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Honorable Ronald Reagan
June 30, 1982
Page Two
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"Bloodlust in the Donovai- Case

Senate Democrats are getting unattractively nectior But it also should protect Mr. Donovan
bloodthirsty over the trou s of Secretary of Labor fromp: 1atureloss of his job.
Raymond Donovan. They can’t wait a few more Th Democrats have no basis for doubting
days while the special prosecutor, Leon Silverman, Prosec r Silverman’s tenacity. It was he, after
completes his investigation into bribery chargesand all, wk urned up the evidence casting doubt on
decides whether to prosecute. Instead, they urge whethe 1r. Donovan should have been nominated.
that Mr. Donovan step aside until all suspicions are Once 1_.. Silverman reports, the F.B.I. can be
quieted. presse« ra much better explanation of why it with-
The embarrassment of the case is surely in- held th :vidence from wiretaps that might have
creasing. -Senator Orrin Hatch, the Republican promp! a deeper Senate investigation of the nomi-
Labor Committee chairman, correctly observesthat neelas ar.
Mr. Donovan faces heavy going even if he survives An Jictment would of course end Mr. Dono-
the special prosecutor probe. Bug the D cratic van’su stinguished cabinet career; a clean bill of
advice is still most ur’ 1ely except as a erab for health: he bribery case would not end his difficul-
polifica! advantage. = - ties. H ould still have to answer new ch:  es of
-~ T.. .-.tisan demand to furlough Mr. Donovan , tlestoc anized crime figures. And the White House
.. .+ is especially out of place while the criminal investi- ‘(must s' account for what it knew about those ties
.. gationis in the hands of Mr. Silverman, an able New€¥*whenh  asnominated.
7 York lawyer appointed under the Ethics in Govern- Bu n faimess, Mr. Donovan cannot fully N
* * ment Act. That law is intended to guard against po- | defend nself while the special prosecutor is still

liticized justice in two ways. It insures that the J probing t’s not only wrong to be presumed guilty;
T ahnr Canvatarmy wan't acnana mwrnsamitinn inot ha_ it’'s im sible to answer charges until they are
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THE WHITE HOUSE

WASHINGTON

May 24, 1982

Ms. Adeline Garcia
621 N.W. 48th. Street
Seattle, WA 98107

Dear Ms. Garcia:

The "Comprehensive Employment and Training Act of 1978"
will continue through Fiscal Year 1982, at which time it
will expire. The Congress has begun the process of
examining the legislative options for job training pro-
grams beyond Fiscal Year 1982.

It is too early in the legislative process to determine
what the product of these deliberations will be. You can
be assured that your concerns will be considered in this
process. On behalf of President Reagan, I would like to
thank you for making this situation known to us, and for
expressing your views.

Sincerely, e -
// / ~ /\— ,// - H—'-"
Y T f e

-

Morton C. Blackwell
Special Assistant to the President
for Public Liaison




THE WHITE HOUSE

WASHINGTON

May 24, 1982

Ms. Lisa De Nobrega

3001 s. 288th.

Camelot Square, Space #112
Federal Way, WA 98003

Dear Ms. Nobrega:

The "Comprehensive Employment and Training Act of 1978"
will continue through Fiscal Year 1982, at which time it
will expire. The Congress has begun the process of
examining the legislative options for job training pro-
grams beyond Fiscal Year 1982.

It is too early in the legislative process to determine
what the product of these deliberations will be. You can
be assured that your concerns will be considered in this
process. On behalf of President Reagan, I would like to
thank you for making this situation known to us, and for
expressing your views.

Sincerely,

Morton C. Blackwell
Special Assistant to the President
for Public Liaison




THE WHITE HOUSE

WASHINGTON

May 24, 1982

Mr. James Slattery
1632 15th. Avenue #3
Seattle, WA 98122

Dear Mr. Slattery:

The "Comprehensive Employment and Training Act of 1978"
will continue through Fiscal Year 1982, at which time it
will expire. The Congress has begun the process of
examining the legislative options for job training pro-
grams beyond Fiscal Year 1982.

It is too early in the legislative process to determine
what the product of these deliberations will be. You can
be assured that your concerns will be considered in this
process. On behalf of President Reagan, I would like to
thank you for making this situation known to us, and for
expressing your views.

