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WOMEN 
SEC 1: Equality of rights under the law shall not 

be denied or abridged by the United States or by any 
state on account of sex. 

SEC 2: The Congress shall have the power to en­
force, by appropriate legislation, the provisions of 
this article. 

SEC 3: This amendment shall take effect two years 
after the date of ratification. 

-The Equal Rights Amendment 

" Women have somehow managed to place 
themselves in the very center of attention. The rest of 
us talk about them, we argue about them, we are puz­
zled by them, and women have had laws passed 
about them. The printing presses of this country have 
been delivering books and articles about women, 
urging them to deny the traditional role that has ~en 
theirs since the beginning of time. It is said that our 
social structure confines them and they should in­
vade male territory ... I disagree . ... Male and 
female were created as complementary opposites 
. . . you have to approach your role with the right 
attitude! . . . It is in your feminine role that you take 
part in the progress that is our culture and our 
humanity." 

-Surgeon General C. Everett Koop 
Shipley School Graduation 
June, 1979 

The Reagan Administration is hostile to the rights and security of 
women and the polls show that women know it. Candidate Reagan pro­
claimed that he was for the "E" and the "R" but not the "A" and sup­
ported equal rights. But as President he has failed to keep even this 
truncated commitment. Instead, the economic policies, the regulatory 
policies, the legislative policies, and even the rhetoric of this Admin­
istration have wiped out many of the gains that women have made in 
recent years. The single exception was the appointment of Supreme 
Court Justice Sandra Day O'Connor. But as Kathy Wilson, Chair of the 
National Women's Political C:aucus and a Republican, said at the time: 

"Reagan must understa:id that feminists will not be bought off with 
one seat on the Supreme Court!" 

143 



Women of America have a vested interest in strongly supporting 
Democratic candidates who are committed to working for equity, a fair 
share of the economic pie for everyone, a country with jobs and op­
portunity, where one doesn 't have to fear growing old. 

Women are on the lowest rungs of the economic ladder. Only 1 % 
earn more than $25.000 per year. Women are living longer and longer, 
yet the majority have lit! le to look forward to in their "golden" years 
but increased poverty. One study done in 1980 by the National Advi­
sory Council on Economic Opportunities predicted that by the year 
2,000. nearly 100 percent of the poor of America will be women heads 
of families and their children . That is why all Democratic issues are 
potential women's issues - not just child care, ERA or reproductive 
freedom. 

Unemployment is a women's problem and a women's issue. In this 
current recession, women and minorities - the last hired and first fired 
- are being hit harder by lay-offs and business shutdowns than are 
men. 

Social Security is a women 's problem and a women's issue. Ninety 
percent of those receiving the Social Security minimum benefit of $122 
monthly are women. 

Access to decisionmaking and involvement in the determination of 
national policy is a women's problem and a women's issue. The Reagan 
appointments to the Cabinet. high-level offices, and the judiciary have 
re-established white male wealthy bastions of power, not reflections of 
a diverse population. Eleanor Roosevelt delineated the difference this 
makes in the establishment of public policy in a speech before the 
United Nations in 1952: 

"I believe we will have better government when men and women dis­
cuss public issues together and make their decisions on the basis of 
their differing areas of experience and their_ common concern for the 
welfare of their families and their world - too often the great decisions 
are originated and given form in bodies made up wholly of men, or so 
completely dominated by them that whatever of special value women 
have to offer is shunted aside without expression ... " 

Equality of rights under the law is a critical women's issue. To 
many women, ratification of the Equal Rights Amendment and full 
rights for women under the Constitution are the barometers of true 
party feeling. 

The Republican Administration has narrowed the rights of women 
by taking the teeth out of affirmative action for federal contractors to 
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hire women and minorities under the Office of Federal Contract 
Compliance Program. And it is narrowing the coverage of Title IX of the 
1972 Education Amendments - the only federal statute that specifi­
cally prohibits sex discrimination in education. 

President Reagan left the Equal Employment Opportunities Commis­
sion without leadership for more than a year. During the Democratic 
Administration , the EEOC cleared a 100.000-case backlog and at last 
made the equal employment laws in this country meaningful to women 
and minorities . But its current head , Clarence Thomas, has indicated 
that he does not believe in affirmative action as a remedy for job 
discrimination. 

This Republican Administration has proudly proclaimed the 
appointment of Rex Lee as U.S. Solicitor General. Lee, who does not 
favor the inclusion of the ERA in our Constitution , is now in one of the 
most powerful legal positions of authority to shape or frustrate the 
drive for women's rights. 

The record of the most recent Democratic Administration provides a 
clear contrast - the campaign promise to include women in top jobs in 
the last Administration was fulfilled with the appointment of over 400 
women, including ambassadors, federal judges, and commission direc­
tors. President Carter worked actively for ratification of the Equal 
Rights Amendment and cre~ted or supported federal programs aimed at 
helping women achieve equity in business, in the home, in the 
workplace, and in schools. It is a legacy in which Democrats can take 
pride. 

Democrats have led and will continue to lead the fight for equality of 
opportunity for women. Facing the likelihood that the extension for 
ERA ratification to June 30, 1982 may pass with the amendment still 
short of the necessary 38 states ' approval, Democrats are pledged to 
keep the campaign alive. Even though it means starting again from the 
beginning. Reps. Pat Schroeder of Colorado and Don Edwards of Cal­
ifornia plan to reintroduce the Equal Rights Amendment in the House 
in July. Other Democrats responding to the backing ERA received in 35 
state legislatures, intend to take the same step in the Senate. 

I. THE PROBLEM 

"If people decide not to have children they should 
be forced to sign a piece of paper saying that they 
will forfeit Social Security benefits. Even if they have 
worlced all their lives if they're not willing to have 
children to add to the work force of the next genera-
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tion then they shouldn't be entitled to Social 
Security." 

-Phyllis Schlafly 
Chair, Eagle Forum and prominent 
Reagan backer 
Philadelphia Evening News, 
Aug. 2, 1981 

"The only dependable route from poverty is al­
ways work, family and faith ... Adjusting for dis­
crimination against women and child care 
responsibilities, the Wisconsin Study (Earnings Capac­
ity Utilization Rates) indicates that married men 
work between two and one-third and four times 
harder than married women and more than twice as 
hard as female family heads." 

-George Gilder 
Wealth and Poverty 
(The "bible" of the Reagan 
Administration) 

"Male earnings cannot be co . .1sidered without re­
gard to female earnings. Most men make the sacri­
fices necessary to reach the higher reaches of the 
American economy chiefly to support their wives 
and families. When the wives earn more, men feel a 
decline of urgency in their work and a loss of male 
nerve and drive. When wives earn less the men tend 
to work more and are far more likely to reach the 
pinnacles of achievement." (discussing minority 
families) 

-George Gilder 
Wealth and Poverty 

Mr. Reagan 's Budget Director, David Stockman, calls George Gilder's 
book "Promethean in its intellectual power and insight" - distressing 
adulation for an author who singles out women as scapegoats for un­
employment, decreased productivity, and " loss of male nerve and 
drive ," and claims " there's no such thing as a reasonably intelligent 
feminist ." (The Washington Post, Feb. 18, 1981) 

A. American women are American workers 

The majority of women today are in the labor force and more than 
half of all children have working mothers. According to the February, 
1982 Monthly Labor Review, 14.8 million children , one-half of all black 
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children and one-fifth of all white children , live in families totally de-­
pendent on the mother's income since the father is absent, un• · 
employed, or out of the labor force . 

(1) Working women make less than men in every job at every edu­
cational level (Women's Bureau Statistics). 

• The median wage for all permanent, full-time women workers in 
1980 was $11,220; for men it was $18,006; for women heading a house­
hold without a husband $10,000. 

• Median full and part-time earnings for women with a high school 
diploma were $5 ,903 in 1980; men with the same diploma earned 
$16,200; women with college and graduate degrees had median wages 
of $11,000 in 1980. Men high school graduates have median incomes 
one and one-half times higher than women with college and graduate 
degrees. 

• The number of working women who are poor or "near poor" is 
large and growing. Most working women (three out of five) earn less 
than $10,000 a year. One out of three full-time working women earns 
less than $7,000. 

• In the vast majority of both traditional and non-traditional jobs, 
women's earnings are lower. At the same time, women need salaries 
comparable to those of men because increasingly they are the sole sup­
port of dependent children. 

• There are now 8.2 million female-headed families, and the num­
ber is growing ten times as fast as male-headed families. Female 
headed households represent 15% of all families, but half of all poor 
families. 

• Even when there is another earner in the household, working 
wives are the major reason why many families can stay above the pov­
erty line. Increasing numbers of married women are contributing from 
25% to 40% of their family 's income. In husband-wife families in 1979, 
14.8% were poor when the wife did not work outside the home; 3.8% 
when she was in the labor force. In 1979, nearly two thirds of all wom­
en in the labor force were single, widowed, divorced, or separated , or 
ha_d husbands whose earnings were less than $10,000. 

