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have become so unreasonable that r 1y smaller businesses can't

comply with all of the paperwork (Table 47). Sixty-nine percent

agreed the excessive government spending is the primary cause of

inflation (Table 50). Sixty percent sgreed that federal courts

have given So mich approval to unreascnazble environmentalist lawsults
that it is harder and harder for companies to bulld new factories

(Teble L9). And 57 percent agreed that government protectic—* im

a.é_ainst imports only hurts American consumers by forcing up prices

(Table 48). Some of these results ‘are surprising in the 1light of

L A\ | |
w 'p‘l/ﬁ responses to other questions. Union members indicated a strong

propensity for voting against candidates vho do not support stronger
heal"™ and safety reg "tions and curbs onii_v:rports' -~ even when those
‘candidates held other positions with v~ *:h. the union members agreed
.strongly. A majority of union.members ﬁso wanted unions to éxgend
& lot of effért strengthening regulations against industrial pollution.
These ancmalies suggest tha;t these issues wo "1 be a fertile e.fea. for"
any additional cross tebulations thet might be done.

¥When presented with a series of statemeﬁfs typically made by |
political candidates who blame business corporations for the country's
econamic difficulties, union members agreed in proportions about

equal to thelr respomses to the statements bleming gover —:nt. Seventy-

nir 3 ccent c. the r .7 N3
T ——

that the best way to balance the budget is to increase taxes of the

big corporations and of wealthy people so that they pay their fair

_share (Teble 55). Seventy-eight perccnt agreed that stronger government
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6. I .ative Abi“"%y T "% T Parties to So]

The membership was divided about which political party in
Congress is best able to solve our economic problems (Table 57).

Thirty-two percent said that the Democrats are best able, 18 percent
hal ot

that the Republicans are best able, 32 percent said that neither party

is egble or that they are both equally able to solve our econamic

- problems, and 18 percent didn't know. Somewhat more confidence in

the Democrats ability to solve ;economic problems was placed by members
of ma.nui‘actﬁring unions, mex_nbers living in the South, members with
less than a high school education, black members, end m —“ers who
identify themselfes as Democrats. Somewhat more confidence in fhe
Republicans was indicated by members of sales unions, mﬁus who had
educa.tions beyond high school, younger members, and members who
identified themselves as Republicans.

“Responses were still more evenly divided when members were

- asked which party in Congress is better able to solve our foreign

poiicy problems (Teble 57). Twenty-eight percent of the union members

‘said that the Democrats could better solve foreign policy problens,

- 24 percent said the Republicans could, 26 percent said neither could

—_—

* solve them or they both would be equel in solving them, and 23

fercent didn't know. The pattern of confidence among subgroups was
actly the same for foreign policy as it was for econcnic policy,
vith manfacturir 1 R , d I 'S,

.blacks and Democrats indicating a higher level of confidence in the

Democratlic party and members of sales unions, higher educated and
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7. Influences on Members' Opinions and Voting Behavior

Union members were presented with the possibility of verious
groups and individuals who might support a candidates' campaign for
political office, and asked how the suﬁport of that group or
individusl would influence their inclination to vote for or against
that candidate. The groups and individuals presented were business
leaders, such as the U. S. Chamber of Commerce or the National
Association of Manufacturere, a labor group, the oil industry, a
conservative group, religic - leaders, a civil rights group, an

environmentalist group, & women's rights group, Ralph Nader,

Senator Deniel Patrick Moynihan, Senator Henry "Scoop" Jackson, and

the local newspeper. The only groups or individuals that elicited

strong responses from the membership were lahnr sroups, which produced

a strong positive response, and oil companies, which produced a

strong nezative response (Table 59, 60).

. Twenty-seven percent of union members reported that suppdft by |
& labor group would make them very much more inclined to vote for a’
candidate, and 38 percent indicated that support by a labor group
would make them somewhat inclined to vote for a candidate ~- for a
total of 65 percent fevorably inclined toward a candidate beceuse.of

support by a labor group. Eight percent said that they would be

r

-that they didn't know or that it depended. At the other extreme,

42 percent of union members said that they would be very much inclined

to vote againét a candidate supported by the oil cdmpenies, and



younger members and Republicans indicating greater confidence in
the Republican Party. | |
When the questions on economic problems and foreign policy

problems are considered together, the results show & great deal of

ambivalence among union members about the ability of ~ither political

\/ party to solve the country's problems (Teble 57). Only 22 percent of

the membership answered that the Democrats would be best in sélving
both economic and foreign poiicy problems. Fourteen percent enswered
that the Republicans would be best in both areas. And 63 percent
elther split tﬁeir answers, answered that neither party would be good

" or both would be equally good, or that they didn't know.



anotl! :© ! perc  said they we "1 be somewhat inclini = to vote
against such a candidate -~ for a total of 64 percent inclined aga® it
a candidate because of oil coﬁpany support. Nire percent said oil
industry support would make them more.inclined to votelfor the
candidate and 28 percent were unsure.

Support by business groups and b& civil rights grou@s received
a mildly negative response from the union menbérs (Tables 58,63).
If supported by a business group, 23 percent of union members would
be favordbly incliﬁed toward a candidate, while h§ percent would be
negatively inclined and 30 percent unsure. If supported by & civil
'rights group, 25 percent would be favorably inclined to wte for e
candidate, 37 percent would be inclined to vote against him, and
37 percent didn't know. -

There was some variation in responée to.support from a civil
rights grouﬁ between the various subgroups of union members (Table 63).
Responses even more negative than the total response were registered

by members of construction unions and members who llve in the western -

"~ region. Construction union members would be inclined to vote against

a candidate supported by & civil rights group by a 42 percent (against)
to a 19 percent (for) margin. Members living in the west would be
inclined to wte against a candidate supported by & civil rights group

*s >

government 1d service unions indicated a positive'inclination to wr

for a cendidate supported by & civil rights group, as did members

with over a high school educetion, younger members, and black members.

v



It is interesting that v“*"e 41 ; :cent of black union & “ers
said that support from a civil rights group would make them more
inclined to vote for a candidate, 22 percent said that such support
would make them less inclined to vote for a candidate and 38 percent
said that they daidn't know or that it depended. '

The influence of support from all other groups was gv“‘“
divided between those members who would be more inclined to vote for
the supported candidate and those who wuld be less‘inclined'to vote

for.that candidate. If the support was from a conservative group,

32 percent would be inclined to vote for the candidate, 30 percent

against the éandidate, and 37 percent didn't know (Table 61). If the
. —

support was from religious leaders, 29 percent would be inclined to

vote for fhe cgndidate, 30 percent agginst tﬁe candidate, and 40 percent
didn't know (Table 62). The only major variation in response to

support frdm & religious gfoup was among black union members, of ﬁhom
Ll percent would be more inclined to vote for a'candidate supported
by & religious group and only 20 percent would be less inclined to

support such a candidate. When the support comes from en environmentalist

—— —

group, equal numbers of union members as a whole would be favorably
f\

inclined to vote for and egainst that candidate (31% for and 32% against)
—

(Table 64). Again, however, there are differences by group. Members

of construction unions and wembers living in the West would be less
m ( d
service unions and younger members would be more inclined to vote for

the candidate.



