poll of August 3, 1981, notes in the title, “Reagan’s
Support Among Women Weak."" His analysis of the gap:

“There are several reasons for these anti-Reagan tendencies among.
women: 1) the fear of war — women tend to be much more anti-war
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than men, and attitudes toward Reagan are highly associated with the
belief that the Reagan foreign policies are more risky and more likely to
get the U.S. into war; 2) negative reaction among women to the budget
cuts in the health, nutrition, education and elderly areas and to the
anti-environmental positions of the Administration. A CBS/NYT poll
in September found that 70% of women want to ‘‘maintain present en-
vironmental laws even at cost in economic growth.” but only 49% of
women trust Reagan to make the right decisions about the environ-
ment; 3) the perceived anti-equality stand of the Administration — sup-
port for the ERA is at an all-time high (Gallup found 64% in support in
July] — and opposition to the ERA is clearly hurting the Reagan
Administration among women; 4) pessimism about economic recovery:
A September LA Times poll found that 429% of women (compared to
27% of men) were pessimistic about economic recovery in the next
year.”

A brief look at a March, 1982 poll taken by the Washington Post and
ABC News, shows:

® Women disapproved of the way Reagan handles his job by 50 to
43%, while men approved of the President’s job, 53 to 41%;

¢ On foreign policy, 49% of women polled disapproved of the Presi-
dent’s handling, only 36% approved;

® Women continue to grow in their skepticism of Reagan’s eco-
nomic overhaul. And by a margin of 2 to 1 they would call on the
President to change his economic program;

® Nearly half of the women polled considered themselves Demo-
crats, only 17% Republicans. Fifty-five percent of women said they
would vote Democratic in the '82 elections, only 29% for a Republican.

IV. ATTITUDES ON OTHER ISSUES

The cutbacks in social programs — welfare, health, food, legal pro-
grams — are all women's concerns and women'’s issues.

® 93% of all welfare recipients are women and their children; 80%
of all families receiving AFDC are headed by women.

e Nearly two-thirds of all Medicaid recipients are women; 60% of
all Medicare enrollees are women — ten million of them over the age
of 75.

® Nearly 70% of all Food Stamp recipients are women. Eleven mil-
lion children also benefit from the program.
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® Sixty-six percent of all federally subsidized housing units are oc-
cupied by elderly women livins alone,

® Two-thirds of all legal services clients are poor women.

The Democratic National Committee fall poll report on attitudes of
women voters reflects their concern with the key concepts of “‘equity,”
“access,’”” "‘protecting,” “‘providing,” ‘‘caring’ and “balancing.” These
arc central Democratic concepts.

[T [FINY}

The DNC poll report on attitudes of women voters noted even strong-
er identification with the issues of nuclear arms, keeping world peace,
and reducing crime.

On the issues of ERA and reproductive freedom the polls show the
Democratic position is the one that gains votes. A Harris survey (March
11, 1982) notes, for example, that most Americans oppose an amend-
ment to ban legalized abortion (by 61-33 percent); only 11 percent over-
all would vote against a candidate who opposed a ban; and a much
higher 18 percent would vote against a candidate who favored a ban.

V. THE DEMOCRATIC PROGRAM

The Democratic Platform and the record of the last Democratic
Administration are a blueprint of the type of comprehensive approach
needed to improve the lives of wowien today.

Some highlights of that record include:

® The appointment of women and minorities to policy making posi-
tions in all agencies of the executive branch and the appointment of
women and minorities to the Federal Judiciary. Over 400 women were
appointed to the Cabinet, White House positions and the bench.

® The active commitment to assist in achieving sex equity. Women’s
Educational Equity Act funding was doubled. The staff of the Women'’s
Bureau was increased with new programs for women in apprentice-
ships and non-traditional jobs. Programs were developed for women
in small business, including goals for government contracts for
women-owned businesses. Support was given to new concepts to help
women and their families, such as displaced homemaker centers and
battered wife shelters.

® The support of affirmative action and vigorous enforcement of
civil rights laws.