• Minority women face the doul:.le burden of race and sex discrimi­
nation. Women in general earn ap;>roximately 59 cents for every dol­
lar earned by white men. Full-time black women workers, however, 
earn only about 54 cents, while Hispanic women earn only 49 cents. 
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• Statistics for married couples also show a significant disparity be­
tween whites and minorities. In 1981, the median weekly earnings or 
white married couple families were $474 compared to $401 for black 
married couple families, and $396 for Hispanic married couples. 

• One out or four black women workers maintained a family in 
1979. Most significantly, three out or four black families were main­
tained by women. 

Clearly the majority of women in the labor force, whether employed 
or looking for work, are not "comfortable." Most are struggling to keep 
their heads above water and to provide the basic needs (food. clothing, 
and shelter) to their families . 

Many of these women - known as the "working poor" - are 
confronting a difficult decision . If they stay in the workforce and con­
tinue to strive toward self-sufficiency , under Reagan regulations they 
will soon be unable to qualify for benefits which protect their families 
from illness, malnutrition, etc. The onl y real option for many is to leave 
the workforce and become totally dependent on public financial assis-
tance, Medicaid , and food stamps. · 

One such mother - Jessie Mae Hurst of the Bronx, in New York City 
- described this dilemma in a New York Times interview on Saturday, 
April 10: 

"It makes you want to say, the hell with them: I'll quit my job and 
stay home and get welfare and food stamps . The only thing I won 't get 
that way is respect, because people think that if you 're a welfare recipi­
ent, you 're the lowest form of dirt. I want to work, but I keep thinking 
maybe I'd be doing better if I didn 't. It's a bad feeling ." 

The chart below dramatizes the bind felt not only by Mrs . Hurst. but 
by increasing numbers of the female " working poor." 

One Family Mo~1thly Budget: Working Versus Welfare 

WORKING ON WELFARE 
Income: Income: 

Net wages .. . .. . . . . $566 Welfare Payment* . . 
Food stamps .. .... . 64 Food stamps . .... . . 

Total .... . ..... $630 Total .. .. ...... 

* Aid to Families with Dependent Children 
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$424 
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$549 

Expenses: 
Rent ... . .. ... .... . 
Telephone .... . ... . 
Loan payment .... . . 
Transportation 

to work .. .. . ... . 
Lunch at work .. . . . 

What's left: 
Cash .. .. . . . . ..... . 
Food stamps .. . . . . . 

Total . .... . ... . 

$217 
25 
50 

60 
30 

$382 

$184 
64 

$248 

Expenses: 
Rent** .. . · .. ... . . . . 
Telephone . . . ..... . 
Loan payment .... . . 

What's left: 
Cash . .. .. . .... . .. . 
Food stamps ...... . 

Total .. . . . .. .. . 

194 
25 
50 

$269 

$155 
125 

$280 

• Women are underrepresented in unions {33% of blue collar work­
ers, 18% of white collar workers, and 12% of service workers). 
According to the Bureau of Labor ~tatistics, in a 1977 survey union­
ized women workers had an average salary $2,500 higher than non­
union women in the same jobs. 

• 35% of women workers are found in only 25 of 440 job categories. 
They work in sex-segregated occupational lines at rates of pay which 
do not equate comparable wages to comparable work. Women make 
up 99% of all secretaries, 89% of all health workers, and 6% of all craft 
workers. 

• The defense build-up program hurts women's opportunities since 
military spending increases vs. social program decreases results in a 
loss of jobs. In a recent analysis of the impact on jobs of increased mili­
tary spending, Employment Research Associates of Lansing, Michi­
gan, concluded that the negative impact on women's jobs was 
particularly acute. They found that, because of military budget expen­
ditures, there were nearly 1.9 million fewer jobs for women in manu­
facturing service industries and in state and local governments. 

• The jobs that are created by increased military spending do not 
benefit women. Only one-half of one percent of the entire female 
workforce works in any job related to military spending. The Employ­
ment Research study concluded: "Every time the Pentagon budget goes 
up $1 billion, 9,500 jobs are lost for American women." 

(2) Women who have dedicated their lives exclusively to home and 
family are vulnerable in an age of divorce, stress and mobility. 

• • Adjusted to public assistance income 
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• Between 12 and 15 million women over the age of 35 are dis­
placed homemakers; they are either divorced, widowed, or have been 
abandoned by their husbands. 

• In 1980 15% of all American families were headed by women -
up 50% since 1970 - and one-half of all poor families have female 
heads. 

• Women who live alone with children and have no male provider 
have in the past depended on subsistence benefits to keep their fami­
lies afloat until training and job opportunities enabled them to become 
self-sufficient. In 1980, one-third of all the female headed families in 
the U.S. received public assistance in the form of Aid to Families with 
Dependent Children. 

• In spite of the stereotype of the welfare mother with her large 
"brood," 86% of the AFDC families included only one to three 
children. 

• Giving lie to the image of the "la:1y" welfare mother is the fact that 
over the course of a year 62% of those receiving AFDC also had some 
earned income. 

• The "welfare family for life" is mother false image; over 75% of 
AFDC families received assistance for no more than five years 
continuously. 

• Millions of middle-aged and elderly women who are separated, 
divorced, or widowed have dedicated most of their lives to the role of 
homemaker. They have skills which are valuable but rarely seen as 
marketable. They have responsibility for themselves and often for de­
pendent children. With a low percentage receiving alimony, pensions, 
survivor's benefits or inherited wealth, they have few choices. Age dis­
crimination in the marketplace then compounds the problems experi­
enced by these displaced homemakers. 

• Eliminating Social Security dependents' benefits for college stu­
dents hurts both widowed mothers and their children. Reduced voca­
tional and adult education proirams limit their retraining 
possibilities, and the disappearance of targeted programs for dis­
placed homemakers pushes them to the end of the line for limited 
funds at the state and local level. 
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(3) Educational opportunities for girls and young women are being 
limited. 

The 1982 study of state and national progress in education con­
ducted by the Project on Equal Education Rights of the NOW Legal De­
fense Fund shows examples. 

• Most female vocational education students still take courses that 
lead to low paying, dead-end jobs. Only 14% of the students in the 
higher-paying, traditionally male vocational programs (agriculture, 
trades, and industry and technical) are girls. 

• Although nearly 70% of teachers are women, only 18% of princi­
pals and assistant principals are women. 

Within the last two decades, women have gained entrance to more 
colleges and universities in the United States than ever before. At 
present, women students ou:number men students in colleges and 
universities nationwide, and constitute 51% of all undergraduates aged 
20 to 24. Men, however, are the majority of full-time students. 

Women have long been excluded from many opportunities for finan­
cial aid through institutional practices such as: 

• giving preference to men in awarding scholarships, fellowships, 
and loans; 

• withholding financial aid from women who are married or preg-
nant, or have children, or restricting it to full-time students; 

• failing to allow for child care expenses; 

• tracking women into low paying work-study jobs. 

Youth unemployment is a critical national problem with a rate of 
20% for 16 to 19 year olds in December, 1981. The unemployment rate 
for 16 to 19 year old minority females was 42%. 

(4) Older women all too frequently live their "golden" years in 
poverty. 

• Nearly three-fourths of the over-65 who are below the poverty 
level are women. In addition, more women than men over 65 have in­
comes very near the official poverty level, with average incomes under 
$5,000. Their poverty rate of 19% exceeded all other age groups in 
1980. 

• Older minority women are on the average the poorest of the el­
derly. While the poverty rate for all women over 65 is nearly double 
that of men, the rate for black and Hispanic women is more than dou-
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hie that of white women. In 1980, for example, elderly black women 
had a median annual income of $3,558, with two-thirds "officially 
poor" and 82% living "below or near poverty." 

. • Women comprise 60% of all the elderly in the U.S. - a total of 
nearly 15 million. 

• Sixty percent of all unmarried women over the age of 65 depend 
solely on Social Security for their livelihood: their average annual in­
come is $2,500. Elderly unmarried men average $3,400 on Social 
Security. 

(5) Women are unequal before the law - at the federal and state 
level. 

• The critical areas of social secur.ity, tax law, and the treatment of 
divorced military and diplomatic spouses are glaring examples of dis­
crimination in current federal law. 

• As clearly demonstrated by the actions of the Reagan Administra­
tion, gains in equality are transitory and can be changed by legislative 
or executive action. No constitutional standard of equality between 
men and women has been recognized consistently by the Supreme 
Court. 

• Only ten states have Constitutional protection under the. law for 
women. Inheritance tax, tax law, and the property rights of husbands 
and wives are important areas of discrimination under state laws. 

(6) Women are underrepresented where decisions are made and 
policy is set. 