Union members are alsbAdivided equally in their inc®'nation
to vote for a candidate when the support for the candidate comes <from
& women's rights group (Table 65). Construction union members and
ﬁembers living in the West are less likeiy to wote for the candidate,
while members of government and service unions eand members 'witﬁ
khigher incomes and educations are more likely to vote for the
candidate. Women are slightly more favorable to a candidate supported
by & women's righﬁ group than men; but not as fa.vorablé as the other
gfoups mentioned.

" Ralph Nader also recéived a nearly even positive and negative
influence rating from union members (Table €6). Union members living
in the West indicated thaf.his support would make them less inclined

~to vote for a candidate, while goverﬁment union mermbers, union mernbers
living - fhe northeast, union members with higher education, younger
union m —“ers and Catholic union members iﬁdicated that they would be
slightly more favorably disposed to a candidate supported By Nader.
When the candidates support was Daniel Patrick Moynihan, most union
members had no opinion of the influence of his support (és%) (Table 67).
Positive and negative influences were equally divided among the
respondents with an opinion, with nb major *'fferences ﬁetween groups.
When the candidate was said to be supported by Henry "Scoop" Jackson,

m bu "o (59%) " \d no ¢ ' *on about the *~*lyence on

.voting (Tebl 68). v ty-t D t “1diceted that they would
be influenced to wvote for the candidate an& 18 percent that'they would

be influenced to vote egainst the candidate. Finally, 45 percent of

-



union members said that they were uncertain of the effect of support
by fheir local newspaper, while the rest were evenly divided between
the newspaper influencing them to wte for or against a candidate
(Table 69).

Union members read & variety of magazines (Table 70)., Thirty-
four percent of the members report reading news magazines, 32 percent
reading magazines about hobbies and recreation, 27 percent reading

general interest magazines (such as Reader's Digest or People), 9

percent reading-magazines about home, food or fashion, and 7 percent
all other types of magazines.

Seventy-six percent of respondents reported that they did get a
oagazine or newspaper from their national or international union
(Table 71). Only 55 percent of members of sales unions reported
getting & national or international union publicationQ with ell other
industry divisions about equal in fheir receipt of such material.

A slightly higher proportion of members in the South indicated that
they received a national or international union publication.

Readership of the union publications was fairly high (Teble 71)
_ Of those who reported recei~~g a national or international publication,
51 percent r _>rted that they nearly always read it, 23 percent that
they read it about half the time, 18 percent that they read it
occosionally, and 7 percént.that they almost pever read it. Older
union t I mol 21ir {toy Llthep ™ ™" ; 1
younger union members, but there 1s otherwise little difierence among

subgroups in readership.



Of those union members who receive & national or international
union publication, 34 percent rated that publication as being very
relisble, 54 percent as fairly reliable, 7 percent as not reliable,
and 5 percent didn't know (T;ble T2 recomputed on the basis of o "r
those receiving information). Older union members were more likely
to rate the publication as very reliable, while most younger members
gave 1t a rating of fairly reliable.

Union members were asked how much confidence they would have
in information received about candidates for U. S. Congress from
(a) their natiomal or internestionel union headquarters, (b) their
- state AFL-CIO, and (c) their own local union (Tables 72-75). The degree
of confidenée was about equal fo? information from each levei wlith the
majority of union members placing "only some" confidence in the
I-">r :ion. If the information about the }‘“didate ci ~ from the
international or national union headquarters, 21 percent of the union
members would place a great deal of confidence in the iﬁformation,

59 percent would place only some confidence in it, 13 percent would
place practically no confidence in it and 7 jércent didn't know.
For information cbming from the stete AFI-CIO, 20 percent would place
a great deal of confidence, 60 percent "only some" confidence, 12
percent practically no confidence, and 8 percent didn't know. For
information coming from the respoadént's own local union, 22 percent

' .
c. ‘ddence, 1 _ rcent practically no confii 1ce, &d 8 percent 't

know. The degree of confidence placed in information about candidates
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coming from any of the three union levels decreases with the level
of education of the union members, that is, lower educated members
are more likely to place confidence in the information than are
higher educated members. As might be expected, Republicans are less
likely to put confidence in the infofmation than are Democrats.

Union members were then asked whether they ever do in fact
receive information about candidates for the U, S. Congress from any
of the three union levels (Table 76). Fifty-six percent of union
members report receiving information from the international or national
union headquarters, 48 percent report receiving information from the
state AFL-CIO, ad 62 percent say they have received information from
their own local u-*-n. Thirty-two percent of union members say that
they haye received information from all three union levels, while
22 percent say that they have never received information from any
level of union organization. Receipt of information about candidates
from the headqpaiters level is reported to be highest among members of
t;ﬁnsportation unions (67 percent reporting information received),
followed by commmications, government, manufacturing, construction,
service and sales unions (38 percent reporting information received).
Receipt of information dﬁout candidates from the local union level is
reported to be highest among members of communications unions (70

, reporti; - *~“31 ~*“ion received), followed by construction,
€c nt, Tacturi sgrvic , ¢ .es ts un

(56 percent reporting information received). Fifty-nine percent of

"union members in the South report reéeiving information from thelr state



AFI~-CIO, as compared to 54 percent °° the West, 4k percent im "'

northeast and 42 percent in the central part of the country.
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interested in learning the rgsults. More union members in the South

think that unions should conduct polls and would be interested in

learning the results, as do'more better educated members.