® Direct involvement by the President and the entire Administra-
tion to extend the deadline for ERA and in the effort to ratify the
amendment.
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CHAPTER V

WOMEN'S INTEREST GROUPS




AMERTCAN ASSOCIATION OF UNIVERSITY WOMEN (AAUW)

The American Association of University Women (AAUW) is the largest
and oldest national organization working for women. Founded in 1882,
AAUW now has 190,000 members located in every state, the District of
Columbia, Puerto Rico, Guam and the Virgin Islands. For nearly 100
years, AAUW has worked for the advancement of women, their recognition
as first class citizens, equal opportunity and the right to choose from
many alternative concerns and life styles. The primary legislative goal
for the AAUW is the achievement of equity for women through passage of
the Equal Rights Amendment. In addition to ratification of the ERA,
AAUW's Legislative Program for 1979-81 addresses a wide range of social
and economic issues of concern to college-educated women nationwide.
These include: reform of discriminatory pension, Social Security and
insurance laws, women in development, enforcement of Title IX, vocational
education, and WEEA, the prevention of domestic violence against women,
the right to individual choice in the determination of one's reproduc-
tive life, and elimination of the marriage tax. Through AAUW's membership
in the International Federation of University Women, AAUW has nongovern-
mental organizations status in the United Nations. For information, contact:

Johanna Mendelson, Director

Public Policy

American Assoclation of University Women
2401 Virginia Avenue, NW '
Washington, DC 20037

(202)785-7720

Additional contacts:

Tricia Smith, Public Policy Associate
Amy Berger, Public Policy Assistant

AMERICAN COUNCIL OF EDUCATION, OFFICE OF WOMAN IN HIGHER EDUCATION (ACE)

The primary objective of the American Council of Education, Office of
Higher Education is to increase the number of women prominent in higher
education administration. The Office of Women in Higher Education pro-
vides guidance to colleges and universities on methods of promoting
equality of opportunity for women and minorities. The National Identifi-
cation Program for the Advancement of Women in Higher Education Admini-
stration serves as a personalized system for identifying and recommending
the advancement of women administrators. For information, contact:

Donna Shavlik, Director
American Council of Education,
Office of Women in Higher Education
1 Dupont Circle, NW

Washington, DC 20036

(202)833-4692




{ @

AFL-CIO WOMEN'S PROJECT, DEPARTMENT FOR PROFESSIONAL EMPLOYEES

The Women's Project of the AFL-CIO examines employment issues
affecting women in professional, technical and other salaried occu-
pations. The Project works with the unions to help address employ-
ment needs in areas including sexual harassment, pay equity, and
advancement opportunities. The Project develops programs to upgrade
trade union women into professional union staff positions. For in-
formation, contact:

Gloria Johnson, Coordinator
Women's Project

Department for Professional Employees
AFL~CIO .

815 16th Street, NW

Washington, DC 20006

(202)638-4024

AMERICAN PSYCHOLOGICAL ASSOCIATION, WOMEN'S PROGRAMS OFFICE

The Women's Program Office of the American Psychological Asso-~
ciation has a dual mission of (1) monitoring the status of women in
psychology, and (2) monitoring governmental actions and orgarizing
information from psychologists on public policy issues affecting the
lives of women. Areas of concern include science, health (including
mental health), education, and public interest issues as they affect
women., For information, contact: :

Nancy Felipe Russo, Administrative
Officer for Women's Programs '
American Psychological Association
1200 17cth Street, NW

Washington, DC 20036

(202)833-4908

ASSOCIATION OF AMERICAN COLLEGES, PROJECT ON THE STATUS AND
EDUCATION OF WOMEN

The purpose of the Association of American Colleges' Project on
the Status and Education of Women is to provide information and mater-
ials concerning women in education and to work with institutions, govern-
ment agencies, and other associations and programs affecting women in
higher education. The Project publishes a frece newsletter and Jdistri-
butes free quarterly materials concerning Title TIX and other federal
policies. The Project also analyzes current campus policies, legal
decisions and other developments related to educational equity in con-
formance with federal policy. For information, contact:




Bernice Sandler, Director )
Project on the Status and Education
of Women

Assoclation of American Colleges
1818 R Street, NW

Washington, DC 20009

(202)387-1300

ASSOC1ATION OF INTERCOLLEGTATE ATHLETTCS FOR WOMEN (ATIAW)
ATAW is primarily concerned with Title IX

Margot Polivy

1201 16th Street, NW

Washington, DC 20036 _ |

(202)265-1807

CENTER FOR LAW AND SOCTAIL POLLCY, WOMEN'S RIGHTS PROJECT
Title 1X, Wxcecutive Orderh F1375

