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THE COMMERCIAL APPEAL 
Memphis, Tenn., Saturday, January 17, 1981 Page 9 

Job Project 
For Te.ens 
Gets Funds 

A federal Department of Labor contract 
was signed yesterday for Memphis-based 
Youth Service USA to receive funds to estab­
lish a jobs training program for teenagers at 
military bases in eight cities. 

The contract for SU million is with the 
National Office of Social Responsiblity in 
Washington: Youth Service USA, the major 
subcontractor for the project, will receive 
$285,000. 

A pilot program in Miami already under­
way soon will be providing job training for 
SO disadvantaged teenagers, said Rev. Don 
Mowery, executive director of Youth Ser-
vice USA. . 

Mr. Mowery hopes a second program can 
be started at the Memphis Naval Air Station 
at Millington, but the seven other cities 
where programs will be initiated have not 
yet been selected. 

Youth Service USA, founclecl in 1970, spon­
sors counseling and recreational programs 
for teenagers In conjunction with about 100 
military bases throughout the country. 

The program is a splnoff of the Memphis 
Youth Service, which, following the 1968 
assassination of Dr. Martin Luther King Jr., 
sponsored a summer camp for "promising 
young Americans" at the Millington Naval 
base. 
, Mr. Mowery said the goal was to find ac­
tivities for youngsters during the "long;hot 
summer" following the civil rights leader's 
death. The camp was ,started at the request 
of United Way of Greater Memphis. 

Mr. Mowery said the program was so suc­
cesmul that within two years the country's 
top military officials had requested that the 
Memphis program be expanded to military 
facilities elsewhere. The national program 
now involves about 30,000 youngsters annu-
ally, he saicf. · 

The Jobi training program has similar 
roots. Last summer, the Uberty City area of 
Miami was struck with rioting following the 
acquittal ol four white police officers in the 
beating death of a black insurance 
executive. 

'l'be jobs program is an attempt to help 
solve the economic and employment ills 
among Miami's youth which have been 
cited as factors in the violence. 

Mr. Mowery said the jobs program in­
volves cooperation between large busin­
esses and government agencies which offer 
to hire young people ages 17 to 21 once they 
have been trained for work. 

"The National Guard in Miami has agreed 
to let us use their facilities to train young 
people to be diesel mechanics" who would 
find jobs with airlines, or perhaps the truck• 
ing industry, or wherever job openings oc­
cur, he said. 

John R. Eclwarcls, deputy executive direc­
tor of Youth Service USA, said, ''The unique 
feature of the whole thing is to identify the 
jobs that industry has available and then 
work with the military and federal agencies 
to determine what training they have avail­
able and then attempt to match those two 
up. 

"Then we go and identify youth who have 
the motivation and abilities to work in these 
type jobs and then we train them. It is done 
in conjunction with industry. They are in­
volved with us right from the onset." 

F.dwards said it appears that the Miami 
project will concentrate its training efforts 
on administrative, mechanical and distribu­
tion or warehousing-type jobs. 

The federal funds are being allocated to 
the National Office for Social Responsibil­
ity, which is subcontracting with Youth Ser­
vice USA for the jobs training program. The 
two groups are developing a three-year plan 
for the project. 
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EMPLOYMENT AND 
TRAINING REPORTER 

I ROU TE TO 

I 

A wookly review of manpower developments by 
Ruttcnberg, Friedman , Kilgallon , Gu/chess & Associa te$, Inc. 

I 

January 14, 1981 THE BUnEAU OF NATIONAL AFFAI HS, INC . Volume 12, Number 18 

HIGHLIGHTS OF CURRENT REPORT 
The Entitlement program has been given a new 
lease on life. Originally scheduled to end on 
September 30, 1980, and then extended at re­
duced levels through January 31, 1981, a mod­
ified Entitlement program ts now due to run 
through the close of the current fiscal year, in 
what an ET A official describes as "a transi­
tional phasedown period." (Page 503) 

The first crack at charting future fiscal policy 
will go to the congressional budget committees. 
BNA takes a close look at the new budget 
bosses and their approaches to holding down 
spending. (Page 505) 

ETA recommends procedures for handling 
CET A non-EO complaints to help regional offices 
exert more effective control over the complaint 
resolution process. The suggested procedures 
and new complaint reporting requirements are 
the subject of a recent ET A field memo. 
(Page 507) 

Almost 320,000 enrollees in CET A Title II, VI, 
anc.J VII programs found unsubsidized employ­
ment in the first three quarters of fiscal year 
1980. the National Association of Counties Re­
search . Inc. says. This represents a placement 
rate of 41 percent. (Page 5 I 5) 

Unemployment Insurance coverage for PSE 
workers may not be provided by some states 
because they are "worried they'll lose money," 
a UI Service source tells ETR. However, other 
employment and training professionals think an 
increased .. experience rating" for employers 
will present a more serious problem for prime 
sponsors, and suggestions are made for cov­
ering UI costs in FY 1982. (Page 507) 

Psychiatrically disabled persons receive sup­
port.services to help them become more "aggressive" 
in the workplace, under a CETA Title 110 
grant. "Rather than treat them like patients, we 
help them identify their problems so they can 

solve them themselves," says the director of 
Horizon House, Inc., a Philadelphia com­
munity based organization. (Page 5 IO) 

Using the resources of military bases to train 
and employ disadvantaged youth is the goal 
of a three-year demonstration program funded by 
ET A's office of Y ourth Programs. The program 
will test the feasibility of using military fa­
cilities to provide career exploration, skill 
training, and job placement for CETA-eligible 
youth at eight pilot sites around the country. 
(Page 511) 

The December jobless rate of 7 .4 percent 
marks the eighth month in a row that unemploy­
ment has hovered near 7.5 percent. Revised an­
nual data confirm the sharp rise in unemploy­
ment early in the year from the six percent job­
less rate in December 1979. (Page 515) 

A peripatetic Labor Market Information 
Training Institute will bring LMI expertise to the 
doorstep of CETA, PIC, and ES planners and 
DOL federal representatives . More a service 
than a place, the Institute will provide train­
ing and technical assistance in addition to its 
research activities. (Page 508) 

Employing a nephew-in-law need not violate 
CET A nepotism regulations, says an admin­
istrative law judge. In other cases, a CET A 
participant who refused an offer of reinstate­
ment and backpay is denied a hearing, and a 
worker who refused to participate in her dis­
missal hearing is denied the opportunity to 
appeal her grievance. (Page 512) 

Employment Service professionals have pub­
lished a digest of 11000 ES activities conducted 
nationwide. The a igest of a soon-to-be-com­
pleted seven-volume compendium of ES pro­
grams and techniques is designed to help boost 
flagging productivity levels in Employment 
Service agencies. (Page 514) 

Copyright «> 1981 by Manpower Information, Inc. 
Section 1 A division of The Bureau of National Affairs, Inc., Washington, O.C. 