Fifty-nine percent of the union members also think that unions

should endorse candidates for U. S. Congress (Teble 80). Nearly one-

half of those thinking that endorsements should be made (27 percent of
the totél sample) would be very interested in receiving information
ebout their union's endorsement, and almost another one-half would

be somewhatrinterested in receiving that information. Fewer members

of sales unions (49%) and fewer Republican union members (48%) think

. that unions should endorse candidates or are interested in learning

9
N

e

the results of such endorsements. A large proportion of members in the
South (71%) and higher educated members than:less educaf;d ones (68%
vs. 52%) are again more favorable to having unions endorse candidates
and in learning about those endorsements.

uwgéﬁty-four percent of union members think that their unions should

make recommendations to its members about whom'to vote for in
congressional elections (Table 79). Most of those favoring voting
recommendations think that the recommendations should be made by a

convention of all union members in the state, while about one-fifth

think that such recommendations should be made by union leaders. A

1

by both union . iders and a con 1tion and a { 't know. __ _1tly

over one-half of those who think that voting recommendations should

3%
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'“3{5%‘

be made would be very interested in learning about the recormendations

. and an additional two-fifths would be somewhat interested. Somewhat

higher percentages of members of government unions, members living
\

I

in the South and h{gher educated tggg_}ower educated union members

are favorable to unions me*-g voting recommendations to their

members, while fewerlnepublicans want their union to make recommendations.
Union members are far less favorable to union political activity .

vhen their oﬁn pocketbooks become involved. Only 3h percent of the

members said that & union sho " 1 ask its members for financial

contributions for its political campaigns, either on behalf of

particular candidates or particular issues. Of that 34 percent,

slightly over one-holf (18 percent of the total sample) said thet less
than $10 would be & reasonable amount to ésk,members to contribute to

the union's political campaigns. Another one-fourth of thos€ who felt °
ooliciting contributions would be appropriate (8 peroent_of the total
sample) think thet $1_o to $20 is eppropriate, é,lmost none thought that

a larger amount wouid be aépropriate, and the rest didn't have an

opinion. Again, more government union members, more members in the

South, more higher educated union members and in this case more higher

income uni~~ me—“:rs think the unions should solicit financial

contributions for political activities. A
Most union members think that their unions should make a great
Fo 5 i , i1 d
meetings'for their members tohhear competiog candidates for Congress,

some effort to send letters to their members listing the candidates for

L T EP R FEPI R SISO Y
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CongreSs they endorse, some effort to call union members on the phone
Just before election day to'remind th ~ to vote,'somewhat less than
some effort to “~2d out leaflets for candidates at work, shopping
centers and polling places, and virtually no effort to make personal
visits to members' homes on behalf of candidates. For each activity,
members of government unions and members in the South wart more

effort expended on each activity except célling members on the phone
to remind them to vote, for w *:h they want efforts expended in a
proportion about equal to the total membership. Black union memSers
and members who vote & stralght Democratic ticket want their unions
lto expend more éffort on these activities to get union members involved
than do other groups. There is'no relationship between the amount of
effort that a member thinks should be expended and education of the
ﬁember, however, as fhere was for the previous set of qpéstions.on the

types of activities in which unions themselves should engage.

o
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A small proportion of union members report that they have

ever been involved in politicel election activities, either as individuals,

through theifiunions, or through any other grouﬁs. Sixteen percent

reported that they had attended meetings or rallies to hear candidates

speak. Twelve percent have handed out leaflets for candidates at

work, at the polls or at places llke shopping centers. Eleven percent

have participated in a drive to get people fegistered. Eight percent

have called‘people on the telephone Just before election'day to remind

them to_voté. and 7 percent have called on people in their homes on

Seh&lf of candidates. A hardcore of 6 percent of union members renorted
- =

that they had participated in all of the above mentioned political

activities. As might be expected from the responses to the earlier

questions, a higher proportion of members of government unions, members

e —————

living in the South, higher educated, black union members and members who

- vote a straight Democratic ticket are politically active. The highest

level of political activity was reported by black union members, of

. whom 16 percent said that they had participated in all six types of

political activities.

Forty-two percent of union members have contributed money to a
candidate for some politiFal office. Notably fewer members of sales
unior hav contributed funds, whil a 2 p~mer of w "in 1
the We : 1 _>rt contribut: 1s, ¢ the _ _ lon of *S
reporting contributions increases with income and education. The 58

percent of the members who have not made contributions are divided

’






care how the money was used. ILower educeted members also were
less likely to wa.nt-the money used for legislation and more likely
" not to care.

By more than & two-to-one margin, union members think that
business contributes more money to political candidates than does
labor. Fifty-nine percent of union members think business contributes
more money than labor, while 25 percent think labor contributes more
money than 5usiness. Four percent think that business and labor
contribute the same “‘;“*"., and the rest think it veries or don't know.
Higher income and higher educated ~~“on members are mol;e likely to

_think that business contributes more than labor, while nearly equal
- proportions of women think that business contributes more than labor

and that labor contributes more than business.

Me—™2ars' Registration and Voting

Sixty percent of the union members are already registered to
~vote in the November, 1980 election (Table 93). Another 35 percént
say that they intend to register, with only U4 percent saying that they
will not register and 1 percent uncertain. .The sixty-one percent who
ere ~ ‘ady registered break out into U7 percent who have been
registered_ longer then 10 years, 8 percent who have been reéistered

5 to 10 years, U4 percent who have been registered 2 to 5 years, md

sales union members, members in the West, members who rent their
residences, and younger union members are already registered, but in

each case nearly all of those not registered say that they intend to



register to vote in November. A much larger percentage of those over
60 years of age are already registered (77%), of whom nearly all
have been registered longer than 10 years.