• Although women make up 51.3% of the population, they hold 
approximately 10% of all public offices. 

• There are 19 women in the House of Representatives and two in 
the Senate. The election of Nancy Kassebaum of Kansas in 1978 
marked the first woman Senator elected in her own right. Paula Haw­
kins of Florida has since become the second. 

• In State government, 770 women are serving in state legislatures 
- 10% of the total. 

The problem for women is clear. Women are not equal before the law, 
in the workplace, or in their government. American life has changed 
and 90% of women 18 and over can expect lo be in the labor force . The 
policies of government make a critical difference in the movement for 
equality. That equality would be the single best method of moving 
Americans out of poverty. 
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II. THE REAGAN REPUBLICAN RECORD 

Whether by philosophical design or human insensitivity, the policies 
of the Reagan Administration and the Republican Party are destructive 
to women. Under this Administration there is no progress to report in 
the move for equality for women except for the appointment of one 
woman to the Supreme Court. 

A. The Reagan budget cuts are harmful to women. 

Whether they are old or young, single or married or widowed, work­
ing at home or working for pay, the effect is cumulative, as shown in 
the document "Inequality of Sacrifice: the Impact of the Reagan Budget 
on Women." The impact is devastating to those in our society who are 
the most vulnerable, the women and children. 

Not only the funds for training have been decreased, child care sup­
port has been withdrawn ; grants and loans for independent stud (:lnts 
have been cut; food programs for women , infants and school children 
have been slashed. Each action diminishes opportunities for women 
and threatens the stability and health of the American family . This cal­
lous budget calls for unequal sacrifice, demanding that women, espe­
cially the poorest, carry the load that results from shifting 35-40 billion 
dollars from domestic to defense programs. 

• The Reagan budget means greater instability for families. For 
women who head their families - half of all families in poverty - it 
will mean a faster decline into deeper poverty; it will mean less child 
care, less nutritional assistance, fewer health services. For women 
who are separated, divorced or widowed, or abandoned by their hus­
bands, it will mean less jop training, less support for their children's 
education, and greater difficulty in getting legal services. 

• The Reagan budget will hurt women in the workforce who cur­
rently earn an average 59% of what men earn. Reductions in support 
for child care programs will make the daily lives of working women 
more difficult. The working poor, in particular, increasingly will be 
forced to choose welfare over a minimum wage job in order to meet 
their minimum needs for food, housing and health care. For those 
seeking jobs, fewer employment and training programs will be avail­
able. Federal staff cuts that reflect a decreased commitment to equal 
employment and affirmative action will have a negative impact on 
working women throughout the country. 

• The Reagan budget will decrease the opportunities of girls and 
young women for educatiop, jobs and a decent future. Proposed bud-



J'... 
get cuts threaten the progress that has been made toward educational 
equity; they also mean less vocational education, less job training and 
less access to family planning. 

• The Reagan budget will impose a harsh reality on older women, 
especially older minority women, the poorest of the poor in American 
society. Cutbacks in Medicaid, Medicare, and food stamps will 
present older women with an increasingly ugly prospect for their 
"golden years." Add to these the slashes anticipated in housing, legal 
services, elderly nutrition programs and energy assistance, and those 
golden years for older women quickly become the most frightening 
years of their lives. 

B. Programs developed to assist women in moving ahead have been 
specially targeted for extinction by Lt.e Administration. 

The Women's Educational Equity Act-an extremely modest pro­
gram to develop model programs for sex equity-was targeted for zero 
funding in the first Administration budget, rescued at a lesser funding 
level by Congress, and again marked for extinction by the Administra­
tion in the second budget. 

The Director, Dr. Leslie Wolfe, a career public servant. was moved 
from her program by Secretary Bell and given an assignment unrelated 
to her duties. Displaced homemaker programs. battered wives· shelters. 
and women small business owner programs were effectively disinte­
grated by ending developmental agency programs. 

C. The guise of deregulation has been used to destroy protections 
for women. 

The Education Department has proposed limiting Title IX coverage 
to cover only specific programs or courses which are federally funded 
rather than institutions which receive federal funds. Sex discrimina­
tion would not be prohibited in the following areas: 

• athletic programs: a school could abolish or diminish its women's 
programs: 

• classes: unless a class were directly funded by the federal gov­
ernment, it could be restricted to one sex or preference could be given 
to men. 

• housing: schools could provide more and better housing for male 
students. 
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D. The President of the United States is scapegoating women for the 

economic problems of America. · 

"Part of the unemployment is not so much the 
recession as it is the great increase in the people going 
into the job market, and ladies, I'm not picking on 
anyone, but because of the increase in women who 
are working today and two-worker families and so 
forth ." 

-President Ronald Reagan 
New York Times, April 18, 1982 

III. PUBLIC REACTION 

American women recognize that the policies of the Reagan Admin­
l!llretion are antithetical to the movement for equality. The polls show 
thny recognized this before the last election, and the difference between 
men and women voters in opposition to President Reagan continues to 
widen. Women are disillusioned with the Reagan Administration to a 
Rroalcr extent than men - and women favor the Democrats by an 11 
point margin over men. The trends are even more pronounced among 
working women. ' 

During the campaign period and since the election, when Reagan 
won 55% of the male vote and 47% of the female vo~. women have 
di!iapproved of the President's program in much higher numbers than 
mnn and the gap between the sexes is growing. 

In a March 29, 1982 article by Bill Peterson in The Washington Post, 
"Women Shifting Sharply Away From Reagan, Republican Party," 
pollster Pat Caddell notes that a significant gap between women and 
mr.n has developed over the past 15 years. 

"What we've seen is a dramatic breaking-away of women. They don't 
tr.nd to follow their husbands or men in general anymore. That's a revo­
lution of enormous political consequences." 

The trend is similar for opinion leaders. The U.S. News and World 
Ar.port Survey, "Who Runs America," May 10, 1982, notes that 48% of 
male respondents rated Reagan "disappointing" or "poor" (up from 
lfi% last year) but 70% of women gave him subpar grades. 

The Lou Harris poll of August 3, 1981, notes in the title, "Reagan's 
Support Among Women Weak." His analysis of the gap : 

"There are several reasons for ·these anti-Reagan tendencies among. 
women: 1) the fear of war - women tend to be much more anti-war 
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than men, and attitudes toward Reagan are highly associated with the 
belief that the Reagan foreign policies are more risky and more likely to 
get the U.S. into war; 2) negative reaction among women to the budget 
cuts in the health , nutrition , _education and elderly areas and to the 
anti-environmental positions of the Administration . A CBS/NYT poll 
in September found that 70% of women want to "maintain present en­
vironmental laws even at cost in economic growth," but only 49% of 
women trust Reagan to make the right decisions about the environ­
ment; 3) the perceived anti -equality stand of the Administration - sup­
port for the ERA is at an all -time high (Gallup found 64% in support in 
July] - and opposition to the ERA is clearly hurting the Reagan 
Administration among women; 4) pessimism about economic recovery: 
A September LA Times poll found that 42% of women (compared to 
27% of men) were pessimistic about economic recovery in the next 
year." 

A brief look at a March, 1982 poll taken by the Washington Post and 
ABC News , shows: 

• Women disapproved of the way Reagan handles his job by 50 to 
43%, while men approved of the President's job, 53 to 41 %; 

• On foreign policy, 49% of women polled disapproved of the Presi­
dent's handling, only 36% approved; 

• Women continue to grow in their skepticism of Reagan's eco­
nomic overhaul. And by a margin of 2 to 1 they would call on the 
President to change his economic program; 

• Nearly half of the women polled considered themselves Demo­
crats, only 17% Republicans. Fifty-five percent of women said they 
would vote Democratic in the '82 elections, only 29% for a Republican. 

IV. ATTITUDES ON OTHER ISSUES 

The cutbacks in social programs - welfare. health , food , legal pro­
grams - are all women 's concerns and women 's issues. 

• 93% of all welfare recipients are women and their children; 80% 
of all families receiving AFDC are headed by women. 

• Nearly two-thirds of all Medicaid recipients are women; 60% of 
all Medicare enrollees are women - ten million of them over the age 
of 75. 

• Nearly 70% of all Food Stamp recipients are ~omen. Eleven mil­
lion children also benefit from the program. 
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• Sixty-six percent of all ~y subsidized housing units are oc­
cupied by elderly women livine-alone. 

• Two-thirds of all legal services clients are poor women. 

The Democratic National Committee fall poll report on attitudes of 
women voters reflects their concern with the key concepts of "equity," 
"access," " protecting," "providing," "caring" and "balancing." These 
ere central Democratic concepts. 

The DNC poll report on attitudes of women voters noted even strong­
r.r identification with the issues of nuclear arms, keeping world peace, 
end reducing crime. 