0146-9673/ 81 / $00.50 
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Current National Developments 

And when a terminated client does need additional ser­
vices, such as one-on-one counseling, Horizon House, 
Inc . often goes an extra step and "gives services that 
aren't a part of the cont ract," O'Hara said. D 

Youth 

PILOT YOUTH PROGRAM TESTS NEW USES 
FOR MILITARY BASES AS TRAINING SITES 

The resources of military bases throughout the country 
will be used to provide career exploration, skill training, 
and job placement for disadvantaged youth in a new 
CET A Title IV demonstration project. Built upon a con­
cept developed by Youth -Service U.S.A., Inc., the pro­
ject is designed to demonstrate the feasibility of using the 
extensive in-kind resources available on military in­
stallations to provide employment and training oppor­
tunities for young people. The project is also intended to 
demonstrate the potential for saving taxpayer dollars by 
making double use of existing government facilities. 

The National Office for Social Responsibility 
(NASR), located in Alexandria, Va., is the prime con­
tractor for the project which will span a period of three 
and a half years and will involve Youth Service U.S .A. 
and other youth-serving organizations· as subcontractors. 
The demonstration is expected to cost nearly. $5 million 
and will be funded on an incremental basis, according to 
the Employment and Training Administration; Office of 
Youth Programs. 

The first phase of the project_:_ program planning and 
selection of local sites - has already been funded and 
will be completed by March I, 1981 . Contract 
negotiations between the Department of Labor (DOL) 
and NOSR regarding the next phase of the project are 
expected to be completed this month . Following comple­
tion of the negotiations, operation of eight local pilot 
programs will be phased in over the next six to seven 
months. 

Tapping Local Sources 
In conducting the national demonstration project, 

NOSR will subcontract with Youth Service U.S.A . 
(YSUSA), the non-profit youth organization head­
quartered ih Memphis, Tenn. which developed and first 
implemented the concept behind the demonstration . 
YSUSA will serve as the liaison and coordinating 
organization bet ween the project and military officials at 
the Department of Defense and al the military bases in­
volved . The Youth Service organization will also be 
responsible for providing technical assistance and for 
bringing together community leaders and military of­
fi cials to establish and operate employment and training 
programs for disadvantaged youth . 

NOSR will subcontract· with local youth organizations 
to operate the pilot programs on military bases. For the 
most part , NOSR expects to subcontract with existing 
organizations such as CETA youth councils or CET A 
program operators, but in some instances, new 
organizations may be created. Working with these sub­
contractors and with YSUSA, NOSR will set up com­
munity advisory councils to help develop and implement 
local programs. 

511 

The advisory councils will represent a cross-section of 
the local community and will include representatives 
from education, business, industry, youth organizations, 
CETA prime sponsors, local government, religious 
groups, the judicial system, and the military branches in­
volved. 

A key feature of the demonstration project will be to 
develop close ties between industry and local training 
programs, All training will be geared toward specific 
employment opportunities so that program participants 
will be guaranteed jobs when they complete their train­
ing. In addition to using military training facilities, the 
project will utilize other training resources such as CET A 
on-the-job training programs, vocational education, and 
community colleges. 

As prime contractor for the project, NOSR will be 
responsible for the management, administration, and 
general oversight of the local demonstration programs. 
NOSR will also provide training and technical assistance 
to the local subcontractors to help them establish and 
operate the programs, Assistance will be provided in such 
areas as the development of training curriculum, job 
devel\}pment, data collection, and setting up manage­
ment information systems (MIS). Funds for these ad­
ministrative and technical assistance costs will be includ­
ed in NOSR '.s contract with ET A, However, the local 
programs established under the demonstration must tap 
local CET A resources for training costs and stipends for 
participants. 

Youth Service Model 
The NOSR demonstration project is patterned after a 

program developed in the early I 970's by Youth Service 
U.S.A., an organization founded by Rev. Donald E, 
Mowery to provide educational and vocational oppor­
tunities for youth. According to John R. Edwards, depu­
ty executive director of YSUSA, the Youth Service 

.program was designed to take advantage of the vast 
resources available on military bases in order lo provide 
recreational and career exploration op port unities .for dis­
advantaged youth without interfering with the primary 
mission of the military . These resources include technical 
equipment, educational and tra ining · facilities, skilled 
personnel, recreational land, supportive services, and 
volun1eer efforts from military and civilian personnel 
with the Department of Defense. 

By 1975, the Youth Service program had expanded to 
over 90 military bases and had entered its second phase 
- the "stay-in-school" program originated al Wright­
Patterson Air Force Base in Dayton, Ohio - which 
emphasizes skill training and j o b pl acement. Operating 
at bases throughout the country, the program continues 
to provide training and job opportunities for I 7-
to-21-year old disadvantaged youth. The jobs are part­
time during the school year and full-time during the 
summer months. Edwards noted that military bases offer 
excellent opportunities for training in a wide variety of 
jobs because the bases, in many respects , function like 
small cities and require the performance of nearly every 
kind of work . · 

In a background paper describing the DOL 
demonstration project, the National Office for Social 

1-14-81- 0146-9673l 81 / $00.50 
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Responsibility calls the YSUSA employment model 
"one of the most promising and potentially far-reaching 
programs that directly addresses (the) concern to get 
'double-duty' for our inves tment dollars." NOSR Presi­
dent Robert Gemignani told ETR that the Youth Service 
program will be adapted to meet the needs of youth in the 
eight pilot sites. 

:r~e demonstratio~ project will refine and expand the 
original Youth Se.rv1ce program concept. (n addition to 
cstablish.ing_ youth _program~ in the eight pilot sites, pro­
Ject staff will provide technical assistance to other com­
mun!tics ~nd other military bases which request aid in 
startmg similar programs. The goal at the end of the 
three-and-a-half year demonstration is to produce a fully 
developed and tested program model which can be easily 
replicated at military installations throughout the coun~ 
try, Gemignani said. 

Cost-Efficiency 

In discussing the origins of the demonstration project, 
the NOSR paper describes the project as an innovative 
and cost-efficient means to address the problem of high 
youth unemployment at a time of federal budget cut­
backs in social programs. The creators of the demonstra­
tion project see great potential in using military and other 
governmental "in-kind" resources for expanding employ­
ment and training opportunities for youth. "This concept 
of using 'in-kind' resources could become, without a 
doubt, a most effective and practical response to a com­
munity's needs for youth ski lls training and career 
developmen t,·• the pnper concludes. 

NOSR. in cooperation with the Departments of Labor 
and Defense, and Youth Service U.S.A., has identified 
20 locations as potential sites · for the eight local 
demonstration programs. The 20 areas are: 

Memphis, Tenn. lndianapqlis, Ind. 
Norfolk/Newport News, Va. El Paso, Tex. 
San Diego, Calif. Orlando, Fla. 
Oakland, Calif. Pensacola, Fla. 
Dayton, Ohio Oklahoma City, Okla. 
Denver, Colo. Great Lakes, Ill . 
San Antonio, Tex . Boston, Mass. 
Warner Robins, Ga. Tacoma, Wash. 
Philadelphia, Pa. Sacramento, Calif. 
Charleston, S.C. Honolulu, Hawaii 

The criteria for selecting the eight demonstration sites in­
clude the accessibility of military installations to target 
youth populations, receptivity of CET A prime sponsors 
to the program, the quality of relations between the com­
munity and the military base, and acceptance by military 
commanders. Also to be considered are the diversity of 
military resources, including potential training and work 
experience opportunities, and the number of local job 
openi ngs which coincide wirh work experience and skill 
development opportunities available on military in­
sta llations. 