A1l members who are registered or who intend to ~-gister

(95% of the sample) were asked whether they considered themselves a
Democrat, a Republican or an Independent, regardless of how they are

régistered (Table 95). In response to this question, 4T pércent of

the members said they considered themselves to be Democ@ats, 13 percent
said they considered themselves Republicans, 30 percent'said they
considered themselves Independents, and the rest gave other responses
or didn't know. Of those who considered themselves Democrats, somewhat
less than one-half (g};out of 47 percent) reported'that they usw "7
vote the straight party ticket. Very few of those who consider
themselves Republican say that they vote a stfaight party ticket.
Those members who said that they considered themselves to be Independent
-gr something other than Republican or Democratic were also asked 1f
tﬁéy were registered or intend to register as a Republican, a Democrat,
or some other way. Of the 36 percent felling into this category3
11 percent are rggistered or intend to register as Democrats, 6 percent
are registered or intend.to register as Republicans, and 19 percent are
registered as some other party or independent or don't know. Thus a -
tof ° o” S “ Sf union membership iden*”“led itself as Democrats
either by inclination or by registration and 19 perc it identified

themselves in some way as Republican.
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‘-~ rural areas, Se 1¢ union r —YHers are more heavily conc ~“rat("

in cities with fewer in rw -° areas, as 1s true for black union menbers.
(Blacks are more heavily represented in service unions than in any
6ther industry grouping.) A higher proportion of union members falling
in the lowest family income category also live in cities with fewerl
living in suburbs and the same proportion living in rurzl areas as is
true for the total sample. A higher proportioﬁ of members of
commmmicetions unions }live in the suburbs than in cities or rural areas,
as do more union members who live in the South and members x"rhose

family income is in the middle range. Union members over 60 years of
"age are more likely to live in citi« than in either suburbs or rural
areas.

Eighty~four percent of union members own their owm homes, 15
Qe . y e

percent rent their residences and 1 percent report other arrangements
(Teble 98). Home ownerships is highest among members in the South,
mz;mbers in rurel areas, and members with fam®“— incomes over $25,000.
Home ownership is highest among members in the L0-59 age group and lowest

. emong members under 4O. A smaller number of members of sales unions report

ow '~ 7 their homes and more report arrangements other than owning or
renting. Since sales union members are far younger than the members

of other industry groups (36% below 30), many probably live with

‘renting higher among b Xk union m¢ )ers.

-~



Most u-*'>n members tend to have lived at their current
residence a relatively long time (Table 98). Twenty-six percent
report longer than 20 years-at the same residence, 15 percent report
16 to 20 years, 14 percent 11-15 years, 20 percent 6-10 years,

9 percent 4-5 years, 11 percent 2-3 years, and 5 percent one year
or less. It should be noted, however, that the lag time in updating
national or international union membership files and the difficulty
in finding telephone numbers for those who move frequently could have
caused an underrepresentation of union members who had been at their
current residences for & relatively short period of time.

Nearly one-half (47%) of the households in which the union
members lived had more than one working member (Table 99). More
households had multiple wage earners than had one member working.
Forty-one percent of the households had one working member, 33 percent
had two working members, 9 percent had three working members, and 5
. percent had 4 or more working members. There was no working member
iﬁ 12 percent of the households, nearly all of which occurred in -
interviews in which the union member was over 60 years of age. As
might be expected, only 15 percent of families with incomes under
$15,000 per yea& had mulfiple wage ea&ners, as compared with 43 percent
6f those with incomes between $15,000 and'$25,000 and 72 percent of
Toser T T 3 oV 5”7,006. -7 26 fer(‘“ﬁ I B } over
_ 25,000 c i 1a | . They _ = i .ds
Qith miltiple wage earners tended to increase with the level of

education of the union member. About equal proportions of men and
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women union members lived in single and multiple wage earner families,
as do about equal proportions of white and black union members.
Family incomes under $15,000 per year were reported by 23
percent of the union members; incomes between $15,000 and $25,000
by 36 percent of the members, and incomes over.$25,000 by 3h percent
of the members (Table 100). A slightly greater'proportion of mernbers
of commnications and government unions report incomes in excess of
$25,000. Loﬁer incomes are reported by those member§ who rent their
fesidences. Education of the union members is clearly related to
family income. Of those members who have not graduated from high
school, 43 percent report family incomes below $15,000 and only 14
percent incomes above $25,000. Of those with eﬁucétions beyond
high school, only 13 pércent report incomes below $15,000 and 48 percent
incomes ebove $25,000. Two forces are clearly at ﬁork here, however.
Not only would.a higher educated person be expected to earn a higher
wage, but it was &also found that the proportion of multiple wage
earner families was lowest among those with thg least education and
highest among the highest educated members. As might be expected,
49 percent of members over 60 years of age report incomes under $15,000.
As was shown on Table l,.Sl percent of retired members have famiiy
incomes under $15,000, 11 percent incomes between $15,000 and $25,000,
and 13 percent incomes o&er.$25,000. The lower inéomes of womén
work , Mé bdnth ¢ sa. wodrtye xj s it of women
have incomes of less than $15,000 as compared to 20 percent of men,

and 23 percent of women have incomes above $25,000, es compared to
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37 1 :ent of —n. The *"fference betwe ~ white and Black union
members.was small, with slightly fewer blaék union members having
incomes sbove $25,000. The¥e were no income differences between
Republicans ana Democrats.

Most union members were either high school graduates or had
some college or trade school beyond high school (Table 101). Nine
percent of union members had an eighth grade education or less,

15 percent had gnly completed some high school, 45 percent were high
school graduates, 21 percent had some college or trade school

(13-15 yéars), S percent were college graduates, and 3 percent had

some postgraduate training. Nearly all of the union members with

postgraduate education were members of government unions, as were more

[ —

than one-third of those with college degrees. Those with less then

——

& high school education were primarily clustered in construction and
manufacturing unions. Older union members were far less educated than
younger ones; a full 44 percent of members 60 years of age and élder;

had not finished high school. Women were seen to be somewhat less eéﬁcated
than_men, with 31 percent of the women not having finished high school as
compared to 23 percent of the men. Finally, 36 percent of those who say they

vote a straight Democratic ticket had not finished high school.

Thirteen percent of the union members interviewed were in

were in their forties, L_ peféent were in their fifties, 18 percent
were in their sixties, and 4 percent were older (Table 102). Members
- of sales unions were notably younger than the othér union members,

with 36 percent in their twenties or below. As was mentioned above,
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lower incor and lower educated union members tended .to be older than
other union members.

Nine percent of the ﬁn.ion m ters intervieﬁed were black, 90
percent were white, and 1 percent reported that they were something
else (Table 103). Blacks were much more heavily represex;ted in service
unions (19%) and somewhat more represented in government (14%) and
transportation (13%) unions. There were far ~re black members in the
South (18%) than in any other region. ' A higher proportion of women
(14%) than men (8%) union members were black.