On the issues of ERA and reproductive freedom the polls show the 
Democratic position is the one that gains votes . A Harris survey (March 
11, 1982) notes, for example. that most Americans oppose an amend­
ment to ban legalized abortion (by 61-33 percent); only 11 percent over­
all would vote against a candidate who opposed a ban; and a much 
higher 18 percent would vote against a candidate who favored a ban. 

V. THE DEMOCRATIC PROGRAM 

The Democratic Platform and the record of the last Democratic 
Administration are a blueprint. of~h~ type of comprehensive approach 
needed to improve the lives of wo~en today. 

Some highlights of that record include: 

• the appointment of women and minorities to policy making posi­
tions in all agencies of the executive branch and the appointment of 
women and minorities to the Federal Judiciary. Over 400 women were 
appointed to the Cabinet, White House positions and the bench. 

• The active commitment to assist in achieving sex equity. Women's 
Educational Equity Act funding was doubled. The staff of the Women's 
Bureau was increased with new programs for women in apprentice-
11hips and non-traditional jobs. Programs were developed for women 
In small business, including goals for government contracts for 
women-owned businesses. Support was given to new concepts to help 
women and their families, such as displaced homemaker centers and 
battered wife shelters. 

• The support of affirmative action and vigorous enforcement of 
civil rights laws. 

• Direct involvement by the President and the entire Administra­
tion to extend the deadline for ERA and in the effort to ratify the 
amendment. 
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• The opening of job opportunities i=t, the military service and the 
federal government to women in non~traditional areas provided a 
model to the private sector of the talents and abilities of women. 

• Changes in the federal tax structure to lessen the marriage tax 
penalty and remove the federal estate tax discrimination against farm 
widows. 

The Democratic Platform of 1980 reaffirmed the Party's commitment 
to women's rights by unequivocally supporting the Equal Rights 
Amendment, supporting the 1973 Supreme Court decision on abortion 
as the law of the land and opposing any constitutional amendment to 
restrict or overturn that decision; pledging to work for programs to im­
prove health and safety in pregnancy and childbirth, including ade­
quate prenatal care, family planning, counseling, and services , with 
special attention to the needs of the poor, the isolated , the rural and the 

young. 

The central difference between the two parties is in the involvement 
of women. From the platform at the convention to appointments in the 
White House , women were involved in the decisions of the country un­
der a Democratic Administration . The involvement of women resulted 
from the party 's commitment to equality but their involvement also 
heightened the party's commitment to equality. 

Thr.rr. ifl , hy r.ontrns1. no such involvement in the Republican Party, 
wh111·11 p11llc:y IN 111111111 1,y tli11 whlto rn11l1? powor strw:turn. 
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CHAPTER V 

WOMEN'S INTEREST GROUPS 
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AMERICAN ASSOCIATION .OF UNIVERSITY WOMEN (AAUW) 

The American Association of University Women (AAUW) is the largest 
and oldest national organization working for women. Founded in 1882, 
AAUW now has 190,000 members located in every state, the District of 
Columbia, Puerto Rico, Guam and the Virgin Islands. For nearly 100 
years, AAUW has worked for the advancement of women, their recognition 
as first class citizens, equal opportunity and the right to choose from 
many alternative concerns and life styles. The primary legislative goal 
for the AAUW is the achievement of equity for women through passage of 
the Equal Rights Amendment. In addition to ratification of the ERA, 
AAUW's Legislative Program for 1979-81 addresses a wide range of social 
and economic issues of concern to college-educated women nationwide. 
These include: reform of discriminatory pension, Social Security and 
insurance laws, women in development, enforcement of Title IX, vocational 
education, and WEEA, the prevention of domestic violence against women, 
the right to individual choice in the determination of one's reproduc-
tive life, and elimination of the marriage tax. Through AAUW's membership 
in the International Federation of University Women, AAUW has nongovern­
mental organizations status in the United Nations. For information, contact: 

Johanna Mendelson, Director 
Public Policy 
American Association of University Women 
2401 Virginia Avenue, NW 
Washington, DC 20037 
(202) 785-7720 

Additional contacts: 

Tricia Smith, Public Policy Associate 
Amy Berger, Public Policy Assistant 

AMERICAN COUNCIL OF EDUCATION, OFFICE OF WOMAN IN HI GHER EDUCATION (ACE) 

The primary objective o~ the American Coun yil of Education , Offi ce of 
Higher Education is to increase the number of women promin ent in higher 
education administration. The Office of Women in Higher Education pro­
vides guidance to colleges and universities on methods of promoting 
equality of opportunity for women and minorities. The National Identifi­
cation Program for the Adv ancement of Women in High e r Educ a tion Admini­
stration serves as a personalized system for i dentifying a nd recommend_ing 
the advancement of women administrators. For information, contact: 

Donna Sha v lik, Director 
American Council of Education, 
Office of Women in Higher Education 
1 Dupont Circle, NW 
Washington, DC 20036 
( 202)833-4692 
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AFL-CIO WOMEN'S PROJECT, DEPARTMENT FOR PROFESSIONAL EMPLOYEES 

The Women's Project of the AFL-CIO examines employment issues 
affecting women in professional, technical and other salaried occu­
pations. The Project works with the unions to help address employ­
ment needs in areas including sexual harassment, pay equi~y, and 
advancement opportunities. The Project develops programs to upgrade 
trade union women into professional union staff positions. For in­
formation, contact: 

Gloria Johnson, Coordinator 
Women's Project 
Department for Professional Employees 
AFL-CIO 
815 16th Street, NW 
Washington, DC 20006 
(202) 638-4024 

AMERICAN PSYCHOLOGICAL ASSOCIATION, WOMEN'S PROGRAMS OFFICE 

The Women's Program Office of the American Psychological Asso­
ciation has a dual mission of (l) monitoring the status of women in 
psychology, and (2) monitoring governmental actions and organizing 
information from psychologists on public policy issues affecting tlie 
lives of women. Areas of concern include science, health (including 
mental health), education, and public interest issues as they affect 
women. For information, contact: 

Nancy Felipe Russo, Administrative 
Officer for Women's Programs 
American Psychological Association 
1200 17th Street, NW 
Washington, DC 20036 
(202)833-4908 

ASSOCIATTON OF AMERICAN COLLEr.ES, PROJECT ON THE STATUS AND 
EDUCATION OF WOMEN 

The purpose of the Association of American Colleges' Project on 
the Status and Education of Women is to provide information and mater­
ials concerning women in education and to work with institutions, govern­
ment agencies, and other associations and programs affecting women in 
higher education. The Project publishes a free _newsletter and distri­
butes free quarterly materials concerning Title lX and other federal 
policies. The Project also analyzes current campus policies, legal 
decisions and other developments related to educational equity in con­
formance with federal. policy. For information, contact: 
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Bernice Sandler, Director 
Project on the Status an<l Education 
of Women 
Association of American Colleges 
1818 R Street, NW 
Washington, DC 20009 
(202)387-1300 

ASSOCIATION OF INTERCOLLEGIATE ATHLETICS FOR WOMEN (AIAW) 
AIA\✓ is µrirnurily cvncerned . with Title IX 

Margot Polivy 
1201 16th Street, NW 
Washington, DC 20036 
(202)265-1807 

CENTER FOR LAW AND SOCIAL POLICY, WOMEN'S RIGHTS PROJECT 
'L' ·i t I. e 1 X , \✓ x l: c u t i v e U rd c r /I L 1 1 7 5 

Marcia Greenberger/Margy Kohn 
1751 N Street, NW 
Washington, DC 20036 
(202)872-0670 

CENrER FOR ~ POLICY STUDIES 
2000 P Street, N.W. 
Suite 508 
Washinqton, D.C. 20036 
0Jntact: Jane R. Chaµnan (202) 872-1770 

Research on legal, mental heal th and social welfar-e issues 

CITIZEN'S COMMISSION ON PENSION POLICY 

Citizen's Cu~nission on Pension Policy is a volunteer group 
of workers, homemakers and retirees that was independently esta­
blished in 1978 to educate the public about the nation's retir~ment 
income programs and build a grassroots campaign for pensio11 reform. 
For information, contact: 

llille.L Ci:-ay/Joanne Kel. ly 

2000 P Street, NW, Suit e 615 
Washington, DC 20036 
(202)785-3523 

COALITION OF 100 III.ACK 1-Jl)MDJ OF DC 
Helene Colvin-Wallace 
c/o 419 Cannon !louse Office Building 
\./ashingt on, UC 20025 
(202)225-381() 
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DISPLACED HOMEMAKERS NETHORK 

The Displaced tlomemakers Network is a na tional grassroots or­
ganization of displaced homemakers, persons working at more than 
400 displaced homemaker programs throughout the US, and other sup­

µorters. Through a national ufficc in \fashington and ten rvgiona1 
affiliates, the Network serves as an information clearinghouse, 
provides technical assistance to programs, and is a dis~lac e J liome­
m.iker aJvncate in lhe pub I i c and private sectors. For information, 
L:ontac c: 