In the rirst year of the project, NOSR estimates that 
appr,i.x imately 1.'i0 youth will participate in each of the 
eight local programs, and that the number will expand 
signific :ntly each year as thl! project develops. D 

Employment and Training Reporter 

Litigation 

CASES INVOLVE NEPOTISM. PROCEDURAL 
ERRORS AND INELIGIBILITY CHALLENGES 

An administrative law judge has ruled that employing 
a nephew-in-law does not automatically constitute 
nepotism, and overturned a grant officer's order that 
wages paid in such a case be disallowed . 

Michael J . Campi was employed under a C'ETA grant 
from April 1978 to February 1979, and assigned to work 
in the office of Dominic Cortese, a Santa Clara Cou nty 
(Calif.) Supervisor . Campi is Cortese's nephew-in-law, 
the son of Cortese's wife's sister. According to Judge 
Thomas Schneider, the CET A regulati on against nepo­
tism in effect when Campi was hired (29 CFR 98.22, 
amended in 1980 to 20 CFR 676.66) was ambiguous on 
the subject of nephews-in-law. . 

The judge argued that the regulation specifically for­
bade the employment of in-laws such as mother, father, 
sister, brother, son, and daughter , but did not proscribe 
against nieces-in-law and nephews-i n-law, although it did 
mention nieces and nephews . The Judge also pointed out 
that while dictionary definitions of "nephew" are hazy 
on the point, the legal definition excludes nephews-in-law. 

Department of Labor officers are apparently aware of 
the ambiguity that persists under current regulations, the 
Judge stated, adding: "when a regulation is ambiguous it 
is unenforceable." Since DOLstatements failed to clarify 
the issue of whether regulations citing "nephews" include 
nephews- in-law, Judge Schneider ruled that Campi's 
employment did not violate CETA regulations, and 
reversed the grant officer 's order requiring the Santa 
Clara County Employment and Training Board to refund 
the amount of Campi's wages . 

Michael J. Campi v. County of Santa Clara, Case No . 
80-CET A-28, September 30, 1980. 

Plaintiff's Refusal to Participate 

I_n another administrative law case, a judge dismissed a 
cla11n that a CETA participant had been terminated from 
her job without due- process . The Llecision revolved 
around the plaintifrs failure to participate in a post­
dismissal hearing. 

Reviewing the facts of the case, Judge John Earman 
found that Margaret Dukes was hired in February 1977 
as a public service employee and assigned 10 the Office of 
the Clerk of the Circuit Court in Union County Fla . In 
'."pril, 19?7 _she was reassigned to a similar clerk 'position 
m the 8u1!dmg ~cpartrnent , with the same job title, pay,, 
and benefits . \\' hen Dukes n::fuscd the transfer , stating 
that she "liked her work," she was informeu that her 
employment would be terminated, but was not advised 
about the grievance procedure. After her termination, 
Dukes subseq uently appl'ied for the position in the 
Building Depart ment, but it had already been fiiled . 

Dukes later attended a meeting where the grievance 
process wa~ discussed and in the spri ng of 1978 she re-
4ucsled a hearing by the Stale of Fl l)r ich Depart ment of 
Community Affairs, th~ primt: s Jonsor. Duk e~ and lega l 
cou nsel appeared al the hearing in J unc, but refused to 
participate . She was advised uf her appeal right s, and 

1 14-B I 0 146-9673181 / $00.50 
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Red Cross Blood Drive -January 13 and 14 
A Red Cross Blood Drive will be conducted on January 

13 and 14 in Building 690, Section 3. II 
One of the critical threads of life is blood. It is found --... 

in only one place - the human body. Sharing of this life-
preserving fluid is one of the greatest gifts a person can 
give another. 

Anyone between 17 and 65 years, who weighs at least 
110 pounds, is in good health and has no history of 
serious medical problems, may donate. 

January 13 or 14 is the time to join your co-workers 
who gave ·446 units last July 21 and 22 and the hundreds 
who have given of their time and precious gift throughout 
the years. · 

Employees on the 2nd shift will be scheduled on the 
afternoon of January 13 while employees on the 1st shift 
will be scheduled from 8 a.m. to 2 p.m. on January 14. 

Further information and bus schedules will be listed 
in the DLA Memphis Bulletin. 

Youth training at DDMT 
The first of six youth groups, under the Job Skills 

and Training Employment Program, reported to the De­
pot on November 16. The group consisted of 25 to be 
!rained in warehouse work and forklift operation, three 
m CRT operation, one in auto mechanics, and one in 
photography /press operation. 

The three-year program, sponsored by Youth Service 
in Memphis Inc., is to provide opportunity to learn and 
perform job skills consistent with aspirations. Not only a 
training experience, it is a chance for the individual to 
develop good work habits prior to entering th·e job 
market. . 

The program is for young men and women is years or 
older who have already completed high school or passed 
a GED test and are unemployed. Paid by the Compre­
hensive Educational Training Act, the trainees earn 
minimum wage. 

First-line supervisors will evaluate the trainees' prog­
res~ in completing the skill tasks. When competency is· 
achieved, the individuals will be classified as ready to 
enter the job market. The maximum training at the De­
pot is six months. 

Helen Walk of the Civilian Personnel Office is DDMT 
coordinator and Keith Robinson of Youth Service is the 
counselor. 

Youth earn while learning 
From the left are Pamela Martin, Clarence Douglas, 

Derek Little and Fate Davis, youth were were recently 
employed under the Job Skills and Training Employment 
Program. Martin, Douglas and Little are being trained 
in warehouse work and forklift operation while Davis 
is learning auto mechanics. 

+ 
GIVE 

Scuba diving for Linda Fay 
by Betty Shanley 

Linda Faye, an employee in DIPEC's Directorate of 
Maintenance and Technical Operations, went to the Cay­
man Islands last year to do some "snorkling." She said 
"The exotic fish and their world fascinated me. I hav~ 
always been interested in the sea." So she decided to 
take scuba diving lessons to enable her to go deeper 
under water and study the surroundings. 

Miss Fay recently completed a six-week course in 
underwater safety and life saving procedures and re­
ceived an international open water diving certification. 
After gaining some more experience, she hopes to take 
an underwater photography course and then go on a 
deep sea diving expedition. 

In memoriam 
Matthew L. Blair III, 68, died on Nov. 29, 1981. His 

27 years of federal empJoyment started with the 
445th Troop Carrier Wing before he transferred to the 
Defense Industrial Plant Equipment Center in 1965 
as an administrative editor. Serving in both the Army 
and Navy, he had a total of 39 years of combined 
active and reserve service. He had been active with 
the Boy Scouts of America for more than 50 years 
having served as scoutmaster and leadership training 
chairman as well as District vice chairman. At the 
time of his death, he was a mail and file clerk in 
DIPEC's Mail, Files and Control Branch. 

The MEMPHIS DEFENSE NEWS is an official 
newspaper of the Defense Logistics Agency's field 
activities in Memphis, published for the informa­
tion and use of DDMT, DIPEC and DPDR em­
ployees and not for distribution to the general 
public or industry. 