Sincerely,

Morton C. Blackwell
Special Assistant to the President
for Public Liaison







children. There is a saying in the Indian community, "Don't judge
a person until you have walked a mile in their moccasins.”

I am asking you to walk a mile in mine when you make your final

decision, ﬂy&/@z

Lisa De Nobrega




O es Slattery
1632 15th Avenue #3
: tle, | gton 98122

March 4, 1982

President 1ald Reagan
The White House
Washington, D.C. 20500

Sir:

I am writing this letter to ask you to support the contim :ion-of ‘funding
for Title ITII, Section 302 off-reservation Indian programs. It is my
understanding that your administration intends te cut the funds for these
types of programs.

I am not a Native American myself but I have been working for the Seattle
Indian Center, which is CETA funded, for a year now. Let me begin by say-
ing it is a very important and necessary program. The unemployment rate
for the State of Washington now stands at 13% for the overall population,

it is twice that for Native Americans. 7The Indian population represents
the highest unemployed and the least educated minority in our country today.

I do not write this letter because I am worried about my job, Mr. President

I have a degree and enough skills to get another. But what of the Native

Americans who have no education. The Seattle Indian Center has an in-house

GED program and provides vocational trainirg and counseling. If the CETA
inds are cut these would most likely be eliminated along with our employment

program.

Your administration cut funds for the Employment Security Programs a few

months ago and promised us that no employment offices would close. Since
then, five offices have closed and we are without any office in the down-
town Seattle area. We have been promised that they will reopen but none

have,

If off-reservation CETA Title TIII, Section 302 programs are eliminated

it will have a far reaching negative effect on all Indian communities. I
ask you to consider this when making your recommendations toward the future
of the CETA Program.







Adeline H. Garcia
621 N.W. 48th Street
Seattle, Washington 98107

March 4, 1982

The President Ronald Reagan
The White House
Washi: :on, D.C. 20500

Sir:

I am writing this letter to ask you to support the continuation of funding
for Title III, Section 302 off-reservation preograms. It is my understanding
that your administration plans to cut these types of preograms.

As a taxpayer and an involved voting member of our country, I feel I have a
stake in what is happening. I have witnessed people who never worked in their
lifetime get CETA training and jobs, d this has turned t! ir lives around
and de them productive n bers of the community.

Since a great majority of our Indian people live in the urban area this program
has changed their lives and helped them to make a worthwhile contribution to
society. How much better to have them contribute than to be on the welfare roles.
I say honestly that this is too good a program to eliminate, some of these people
may never have this chance again.

1f off-reservation CETA Title III, Section 302 programs were eliminated it
would have a far reaching negative effect on all Indian communities. I can-
not stress strongly enough the need for off-reservation national employment
and training progr  and the importance of keeping them alive!

I must ask that you consider the consequences of the upcoming actions regard-

g CETA and it's continued existence. Your efforts in developing CETA Pro-
gram recommendations for off-reservation programs would be greatly appreciated.

Coh My 2oe

Adeline Garcia



















Information Sources

Veterans needing assistance should contact
their local veterans’ employment representative
at the local Job Service office.

General questions may be directed to the
Veterans Employment Service, Employment
and Training Administration (ETA),
Department of Labor, 601 D Street, N.W.,
Room 10100, Washington, D.C. 20213; or
ETA’s Information Office, Room 10418 at
the same address, telephone (202) 376-3172.

GPO : 1980 O ~ 333-4u9

rart Sh=-t ¢

U.S. Department of Labor
Employment and Training Administration
Office of Information

August 1980

“r' 1 tF ) v
For veterans

Introduction

The Depattment of Labor is involved in a
variety of measures to make sure no veteran
who wants to work goes without a job or the
training and assistance needed to get that job.
There is special emphasis on assisting disabled
veterans and veterans of the Vietnam era.

How the Programs Work

Employment-related services designed to aid
veterans include counseling, testing, and skills
training; unemployment compensation for
newly separated ex-servicemen and women
while they look for civilian employment; tax
credits for private employers who hire certain
target groups of veterans, and placement in
private and public sector jobs. Major
programs that provide such services are:

e Job Service — The more than 2,500 local
public Job Service offices across the country
provide veterans with priority in interviewing,
counseling, aptitude testing, job development,
and referral to job openings. All Job Service
offices have assigned to their staffs at least one
specially trained ‘‘local veterans’ employment
representative’’ (LVER) who works directly
with veterans applying for assistance.