Seventeen percent of union members consider themselves to be
members of an ethnic group (Table 103). That 17 percent is broken
down into &bout S percent Irish, 3 pgrcen‘b German, 2 percent Italien,
1 percent HisPanic, and a scattering of "".‘ other mentions. (Not
shown on tables.)

Forty-seven percent of the union members interviewed said that
they were Protestant, 35 percent Catholic, 1 percent Jewish, 11 percent
same other religion and 5 percent had no re]igious affiliation
(Table 104). More members in the northeast are Catholic, while more
members living in the South and in rural areas are Protestant. As
was noted above, there is a highez; proportion of Protestants among

Republica.h union members than among Democrats. There are more Jewish

q

.1 le up 80 perc 1t of the st ledn: : e | and wr

20 percent (Table 105). A higher proportion of women were found in

sales unions (41%), commmnications unions (39%), service unions

(32%) and government unions (27%). Only 6 percent of the construction



union members and 8 percent of the transportation union m-—hers
wvere 1~ n. .° was mentioned sbove, more women had lower incomes
and less educatioﬁ, and a higher proportion of black union members
wvere women.

Finelly, 31 percent of fhe union members interviewed live in
the northeast, 16 percent in the South, 34 percent in the central

part of the country, and 19 percent in the West.,
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‘acl 'istics of the

respondents were asked in addition to the questions on attitudes

and opinions. The results of the survey was cross tabulated by these

characteristics.

They are income, education, age, race, religion,

sex, place of residence, type of residence and political party

affiliation.

The results of the survey are also broken down by four

. geographic regions of the country: East, South, Midwest and West.

The states comprising each of these regions are also shown in tabular

form below.

—— e e . p— - —

East

Maine

New " pshire

Vermont

Massachusetts
Rhode Island
Connecticut
New York

New Jersey
Pennsylvania

Regional Divisions

South

Kentucky
Tennessee
Alabama
Mississippi
Delaware

Maryland

District of Columbisa

Virginia

West Virginia
North Carol "1
South Carolina
Georgia
Florida
Arkansas.
Louls’ =&

Midwest

" Ohio

Indiana
I1linois
Michigan
¥Wisconsin
Minnesota
Iowa
Missouri
North Dakota
South Dekota
Nebraska
Kansas

. Wést

Oklahame
Texas
Monteana
Idsho
Wyaming .
Colorado
New Mexico
Arizona
Utah

Nevada

Washington:
Oregon
California
Aleske
Hawaii



AFL-CIO Unions by Industry Division

Manufacturing

Aluminum Workers International Union

Bakery, Confectionery and Tobacco Workers Internationel Union
The United Brick and Clay Workers of America

United Cement, Lime and Gypsum Workers International Union
International Chemical Workers Union

Amalgamated Clothing and Textile Workers Union

Coopers Internatiocnal Union of North America

Distillery, Wine and Allied Workers International Union
Internationel Union of Electrical, Radio and Machine Workers
United Furniture Workers of America

- United Garment Workers of Americe

International Ladies' Garment Workers Union

United CGlass and Ceramic Workers of North America

Glass Bottle Blowers' Association of the Unltea States and Canada
American F.°~t Glass Workers Union

_American Federation of Grain Millers

United Hatters, Cap and Millinery Workers International Union
Allied Industrial Workers of America, International Union
International Jewelry Viorkers Union

International Leather Goods, Plastics and Novelty Workers Union
Leather Workers International Union of America

International Association of Machinists and Aerospace Workers
Industrial Union of Marine ~~d Shipbuilding Workers of America
Mechanics Educational Society of America

Metal Polishers, Buffers, Platers and Allied Workers
International Molders and Allied Workers Union

International Union of Allied Novelty Production Workers

0il, end Chemical and Atamic Workers Internationel Union
United Paperworkers Internetional Union

Pattern Makers League of North America

United Rubber, Cork, Linoleum and Plastic Workers of America
United Steelworkers of America

Stove, Furnace and Allied Apj " wnce Workers' of North America
United Textile Workers of America

International Woodworkers of America

<

Construction

International Association of Heat and Frost Insulators and Asbestos Workers
1 | Craftsmen
{ L. . wric

18t " Brotherhood of Elecirical viorkers

Internationel Union of Elevator Constructors

International Union of Operating Engincers

International Association of Bridge and Structural Iron Workers

Laborers' International Union of North America

-nternational Union of Wood, Wire and Metal Lathers



International Brotherhood of Painters and Allied Trades of the United States
and Canada

Opera.tive Plasterers' and Cement Masons' International Association of the
U "“ed States and Canada

United Association of Journeymen and Apprentices of the Plumbing and Pipe
Fitting Industry of the United States and Canada

United Union of Roofers, Waterproofers and Allied Workers

Sheet Metal Workers Internmational Association

Tile, Marble, Terrazzo Finishers and Shopmen International Union

International Brotherhood of Boilermakers, Iron Ship Builders, Blacksmiths,
Forgers and Helpers

The Granite Cutters, International Association of America

Tragnennptatsan

Air Line Pilots Association .

International Brotherhood of Firemen and Oilers )

Flight Engineers' Internationel Association

International Longshoremen's Association

Brotherhood of Maintenance of Way Employees

Nationel Marine Engineers' Beneficisl Association

National Maritime Union of America

American Radio Associatian

Brotherhood of Railway Carmen of the United States and Canada

Brotherhood of Railway, Airline and Steamship Clerks, Freight Handlers,
Express and Station Erployees

Americen Railway Supervisors Association

Seafarers International Union of North Arerica

Brotherhood Railroad Signalmen of America

American Train Dispatchers Assoc:.atlon

Amalgsmated Transit Union

Transport Workers Union of America

United .Transportation Union

Uphalsters' Internationel Uniocn of North America

Reilroad Yar™ ~.sters of America

Cammunication

Rationel Association of Broadcast Employees and Technicians

Cmmunlcatn.ons Workers of Amerlca.
- dior T U

internationad sypup.'8phical Union

1
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Gov mment

International Association of Fire Fighters

American Federation of Government Employees

National Association of Letter Carriers

International Union of Police Associations

American Postal Workers Union

International Plate Printers, Die Stampers and Engravers Union of North America
American Federation of School Administrators