'.fhe pu_blication is prepared by the Public Af­
fairs Office, Defense Depot Memphis Airways 
Blvd., Memphis, Tenn. 38114. Telephon~ 744-5753. 
All photos are DLA staff photos unless otherwise 
credited. ' 

Sture B. Pierson, editor 
Margaret Killebrew, assistant editor 
News of employee contributions to the DLA 

mission is solicited through reporters. 

Page 7 
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Winter Issue February, 1982 

Mose Davis, Don Burks and Ruth Arnold work together to accomplish the tasks at hand at the 
Memphis Defense Depot. 

Da 
Trad 

T i ee earns Valuable 
· t Defense Depot 

At the Memphis Defense Depot, 
Ruth Arnold is busy learning about 
warehouse receiving. Ms. Arnold, 
deaf since birth, is a participant in the 
Youth Service in Memphis Job Skills 
Training and Employment Program 
(JS TEP). Her supervisor, Mose 
Davis, will tell you she is "an excep­
tional worker" and "very depend­
able. " 

Growing up in Mississippi, Ms . 
Arnold attended the School for the 
Deaf in Jackson. She worked as a 
seamstress for a while , but the work 
was subject to long periods of inac­
tivity. She and her husband , who is 
also deaf, moved to Memphis so that 
she might be able to get skills training 
that would allow her to assist with 
the financial burden of raising two 
children. 

Even though Ms . Arnold admitted 
to being scared when she came to the 
Depot for orientation , a friend , Pam 
Summitt, an interpreter from the 
Memphis Skills Center, calmed her 
fears by translating the spoken word 
into sign language. 

When Ms. Arnold reported for 
work, she was delighted to find two 
other deaf workers in her area. They 
have assisted each other whenever 
needed. 

Having this group under his super­
vision, Davis has a dual role of 
teacher and student as he teaches his 
employees their duties , they are 
teaching him how to "sign ." This is 
a learning experience for all con­
cerned. 
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Memphis Press-Scimitar 
THURSDAY, MARCH 11, 1982 Se,tion C 

Y(iuth · Job Training Program 
To Graduate Its First 'Class'-

Young people working to earn a job. through Youth 
Services Inc. in Memphis have found themselves a tough 
taskmaster. 

Youth Services of Memphis' JSTEP (job skills training 
and employment program) is part a nationwide experi­
ment to see if young people can be trained on military 

· installations for jobs in civilian life. At the Millington 
Naval Air Station there are 22 young people for whom jobs 
are virtually guaranteed in the civilian sector, if they 
succeed in JSTEP. 

The group currently being trained in such tasks as food 
service, warehousing and electronics will graduate next 
month. They will be the first graduates of the Millington 
program. . 

Capt. Benjamin B. Woodworth, Millington base com­
mander, believes the youths ought to learn more than a job. 

"I think young people respond.positively to firm dire_c­
tion and being held accountable for their actions," he satd 
today. · 

Capt. Woodworth's remarks were aimed at representa­
tives of First Tennessee Bank, Federal Express;McDonald's 
Corp. and other Memphis businesses that have shown in­
terest in hiring young people who graduate from the pro-
gram. . 

Woodworth said that in addition to teaching job skills, 
the program also will teach the young people respect for 

supervisors and job .responsibility. 
Lilia Mason, Youth Services counselor, said those accept­

ed for the program must be 18, must have completed high · 
school or equivalency tests and ·must be unemployed. · 

Youth Services USA, founded in 1970, sponsors counsel­
ing and recreational programs for teenagers in conjunc­
tion with about 100 military bases throughout the country. 

The program is a spinoff of the Memphis Youth Services, 
. which began sponsoring a summer camp for "promising · 
young Americans" at the Millington Naval Air Station. · 

The Rev. Don Mowery, executive director of Youth·Ser­
vices Inc., said the initial goal was to find activities for 
youngsters during the summer. He said the program was so 
successful that within two years the country's top military 
officials had requested that the Memphis program be ex­
panded to military facilities elsewhere. The national pro­
gram last year involved about 30,000 youths. 

·The jobs training program began about the same way, 
and is an attempt to help solve the economic and employ­
ment ills of young peQple. It is parfof a national demonstra­
tion project funded with $1.4 million from the Department 
of Labor through the National Office of Social Responsibil, 
ity .in Washington. Youth Services USA is receiving about 
$285,000. 

Nearly 30 other youths are enrolled in a JSTEP at the 
Defense Depot i~ Memphis. 
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Youth train for industry 
According to the local press , unemployment in the 

Memphis area has hit a new high. Recent news articles 
point to individual search for jobs and the depressing ef­
fect on morale in the community. Many of the unem­
ployed lack the marketable skills necessary to find work, 
any kind of work. This is especially true of the young 
first entering the job market at age 18-20. Unemploy­
ment of this age group has hit 22 percent. 

At the Defense Depot Memphis, the Depot is co­
operating in a program with Youth Service in Mem­
phis Inc. to train 29 previously unemployable youth. The 
program is funded by CETA, and Youth Service pro­
vides counseling and monitors the program while DDMT 
provides classroom and on-the-job skill training. 

Skills include forklift operator, warehouse worker and 
CRT operator at the Depot. Other entry level skill train­
ing conducted at the Memphis Naval Air Station in­
cludes clerical work, electronics and data processing. 

Business firms have difficulty finding young people 
willing to take entry level jobs and able to do the job 
right. They look for experience and credentials to assume 
that new hires will be a help and not a hindrance. Young 
adults have difficulty getting the experience and skills 
needed to take and hold a good job. This program is de­
signed to select thes·e unemployables and train them to 
earn a decent living so they do not become a social bur­
den. 

Memphis, Tennessee 

In the three months the program has been at the 
Depot, classroom training is over and the new skills are 
being developed with job training. 

Recently , seven prospective employers from the Mem­
phis area were on hand to observe training procedures 
and talk with trainees and their supervisors. 

Col William E. Freeman Jr., Depot commander, in 
describing the program said, "We, too, are concerned 
about youth unemployment in Memphis and we are par­
ticipating in this program by providing classroom train­
ing and job experience. Our supervisors say these youth 
are coming along well and we are pleased with the pro­
gram. We have benefited because we add these youths to 
our work force temporarily before releasing them to 
Memphis industry." 

At the end of the training program, the youths will 
enter employment with Memphis firms already con­
tracted for through the program. The youths, paid the 
minimum wage in the CETA program by agreement, 
will go to work for Memphs firms using the skills learned 
at the Depot. 

Firms touring the Depot and visiting with the youth 
include Levi Strauss, Malone and Hyde, Coca-Cola, Mid­
South Beverage, Mid-South Compress and Storage, Hum­
ko, Standard Welders Supply and Richmond, Crosby and 
Hayes. 

Pate 8 
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JobProgram Is A Boon For Grateful Students 

For Karen Lloyd, 20, of 846 Josephine, 
the path to a steady job seemed as nar­
row as the eye of the needle. 

"I felt I just couldn't find anything. I 
just didn't know what to do." 

But that was before she joined SO oth­
er young jobless Memphians in the 
Jobs Skill Training and Employment 
Program at the Memphis Defense 
Depot. 

The program, coordinated by Youth 
Service in Memphis, Inc., was funded 
by a $97,000 grant from the local Com­
prehensive Employment Training Act 
(CETA) office. Ms. Lloyd said the four­
month program gave her the skills she 
needed to get her first full-time job. 