Elena Knox 
D i.splace<l llomemakers Network Inc. 
15]1 l' e nnsyl111anL.1 Ave. S.E. 
Washington, 0.C. 20003 
(202) 54 7-6606 

EAGLE FORUM 

Eagle Forum is a national organization of women 
dedicated to the preservation of traditional American 
values. The group supports the family as the basic 
unit of society, and hold that a responsible society 
should have laws and taxes that encourage mothers to care 
for their children rather than laws that impose disin­
centives on the role of motherhood. There are ada­
mently against ERA, abortion, and the discontinuation 
of dependent wifes and widows benefits from social 
security. They support a strong national defense, 
strong community law enforcement, and the traditional 
family unit. For further information on the Eagle 
Forum contact: 

EQUITY POLICY CENTER 
1525 18th Street, N.W. 
Washington, D.C. 20036 

Tottie Ellis, First Vice President 
Eagle Forum 
316 Pennsylvania Ave. S.E. Suite 203 
Washington, D.C. 20003 
(202) 544-0353 

Contact: Irene Tinker (202) 232-3465 
Research, consu~ tat ion and training on developnent and chan':)e 
issues as they 11npact on v.0men in the u s • • ar.d abroad 

le * 

ESP!l)A. CENrER FOR P.DUCATI(X'.JAL l::C,.ll!l'J'Y 
1625 I Street, N.W. 
Suite 324A 
Washinqton, D.C. 20006 

(202) 223-f>2J() 

* 

Contact: Meriam Santos 
Title TX, Minority 'v'.anen, Affirmative action 
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F EIJERALLY EMPLOY ED WOMEN ( FE\-J) 

federally Employed Women is a private, non-profit organization 
founded in 1961:l to enhance · pp t · d u or unity an equali.ty for women in 
the Federal government. A n;1tional, membership organization with 
240 c~:p~ers in 44 states, F~W serves as an advocate for the rights 
and needs of women employed 111 the Federal "'ervi· ,·e• [c[' W I I . · ' ~ ~ • ~ en 1ances 
t _1e potential of wo111en in government through its national and re-
gio~al training prugrams and through its involvement with management 
to impro~e the merit system and assist agencies in achievini: equal 
opportunity empluyment. FEW maintains strong compliance, cultural 
awareness and lep,islative programs. For infonnati.on, contact: 

FEDERAT lON OF ORCANIZATIONS FOR PIWFESS lONAL WOMEN 

The Federati.un of Organizntions for Professional Women is a 
national associati.on of affiliated non-µrofit organizations commited 
to attnining equal opportunity for women in education and employment. 
Founded in 1972, the Federation provi.dt•s a me c hanism for increasing 
women's professional status and for u~ing th e expertise of 1>rofessional 
women to improve the impact of public pol i.c-v on all 1rnme11. Federatiun 
activities are designed t o bring together or~anizations and individuals 
1.1hich share these c ommon pu rpose s. Through its annual meeting, parti­
cipation in Washington-based coal i.tions such as the National Coalition 
for Women and Girls in Educ:ltiiln .. rnd the Cli;-il i.t"ion for W6111en's Appoint­
ments, spcnsursllip of ni.ltional and internatiu11,il conference!,, tile 
publi.cation of Ch.:wslecrers, .111d tl1rnugh policy actiou projel: ts !,uch as 
the Wow.en and Health Roundtaol.e, clic rcd~raLiun cocuurag,!s the develop-
ment o{ 'Ii/Om.en's intorn:i.1ti-rn 1k) t1-mr'v.s: ln 19nl, the prioritv areas for 
the Feu..:r-.acior, iJiclude scL<=ll<"(:, lk·alt\1, 1·.lucati.011, :ind empluyment issues. 

For infl>rmation, c1.H\l..ilct: 

\ 

Geraldine Cox 
Federation of Organi za tions for 
Professional Women 

2000 P Street, 
Washington, DC 
( 202) L, 66- ]5!1!1 

NW, 1/403 
20036 
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GIRLS CLUBS OF AMERICA 

Girls Clubs of America (GCA) is a national advocacy and direct 
service organization of 250 professionally staffed neighborhood cen­
ters serving girls and young women ages 6-18. Girls Clubs across 
t~~ county provide an environment where girls and young women are 
taken seriously and where they can learn decision-making skills that 
help them develop into self-reliant women. GCA's capacity to provide 
information relating to girls and young women is increasing: we will 
open a national resource center in June 1981. For further information 
on young women's needs and programs to meet those needs in areas of 
employment/education, health/sexuality, juvenile justice, sports/ 
fitness, contact: 

GIRL scours OF THE ·USA 
1625 I Street, N.W. 
Suite 612 

Mildred Kiefer 
Girls Clubs of 
1725 K Street, 
\.Jashington, DC 
(202)659-0516 

Wurf 
America 
NW /1408 

20006 

Washinqton, D.C. 20006 
Contact: Mary Fr-ances Peters (Washington Rep.) (202) 659-3780 

Issues affectinq children and youth, Tr-aining for youth, 
W:">rnen, Recreat i.on, Volunteers 

A 

IN'TERNA'.L'IONAL CEN'I'ER FOH RESEARCH Oi"J v.0'1£N 
1010 16th Street, N.W. 
Washington, D.C. 2003G 
Contact: Mayra Buvinic (202) 293-3154 

Resean:.ti on the socio-economic and family L(.:liavior of women in 
the 'TI1ird W::>rld and Technical assistance 

INTERNATIONAL UNION OF 'ELECTRICAL, RADIO AND tlACHINE WORKERS ( lU E) 
OF THE AFL-CIO, WOMEN'S AND EDUCATION DEPARTMENT 

The International Union of Electrical, Radio and Macl1ine Worker ~ 
(IUE), Women's and Educational Department develops materials on is s ues of 
concern to IUE women. The Women's and Educational Department h~lps 
develop women's committees throughout the IUE and participates 111 local 
and district union women's programs. Some of the issues thE! Women's 
and Education Department is concerned with include comparable \vnrth'. 
pregnancy disability, ERA, child care, sexual harassment and domesttc 
violence. For information, contact: 

Gloria T. Johnson, Oir~ctor 
Education and Women's Activities 
Internationa l Union of Electril·al, Radio 
and Machine Workers 
1126 16th Street, N\✓ 
Washingt~n, DC 20036 
(202)296-1200 
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THE HERITAGE FOUNDATION 

The Heritage Foundation is a Washington based, tax 
exempt, non partisan public policy research institution 
dedicated to the principles of free competitive 
enterprise, limited government, individual liberty 
and a strong national defense. The Heritage Foundation 
resource band is a clearinghouse of information. For 
more information contact: 

Catherine England 
The Heritage Foundation 
513 C St. N.E. 

\ 

Washington, D.C. 
(202) 546-4400 

NA'T'IONAL COUNCIL OF ,Jl:.WISH v.OtEN 
1346 Connecticut Avenue, N.W . 
Washirn1ton, D.C. l.0036 
Contuc~: Deoorah l"iiene~ (202) 2%-25813 . 

20002 
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NA'! lOi'lAL ,\IH)l,T ll)N IU C:IITS ,\CT I ON 1.F,\CU I·: 

Tli.c N.iti,111-11. ,\bur[ iun I-tight::; ,\cl ion Lc:.igul! is Lill' u ldesc i11HJ 

la1gest me111b,!rShi.p aburti<111 r1gilt::; urg,111i.z~iLiun in tlil: l:uun[ry. NAl{AL 

wa: : fuunJed i.n l<J69 tu lc'., td Ll11.: sr.rui!,;;l~ tor reµeal ut Lli1.: rl!stri.,: Live 
state abortion ·1.aw::.. NJ\JtAL uow has 100,0UO 11,JLiun...il. 111.c111lil!rs a11J alli.l-
latE:!S in 40 states wi.tli Ll\c:ir own m.::111liersltip. NJ\lu\l. i s wurking tu 
alert Lili:! pro-cln>i.t::e vuti.11g 111,1juriLy Lu Lil,~ tilrl:Jt Lu ;1bu1· tion rigliLs 

aw.J is urga11i,ing then, l'or pru-clll>Ll'. l.! jh>liti,:~d .icti.vity. Fur i.11fur-
111..itiu11, contact: 

Ou ris 'l'ho111psun 

Natioual Aburti.011 !{igl1rs /\vcio11 Lea~~ue 
tiL.'.:I l.'.>tl1 Slreet, NW 
\.Jasliington, UC 2001)') 

(;W2) J4 7-lllt, 

NATIONAL ADVISOl{Y COUNCIL ON HOMEN' S EIJUCi\TlONJ\L l'Ht)LIUMS 

Establi::.heJ by Cungres::; in the Woml!11 1 s 1:Ju,·atio1wl EquiL:' i\,: t uf 
1974, the Cuuncil consists of L7 persu11s :1ppui11ted by ll1c: l'n,::;i.d,:11L :lllc.l 

confirn1eJ by Lile Se11.1Le for three-year Ll!rms and Llire,~ vx uffi.l' i.,J 111e111bvrs. 