International Association of Siderographers

American Federetion of State, County and Municipal Employees
Apericean Federation of Teachers

Utility Workers Union of America

Service

Barbers, lleirdressers and Cosmetologists' International Union of America

International Union of Journeymen Horse Shoers of United States and Canada

Insurence Workers International Union

Laundry and Dry Cleaning International Union

Service T jloyees Imternatiocnal Union

Associated Actors and Artistes of America

American Federation of Musiciens

Office and Professional Employees Internationel Union

Internationel Federation of Professional and Technical Engineers

International Alliance of Theatricel Stage Fmployees and Moving Picture
Machine COperators of the United States and Canada

Seales
United Food and Commerciel Workers Internationel Union

Hotel and Restaurant Employees' and Bartenders' International Union
Ret 1, Wholesale and Department Store Union





















Labor Cites

Ready Cure
For Neficit

The AFL-CIO challenged the scare tac-
tics being used by the Reagan Adminis-
tration to justify its proposed cutbacks in
social security protections and called on
Congress to allay fears by guaranteeing
payment of all earned benefits.

“We do not accept the unfounded al-
legations that the system is bankrupt now
or will be in the future,” AFL-CIO Social
Security Director Bert Seidman testified
before a Senate Finance subcommittee.

CHAIRMAN William Armstrong (R-
Colo.) had opened the hearing with a
warning that *social security is going
broke.” His source was a gloomy report
by the three social security trustees—all
members of the Reagan Cabinet—that the
system will run out of money if unemploy-
ment and inflation stay high.

Seidman retorted that the immediate
funding problems can be overcome with-
out cutting back benefits, and the
solution recommended by the AFL-CIO—
using general revenues to fund 50 percent
of Medicare hospitalization insurance—
“would finance the various social security
programs well into the next century.”

Seidman accused the Administration of
exaggerating the system’s temporary fund-
ing imbalance in order to twist the social
security program “to serve its political,
philosophical and budget objectives.” The

~ proposals the Administration has made

“go far beyond legitimate concern about
the program’s financing,” he testified.

NRRAANSD A TS Any

aeeper than would be needed to keep the
program solvent so that the surplus funds
could be used to reduce the federal budget
deficit. Social security payroll taxes show
1p on the revenue side of the budget; bene-
it payments are shown as expenditures.

(Continued on Page 7)
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Ready Cure for Deficit
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To Social Security Fueo

(Continued from Page 1)

Health & Human Services Sec. Richard
S. Schweiker was also questioned sharply
about the economic assumptions it used
to project a massive future deficit in the
social security funds. For that purpose,
Sen. Bill Bradley (D-N.J.) noted, the Ad-
ministration assumes a continuation of
very high unemployment and very high
inflation. But for other economic projec--
tions, it foresees both rates dropping.

In Detroit, Auto Workers President
Douglas A. Fraser said the Reagan Ad-
ministration appears to be conducting an
“orchestrated attempt to undermine confi-
dence in the social security system and to
establish a basis for the outrageous cuts
which it proposed in May.”

Seidman protested the “cruelty” of
showing doubt as to whether workers who
pay into the system will ever get benefits
from it.

“IT IS inconceivable that Congress
would let social security benefits be de-
layed or unpaid,” Seidman stressed.

Therefore, he suggested, Congress
should write into law “a provision stating
that social security benefits, like interest
on the national debt, will be paid from
general revenues in the event payroll taxes

are insufficient. The present moral obliga- .

tion to pay benefits should become a legal
one. This would reassure beneficiaries and
contributors, and strengthen public con-
fidence in the program.”

He reminded the panel that a similar
provision was included in the Social Se-
curity Act more than 30 years ago.

AS TO THE Reagan Administration’s
cutback proposals, Seidman said the harsh
effect of slashing early retirement benefits
“e=~id he compounded by further tighten-,

ing eligibilitiy for disability insurance.

Under the Administration plan, Seid-
man protested, no worker retiring at 62
would get a social security benefit as high
as the official poverty threshold.

Seidman expressed labor’s concern that
the extreme severity of the Administra-
tion’s proposals may increase the willing-
ness of Congress to accept cuts “that are
somewhat less drastic than the Adminis-
tration’s recommendations.”

THAT APPEARS to be the Adminis-
tration’s “fallback strategy,” Seidman said,
and the various retrenchment proposals
being talked of in Congress “give evidence
that this strategy has been much too
successful.”

He told the Senate panel that the AFL-
CIO is opposed to any increase in the age
of retirement. Tampering with the early
retirement provisions of social security
places “an unequal burden on those in
poor health and on blue~collar workers
whose jobs require physical effort,” Seid- ,
man protested. They would also have a
“devastating impact on the early retire-
ment provisions of collectively bargained
pension plans,” he observed.

Living standards of the elderly are
declining under inflation’s impact even
with the present cost-of-living formula for
social security benefits, Seidman noted.

HE AND OTHER union and senior
citizens witnesses testifying at the hearings
took sharp issue with the Administration
insistence that general revenue funds not
be used to supplement the payroll tax.

“The United States is one of the few
advanced industrial nations in the world
in which the social security system is fi-
nanced almost entirely from payroll taxes,”
Seidman noted.

The AFL-CIO proposal to finance 50
nercent of Medicare out of general rev-

Age & Survivors Trust Fund, the basic
retirement benefit fund.

AS A FURTHER backup, Seidman
said, other transfers and reallocation
among the various funds would provide
needed flexibility. And, as former Presi-
dent Carter proposed in 1977, general
funds should supplement the payroll tax
during periods of exceptionally high un-

ot

“The AFL-CIO recognizes the need for !
strengthening the financing of the pro- '
gram,” Seidman testified. “But we believe
this can and should be done without re- '
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Senate Shifts Focus

Rights, Labor Measures
Sidelined for Tax Debate

The Senate put off action on controver-
sial civil rights and trade union issues to
take up the Reagan Administration’s multi-
year tax cut package—a labor-opposed
measure heavily tilted to reducing taxes
paid by corporations and the wealthiest in-
dividuals.

Put on the back burner—possibly until
after the Augst recess of Congress—is a
military consttuction bill reported by the
Senate Armed Services Committee. It
would exempt_military construction con-
tracts from thé Davis-Bacon Act, which
requires paymept of prevailing wages and
benefits on federally funded construction.