Marcia Greenberger/Margy Koln

1751 N Street, NW

Washington, DC 20036

(202)872-0670

CENTER FOR WOMEN POLICY STUDIES
2000 P Street, N.W.
Suite 508
Washington, D.C. 20036
Contact: Jane R. Chapman (202) 872-1770
Research on legal, mental health and social welfare issues

CITIZEN'S COMMISSION ON PENSION POLICY

Citizen's Commission on Pension Policy is a volunteer group
of workers, homemakers and retirees that was independently esta-
blished in 1978 to educate the public about the nation's retirument
income programs and build a grassroots campaign for pension reform.
For information, contacc:

Itille!l Gray/Joanne Kelly
2000 P Streetr, NW, Suite 615
Washington, DC 20036
(202)785-3523

. COALITION OF 100 BLACK WOMEM OF DC
Helene Colvin-Wallace
c/o 419 Cannon House Office Building
Washington, bC 20025
(202)225-3816



DISPLACED HOMEMAKERS NETWORK

The Displaced Homemakers Network is a national grassroots or-
‘ ganization of displaced homemakers, persons working at more than
400 displaced homemaker programs throughout the US, and other sup-
porters. Through a national office in Washington and ten reglonal
affiliates, the Network serves as an information clearinghouse,
provides technical assistance to programs, and is a displaced home-
maker advocate in the public and private sectors. For information,

contacec:

Elena Knox
Displaced Homemakers Network Inc.

1531 Pennsylmania Ave. S.E.
Washingcon, D.C. 20003
(202) 547-6606

EAGLE FORUM

Eagle Forum is a national organization of women
dedicated to the preservation of traditional American
values. The group supports the family as the basic
unit of society, and hold that a responsible society
should have laws and taxes that encourage mothers to care
for their children rather than laws that impose disin-
centives on the role of motherhood. There are ada-
mently against ERA, abortion, and the discontinuation

' of dependent wifes and widows benefits from social
security. They support a strong national defense,
strong community law enforcement, and the traditional
family unit. For further information on the Eagle
Forum contact:

Tottie Ellis, First Vice President
Eagle Forum

316 Pennsylvania Ave. S.E. Suite 203
Washington, D.C. 20003

(202) 544-0353

EQUITY POLICY CENTER

1525 18th Street, N.W.

Washington, D.C. 20036

Contact: Irene Tinker (202) 232-3465
Research, consultation and training on development and change
1ssues as they impact on women in the U.S. and abroad

X * * x *

ESPIDA CENTER FOR FDUCATIONAL LOUITY
1625 I Street, N.W.

Suite 324A
Washington, D.C. 20006
‘ Contact: Meriam Santos (202) 223-6230
Title TX, Minority waren, Affirmative action



FEDERALLY EMPLOYED WOMEN (FEW)

Federally Employed Women is a private, non-profit organization
founded in 1968 to enhance opportunity and equality for women in
the Federal government. A nutional, membership organization with
240 chapters in 44 states, FEW serves as an advocate for the righes
and needs of women employed in the Federal service. FEW enhances
the potential of women in government through its national and re-
glonal training programs and through its involvement with management
to improve the merit system and assist agencies in achieving equal
opportunity employment. FEW maintainsg strong compliance, cultural
awareness and legislative programs. For informaction, contacet:

FEDERATION OF ORCGANIZATIONS FOR PROFESS1ONAL WOMEN

The Federation of Organizations for Profcssionﬁl w?men is a_
national association of affiliated non-profit orgaﬁlzatlons commited
to attaining equal opportunity for women in educaFion'and'employ@ent.
Founded in 1972, the Federation provides a mechanlsm‘tor anre351Tg
women's professional status and for using the expertise of pﬁofes?Lgnal
women to improve the impact of public policy un‘ull'women. %edgrétlen
activitics are designed to bring together orgunlzutlons anq'lnd1V}du?ls
which stare these common purposes. Through its annual WQELiné’,TéEE;;
cipation in Washington-based coalitions s%ch és.the_NaCLonf '-Ot i on
for Women and Girls in Education and the LUH]L[}OH fqr WOmLQ b<l?POl
ments, spoensorship of national and inLernaC{undl cggrcren§ef,‘LkL‘l .
publication of acwsletcers, and through pollgy action pro%c%ts aUL\ld )
the Women and ieaith Roundrable, the btederation cucuur?gné the deverp
ment of women's informaficn networks.  Ta 1961, rhe priority ﬂruus.fgr
the Fedvration include science, health, educalion, and employment issues.
For information, contact:

Geraldine Coux

Federation of Organizations for
Professional Women

2000 P Screer, NW, #4073
Washington, DC 20036
(202)466-3544



GIRLS CLUBS OF AMERICA

Girls Clubs of America (GCA) is a national advocacy and direct
service organization of 250 professionally staffed neighborhood cen-
ters serving girls and young women ages 6-18. Girls Clubs across
th~ county provide an environment where girls and young women are
taken seriously and where they can learn decision-making skills that
help them develop into self-reliant women. GCA's capacity to provide
information relating to girls and young women is increasing: we will
open a national resource center in June 1981, For further information
on young women's needs and programs to meet those nceds in areas of
employment/education, health/sexuality, juvenile justice, sports/
fitness, contact:

Mildred Kiefer Wurf
Girls Clubs of America
1725 K Street, NW #408
Washington, DC 20006
(202)659-0516

GIRL SCOUTS OF THE USA

1625 I Street, N.W.

Suite 612

Washington, D.C. 20006

Contact: Mary Frances Peters (Washington Rep.) (202) 659-3780
Issues affecting children and youth, Training for youth,
Women, Recreation, Volunteers

A A » X A

INTERNATIONAI, CENTER FOR RESEARCH ON WOMEN

1010 16th Street, N.W.

Washirgton, D.C. 20036

Contact: Mayra Buvinic (202) 293-3154
Research on the socio—economic and family tehavior of women 1n
the Third World and Technical assistance

INTERNATIONAL UNTION OF ELECTRICAL, RADIO AND !LACHINE WORKERS (LUL)
OF THE AFL-CIO, WOMEN'S AND EDUCATION DFPARTMENT

Radio and Machine Workers

The International Union of Electrical, ]
issues of

(IUE), Women's and Educational Department develops materials on
concern to IUE women. The Women's and Educational DepérFment hglps
develop women's committees throughout the IUE and participates 1n %ocal
and district union women's programs. Some of the issues the Women s
and Education Department is concerned with include comparable worth?
pregnancy disability, ERA, child care, sexual harassment and domestic

violence. For information, contact:

Gloria T. Johmson, Diructor

Education and Women's Activities
International Union of Electrical, Radio
and Machine Workers

1126 l6th Street, NW

Washington, DC 20036

(202)296-1200



THE HERITAGE FOUNDATION

The Heritage Foundation is a Washington based, tax
exempt, non partisan public policy research institution
dedicated to the principles of free competitive
enterprise, limited government, individual liberty
and a strong national defense. The Heritage Foundation
resource band is a clearinghouse of information. For
more information contact:

Catherine England

The Heritage Foundation
513 C St. N.E.
Washington, D.C. 20002
(202) 546-4400

NATIOMAL COUNCIL, O JEWISH WOMEN
1346 Connecticut Avenue, N.W.
Washinqton, D.C. 720036
Contact: Deborah wiener (202) 296-2548
{r;;tér?dlxé Voc-atloqal educat ion, Bnployment, Child care,
[r;guraggp cg:e‘:.msplfceq lla[xelnake?rs, Pay equity, Health care
S Pensions, Social Security, Reproductive rights ’
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. NATTONAL ABORTION RIGHTS ACTION LEAGUE

\hi' hie National Aborcion Ripghts Action Ledague is the oldese and /

laygest membership abortion rights urganizacion in the country. NARAL
wa: founded in 1969 to fead the strugyle for repeal of the restrictive
stace abortion laws. NARAL now has [00,000 national wmembers and alfil-
lates in 40 states with their own mcmbership.  NARAL is working to
alere the pro-chuice votianyg majority to the chireac to abortion rights
and is organizing them tor pro-chuice political activity., VFor inlor~-

mat fon, contact:

Doris Thowmpsun

Natliounal Abortion Kights Accioa Leapue
825 1o5¢h Streer, NW

Washington, bC 200095

(202)347-7774

NATIONAL ADVISORY COUNCIL ON WOMEN'S LEDUCATIONAL PROGRAMS

Established by Cunpgress in the Women's Pducational Equicy Act of
1974, the Cuuncil cousiscs of L7 persous appointed by the President and
confirmmed by the Senate for thvec-year terms and thyee ex otticio members.
legislat tve and execulive branches