[t makes µuli.cy rl!cu11u11l!nd..itiu11s tu thl! ll!i,isLJL iv-, ,rnd ,·Y.l!l'uli.Vl! l>r ,111-· ill:s 

to l1elp· <10.:hi.1.:v1.: t:!UUO.:utional e4ui.Ly fur Wtlllll!ll anJ gi.rls. 111 aJdi.L1u11 L<> 

spt'.ci.aJ respu11si.bili.t i.l!s for the WELA l'r,>gr;_i111, whi, :h ;iwdrJs gr:111L::.. ;i11d 

cu0Lr<11.ls to overcllme i11e4ui.Li.t:!S in the eJucaLiu11,d sysL..:111, tl1,! ,\dvis.ir v 

Council i.s co11c1::rued wi.th sex bi.us anJ ::;t,:reucypi11g i.n ,ill fe:der.d vJ1J-
cal i.011 po L ic ies and µ·rug rams. It has a!l~.Jys g i. vc:11 sp,·i: i..i l .1 t t<:11 Li.on L11 

the problt.!IIIS uf 111i.11ori.ty women. Th1.: Cuu11ci.l 1Jubl1sl1..:s spl!t'i,.d rl,ports 

011 i.l variety•uf ::;ubject::;, such as educationi.Jl 111.:..:ds uf rur.il, 111i11llri1v, 
a11d wurking wu111en, sexual ltara::;s111l!lll df slud,~11Ls, wu1!1,:11' ,; sLudi,~s ;111d 

vuc,Hi.onJl eJuC..Jti.u11. I[ test:i.lit!::. u11 legisLJLiu11 u11 rvqu, : sL, , u11u!11.:lll :, 

011 re~uL1cio11s and pulici.es, -111<.l advi. s1.:s LIie: ~;v,: r,: L.11· v ur LJ111 · .JLi,J11 .u1J 
u[lier uftici,ds . Mc:eti11gs i.Jflll public ll..:c1ri11gs :1s \~,: II ;i,, cL.JSL· ,uupvr .,­

Li.un \~ith wu1111.:11's .Jlld c:Jlll:;1t:iun urg ,11lic .1L1u11s , :11,t!,I, · Ll1,· 1·u ,1111 · 1I Lu «,n-
111u11icaLe a wide di.Vl'.l"Si.ty uf wome11 1 s vi..:w::, ,111d 11v, ·d s Lu L!1,· i"L:J,·r .il Ji-',v11 --

o.: i. 1.: s . F o r i II t" o r 111a t i o 11 , c o II t: a c t : 

i ;\I ... , ... .. , . 
I .I . , , . , .. (,. :·_.,_..._ __ 
I "'' • L.!3-.·· l . I 

NATIONAL 

Joy IL Simunsun, t-:xc:, ·uLiv,.- IJ1r-,cLur 
Nc1ti.t,n ,d ,\Jvi.sury Cv u111 · il 1Jt1 \~um,:n'-; 

EJuc...1tiu11al l'rugr.:.ims 

183::! ~I Strc:et, :-11✓, S ui Le: 1121 
. r \JasliingLon, IJC ~00'1b 

1
1
1 I I , ., (202) b':d-'>l:lt,6 

. . . . . ~ J,, ) 
'---_-; ·~-- ·~..::.}_I_ ... · ,- ~ - ·," c . . . . ·' . 

-- ' c. . .-1. - .. ' , . . 1' v,..,,. , ,, 
COALl'l'lUN AGAINST OUMESTL( \llt)f.E'iCE 

I . ... 

- I I, .'-

The Ndtiunal Cu..Jlicion ,\gai11st llu111.csLi (" \'i, , l.:11< ·c: i ,; ;111 or;•,.i 11i ,:a­

tiu1 .. of inJ<:µe11Je11L, co111111u11iLy-bc1s,:c.J, ll:111i.111::.L prug r :1111,; SL·rving b.iLr ..:r" J 
wo 111 ; n· and their f...imi.lies. Hemb.crsltip is cumpri s L·d ul b,>Lh s , : r-Ji ..: c: ur-

g..1ni.cati.011s and i11JlviJual::; i.ntere!:ited i.11 Chl! .1rec1 uf domesli.c ,,iull!llCl!. 

Tilt! Co...ilit"iun has 400 Jllembers i11 ch.: Ii.fly SLdles, l'uertu l{i.cu :rnd the 

Oiscrict of Columbia. Fur i.nfurrnac iu11, L·u nL1cL: 

C1.:c..Jldi11, : Cux 
NaLiona1 L.,,dliLi.un ,\g.1u1st: 

Ou111l!SL i,: V iulL:11ce 

1728 N Stn•,•t 
W ;J ,; Ii j 11 g t· u 1J , . I)(~ 

(:'(l'.') 11,7-70LS 

Nl-J 

2000(> 
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t~J\Tll)NJ\L Fl·:UJmJ\T WN l)F IWS lNESS J\NI) l'l{(.\Fi':SSlUN/\L WllMEN Is CLugs, INC. 

Tile National Feuer:1t1un nf l\usilll'S~, and l'rofl~ssional Woml'n's Clubs 
Inc. (111'\n i.s till! uldesl and largest organization uf working WOllh . .!n in 
the natlo11. Si11l'v its foundi11g in l.':ll'), the Feueralion l1as been dedi­
c.1ted t.:u improvi11g till~ status of_ a.I.I women a11J advancing the interests 
nf wnrki11g wrn11e11. Hl'W has supportvd the passage of a11 Equal l<ights 
Amv11d111e11t for l>Ve1· 40 years and thb, conunitmlint tu ful.l t!(JUal"ity under 
till' L.1w fur all An1l•rlcans cunti.11ues to bl! the 11umber mw priority of the 
1·\idl!ration. ln aud.i.tion t1) ratification of the Equal Rights Amentlment, 
111'\.J's llJH0-81 Natio11;il Legislative l'L1tform focuses on t.hv economic anJ 
social issues ul' concern to working women. TIHise include: equal treat-
ment. for womt:!n in all areas of employment; reform of laws governing 
socL1l security a11d pension programs to achieve equity anu aJequacy 
for woml!n; equ:.d treat1111!nt of Wl)111e11 and me11, regartlless of marital status 
in all ph:1ses of L'COl111111 ·ic lire, ,rnd the prevent ion of all types of family 
viole11ce :rnd viulencl:! ag;i.inst wu111en. 'l'hl! Federation is l'omrosed of 
l&S,OOU members n:iti.onwide, \.Ji.th at ll!asL one IH'\.J club in ever congres-
si,in;il district i11 tilt~ United SL1tvs. For information, contact: 

.Judy 11. Schub, L.c•gi.slation Director 
N.1t i.onal. FL!dl!rati.011 ol But;inl.!SS a11J 
l'rnfL·ssion.il \·foml!ll 1

S t:lubs, [11c. 
'.!.012 Massachu~;elts AvenuL·, NW 
\.J.isli Lll)~tun, DC '.!.00'3(1 
(202)'.!.93-l lOO 

NATIONAL ORGAN LZ,\'I' I ON .flll{ \JOMEN ( NU\.J) 

NO\.J is a tc111L11ist organi:lalion whose purpose is to lake action to 
bring women into ful I pan icip.1c. ·i.on in American society. With member­
ship in every state, loca.l .ind regional NO\.J groups organize in support 
,if the ER.\, NOi.J's top l<-'gislativl! priority. Nm/'s natLon;:d committees 
implement its rL'solutions ,rn issues inclutling education Jiscrimination, 
mt!ntal l1ealth and \./OIIH:!ll, vi.olence .'.lg,1i11st 1,1omen, rcprodur::tive rights, 
employment discr·imination, JH.!nsion/soci.al security discrimination and 
displ.aceJ homema:.:.ecs. NO\J is also commited to opposing the addition 

of :.1 huma11 life ;1menJment to till" Co11stitution. For information, contact: 

Mary Jean Collins 
National Oq~anization for Women 
425 13th Street, N\.J, Suite 723 
Washington, DC 20004 
(20'.!) 34 7-2'.!.79 

-H-
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LEAl'.UE OF WOMEN VOTERS OF THE UNITED STATES 