Ms. Lloyd, now a clerk/typist for 
Plough, Inc., yesterday received her di­
ploma from the training program -
symbolic of her baptism into the world 
of work - in ceremonies at Calvary 
Episcopal Church. 

Fannie ~lle Burnett, program coor­
dinator, said half of the graduates al­
ready have been placed in jobs. She 
said the rest should be placed in jobs 
that have been provided by 25 area 
companies in the next two or three 
weeks. 

The 51 graduates, most between 18 
and 25, began training Nov. 23 and 
earned the minimum wage during 
their 35-hour work week, Mrs. Burnett 
said. 

The 40 women and 11 men who 
learned such skills as clerical/typing, 
warehousing, data processing and elec­
tronics, were chosen for the program 
by the local CETA office. To be eligible, 
applicants had to be unemployed and 
have a high school diploma or its 
equivalent. 

Each applicant was screened by CETA oped in conjunction with the compan­
to determine aptitude to learn the jobs ies, Randy Brown, a spokesman for the 
to be taught, Mrs. Burnett said. More program said. The trainees, he said, are 
than half the trainees are parents and certified in their skills before they take 
17 of them had never had a regular jobs with the companies. 
paying job, she said. 

A curriculum for each job was devel- - Mrs. Burnett described the value of 

Memphis, Tenn., Monday, April 26, 1982 

the program in the words of a recent 
graduate. "He said, 'It's cold out there if 
you don't have a friend. Most of the 
people who get jobs get them because 
they know somebody. I haven't known 
anybody - but now I know the Youth 
Services."' 

B 
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With unemployment at an all-time high, 
DDMT is-

Training the skill seekers 
According to the local press, 

unemployment in the Memphis 
area has hit a new high. Recent 
news articles point to individual 
search for jobs and the de­
pressing effect on morale in the 
community. Many of the unem­
ployed lack the marketable skills 
necessary to find work, any kind 
of work. This is especially true of 
young people first entering the 
job market in the 18 to 20 age 
group. Unemployment of this age 
group has hit 22 percent. 

At the DLA's Defense Depot 
Memphis, Tenn ., (DDMT) the de­
pot is cooperating in a program 
with Youth Service in Memphis to 
train 29 previously unemployable 
youth. The program is funded by 

CETA. Youth Service prov ides 
counseling and monitors the pro­
gram while DDMT provides class­
room and on-the-job skill training. 

Skills include forklift operator, 
warehouse worker and CRT op- . 
erator at the depot. Other entry 
level skill training conducted at 
the Memphis Naval Air Station in­
cludes ·clerical work, electronics 
and data processing. 

Business firms have difficulty 
finding young people willing to 
take entry level jobs and able to 
do the job correctly. They look for 
experience and credentials to as­
sure that new employees will be a 
help and not a hindrance. Young 
adults have difficulty obtaining 
the experience and skills needed 

Memphis busi­
nessman W. S. 
Nettleton of Au­
tomotive Elec­
tric Corp. ques­
tions DDMT 
Youth Service 
trainee Michelle 
Harris on depot 
procedures. 

Community Relatioris 
14 

to secure and hold a good job. 
This program is designed to se­
lect these unemployable individu­
als and train them to earn a 
living. 

In the three months the pro­
gram has been at the depot , 
classroom training has been 
completed and the new skills are 
being developed with job training. 

Recently, seven prospective 
employers from the Memph is 
area visited to observe training 
procedures and talk with trainees 
and their supervisors. 

Col. Will iam E. Freeman Jr., 
USAF, depot commander , de­
scribing the program, said, "We, 
too, are concerned about youth 
unemployment in Memphis and 
we are participating in this pro­
gram by providing classroom 
training and job experience. Our 
supervisors say these youth are 
coming along well and we are 
pleased w ith the program . We 
have benefited because we add 
these youths to our workforce 
temporarily before releasing them 
to Memphis industry." . 

At the end of the training pro­
gram, the youths will be em­
ployed by Memphis firms already 
contracted for through the pro­
gram. They will be paid the mini­
mum wage in the CET A program 
by agreement and will go to work 
for Memphis firms using the skills 
learned at the depot. 

Sture B. Pierson 
Defense Depot Memphis 

[DJ 
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THE EPISCOPAL DIOCESE OF TENNESSEE 

Gleno Carr (r.) trainee· graduate re­
ceives certificate and a cross from C. 
Michel Haas and Father Mowery. 

Graduation ceremonies were held re­
cently at Calvary Church for fifty-one 
young people who have completed par­
ticipation in the Job Skills Training and 
Employment Program (JSTEP ), spon­
sored by Youth Service in Memphis , Inc. 
- an Episcopal agency which operates 
one of the area 's most active social 
service programs. 

The fifty-one graduates were the first 
to complete the program. which helps 
young people by subsidizing their train­
ing to develop employable skills. Forty 
additional participants started in the 
program in mid-May. 

According to Fr. Don Mowery, Youth 
Service Executive Director, the young 
people receive on-the-job training at 
Defense Depot, Memphis , and the Mem­
phis Naval Air Station. After training, 
participants are placed in the un­
subsidized jobs provided by local busi-

Memphis 
, 

agency 
trains job 
seekers 

nesses through Youth Service. 
The Job Skills program has received 

hearty endorsement from Gov. Lamar 
Alexander, from Tennessee 's Bishops, 
and National Guard and U.S. Army 
Corps of Engineers officers. The Rt. 
Rev. John Allin, Presiding Bishop, has 
asked for a briefing on the program. 

Taking part in the graduation ceremo­
nies were Ron Walter, Assistant to the 
President of Memphis Light, Gas & 
Water : Shelby County Commissioner 
Minerva Johnican : Mike Cody, former 
U.S. Attorney ; Walker Williams, Jr., 
Equal Employment Opportunity Officer 
for Wright-Patterson Air Force Base, 
Dayton. Ohio : and Col. William Free- · 
man. USAF, Commander of the Defense 
Depot. Memphis. Graduates received 
certificates and crosses from C. Michel 
Haas, Youth Services Board President, 
and Father Mowery. 

- - - - -
MAY/JUNE 1982 
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Sincere 'Thank You' Goes 
To Youth Skills Program 

"We say thank you from the bottom 
of our hearts," said Jacqueline Booth, 
chosen by her classmates to speak at 
graduation ceremonies for Youth Ser­
vice in Memphis Job Skills Training 
and Employment Program. 

Ms. Booth was among 75 graduates of 
the program, who spent May through 
September getting job skills training 
from Memphis Naval Air Station at 
Millington, the U.S. Engineers, the De­
fense Depot and the Tennessee Air Na­
tional Guard. 

The program 'was designed to give 
participants entry level skills in areas 

such as warehousing, data processing, 
communications, electronics and auto 
mechanics. 

Ms. Booth told the group she had 
worked as ~ clerk typist in the housing 
referral office at the air station. 

In addition, each ~orning before go­
ing to their job sites, program members 
participated in a counseling session, 
which emphasized the importance of 
punctuality. 