LABOR SUPPORTERS in the Senate
had indicated Such a proposal would call
for “extended-debate,” the Senate euphem-
ism for a filibuster.

A low-keyed filibuster on a school bus-
ing issue did result in the Senate leader-
ship’s decision to set aside a Dept. of
Justice authorization bill until after the
tax legislation is passed.

While Congress has regularly expressed
its distaste for busing as a means of over-
coming racial imbalance and the effects
of past segregation, it has so far stopped
short of interfering with court actions
based on the Constitution, or on Justice
Dept. enforcement of constitutional rights.

THE FILIBUSTER was aimed at an
amendment that would bar federal courts
from ordering a student assigned or bused
beyond the nearest school and would allow
the Justice Dept. to file suits on behalf of
students they believe have been subjected
to court-ordered busing in violation of the
restriction.

A letter to senators from AFL-CIO
Legislative Director Ray Denison said the
proposal “attempts to deny the federal
judiciary its appointed role in enforcing
the Constitution” and in effect would let
Congress vverrule Supreme Court consti-
tutional decisions by a majority vote.

Six Democratic and six Republican sena-
tors joined in a letter to their colleagues
opposing the amendment. Two attempts to
invoke cloture failed, and the bill was set
aside temporarily. But the second vote pro-
duced 54 senators for closing debate, just
six short of the 60 votes needed under Sen-
ate rules. A third try is expected soon after
the tax bill is off 1  Senate floor.

A SENATE LABOR subcommittee has
a2 oved two bills opposed by the AFL-
C10, but the full Labor & Human Re-
sources Committee has not vet taken them
up.

One measure would largely repeal the
eight-hour-dav provisions that are written

present, contractors n pay overtime af-
ter eight hours in one day. The subcom-
mittee bill would allow straight-time y
either for up to 10 hours a day on a four-
day, 40-hour workweek, or for nine hours
a day for four days in a week with four
hours of work on the fifth day.

The other union-opposed measure await-
ing full committee action would transfer
coverage of sand, gravel, clay and stone
mining from the more stringent standards
of the Mine Safety & Health Administra-
tion—which includes mandatory inspec-

ART 1O NRWwR' WAG“INA

tions and safety training—to the general

jurisdiction of the Occupational Safety &|

Health Administration.

EVEN AS the Senate was starting de-
bate on the Reagan tax cut bill, the largest
House-Senate conference in congressional
history was getting under way on the
budget reconciliation bill—the program
cuts and changes in law that have been
adopted to assure that federal spending

does not exceed the budget ceiling voted;’

by Congress.

Actually, more than 40 conference sub-
committees will deal with differences
between the House and Senate versions
affecting legislation coming under the
jurisdiction of the various committees.

While the Administration dictated much
of the contents of both the House and Sen-

ate bills, some of the differences affected
programs of importance to labor generally
or to unions with special concerns. Unem-
ployment insurance, the future of the Con-
rail system, funding for Medicaid and the
future of the low-income weatherization
program are among the scores of issues to
be resolved.

THE TAX BILL debate in the Senate |

found the Democratic minority divided on
what changes, if any, to seek in the Admin-
istration bill. The most closely contested
issue, in fact, appeared to be an amend-
ment supported by a majority of the Sen-
ate Finance Committee that would vastly
increase future revenue loss to the govern-
ment by indexing tax brackets to the in-
flation rate.

The AFL-CIO asked senators to oppose
that amendment because it would per-
petuate existing inequities and commit the
government to a tax cut each year—even
beyond the three years of tax cuts pro-
vided by the Senate bill. “Such a measure
would seriously undermine any future ef-
forts to achieve tax justice,” the - AFL-
CIO said.

THE HOUSE Ways & Means Commit-
tee, meanwhile, continued to shape a
“Democratic” tax bill that would be even
more generous to business interests than
the Administration plan but would tilt in-
dividual tax cuts somewhat more to mid-
dle-income and lower-income households.

In one controversial action, the House
committee voted to allow professional
commodity speculators to continue to
benefit from a complex tax avoidance de-
vice called a “straddle” involving the jug-
gling of contracts to buy and sell various
commodities. That’s a loophole that the
Reagan Administration, as well as labor,
had urged Congress to close.

|
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CWA Delegates Rap Reagan
On Economy, Social Security

Boston—The economic problems of the
nation formed a dominant topic of debate
and discussion at the 43rd annual conven-
tion of the Communications Workers here
with the Reagan Administration drawing
heavy criticism for mishandling the econ-
omy and seeking severe reductions in the
social security program, .

Calling social security a “40-year con-
tract between American workers and the
federal government,” CWA delegates in-
sisted in a resolution that there are “better,
more responsible ways” to restore fiscal
health to the system and eliminate waste
than the proposals of the Reagan Admin-
istration.

THE CONVENTION called on Presi-
dent Reagan and Congress “to concentrate
their efforts on finding an equitable meth-

od of financing our social security pro-,

gram.”

CWA President Glenn E. Watts, in his
opening address, set the tone for the week
when he assailed the Administration’s eco-
nomic policies as “by and large, the eco-
nomics of big business applied to govern-
ment. The aim is to run a government of
the corporation, by the corporation and
for the corporation.”

Other speakers sounded similar themes,
including AFL-CIO President Lane Kirk-
land, Massachusetts Senators Edward M.
Kennedy and Paul Tsongas, House Speak-

er Thomas P. O'Neill and National Urban
League President Vernon Jordan.

JORDAN WENT to the Bible to de-
scribe his view of the Reagan approach
to domestic issues facing America’s work-
ing people: “To those who have, to them
shall be given. To those who have not,
even that which they seem to have shall
be taken away.”

The ideal test of a budget, Jordan said,
“should be whether it meets the needs of
the nation while providing poor people
with opportunities to join the mainstream.
This budget fails that test.”

In other actions, delegates adopted a
resolution calling for more stringent penal-
ties in criminal cases involving the use of
firearms.

The delegates also spoke out strongly
on the issue of sexual harassment in the
workplace, supporting “the efforts of the
Equal Employment Opportunity Commis-
sion to keep sexual harassment as a proper
matter for Title VII anti-discrimination
enforcement.”