The League of Women Voters of the Un1.' t d St · · e . ates is a volunteer 
pol .tical ac•tion organiu.tion with 1400 Leagues in 50 states, the 
Dis rict of Columbia, Puerto Rico, and the Virgin Islands. The League 
tak. s political action 01'. a wide variety of concerns including equal 
opp,,rtunity in housing, employment and .education, full voting rights 
for all citizens, ratification of the DC Voting Rights Amendment and 
the Equal Rights Amendme~t and legislation to begin implementation of 

the ERA ~•t the llittio11al ll'VL'l. In addition, the Leagtw ;u : ts to pro­
mote tl1e . t!l'ret·t iVL' :111d op(!ll oper:1t ion of government, the· r isc:.d well 
hl'i11g ,,i· l' Llitis, lht• \~i.Sl! 111:111 ;1gc111en1.: of natural resource s i.n tl1e puhlic 
intvrest, :llld i.11ttir11;1t i.u1ul. plia..:e tltruugh coo peration with uthcr 11..1tions 
.ind the streugthv11i11g ot' intli rn.ition .:il orgi..inizations. ThL! League speaks 
,111l <Hl issues ,ll t·uncet·n ilt :dl lev,!ls of government through letter-
writing t<1 legi.sl.1tors. The lulibyi.11g efforts uf local Le.tgue.s are 
suppleml'11ted i.11 \Ja::;hi11gto11 by the Lq;isLtt i.ve Action De partment, whi c h 
serves ;1s the lobbying :trm llt' tl1t! Le ,q.; uL~, national board members ,tnd 
:t grllup uf \Jashlngto11, DC ;1 rea vnlu11tL'l'rs who function as a lobby 
t·urps. Tlte Leagut! ;1ISL) works i.n coa l i.ti.ons to plan lobbyi.11g strate-
gi.L~S ;u1J support t'L1r Le;1gue's ;1L· tio11 goals. For inh)rn1atiu11, conlact: 

L .· 
S,illy LairJ, -llir-e1ctor 
l.,!g.i~;L1Li.v(~ Action Department 
The Le:i1~uc of \✓umen Voters uf the US 
1710 M Street, NW 
W.ishington, DC 200'36 

uo2) 29(>-l no 
J ·- I / • 

MEXICAN AMERICAN WOMEN'S NATIONAL ASSOCIATION (MANA) 

The Mexican American Women's National Association (MANA), is 
tlw only national org.1niz:1t i.,111 of Mexican American women based in 
Wa~;lti.ngton, DC. MANA is dedi cated to tl1L~ advancement of Mex.ic;in 
Ameri.c;in women by fosteri11g aud promoting ll!iidlirsi1ip among i.ts wo men; 
improving nationwiJe co11m1u11icatiuns among Chicanas; striving for parity 
between Chicanas and Chic;1nos :1s they continue tlteir joint s truggl e 
for equality; supporting the activities of those organizat i t.ins wlticlt 
are responsive to MANA's goals; and c reating a national awareness of 
the presence and concerns of Chicanas. lt accomplishes thi s mission 
through its inJividual members lo ca ted in twenty-three statL:S and 
local c hapters, ns \,ell as its national structu r e . MANA members have 
been involv~d i.n the discussion or resolut i. o n of is sues o n t!mploy­
ment, v0cat.ional and academic eJu..:ati.on , healtlt, housing, we l fa r e 
reform, media, co ll ec tion of dat..1 on their number, c haral: teristi cs 
a nd part i.ciµati,rn rates in feJL'Ltl prllgr:1ms. They Jeve iup s trat eg ies 
for s trengt hening their fa milies a nd for sec ur i11g equ al r iglics. For 
i.11i'unn.1tiun, co11Lact: 

Hi.lma Espinoza 
ML!x°ican ,\m~!r i c~111 \J,)me11 ' s 

Na t i O 11 J l , \ S SU C i. cl t i Ll I\ 

L' t-:nL111t Pl.1za St.1c ion, S\~ 
l-'<l flux 2 J(15(> 

\1.1shi11gto11, OC .!00.)4 
C02)11~H- ':i 66J 
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NATIONAL COALITION FOR WOMEN ANU GIRLS IN EDUCATION 

The National Coalition for Women and Girls in Education is a 
federation of more than fifty non-governmental organizations working 
to strengthen federal policies and practices affecting sex ~q uity in 
education. Formed in 1975, the Coalition does not have a formal and 
fixed membership. Rather the precise composition of the Coalition 
varies from issue to issue. Specific positions or actions taken in 
the name of the Coalition identify those organizations whicl1 sponsor 
or support them. Coalition activities over the past five years in­
clude: monitoring 'the implementation and enforcement of Title IX of 
the Education Amendments of 1972; testifying on behalf of the Women's 
Educational Equity Act Program; working for inclusion of sex equity 
provisions in the Vocational Amendments of 1976 and in the . Career 
Incentive Act of 1977, and pressing for vigorous enforcement of equal 
1>pportu11ity laws and for defeat of anti-affirmative action legislation. 
Coalition participants continue to be concerned about protecting the 
advances made thus far by, and expanding opportunities for~ women and 
girls at all levels of education. For information, contact: 

Janet Wells, Chair of the Executive Committl!e 
Federal Education Project 
Lawyers' Committee for Civil Rights Und1cr L:iw 
National Coalition for Women and Cirls in 
Edµcat ion 
73 3 15 t h S t re e t , NW 
Washington, DC 20005 
(202)628-6700 

Additional contacts: 

Margy Kuhn, Chair .of Enforcement Task Fo r ce 
Women Rights Projt'.t:t 
Cent~r for Law and So c ial Policy 
202 /Bn-0670 

Mar~e R,>senswei.g, Chair of Legislative 
Task Force, WEAL Fund 
(202 )6J8-L961 

Re nee Sherman, Chair of Vocational Educ;:ition 
Reauthurizat ion Task force, League uf lfomen 
VotPrs 
(20:2)296 -1770 

NATlONAL COUNCIL OF JEWISH WOMEN 

The National Council of Jewish Women is a national membership 
organization of over 100,000 m~mbers and 200 sections. Its goals 
include the advancement of human welfare and the! democratic way of 
life through a coordinated program of education, services and s0cial 
act.ion. For infonnation, ·cont<)ct: 

Mickey Salkind 
National Council of Jewish Women 
1346 Connecticut Avenue, NW, Suite 924 
Washington, DC 20036 
(202)296-2588 
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NATIONAL WOMEN'S HEALTH NETWORK 

National consumer advocacy for women's health services. 
Belitta Cowan, Executive Dir~ctor 
224 Seventh Street, SE 
Washington, DC 20003 
(202)543-9222 

NATIONAL WOMEN'S POLITICAL CAUCUS (NWPC) 

The National Women's Political Caucus (NWPC) is a multi-partisan 
organization dedicated to the education and full participation of wo­
men in all aspects of the political process. Founded in 1971, NWPC 
now represents 45,000 members in JOO states and local caucuses across 
the country. With its credibility well established in political circles, 
its basis of support continually expanding, and its programs and acti­
vities increasing to meet the needs of women everywhere, the NWPC is 
indeed the political arm of the women's movement. NWPC's legislative 
agenda includes: reproductive rights, women and the federal budget, 
employment and educational equal opportunity and child care. for in­
formation, contact: 

Laur d. e ; West 1 e y 
National Women's Political Caucus 
1411 K Street, nw, Suite 1100 
Washington, DC 20005 
(202)347-4456 

OillER ~N'S LFAGUE 
1325 G Street, N.W. Lower Level B 
Washington, o.c. 20005 
Contact: Shirley Sandage .(202) 783-6686 .. 

Focuses exclusively on the needs of midlife and old7r ~n, 
to reduce the inequities faced by older ~n. Special issues: 
Social Security, Pension, Access to health insur~nce, Respite 
care for caregivers, Age and sex discrimination in employment, 
impact of budget cuts on older i,.omen 

OVERSEAS EDUCATION FUND 
2101 L Streeet, N.W. 
Suite 916 
Washington, D.C. 20037 

* * * * * 

Contact: Mary Ibbinson (202) 466-~430 . 
Prorroting participation of 'Ilnrd vbrld 'M)ffien in . . 

socio-economic developnent of their societies. Train1~g . in: 
small enterprise developrent, developnent of cooperat1v1sm and 
vocational training 

* * * * 

PIDJECT ON F.l:)UAL EDUCATION RIGHT (PEER) 
1413 K Street N.W. 9th Floor 
Washington, D.C. 20005 
Contact: Holly Knox (202) 332-7337 

* 

Title IX, vocational ~ucation, WEEA, Math/ Science high tech. 
education issues 
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PROJECT ON EQUAL EDUCATION RICHTS (PEER) 
Title IX; Vocational Education , WEEA, Math and 

Science high tech.; Educational Issues. 
Holly Knox 
1112 13th Street, NW 
Washington, D.C. 20005 
(202) 332-7337 

RELIGIOUS COALITION FOR ABORTION RIGHTS (RCAR) 