Lt makes policy recommendatvions to the
addition Lo

to help achiceve educational equity ltor women and girvls. to
special responsibilicties Yor the WEEA Program, which awards grants and
contrawts Lo overcome inequities in the ceducational systuem, the Advisory
Council is coucerned with sex bias and stereotyping in all Federat cdu-
cation policies and programs. 1t has always given special attention Lo
the problems ol winority women, The Council publishes specilal veports

on a varietysof subjects, such as educational needs ol rural, minority,
studies and

@

and working wowen, sexual harassment of students, women's
vocational educatiton. 1o testilies on legislation on request, comments
ot regulations and policies, and advisvs the Sceretary of Education and
vther olficials.  Meetiags and public hearings as woell as close coopera-
tion with women's and cducation organizat tons cnable the Counc il to cun-
municate a wide diversity of women's views daud necds to the boederal agen-

cies.  PFor intormation, coutact:

Joy R. Simonson, Excoutive Director
National Advisury Council on Women's
Educational Programs
1832 M Strecee, NW, Suite 821
, o Washiingron, bBC o 20076
I 1/\’L e T 6065425840
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NATIONAL COALLITION AGALNST DOUMESTIC VIOLENCE e . -

The National Coclition Against Dumestic Violence Is an orsanicza-

tior of independent, communily-bascd, Leminist proygiams scrving battered
wom:n and their families. Membership is comprised ol both svevice or-
. ganizations and individuals interested in che acea uf domestic violence.
The Coalition has 400 members iu the tifLy states, fuerto Rico und the
District ol Columbia. VPor inlformation, contuact:
1728 N Struece, N
w;lshiny,(‘nn, De 200006
(YU?)WA7—7ULS

Geraldine Coux
Nat ioaal coalition Against
Domestic Violeace



NATIONAL FEDERATLION OF BUSLINLESS AND PROFESSIONAL WOMEN'S CLUBS, [INC.

The National Federation of Business and Professional Women's Clubs
Inc., (BPW) is the oldest and largest organization of working women in
the nactton.  Since its founding in 1919, the PFederation has been dedi-
cated to improving the status ol all women and advancing the interests
ol working women. BPW has supported the passage of an lkqual Rightes
Amcndment for over 40 years and this commitment to full equality under
the law Lor all Americans continues to be the number one priority of the
Federation,  In addition to ratification of the Equal Rights Amendment,
BPW's LYB0O-81 Natioual Legislative Placform Focuses on the economic and
social Issues of concern to working women. These include: equal treat-
ment for women in all areas of employment; reform of laws governing
social security and pension programs to achicve equity and adequacy
for women; equal treatment of women and meu, regardless of marital status
in all phases of vconomic life, and the prevention of all types of family
violence and violence against women. The Federarion is composed of
165,000 members nationwide, with at least one BPW club in ever congres-
sional district in the United States. For informacion, contact:

Judy 1t. Schub, Legislation Director
Nactional VFederation ol Busianess and
Professional Women's Clubs, [nc.
2012 Massachusetts Avenue, NW
Washington, DC 20036

(202)293-1100

NATTONAL ORCANLZATTON +'OR WOMEN (NOW)

NOW is a teminist organization whose purpose is to take action to
bring women into full parcicipation in American socicty. With member-
ship in every state, local aud regional NOW groups organize in support
of the ERA, NOW's rtop legislative prioricy. NOW's national committees
lmp lement irs resolutions on issues including education discriminacion,
mental health and women, violence against women, reproductive rights,
employment discrimination, pension/social sccurity discrimination and
displaced homemaikers. NOW is also commited to opposing the addition
of 4 human lile amendment to the Constitution. For information, contacc:

Mary Jean Collins

National Organizacion for Women
425 13th Street, NW, Suite 723
Washington, DC 20004
(202)347-2279



LEACUE OF WOMEN VOTERS OF THE UNITED STATES

The League of Women Voters of the United States is a volunteer
pol tical action organization with 1400 Leagues in 50 states, the
Dis rict of Columbia, Puerto Rico, and the Virgin Islands. The League
tak s political action or a wide variety of concerns including equal
opprrtunity in housing, employment and education, full voting rights
for all citizens, ratification of the DC Voting Rights Amendment and
the Equal Rights Amendmert and legislation to begin implementation of
the ERA at the national level. In addition, the Leapue acts to pro-
mote the ellective and open operation of government, the liscal well
being ol cities, the wise management of natural resources in the public
interest, and internacional peace through cooperation with other nations
aud the screngthening ol international organizations. The League speaks
oul on issues ol concern at all tevels of povernment through letter-
wrilting Lo lepislators.  The lobbying efforts of local Leapues are
supplemented in Washington by the Legislative Aetion Department, which
serves as the lobbying arm of the League, national board members and
a group of Washington, DC area volunteers who function as a lobby
corps,  The League also works in coalitions to plan lobbying strate-
ples and support lor Leapue's action goals., For information, contact:
. Lo