¢ Disabled Veterans Outreach Program
(DVOP) — Located in many of the Nation’s
largest cities, the program is staffed by
disabled veterans who reach out fo other
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UNTON/CRBO FUNDING REDUCTIONS RBY THE
EMPLOYMENT AND TRATNING ADMINLSTRATION

GETA Budget Reduction Highliyhts 1930-1382

o Total Budget reduced from $8 Billicn 1in 1980 to
$3.8 Billion in 1982 -- a 53% reduction.

o $3 Rillion Public Scrvice Fmployment Program climinated.
o 1980-1982 Discretionary funding to Unions and
Community Based Organizations reduced by $24 Million or
804.
o AFL/CIO and Affiliates reduced by $21 Million.
o Other Unions reduced by 53 Million.
Esimated Union/CBO Punding Reductions 1981-1982

Unions Funded

_ _Through Py 198l By 1982 Reduction
Prime Sponsor S160 Million $97 Million 40%
Discretionary 43 Million 15 Million 664
Youth Programs 11 Million .3 Million _98%

Total Union
Reductions 214 Million S112. 0 Million 487

U“iPEffHQ@i“T R@ngf@@g_ﬂith]qh(s 1981-19%2

o AFL/CIO funding reduced by 64

~

O Uaw funding reduced by $3 Million or A7,

o Other Union funding reduced by $15 Million or 63%.

0 Community Based Organization reduced by $94 Million or
50%.




CMPLOYMENT AND TRAINING GRANTS

SPECIFIC CONTRACTCR
1-CI0 Great Lakes Courncil

HRDI (Human Resources Development
Institute)

JLC (Trade Union Leadership
Council, Detroit)

In -national Association of
Firefighters (IATF;

United Union of Renfers,
Waterproofers and Allicd
Workers (RWAV)

Auto and Metal Trades, Michinists
(1AM)

Communication Workers of Amcerica
(CWA)

United Auto Workers (UAW)
United Nurniture Worters (URAS

Laborer's International Union
(LTUNA)

International Uniaon orf Uperating
Engineers (IUOE)

International Union of Elostrical,
| 1io, and Machine Workere (IUE)

Amalgamated Clothing and Textile
Workers (ACTWU)

hic Arts Internaticnal (GALU)
National Ironworkers (BSOIW)

Operative Plasterers and (rment
Masons (OPCM)

379,737

9,311,154

431,000

118,519

200, 00N

Sl
P, BN

dyhb 7 0

' LR
's]‘l‘ ST

1,400,000

200,000

H00, 000

1,000,000

b, 000

Reduction $

-379,732
-7,311,154
-431,000

+81,481

-200,000
-212,574

-270,000
-3,296,000

-411,000
-694.500
-927,000
-766,000

-766,910
18,550

-1,567,000

-493,830

Reduction I\

100

79

100

100

100

100
92

100

100

65

100

100
1C°

43




EMPLOYMETD AND RATIGENG GRANTY,

A0

SPECIFIC CONTRACTCE FY 1980 Fy 1982 Reduction § Reduction

United Brotherhood of Carponters
and Joiners (CJA) TL53/,000 750,000 -787,000 51

International Union of Tile and
Marble Workers (THTF) 344,044 -0 - -799, 844 104

International Union, United
Automobile, Aerospace, and

Agricultural Workers (UAW) 30U, 000 -0 - - 300,000 100
United Food and Commercial (UFCKH) AP -0 - -300,00N 100
AFL-CIO Appalachian Council b, 300, 0) 500,000 -549,0600 47

American Federaticn or Staie,

County, and Munmicipai ‘wployees

(AFSCML) AN SIS -320,608 100
G. Meany Center for Labor “tudies AR - 0o -67,000 100