The Religious Coalition for Abortion Rights is an organization 
of 25 national religious bodtes which, on the basis of faith and moral 
convictions and in the light of constitutional guarantees of privacy 
and religious freedom, seeks to encourage and coordinate support for 
safe~uarding the right of individuals to make decisions concerning 
abortion in accordance with their consciences and responsible medical 
practices; and for opposing efforts to deny these rights through con­
stitutional .amendment, or federal and state legislation. Tlie Reli~ious 
Coalition for Abortion KLghts currently has affiliates ln 25 states. 
For information, contact: 

, ·- t--. '"" ~ I /.),., ., . · 
- ~;,_ .... .._ (.,:'' • • I . f.,;. -i •, 

.._ <--,L ... -,, .J .- .. _-, , 

'1,· • 

Religious Coalition for 
100 Maryland Avenue, NE 
Washington, DC 20002 
(202)543-7032 

WIDER OPPORTUNITIES FOR WOMEN (WOW) 

Abort ion High ts 

Wider Opportunities for Women, is a national women's employ-
ment resource organization which provides information, strategies and 
supports to promote equal opport~nicy for women. Three divisions of 
WOW carry out model employment and advocacy programs: CarePr Develop­
ment Services focuses on special programming for target populations 
of women including displaced homemakers and handicapped womt~n; Non­
traditional Work Programs provides skills training and tech11ical as­
sistance to low-income women entering nontraditional occupational fields 
(e,K,, electronics, engine mechanics and the construction trades); Wo­
men's Work Force is the policy and advocacy arm of WOW which works 
through a network of women's employment programs in over 25 states. 
WWF monitors legislation and federal agencies whi ~h affect women's 
employment opportunities. \.JWF provides advocacy, technical assistance 
;i nd resource e.)(.change in tilt! following areas: CETA, enfon:ernent of 
federal affirmative action, employment ror wom1::n offenders, arpren­
ticeships, nontraditional training and employmc>nt oprununitics and 
management of women's nonprofit organizations. For information, 
contact: 

Vikki L. Gregory, Deputy Director 
Homen' s 1-Jork Force 
Wider Opportunities for Women 
1511 K Street, NH, Suite )45 
Wash in~t(rn, DC 20005 
(20:!)hlH-114'3 

WOMAN AND HEALTH ROUNDTABLE 
Educ at ion al an J ad v o ca c y f o r women ' s po 1 icy 'is s u es . 

Elayne Clift 
2000 I-' Street., NW 
Washi.ngton, OC 20056 
(202)466-3544 

·' I. . .. I r t 
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WOMEN'S EQUITY ACTION LEAGUE (WEAL) 

Women's Equity Action League (WEAL) is a thirt e en year old national 
meml:e rship organization that lobbies Congress and state legislatures for 
women's rights. WEAL's target issues for the next decade arc social 
security and pension reform, pay equity and tax and insurance refonn. 
WEAL also monitors enforcement of ex1sting anti-se:ii: discriminati.on laws 
esp{cially Title IX. WEAL publishes a bi-month legislative update and 

anaJ ysis, the WEAL Washington Rep,ort. For information, co ntact: 

Pat l{euss, Legislative Di.rl'ctor 
WO!Ot!,: 's l·:q uity Action Le ague (Wl~AL) 

805 l5t11 Stn~t!t, NH, 1/82:. 
\fasllinr,tu11. DC ~fJOOS 
(202) 638-1961 

SECRETARIAT FOR Wa-IBN IN DE.VEWPMENT, NEW TAANSCEN'IURY FOONCJATION 
1789 Coll.unbia Road, N.W. 
Washington, D.C. 20009 
Contact: Marilyn Richards (202) 328-4400 

Expanded international dialogue and resource exchange net'M)rk, 
Publications, Translations, Participant exchange, Progrdm 
implementation support services 

* * * * • 
URBAN INSTITUTE, PRCX;RAM OF POLICY RESFARCH ON WO'vlEN AND FAMILIES 
2100 M Street, N.W. Suite 403 
Washington, D.C. 20037 
Contact: June A. O'Neill (202) 223-1950 

Policy-oriented empirical research on 'wDffien and families, 
relative to ....omen's employment and earnings, and family 
related issues 

\-01EN AND HF.AL'lli RCXJNOI'ABLE 
2000 P Street, N."W. 
Suite 822 
Washington, D.C. 20036 
Contact: Elayne Clift (202) 466-3544 

F.ducation arrl advocacy forum for- ....omen's health µ>licy issues 
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WOMEN'S LEGAL DEFENSE FUND 

The Women's Legal Defense 1:und, fuunJeJ in i<J/L <1s a pro-bo110 
group of feminist <1tturneys, is Jl.!c.lic.Jtt~c.l lo · till.! v radi.cnliun of sex 
c.Jiscriminatlon in the law and in socil.!ty as a 1vhoil! . The Fund's mem-
bership and 1:;taff strive to provide frl!e ll!g.:ii ,;ervicl!s tn women in 
the Washington metropuli.tan area, pn•s(!11t ;i f,•mi.nt s t voi c l! in 11<1Li.ona] 
policy befort! courts, Congress a11d fed(! r ,11 ;1d111i11iscratiVl' <lg1 ~nciP bas t' d 
on legal expertise and on work with wuml.!11 1 s gr o 1q1s i11HI 1vomL•n cii(•nls, 
and educate both the general pub~ i.c .1nc.J guvl•rnm,.·111 and l l.! gal workf'rs . 
on the problems of and possib.i,~ sulutiuns to s1 •x dis c ri.111i11 ;1rion in thi> 
us. 

Fund volunteers and staff l1.1ve 1vork1~d i:o redrl!ss i1wq11a.iity thruugl1 
litigation, counst:!ling, co11u11u11icy educatio11, 111u11tL•>L·i11g of .igencivs tl1al 
enforce laws prohibiting sex Jbc rirni.nati.on, iul>h y ing, and promoti.11g 
appl)intments of women to public offi c e. Major i.ssu1~s addressed by the 
Fund · in these areas are : empioynwnt discri.rnin a tiun (i.n c luJi11g pay l.!qui.ty, 
pregnancy discrimination, <.1nd _sexual liar;1 s .sm1.:nt in tht: workplace), t· rec.lit, 
pension and insurance rights, illld d omesti c rl!l<.ttions (including 1,1ome11 abuse) . 
For information, contact: 

.Judith Lichtman, Executive Director 
Women's Le g<-11 Defense Fund 
2000 I' Strel.!t, NH, Suite 400 
lfash i.11gt011, DC 200'36 

• t <202)887-0364 
I ~, 

~N'S RESEARCH ANt . l:~L' JCATION INSTI'IUI'E 
204 4th Street, S.E. 
Washington, O.C. 20003 
Contact: Betty D:x>ley ( 202) 546-1010 . . . 

Coordinate research on issues of significance to ...amen, t~ 
provide data on the impact of pending legislatio~, to ronitoc 
the administration of existing laws, and to examine a broad 
range of issues affecting v.anen 

* * * * * 

WCMEN'S sruorns PR(X;RAM AND POLICY CEN'I'ER OF GEO~E WASHI~'ION 
UNIVERSITY 
2025 I Street, N.W. 
Roan 212 
Washinoton, D.C. 20052 
Contact: Phyliss Oalmer (202) 67~-694? . . 

Research on a variety of topics, incl~d1n~ ero~om~c .status of 
older v.anen, general roles ard socialization, ~eminist theory, 
the international status of ....anen, and occuoat1onal 
segregation in the labor market. GWU offers _a master's degree 
in \IA'.Jmen's studies and coordinated congressional fellowships 
on \.I.Onen and public fX)licy with WREI 

* * * * Jr 
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WORKING WOMEN, NATIONAL ASSOClAT lON OF 01:ncE l.JORKlJ~S 

Woiking Women, National Association uf l)[fice Workers, has 10,000 
merr.bers in all fifty states and local ilffiliatcs in thirteen cities. 
Its aim is to upgrade the status and working l'. Onditions of the nation's 
20 million women office workers. Low pay (the average is just over $9,000 
a year), dead-end jobs (office jobs arc still segregated by sex and race), 
di! ,Crimination on the basis of sex, race, and age, and the issu,.'! of re::;pec t 
un the job head the list of Horking Women'::; concl!rns. \~ORKINC WOMEN pu­
bl:.shes studies of age discrimination and the older woman worker, bankin!?, 

employment, pay equity, the standard of living for working families, 
health and safety for women office workers, automatiun, and other subje,· ts, 
based on research and surveys of office worlu! rs. 11'.!.idquart,•rs is in 
Cleveland. For information, contact: 

Ellen C.issedy, Progr,Jm Director 
l~orking Woml.!11, NaLilrnal i\ssoci..1cio11 
u f Office lfo r kl! rs 
:WOO F lur ida ,\venue, N\J 
\fashington, DC 20009 
(202) 797-l38/• 