ON THE CLOSING day of the conven-
tion, Watts announced that CWA’s Com-
mittee on the Future—established by
CWA Executive Board action to visualize
“what the future holds for American so-
ciety, for CWA and for organized labor”
—will hold its first meeting beginning July
30 in Chicago.

One member from each of the union’s
12 geographic districts was elected to the
committee during the convention week.

Thaca 17 ranlk.and.file mamhere will have
Al

vote 1n the event ~t a tie ana 10 serve as

chairman, Other _ .'A officers and staff—

appointed by Watts—will have seats with-

out voting rights on the committee.

The delegates, after lengthy discussion,
also placed before the committee the task
of considering CWA's public image and
its logo, or seal.
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A Facade of Equity

The Administration tax program is presented with
a facade of “equity” for individuals and “neutrality”
for corporations. It is neither.

The bulk of the benefits of the individual tax cut
go to those individuals in the highest income brack-
ets—nearly 30 percent to the top 5 percent. By con-
trast, the program we support would give 60 percent
of the benefit to the vast majority of taxpayers who
earn less than $30,000 a year.

It is neither equitable nor fair for the government
to grant almost $17,000 in tax cuts over the next
three years to an individual earning $100,000 a year,
while those earning the median family annual in-
come of $20,000 receive less than $1,500.

By the same token, those corporations with the
highest earnings—oil companies, the communica-
tions industry and other capital-intensive firms—
would gain the lion’s share of the business tax cuts.
Those industries facing the most critical needs—such
as auto and steel—would get little benefit.

With persistent high unemployment, the nation
needs jobs. Yet the Administration proposal con-
centrates its benefits on larger, more prosperous,
capital-intensive firms with little potential to increase
employment.

It seems to us a more prudent use of tax dollars
to encourage investments that will increase employ-
ment opportunities, especially in hard-pressed urban
areas. The 10-5-3 depreciation allowance speed-up
is not a program to encourage investment; it is a

program to shift the tax bur

onto the backs of individuals.
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~. Ek_land Hits
Reagan Plan.
As Unfair

" AFL-CIO President Lane Kirkland
nressed Senate tax-writers to take a fresh

ok at labor's proposal to link business
assistance to the nation’s reindustrializa-
tion goals and to use a payroll tax credit
to alleviate inflation’s burden on Ameri-
ca’s workers.

Kirkland went before the Republican-

d, conservative-dominated Senate Fi-
nance Committee to challenge the Reagan
Administration’s tax proposals as unfair,
inflationary and wasteful.

HE SCOFFED at the “supply-side” no-
tion that giving substantially bigger tax
savings to the wealthy will send them rush-
ing to invest in new plant and equipment.

And he protested business tax cuts that
would heap unneeded windfalls on corpo-
rations with the highest earnings, reward
companies for purchasing equipment
abroad and further shift the tax burden
from corporations to individuals.

Kirkland outlined the labor-supported
alternative, which has been introduced in
the House by two members of the Ways
& Means Committee—Frank J. Guarinj
(D-N.J.) and William M. Brodhead (D-
Mich.).

IT WOULD give every wage and salary
earner a tax refund equal to 20 percent
of social security payroll deductions.” For

is year, the maximum tax reduction
would be $395 for a one-earner house-
hold and $790 for a two-worker family.

(Continued on Page 3)

Labor’s Tax Alt
. Tied to Aid for

(Continued from Page 1)

Employers would be given a 5 percent tax
credit on their share of the payroll tax.

Business assistance would be channeled

~through a tripartite board to the goal of

“revitalization and rehabilitation of the
nation’s basic industries and economically
distressed areas,” Kirkland said.

“The alternative we support provides a
greater share of tax relief to those low
and middle-income families who need

help now,” Kirkland told the committee. *

“IT PROVIDES tax relief for smaller,
more labor-intensive companies iy red
by the Reagan proposal. And it  ets
other business tax incentives to those areas
and industries, new and old, that most
need help.”

Even members of Congress who have
gone along with the Administration’s
spending cut demands have questioned the
President’s call for a three-year series of
tax cuts, mounting to 30 percent.

The AFL-CIO shares that concern
“about the consequences of locking 1
economy into a three-year tax cut,” Kirk-
land said. Any further reductions, he
urged, “should be based on experience,
not guesswork.”

SERVICE EMPLOYEES President
John J. Sweeney also testified before the
Senate panel in opposition to the Adminis-
tration tax bill.

“The President’s program will not pro-
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Kirkland Warns Social Cuts |
Threaten Supp~rt for Defense

Chicag 7Zital popular support for
defense spending could be weakened by
slashes in social programs, AFL-CIO Pres-
ident Lane Kirkland asserted in a speech
before the national convention of the Fra-
ternal Order of Eagles here.

The AFL-CIO has been a “consistent
and steadfast” supporter of strong defense
policies “as a requirement for survival in
a dangerous world,” Kirkland said. He
stressed that in a democracy cuts in need-
ed social programs such as social security,
jobs programs and aid to cities, coupled
with tax cuts for the rich, can undermine
public support necessary to maintain high
levels of military spending.

“It makes no sense,” Kirkland told the

delegates, “for an Administration dedi-
cated to repairing America’s standing in
the world to create new anti-defense con-
stituencies among the elderly, the jobless,
the working poor, the minorities, the sick
and the disabled.”

All Americans must feel that they have
a stake in the survival of our society,
Kirkland said, pointing out that such feel-
ings of anticipation have been “enhanced
by federal programs that have cushioned
our economy against unemployment, cre-
ated jobs, eased poverty, attacked dis-
crimination, trained the unskilled, taught
the young and helped the needy.”

Referring to Administration statements

“that Americans are entitled to nothing

from the federal government, Kirkland
pointed out that the Constitution requires
the federal government to “provide for the
common defense and the general welfare.”

“THE AMERICAN people are entitled
to both,” Kirkland emphasized. “They are
not required to choose one or the other.
That is the mandate of the Constitution.
It supersedes any other mandate, real or
imagined, which the Administration labors
to extract from last November.”

Kirkland was given the fraternal order’s
Murray-Green Award, named after the
late CIO President Philip Murray and the
late AFL President William Green who
had both been active in the organization.
The award was established to recognize
the long-term relationship between the or-
ganization and the labor movement.

Kirkland praised the Eagles for their
efforts since their founding in sunnart of
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