Service Employers Internciional
Union (SEIY) RN 300,000 S0 -

International brotherhood of
Police (IUPA) S, -0 - -%00,000 100

Association of Profecsiciial Vlignt
Attendants (ALPA-ALA) IR -0 - -80,000 100

International Ladies Garmot Workers
Union (ILGWU) 477 -0 - -477,000 100

TOTAL S22 6,500,000 -21,444,221 77




EMPLOYMENT AND TRAINING GRANTS

SPECIFIC CONTRACTOR

National Culinary Apprenticeship
Program

Insu’ :ion Industry National
Apprenticeship

American Culinary Federation
Education Institute

Society for Advanced Medical Systems

International Masonry and
Apprenticeship Trust

Teamsters Joint Council

National Joint Painting dccorators
and Drywall Apprenticeship
Program

Puget Sound Printing Trades

Health and Education Resources

Mational Automobile Dralers

Automotive Service Councils

GENERAL

FY 1980

225,000

194,185

160,000

44,852

791,000

306505

IERNEVIY
156,519

94,000
286,000

SHu,une

FY 1982

Reduction §

-225,000
-194,135

-160,000

-95,852

~-791,000

-308,525

-718,000
-156,510

-94,000
-250,000

-250,000

Reduction

100

100

100
100

100

100

100
100
100
100
100

TOTAL

3,247,072

-3,247,072

100




SAMPLE OF DISCRETTONARY CCNTRACT TERMINATIONS

CONTRACTS/GRANTS THAT WILL UNDEPGO EARLY TERMINATION (D)

Paul Parks and Associates (ONP/N11)

Pacifica Services, Inc. (ONP/N1G)

Virginia CARES (ONP/N5)

Bob Tucker and Associates (CNP/NI15)

Community Services Administration - Tulsa CAA (ONP/N16)
Community Services Society (OCED/C7)

Dialogue Systems, Inc. (OCED/C7)

National Council of Negro Women (OCED/C3)
National Rural Center (OCED/C3)

A.L. Nellum Associates (QCLED/C3)

Labor Institute for Human Enrichment (OCED/C3)
Plaza de la Raza (OCEDR/C3)

Workshop for Careers in the Arts (CCED/C3)
Mitchell Titus Co. (OAM/MY)

Florida SESA/Refugee Relief Crant (USES/ELQ!
United Food and Commercial Workers Union (ONP/N4)

PROPOSED NEW_COWTRACTS/GRAUTS T1AT_WILL NOT BE ISSUED (E-2)

City of Los Angcles (VES/VI)
City of Boston (VES/V])
City of Pittsburgh (VES/V1)
Veterans Public Information Canpaign (VES/V1)
Middle-Aged/Oldcr Worker bLemonstration Grants (ONP/N11)
U.S. Department of Agriculture - FmllA (ONP/N1S)
Charles Trindle Co. (ONP/N1G)
Community Services Administration - Atlanta Office (OCED/CB)
Joint Center for Political Studies (0OCCD/C8)
Long Island Contractors Development Center (OGCED/C8)
U.S. Conference of Mayors (OCHED/11)
American Hotel and Motael Association (BAT/TH)
Finance, Insurance and Real FEstate Associations (BAT/T1)
National Associatrion of Couuntics (BAT/T1)
National Association of Apprenticeship Directors (BAT/T1)
National League of Cities (BAT/T1)
0il, Chemical and Atomic Workers Union (BAT/7T1)

rence of Mavyors (BAT/T1)

7 - LN¢ )
United Mine Workers (BAT/T1)
Tllinois SESA/Steel Plant (Closing Project (OMA/R2)
Mitchell Titus Co. (OMA/R6)




SAMPIL OF DISCRETIONARY CONTEACT TERRMINATTONS

CONTRACTS/GRANTS THAT Wlil, NCT B RELEWED 9TER EXPIRATION (E-1i)