During the ceremony, participants in 
a summer camp program also were 
recognized. 
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Surrender ends 
Argentine ·dream 

~~~ - ..-..: .1J!tr I ' -
'4elt,,_., -- ~ ,_.. 

Bud Murphy, right, marine machlne,y mechanic foreman with the U.S. Army 

;,~::,'.~fl~;:;~~:~~~~~::~~~~~ :~c!~:. ~ 
employablllly. 

Corps of Engineers 
takes new challenge: 
changing young lives 
Henry Balley 
,.,.~S..ff W-

pl~~.,m~:f;fo'f~:, ~:.c::1:~ ~ 
count of rivers, lbe U.S. Army Corps of 

!~~~~~np~:.Tt:c~f,:0 :,~j~::0
~ 

cbao&lo~ tbc coune of young lhu. 

200Tb~~~ts: ;!~•~,:"!i~~r.~~~~ 
:~oti!i~~,,~~~:~,~~ :,~~ou~:: 
pe.ated •t IDIDJ of the t SO Corps• 
managed fac.Ullles across Ole country. 

ll is set upasa dayump for ,omeaod 
ID O'itrDl&hl c•mp ror Olben at Ark•· 
bUllft Lake Jo Mississippi. Camp COUD· 
RION provided by Memphis Youth Ser­
vki: •ml• U.S. Army R•oaer uoll from 
fort BtnD..iD& , Ca., wUI 5tt lbat lb1np 
doD ·1 slow dowo. 

Tbe proaram also IDcludes hi.11-Ume, 

r~~r;~oS::::n:boC:i:,e~ :r,:! 

001 complete tbclr cducadoo. Tb• 
work. is rul, Dot "Mickey Mou.se .. 
slcnmeou,':' 11ys Col. J obo H11cb, com• 
maodar or the Corps' Memphis Dif.. 
trict. . 

The pro1r1m WIS developed JolDU)' 
by tbe Rev. Doa Mowery, dinc tor or 
Mem_pbJs Youlb Service, aod b)' Corpa 
ollic1&1s lo Mempllls aod Wasbl DlflOD. 
But lbe rocu.s OD )'Oun, people aod bow I.bey rcspood to a 111mmertime crasb 
count In wbat Mowery c:,allS "employ­
ablllly." 

sl::=~~~ t~':;s1 ::':l!~ ~•:;b~~i-: 
Arkabu tla camp to mllessoutb or Mem­
pbis will not be ready unlit tbe lint 
week of Ju ly. 

Terry Taylor, 11, a 1radu11e of Book­
er T. Washington Higb, worl&.s In tbe 

~:~';r~':s•~~~:~!~~•;;db;:;.~:c~
1g/:; 

proj«u - such as the cam.p in& pro­
arua - later lhiJ summer. 

lurn 10 pagti Al - lnglnMf't 

Teenagers rob couple 
3 times in 10 minutes 

inside . 
"bby 84 

Bullneu M 
&ridge C4 

Clailili.d Cl 
Comic, C◄ 

CtOHword C◄ 
Otiatna . A.1 

Edltotlala 81 
evening al 
snow, N 
Spotll C1 

Thorncon A:I 
Travtl 81 

rv as 

weather 
A 50 percent chance of ratn and 

lhundWll°'ms lonlghl, low In lhl mkl• 
70s, wind 50UlhWHllfly at 10-15 mph. A 
70 pe,cent chance ol raJn and thunde,­
s lotms tomo,row. high In the low 80s, 
wind northWIShltl:, ., 15 mph. Otohllll 
~ page A2. · 

1b:"l:1il~i::J =~~:!J~~~11.}~::~~t~u~ 
troors sb1ncrcd the del11D.Sd of tbe Ar· 

~::ta~iJ,~r~~!r~r!~o~~~=r:~
11

~ 
day. 

w!21
~~~~~:°:~1~~c:!:!td:~~!i 

the two forcu bad dnwa. up• documut 
"~st•bllsblDI lbl coodtuoa.s ror I CCU. 
tire aod the wllbdrawal of tba (ArM,CD• 
tin•> troop&."' 

Tba Junta's co mmuDlquc mad• DO 
mvaUOD of surrender, bul sa.Jd lb• docu­
mvot wot.aid be m•do public wbeo lba 
text UI available. 1b11 collapse brouabt 
•a cod 10 AIKt a Uaa•, dru m or caplU r• 
loll lb• Islands II cWmt.d Uri tala tuot by 

fo!~•r~
1
:;; lr~~~o• ~,\re.1 •¥•1u.·· Prtm11 

M191Jt• r Mar 11:artl ~•l~•r u.ld ut,1W4a 

Engineers 
continu.d 1,~ ~ A 1 

"I llke II real well. I lblnk ti's 

~~!~~;. b:rd m~-~lo':~~~: J!~U 
study pt.ablic nlalloo, at Mem, 
phis State Un iversity th is fall OD 
a Federal Expreu Corp. scholar• 
ship. 

Sam Swopshlrt, also II, work.I 

~~ 1::Kr,r:::~1
;:e~fbr~°:,~kt .~ 

eludes OrK•n ltlD,t antJ an alytinr. 

~~=~• .::: s~~~;
11
!:tc

1
~~uea~fly 

and river condll lon1. He ~Id he plans to study clvU 
englnt ~rlu& I\ MSU afltr be 
1nd11111c1 out year frolll South• 
vcn II IK h, 

"If I wasn 't dOIDI tblJ, I'd prob-

. ::r'lc1~• ~=•:.,d~~~~ !:b!~i 
was doing before I camt berc." 

th~fl;!~o':~~D
1
:1~1~f1~t~n~~:: 

proJ«t. 
"We dlJ o 't so to them, they 

~:~~ ~~ 1~
1
bei:k~~ l~~b~ ~::f. 

munlly, They said Ibey k.Dew \ba 
r~cnl governouot was cun toa 
back IU aid and wanted to know 
Wh al Ibey could do." 

ibey didn't have 10 ask 11110. ''The youth lo thll community 

;~: ~ ~~(/~!r~e>
1t,~=~-:, :~ 

~;::~~~:n ·1~~::.~~Jc:::!,1,:s:;:i 
we need," M llWCT)' Mid. 

Ceucra lly the plan will cDll11 
Youth Service as lht counsellng 

.:o~,~~;~~,~~:,~;;r,::~~t'1~': 
k~:w 

1!~1:/:1 ~~~n~,,f:'::\eh::i~ 
llrt, a nd secondly, they don 't 
know Whll • real Job Is llk t," 
Mowery ,ald.'1'bls prograni trlu 
to put lhe two lot(tl her." 