Sally Laird, Director

Legislative Action Department

The Leapue of Women Voters of the Us

L730 M Street, NW

Washiagton, DC 200736

(202)296-1}+70
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MEXICAN AMERICAN WOMEN'S NATIONAL ASSOCIATION (MANA)

The Mexican American Women's National Association (MANA), 1is
the only national organization of Mexican American women based in
Washiangton, DC. MANA ls dedicated to the advancement of Mexican
American women by fostering and promoting leadersiip among ils women;
improving nationwide communications among Chicanas; striving for parity
between Chicanas and Chicanos as they continue their joint struggle
for equality; supporting the activities of those organizations which
are responsive to MANA's poals; and creating a national awareness of
the presence and concerns ol Chicanus. Tt accomplishes this mission
through its individual members located in twenty-three states and
local chapters, as well as its national structure. MANA members have
been involved in the discussion or resolution of issues on employ-
ment, vocational and academic educatioun, health, housing, weltare
veform, media, collection of data on their number, characteristics
and participation rates in federal programs. They develop strategies
tor strengthening their families and for securing equal righes. For
intformation, countact:

Wilma Espinoza
Mexican American YWomen's
National Association

« L'tntanc Plaza Sctatcion, SW
PO Box 23656
Washiogton, DG 20024
(202)628-56673



NATIONAL COALITION FOR WOMEN AND CIRLS IN EDUCATION

The National Coalition for Women and Cirls in Education is a
federation of more than fifty non-governmental organizations working
to strengthen federal policies and practices affecting sex equity in
education. Formed in 1975, the Coalition does not have a formal and
fixed membership. Rather the precise composition of the Coalition
varies from issue to issue. Specific positions or actions taken in
the name of the Coalition identify those organizations which sponsor
or support them. Coalition activities over the past five years in-
clude: monitoring the implementation and enforcement of Ticle IX of
the Education Amendments of 1972; testifying on behalf of the Women's
Lducational Equity Act Program; working for inclusion of sex equity
provisions in cthe Vocational Amendments of 1976 and ian the Career
Incentive Act of 1977, and pressing for vigorous enforcement of equal

opportunity laws and for defeat of anti-aftfirmative action legislation.

Coalition participants continue to be concerned about protecting the
advances made thus far by, and expanding opportunities for, women and
girls at all levels of education. For information, contact:

Janet Wells, Chair of cthe Executive Committee
Federal Etducation Project

Lawyers' Committee for Civil Rights Undcr Law
National Coalition for Women and Cirls in
Education

733 15th Streect, NW

Washington, DC 20005

(202)628-6700

Additional contacts:

Margy Koln, Chair of Enforcement Task Force
Women Rights Project

Conter for Law and Social Policy
202/872-0670

Marge Rosenswelig, Chair of Legislative
Task Force, WEAL Fund
(202)638~1961

Renee Sherman, Chair of Vocational Education
Reauthorization Task Force, League of Women
Voters

(202)296-1770

NATIONAL COUNCIL OF JEWISH WOMEN

The National Council of Jewish Women is a national membership
organization of over 100,000 members and 200 sections. Its goals
include the advancement of human welfare and the democratic way of
life through a coordinated program of education, services and social
action. lror information, -contact:

Mickey Salkind

National Council of Jewish Women

1346 Connecticut Avenue, NW, Suite 924
Washington, DC 20036

(202)296-2588




' NATIONAL WOMEN'S HEALTH NETWORK I
National consumer advocacy for women's health services.
Belitta Cowan, Executive Dircetor '
224 Seventh Street, SEC
Washington, DC 20003
(202)543-9222

NATIONAL WOMEN'S POLITICAL CAUCUS (NwPC)