EXPIRPATION
DATE
Columbia University (OPFR,/03) 6730781
i'nited Neyro Collewe lTund (OPWR/0OT 09/81
Virginia State University (OPER/0OV) 09/81
Clark Mollege (OPER/Q7) 09,/81
lLivingstone College (OrER/07) 09/81
University of Arkansas - Pince Bilaff (OPHK/07) 09/81
Southern bniversity & ASM Colloge (OPKEF/07) 09/81
Benedict College (OPER/0O7) 09/81
Atlanta University (OPEl'/07) 09/8!
Mississippi Tndustrial College (OrBER/07) 09/81
Morgan State College (OPER/GT) + 09/81
Texas Southern University (OPER/0OT) C9/81
Alabema State University (CPEP/OT) 09/81
Fisk Uriversity (OPER/07) 09/81
Bewie State Coilege (OPER/O7) 09,/81
North Carolina AsT State University (OPER/CT) 09/5 1
floward University (OPER,/C8) N38/81
Brookings Institution (OFLR/OY) 9/30/81
National Institute of i"oblic Management {(OPEBP 01 3) 02/91
Massachuseotts O'tice of Muinvowe:r Dlanning/Artists
Foundation (o(LD,/C3) 5/30,/81
Smithsonian [notituation Mascu Services (OUEDR/CH 9/30/81
Morgar Managemcnt {(OCLD/C?) 9/30/81
Amaigamated Clothing and Mextiie wWorkers Uniop
(pAT/T1) 1/7/8%
Insulation industry Joiat App:onticeship Fund (Lar/1l) 9/27/81
National Culinary Appronticeshiip Program (BAT/T1) 9/29/81
American Culinary Pederation soucab.ion
Institute (BAT/T1) 3,/31/81
ADSCME (BAT/TL) 3/31/81
Communication Workers of America (BAV/PD) 3/31/8
[nternational Association «f J'ire
Fiaghters/Chicfs (BAT/TL) 7/31/81
International Association of Machinists (BAT/11 3/31/81
International srothcrhood ot Police Oificers (BaT/7T1) 5/29/81
- o I T Oper Fngineers (BAT/T1) T To
o Lo by
International tnicn of United Anto Workers oo - o) ) ey e
Society for Advanced Medic-| Systeas (BAT/T1) 7/31/81
Service Famployees Intornationsl thaon (BAT/T1) 3/351/81
United Union of reofers and Allloed workers (BEAT/T1 8/31/81
St. Louls Prime Sponsor/Re-cmployment Project (OMA/R3) 9/30/81
Oklahoma BOS Prime Stonsor ‘Brtrepenenrship
Project (OMA/LL) 9/3G0/81
Miami Priwme Sponoor,/civil Disorder Ald (OMASRT) 9/30/81




-~

SAMPLE O DISCRETJONADY CONTRACT TERMINATIONS

CONTRACTS/GRANTS THAT WILL NOT GE RUNEWED AFTER EXPIRATION (E-1)

American Association of Small (ities (ONP/N4)

AFL-CIO Great Lakes Regional Council (ONP/N4)

AFSCME (ONP/N4)

Careers 1in Communication, fnc. {(ONP/N4)

Center for Community Chanqge (ONDP/N4)

Federation of Southern Cooporatives (ONP/14)

George Meany Labkor Center (ONP/Hd)

Health Ecducation Rresources, Inc. {ONP/N4)

National Concilio of America (OND/N4)

National Urban Coalition (ONVP/N4)

United Negro College Fund (QNP/NA)

Coalition for (nited Conmmunity Action (ONP/N3)

National Association ot Southeri Poor (ONP/N3)

National Council of La Raza (OMT'V/N3)

National Urban Indian Coalition {QNP/N3)

American Association of Community and Junior
Colleges (VeSs/V1)

American G.1. Forun - San Jose (VES/V])

Community Systems Design, [ac. (VES/VI)

Program to Advance Vetcrans Pmployment (VES/V1)

Seattle Department of luman Rasources {(VES/V1)

St. Louls Area Veterans Conozontium (VES/V])

Swords of Plowshares, Tnc. (Via/vl)

University of Minnesota (VES/V1)

Puget Sound Printers Program (ONP/ND)

Rosslyn FFoundation (ONP/N2)

Southern Vocational Colleqge (ONp /N2

WETA Channel 26 (ONP/NZ2)

Amigos Del Valle (ONP/NIL)

Mississippli Council on Aging (ONP/N11)

National Contor on Black Aged (ONP/HL1L)

National Council on Aging (ONP/N11)

Western Michigan Aren Aqency on Aging (ONP/N1T)

Mark Battle Associates (ONP/N12)

Center for Employment and Training (ONP/NLS)

Conference Board (ONP/N1S)

Invironmental Protection Agency {(OND/N1SD)

) ' ir Ty Pc I’ =0 IP/NT )

b ., [nc. (ONP/NIbY)

Garrett-Sullivan, Tnc. (ONI'/NI6)