. Suutenl/li a.1.•df!ined ~ the C1rpa' 

omcaa at lba dowutoWD PaderaJ 
BuUdlo& wm work to tbe . , ru, 
of compu1er1, accountiog, pbo-

~ : l~~bV! ~dd :~'•,~~~:!1r~•:~ 
dtDU: will work. OD m1IDl1DDaDCe 
of Corps vessell 1.11.d revetment 

l<\~!;,rr t i baodJ-oo u:per• 
tence In cai1oe1ry, metaJ work. 
tVlry1.hlof that ~oe, Into tblJ 
big, onao oa Job, · H11ch Hid. 
"Tbcy won't be emptylDI wast• 
baskets. .. 

tr!!e J~~;1f t!r:~~~~l .w~~h r:~ 
but tbe Jan two weeks oraan lUld 
u day c:,amp, for vl1tt101 youtbs. 

ct~::•::~~ior ~::~;re:·::; 
fl!'ihtna aDd fln~log natural balu, 
ob~ rv1ng and ldenurnna pl1o t1 
and anhnalt, building blue bird 

::::ti, ~aDkJ
0fu~~~ ~~:!1!~~ 

skills •Dd flnl aid. 
The Arkabutla site bu three 

camping area1 and a swimming 
area In the like. It It ad mlol> 
tered by the Vlcksbura Ol8lrlct 
ol the Cor ps. wblch agreed to 
bosl the Mtmpbll proarain . 

lo addltlOD 10 the Raugen, tht 
Teo ncssea NaUon• l Ouard, lb e 

~:!:JP~~r~:~~:!t ~=~~ 
to donalt Uma to the ump. 

" If the Hrvlce dou have• con• 
x.lencc, It cx1codi from he re to 
my bou al tha Corp,, and beck 

ifo~:e.!~ H~~~bm,:rd.
1~~= I~!~ 

per c1use, aod lf we have lo 

Ts~v:~:!~:d~~~:Y ~~nhe;lp ~~'a~ 
spent." 

This year mark.a tbe 100t.b auol• 
ve,sary nr Corps act1¥111e.t lo the 
Mtmpbl.11 area, and Hatcb uld be 
can't think of • btuer Icing OD 
tbt blrttula7 eake than tbLI pn> 
11ram. 
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"Give fight and the people will find their own way." 

Engineers lend a hand 
The U.S. Army Corps of Engi­

neers, Memphis District, gets a 
gold star for its summer project 
to aid Memphis youhgsters. 

For 30 youths, the pay and ex­
perience they will get on jobs 
provided by the Corps will help · 
in a practical way to push ahead 
with their educations toward ca­
reer goals. They will work at of­
fices in the Federal Building, 
learning about computers, data 
processing, accounting and pho­
tography; and helping with main­
tenance of Corps vessels on the 
river and revetment equipment. 

For about 200 more youths, the 

Corps offers an interesting pro­
gram involving a camp at Arka­
butla Lake, about 40 miles south 
of Memphis. The agenda at the 
camp- which will run from July 
9 to Aug. 23 - will include in­
struction in making cane fishing 
poles, identifying plants and ani­
mals, building boxes for blue­
birds, making brush piles for ra b­
bits and learning survival skills 
and first ai.d. The swimming 
areas will provide ample means 
for recreation. 

Deserving equal credit in the 
project is the Rev. Don Mowery, 
director of Memphis Youth Ser­
vice and known nationally for 
his longtime wor'k with young 
people. He said the Corps made 
the first move, ". . . they came to 
us, asking what they could do to 
help kids in the community ... 
they wanted to know what they 
could do." 

While the Corps furnishes jobs 
and recreational facilities, Youth 
Service will provide counseling. 

This is a great team effort to 
keep youngsters occupied with 
constructive work and play dur­
ing the long summer days. We 
hope it succeeds as a pilot pro­
gram and spreads to hundreds of 
other Corps facilities across the 
country. 
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July 19821:NGINEER UPDATE 3 

Corps trains Memphis youth 
MEMPHIS, Tenn.-The Corps of Engineers' 

Memphis District is providing meaningful jobs 
and outdoor camping experiences to approxi­
mately 250 Memphis youth this summer. 

The young people are sponsored by the 
Memphis-based Youth Service USA Inc. 
Started in the sixties by an Episcopalian priest 
in Memphis, Father Don Mowery, the program 
provides recreational and vocational opportu­
nities for youth. 

"Over the past years, the Air Force and the 
Navy have offered their military installations 
and facilities throughout the country on a 
space available, non-interference basis to 
Youth Service with amazing results," said Fa­
ther Mowery. "Besides learning new skills, 
having fun and developing friendships, the 
young people have developed an awareness of 
citizenship and have become concerned with 

Memphis District's Bud Murphy, left, 
shows Derrick Whiting how to rebuild a 
caterpillar winch. 

their future careers." 
Thirty students began summer employment 

in June in the district's Federal Building of­
fices and the Ensley Engineer Yard. Jobs for 
the students include engineering and computer 
aides, pressroom, electronic and pipefitter 
helpers, library and accounting assistants and 
warehouse workers. 

Memphis District is working with Vicksburg 
District to provide camping experiences at 
Lake Arkabutla in northwest Mississippi for 
220 Youth ~ervice sponsored teenagers. 

"The Memphis District Youth Service pro­
gram is a model program for the Corps," said 
Col. John F. Hatch Jr., Memphis District Engi­
neer. "Youth Service and the Corps worked to­
gether to place the students into meaningful 
positions that will enhance their career skills." 

)) 

J 
Harrel Martin learns to print aerial photo­
graphs. 
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Charging up cliffs, taking night 
hikes through the woods and being 
yelled at by Army sergeants - is this 
anyone's idea of ·a summer vacation? 

Well, it may not .be a vacation, but it 
is an adventure for several dozen 
youths participating in a week-long 
"survival camp" sponsored by Youth 
Service of Memphis and the U.S. Army 
Corps of Engineers at the corps' 
sprawling Arkabutla Lake park near 
Hernando, Miss. 

Some 24 teenage boys, most of them 
high school •seniors, are encamped at 
Arkabutla this week, following the 
first effort by more than 70 youths last 
week. 

Though the numbers are small, the 
promise is big. The planners, Col. John 
Hatch, commander of the corps' Mem­
phis district, and the Rev. Don 
Mowery, Youth Service director, hope 
the pilot project .will spark U.S. De­
fense Department approval of similar 
programs for disadvantaged youths at 
the 300 lake recreational areas the 
corps maintains. 

The youths are housed in tents and 
fed as much as they can eat. They work 
and play under the inspiration of two 
studiously tough Army sergeants, Scott 
Oswald and Les Zickefoose, from the 
elite Rangers mountain training 
school near Fort Benning, Ga. 

Typical of the equipment the boys 
are using are rubber assault boats for a · 
beach landing, ropes for climbs up and 
down sheer cliffs, bandages for learn­
ing first aid, and the usual assortment 
of basketballs and other sports items. 

The program, which is tied in with a 
day-camp activity for younger boys as 
well as girls, is more than climbing, 
playing and swimming. Hatch and 
Mowery say the program is geared to 
promote confidence, teamwork and ca­
reer planning among the participants. 
Guest speakers have included military 
representatives, businessmen and civ­
ic leaders. 

The program also has provV ed em-

Getting up a cliff, by foot or by rope, is one part of "survival camp" at Ar­
kabutl~ Lake park near Hernando. 

ployment for several young adults as 
camp assistant counselors, and for 
more than two dozen other teens in 
various corps duties in Memphis. 
Hatch has high praise for the summer 
workers: "In some ways, they've even 
outshone some of our regul&r interns." 

When the campers end their stay to­
day, they'll leave an apple tree behind 
in a special grove commemorating the 
program. This week's tree will be add-

ed to at least five others already plant­
ed by day-camp and extended-camp 
groups. . 