The National Women's Political Caucus (NWPC) is a multi-partisan
organization dedicated to the education and full participation of wo-
men in all aspects of the political process. Founded in 1971, NwPC
now represents 45,000 members in 300 states and local caucuses across
the country. With its credibility well established in political circles,
its basis of support continually expanding, and its programs and acti-
vities increasing to meet the needs of women everywhere, the NWPC ig
indeed the political arm of the women's movement. NWPC's legislative
agenda includes: reproductive rights, women and the federal budget,
employment and educational equal opportunity and child care. For in-
formation, contact:

Laurie Westley
National Women's Political Caucus

1411 K Street, MW, Suite 1100
Washington, DC 20005 '
. ‘ (202)347-4456

OLDER WOMEN'S LEAGUE

1325 G Street, N.W. Lower Level B

Washington, D.C. 20005

Contagzz Shirley Sandage (202) 783-6686 o
Focuses exclusively on the needs of midlife and‘oldgr women, .
to reduce the inequities faced by older women . Special lssues:
Social Security, Pension, Access to heqlt;h insurance, Respite
care for caregivers, Age and sex discrimination in employment,

impact of budget cuts on older women

* * * * X

OVERSEAS EDUCATION FUND

2101 [, Streeet, N.W.

Suite 916

Washington, D.C. 20037 (302 466-343

: Robinson - '

Contaggomgiizg participation of Third World women in o '
socio—economic development of thelr societies. Training in:
small enterprise development, development of cooperativism and

vocational training

‘ PROJECT ON EQUAL EDUCATION RIGHT (PEER)
1413 K Street N.W. 9th Floor
Washington, D.C. 20005 1327337
Contact: Holly Knox (202) =7 _ .
Title IX, Vocational education, WEEA, Math/Science high tech.

education issues
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PROJECT ON EQUAL EDUCATION RIGHTS (PEER)
Title IX; Vocational Education, WEEA, Math and
Science high tech.; Educational Issues.
Holly Knox
1112 13th Street, NW
Washington, D.C. 20005
(202) 332-7337

RELIGIOUS COALITION FOR ABORTION RIGHTS (RCAR)

The Religious Coalition for Abortion Rights is an organization
of 25 national religious bodies which, on the basis of faith and moral
convictions and in the light of constitutional guarantees of privacy
and religious freedom, seeks to encourage and coordinate support for
safeguarding the right of individuals to make decisions concerning
abortion in accordance with their consciences and responsible medical
practices; and for opposing efforts to deny these rights through con-
stitutional amendment, or federal and state legislation. The Religzious
Coalition for Abortion R.ghts currently has affiliates in 25 states.
For information, contact:

Religious Coalition for Abortion Rights
100 Maryland Avenue, NE

e Nad Ao Washington, DC 20002

‘. ’ (202)543-7032
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WIDER OPPORTUNITIES FOR WOMEN (WOW)

Wider Opportunities for Women, is a national women's employ-
ment resource organization which provides information, strategies and
supports to promote equal opportunity for women. Three divisions of
WOW carry out model employment and advocacy programs: Career Develop-
ment Services focuses on special programming for target populations
of women 1including displaced homemakers and handicapped women; Non-
traditional Work Programs provides skills training and technical as-
sistance to low-income women entering nontraditional occupational fields
(e.g., electronics, engine mechanics and the construction trades); Wo-
men's Work Force is the policy and advocacy arm of WOW which works
through a network of women's employment programs in over 25 states.
WWF monitors legislation and federal agencies which affect women's
employment opportunities. WWF provides advocacy, technical assistance
and resource exchange in the following areas: CETA, enforcement of
federal affirmative action, employment for women offenders, appren-
ticeships, nontraditional training and employment opportunitics and
manapgement of women's nonprofit organizations. For information,
contact: ’

Vikki L. Gregory, Deputy Director
Women's Work Force
Wider Opporctunities for Women
1511 K Streec, NW, Suite 345
Washington, DC 20005
(202)618-31471

WOMAN AND HEALTH ROUNDTABLL

Lducational and advocacy for women's policy 'issues.