International Business Scrvices, Inc. (ONP/N16)

Solar America, Tnc. (ONP/N1G)

Medgar Evers Colloege (OPER/03)

Clark Collegye (OPFER/013)

Kentucky Statc University (w2l 03)

Southern University and asM Collene {OPER/03)

University of Texas - San Antonio (OPER/03)

EXPIRATION

NATE
3/31/81
3/3L, 1
2/31/61
9/30/81
3/31/81
2/1/81
7/31/81
3/31/81
9/17/81
4/30/81
4/30/81
3/31/81

- 3/31/81

8/31/81
9/30/81

3/31/81
3/31/81
3/31/¢61
3/31/81
3/31/81
3/31/81
3/31/81
9/30/81
3/31/81
11/16/81
9/30/81
6t/30/81
11/30/81
9/30/81
11/30/81
1/30/81
12/12/81
5/15/81
5/31/81
1/16/82
12/31/81
o " -
1li/1o/81
9/29/81
3/31/81
11/14/81
8/31/81
8/31/81
8/31/81
8/31/81
8/31/81


































THE WH!TE HOUSE
WASHINGTON

June 15, 1982

MEMORANDUM FOR ELIZABETH H. DOLE

THRU: DIANA LOZANA
FROM: MORTON C. BLACKWELL %
SUBJECT: Conservative Support for Secretary Donovan

Attached is a news item from last Friday's Philadel~**1
Tnei-~- which accurately points out that CONswr VAL ve
5;uuyb are strongly supporting Ray Donovan.

The support is much deeper than even this article suggests.

Here is the analysis which is being circulated by Paul Weyrich
and other conservative movement leaders:

1. Over many years organized labor exerted itself to swell the
budget of the Labor Department and expand the authority of the
Secretary of Labor. During the transition, Mr. Donovan told the
astonished Kitchen Cabinet that, as Secretary, he would have at
his discretion $600 million, far more than . y other Cabinet
officer. Many additional billions of dollars had been built into
the Labor Department budget to be lavished on union bosses and
their pet projects.

2. With vigor unsurpassed in the new Administration, Secretary
Donovan cut the swollen Labor Department budget, slashed the
discretionary funds available to the office of the Secretary,

and reduced the tax money flowing to the coffers of organized labor
and their cronies. In pursuit of the President's program of
regulatory reform, Secretary Donovan moved effectively to balance
the interests of union and non-union workers with the legitimate
interests of labor leaders, most notably in the areas of reform
under the Davis Bacon Act and regulation of the often-abused

$600 billion in union pension funds.

ir and powerful elements
.ZE e ems wwewmwusuiated many times in trials and
congressional investigat: 1s. Undoubtedly the vigorous budget
cutting of Secretary Donovan has ended the gravy train for many
a mobster in the camp of organized labor. These are not people
who take setbacks gracefully.




4,° 'suppose, for the sake of argument, you were a leac r of
organized crime trying to protect Secretary Donovan. Would
you put a thug on the phone to threaten, of all people, Orrin
Hatch? Would you, after murdering someone alleged to have
picked up pay-off money from Donovan, leave the corpse to be
found in the trunk of an abandoned car in downtown Manhattan?

5. On the other hand, suppose you were .a union-related mobster
smarting from the loss of power and money Donovan had cut off.
Would it occur to you. to have a phony threat made against strait-
laced Orrin Hatch? Would it occur to you to leave, where it must
be found, the corpse of someone alleged to have picked up mob
money from Donovan?

This whole situation reeks of a frame-up. At the wide inte face
of organized labor and organized crime, life is cheap and
perjury is virtually free.

Conservative activists see that Secretary Donovan has done a
very good job for the President. They see no credible evidence
of any wrongdoing by him. They see liberal Senate staffers
engaged in a vendetta against Donovan., They see evidence which,
when studied, appears most likely to be an underworld effort

to do the maximum damage to Donovan.

If this Administration abandons Donovan under fire, in absence of
a shred of proof against him, we would suffer great demoralization.

Not only would our outside allies be dismayed at our abandonment
of a key organizer of the President's nomination and elect: n.
We would almost surely see rapid alienation and departure ot
others now in the Administration who are here because they want
to serve the President, not because it is a swell way to make

a living.
















