Dub Patton, a veteran park resource 
manager, is fond of saying at the plant­
ing ceremonies: "These trees will be 
productive someday, just as we hope 
you will be, too. We'll nurture them 
along and help them grow, and years 
from now, you can come back and sam­
ple the fruit of your labors here." 
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Misfortune becomes vehicle for appreciation 
Michael Love. 17, has Just com• 

pleted a summer-long Youth Ser­
vices job at the Air National 
Guard base at '.'.lemphls Interna­
tional Airport, and few young­
sters have shown more dedica. 
tion than this Northside High 
School senior. 

Each morning since June 7, 
Love has been leaving his North 
Memphis home at 1652 Eldridge 
at 5 a.m. and pedaling his broth• 
er's 10-speed bicycle to his supply 
and warehouse job at the airport. 
The bike ride took an hour each 
way, but he never complained. 
After all . he was working, and he 
was making money to buy much­
needed school clothing and sup­
plies. When his ANG employers 
reported for work about 7:15 a.m. 
each day, they al ways found Love 
waiting at the door. 

All went well until one morn­
ing earlier this month. 

Love was pedaling the bike on 
Airways, south of Memphis De­
fense Depot, in the pre-dawn 
darkness. Two toughs roared past 
him in a car and pulled sharply to 

~
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the curb in front of him. 
"One of the guys jumped out 

and grabbed me," said Love. "I 
shoved him and he fell down. 
When he came up, he pulled a 
pistol. I thought he was going to 
shoot me. He told me to hand 
over my money and I gave him 
the S20 I had. I looked back and 
the other guy was putting the 
bike in the back of the CM. They 
drove off in a black and gray 
car." 

Love called police and made a 
report. Police drove him to the 
airport. He arrived in total de­
pression. 

" I felt pretty bad," he said. "My 

grandmother had bought that bl• 
cycle for my brother last Christ• 
mas. Up until that moment, I had 
been enjoying the ride every day 
to and from the airport and en­
joying what I was learning at the 
ANG. But that one experience 
pretty well shattered the whole 
summer for me." 

Love's bad experience soon 
came up roses. 

LL Col. Leland Stanton. ANG 
supply chief, heard of Love's mis­
fortune. At the daily staff meet• 
ing, he suggested a collection be 
made on base to have the bike 
replaced. The suggestion spread 
like wildfire. Before noon, Stan• 
ton was telling the youngster he 
would have a new bike before 
2:30 p.m. 

Just after lunch, Love was tak· 
en shopping. He selected a new 
10-speed for SlOO. There was $45 
left over. The Air Guardsmen 
gave it to him for the S20 that had 
been taken. 

"Michael all summer Ion§ was 
an outstanding young man,' said 
Sr. M/Sgt. John Parker. "He aJ. 
ways had a can-00, will-00 atti­
tude that Impressed everyone. He 
always did more than was expect• 
ed of him. When we heard what 
had happened to him, we felt that 
(the collection) was the least we 
could do for him. It made every­
one feel better for having helped 
him." 

The flashing smile on Love's 
lace every day served as his re­
minder to the Air Guardsmen 
that he was extremely thankful 
for their gesture. 
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Sr. M/ Sgt. John Parker (left) and Michael Love. 
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Youth Service Program Merits Praise 
Ten young people spent 

mos t of their s ummer thi s 
year working at the 164th 
Tactical Airlift Group 
base as participants in 
a Youth Service work pro­
gram. 

Thi s program was for 
students who met the qual­
ifications of the Youth 
Service organization. It 
allowed them to have a job 
for the su11J11er, learn some 
skills and earn enough 
money to help them buy 
clothes and other neces­
sities for going back to 
school. 

Michael Love, a seven­
teen-year-old senior from 
Norths ide High School, 
reflects the kind of de­
dication that all of 
these young people gave 
to their jobs. 

He rode his bicycle 
twenty miles a day going 
ten miles to hi s job in 
RMS and ten back home to 
nor th Memph is . He was 
always on t ime except one 
day . 

On that day as he rode 
down Airways in the early 
morning a car stopped him. 

Uniform Changes 

If you think it's no 
big deal t o wea r an out­
of-date uniform item, TSGT 
Marsha Nels on , COMFLT, has 
some adv i ce for you . 
"Don' t get caught wearing 
it on an active duty base!" 

Nelson went to Kees ler 
AFB, Mississ ipp i for two 
weeks of annua l t r aini ng 
recently and learned t he 
hard way that it is impor­
tant to keep up on AFR 
35- 10. 

"I was in the ch ow ha l 1 
going through the ch ow 1 i ne 
when this buck sergeant 
said my shirt was obs ol ete," 
she said . 

Her shirt was the wo­
men's light blue, short 
sleeve shi r t wi thout epau­
lets . I t was phased out 
as of Oct ober 1981. 

"I told he r I woul d 
take care of i t r i ght away, 
but she mus t ha ve gone 

Two men robbed him not 
only of his money, but 
also of his bicycle. 

When the unit members 
heard what had happened 
to him, they all chipped 
in and bought him a new 
bicycle that same day, 
There was even some money 
left over so they replaced 
his stolen money. 

Love's supervisor, 
SMSGT John Parker, com­
mented that Love's atti­
tude and efforts in his 
work were excellent and 
that replacing his bicycle 
was the least they could 
do. 

The Youth Service pro­
gram is only one of sever­
al similar programs car­
ried out each year. Youth 
Service, which i s head­
qua rtered in Memphis, also 
oversees programs on a 
national l evel. 

According to John Ed­
wards , Deputy Director of 
Youth Se rvi ce , the pro­
grams they operate do much 
more than simply provide 
jobs to young people. 

The programs are geared 
to include the public and 

Need A1ten1 ion 

straight to the commander 
or someone. I got call ed 
in on it." 

"I bought the new shirt 
wh i 1 e I was down there, 
but that didn't matter. I 
received a letter of repri­
mand," said Nelson. 

The letter was eventu­
ally torn up because i t was 
not entirely her fault. 
She just never got word of 
the change. She said it 
was a very embarrassing 
incident and she advises 
everyone to keep up with 
uniform changes . They are 
li s ted in AFR 35 - 10. 

In addition to the wo­
men' s uniform, the men's 
light blue, long sleeve 
shirt without epaulets be­
came obsolete on l July 
1982. The men's light 
blue, short s leeve shirt 
without epaulets will be­
come obsolete on 1 January 
1983. 

SMSGT John Parker (left) and Michael Love. 

pri vate sectors of the 
community as well as the 
government and others. 

An example of this to­
tal concept is the program 
at the 164th TAG. The 
unit s upplied the jobs and 
the training. The Ra l ston 
Pu r ina Co. provided the 
grant for the stipends of 
the students and Youth 
Service provided the man­
agement of the program 
and screening and coun-
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selling of the s tudents . 

Other students in thi s 
year' s program were : 
Sandra Farmer-- switchboard, 
Lee Arnol d--CEF, Jul i us 
Da vi s--Ca rpe nte r Shop, 
Leonard £lullard-- Motor 
Pool, Anni e Ja ckson- -C li ­
nic, Reginald Wade- -CEF, 
Jimmy Turner- -Motor Pool, 
Andrea Taylor --Secreta ry , 
Reg inald Harris- -Accoun t­
ing. 
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