Elayne Clifet

2000 P Screet, NW

Washington, DC 20056

(202)466-3544
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WOMEN'S EQUITY ACTION LEAGUE (WEAL)

Women's Equity Action League (WEAL) is a thirteen year old national
memhership organization that lobbies Congress and state legislatures for
women's rights. WEAL's target issues for the next decade are social
security and pension reform, pay equity and tax and insurance reform.
WEAL. also monitors enforcement of existing anti-sex discrimination laws
espccially Title IX. WEAL publishes a bi-month legislative update and
anal ysis, the WEAL Washington Repprt. _Eor information, contact:

Pat Reuss, Legislative Pircctor
Women's bquity Action Leapue (WEAL)
05 15th Streec, NW, #822
Washington., DC 20005

(202) 638-1961

SECRETARIAT FOR WOMEN IN DEVELOPMENT, NEW TRANbChNTURY FOUNLATION

1789 Columbia Road, N.W.

Washington, D.C. 20009

Contact: Marilyn Richards (202) 328-4400
Expanded international dialoguc and resource exchange network,
Publications, Translations, Part1c1pant exchange, Program
implementation support services

* * * * *

URBAN INSTITUTE, PROGRAM OF POLICY RESEARCH ON WOMEN AND FAMILIES

2100 M Street, N.W. Suite 403

Washington, D.C. 20037 .

Contact: June A, O'Neill (202) 223-1950
Policy-oriented empirical research on women -and families,
relative to women's employment and earnings, and family
related issues

WOMEN AND HEALTH ROUNDTABLE
2000 P Street, N.W.
Suite 822
Washington, D.C. 20036
Contact: Elayne Clift (202) 466-3544
Education and advocacy forum for women's health policy issues



WOMEN'S LEGAL DEFENSE FUND

The Women's Legul Defense Fund, founded in [Y71 as a pro-bono
group of feminist attorneys, is dedicated to che eradication of suex
discrimination in the law and in socivey as a whole. The Fund's mem-
bership and staff strive to provide [ree legal services to women in
the Washington metropoulitan area, presenc a feminisc voice in nat ional
policy before courts, Congress and federal administrative gJgencie based
on legal expertise and on work with women's groups and women clicnrs,
and cducate both the general public and povernment aad legal workers
on the problems ol and possible solutions to sex discrimination in the
us.

Fund volunteers and staff have worked to redress ftnequalicty throuph
licigation, counseling, community cducation, monitoring ol agencics that
enforce laws prohibiting sex discrimination, lobbying, and promot iny,
appointments of women to public office. Major issues addressed by the
Fund ‘in these areas are: employment diserimination (including pay cquicty,
pregnancy discrimination, and sexual! harassment in the workplace), credit,
pension and insurance rights, and domestic relations (including women abuse) .
For information, contact:

Judith Lichrman, Exccutive Director

Women's Legal Defense Fund

2000 P Screcere, NW, Suite 400

Washington, DC 20036
.‘(%02)887—0364

QOMEN'SVFESEARCH ANi. 15U JCATION INSTITUTE
204 4th Street, S.E.
Washington, D.C. 20003

Contact: Betty Dooley (202) 546-1010 o
Coordinate research on issues of significance to women, to

provide data on the impact of pending legislatiop, to monitor
the administration of existing laws, and to examine a broad
range of issues affecting women

* * * * *

WOMEN'S STUDIES PROGRAM AND POLICY CENTER OF GEORGE WASHINGTON
UNIVERSITY

2025 I Street, N.W.

Room 212

wWashinaton, D.C. 20052

t: Phyliss Oalmer (202) 676-6942 _ .
ContagesearZh on a variety of topics, including economic status of

older women, general roles and socialization, ﬁeminist theory,
the intemational status of women, amd occuocational ’
segregation in the labor market. GWU offers.a master's degree
in women's studies and coordinated congressional fellowships

on women and public policy with WREI

* * * * A




WORKING WOMEN, NATIONAL ASSOCTATION OF OFFICE WORKERS

Working Women, National Association of Office Workers, has 10,000
members in all fifty states and local affiliates in thirteen cities.
[ts aim is to upgrade the status and working conditions of the nation's
20 million women office workers. Low pay (the average is just over $9,000
a vear), dead-end joubs (uttfice jobs are still segregated by sex and race),
dicerimination on the basis of sex, race, and age, and the issue of respect
on the job head the list of Working Women's concerns. WORKINC WOMEN pu-
bl shes studies of age discrimination and the older woman worker, banking

employment, pay equity, the standard of living for working families,

health and safety for women office workers, automation, and other subjects,
based on research and surveys of office workers. Headquarters is in
Cleveland. For iulormation, contact:

Fllen Cassedy, Program Director
Working Women, National Association
of Office Workers
2000 Flovida Avenue, NW

T Washingron, DC 20009
(202)797-1384
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