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Robert Martin
NATIONAL COMMANDER

1882-1883 108;98

November 5, 1982

The President
The White House
Washington, D.C. 20006

Dear Mr. President:

I read of the expected naming of Harvey N. Walters as the

new Administrator of Veterans Affairs in today's Washington
Post. While AMVETS was informed of the meeting held yesterday
at the White House with veterans organization representatives
after the meeting, we were not invited and had to read the
Washington Post to discover the positions taken by "the
nation's three largest veterans' groups".

Kindly be advised that AMVETS is, to say the least, less

than enthusiastic about the pending nomination of Mr. Walters
and would have made this opinion known had we been invited

to the veterans' organizations meeting with your staff.

In reviewing the Washington Post article on Mr. Walters'
background, which is all we have ever seen on him, we find
little or nothing that would indicate he will be an effective
VA Administrator.

This nomination is rather amazing as far as AMVETS 1is concerned.
At one time you enjoyed tremendous popularity among the nation's
organized veterans. This has since eroded. The causes of your
lToss of support are many and varied, yet two things do stand
out; your attempt to cut the VA budget for Fiscal Year 1983

and the ill-advised public statements and comments of your

VA Administrator, Robert P. Nimmo.
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all the nations veterans groups were 1in agreement that Mr.
Nimmo's replacement should be an individual who had professional
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experience in national-level veterans affairs and who would
be a Vietnam veteran in order to reassure the 30 million
voters who happen to be veterans that you have not wavered
in your support of their benefits and programs. Your
nomination of Mr. Walters cannot be interpreted in any way
as the support for veterans which we expected.

AMVETS would have been happy to inform your staff of this
had we been invited to the White House meeting.

We cannot support you on the nomination of I . Harry N. Walters
for VA Administrator. We will of course try to work with him
if he clears the Senate process, but his apparent lack of
qualifications in the area of nationi veterans affairs,

his 1imited peacetime military service and the abundance

of other highly qualified candidates precludes our support

for this nomination.

Sincerely,

CRLA 700l

Robert Martin
National Commander

RM:bv

cc: Edwin Meese III
James Baker
Michael Deaver
Elizabeth Dole
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WASHINGTON,D.C. 20463

October 8, 1982

The Honorable Edwin Meese, III
Counsellor to the President

THE WHITE HOUSE

1600 Pennsylvania Avenue, N.W,
Washington, D.C. 20500

Dear Mr. Meese:

In light of the recent resignation of the Administrator of the Veterans'’
Administration, I want to bring to your attention an individual whose
appointment to this important postion I know would bring credit to the
country, the Administration, the Veterans' Administration and to all the
veterans who have served our country in three recent wars. He is a
combat vete: of " of these conflicts; served 32 years in the Army as
both an enlisted man and an « " :er; d is a proven ad 'iistrator ---

COLONEL CHARLES E. THOMANN, USA, (Retired)
of ANNAPOLIS, MARYLAND

I have known Chuck for seven years and based on my personal know-
ledge can attest to his management and organizational abilities and to his
loyalty. Although I am enclosing a resume which highlights his extensive
resource management experience, I would like to explain why I so strongly
believe he ¢ ierves your consideration and support.

Chuck Thomann served in World War II; in the Korean Conflict, and
had two tours of duty in Vietnam. He rose through the ranks from basic
recruit to Sergeant (and was an Infantry Squad Leader) during World War
II. As an R.O.T.C. Distinguished Military Graduate, he was given a
Regular Commission in the United States Army. As a Platoon Leader and
then Company Commander, he received a battlefield promotion in Korea

- T ’ ©oTt o - - Y--ame the
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Chuck joined the Army during the latter part of World War II upon his
graduation from high school. After receiving his basic training at Fort
Hood, Texas, he was aboard a troop ship on his way to participate in the
invasion of Japan when the atomic bomb was dropped and the American
invasion force became the American Occupation force. He saw action in the
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Commerce's "Man of the Year Award" in recognition of his community ser-
vice. He has served on the Board of Directors of the Annapolis Symphony, -
the Annapolis Chorale and the Annapolis Civitan Association. He is pre-
sently the _ res’ ':nt of the Annapolis Chorale. He served for two years on
the Vestry of his Church and is the lead baritone in the chair.

Chuck presently serves as the Executive Director of the National
Military Intelligence Association, the only professional association for active
duty multi-service, multi-discipline military intelligence professionals and is
working on a program leading to a Ph.D in Communications at the Univer-
sity of Maryland. He has been appointed to the Maryland Diocesan
(Episcopal) Committee on Military Services.

His political activities have included running for the Maryland House of
Delegates (Republican ticket) in 1978, In 1976 he worked as a volunteer
manning phone banks after his regular working hours and on weekends in
the Reagan for President effort. In 1980, he served as Coordinator of the
Anne Arundel County Reagan for President Committee. He is a staunch
supporter of the President and of the goals and programs of this Admin-
istration, and has given talks to local civic groups explaining those
programs.

Chuck and his wife, Joyce, will celebrate their 33rd wedding anniver-
sary on December 28th. They have three grown children. A son, Mark,
gradua: of The Citadel (Charleston, South Caroclina) is presently employed
by the Milliken Company in New York City and, with his wife and son,
resides in Langhorne, Pennsylvania. A daughter, Debra, who with her
husband and two sons resides in Andover, Massachusetts. A son Bradley,
a 1978 graduate of the United States Naval Academy, is a Navy pilot as-
signed to the U.S.S. Eisenhower.

In closing, I believe the Administration would be sorely pressed to
find anyone with the qualifications of Chuck Thomann for the position of
Administrator, Veterans' AJ ‘aistration, and I commend him for your
favorable consi ‘:ration. If you have questions, I can be reached at
523-4096.

Best personal regards.
Sincerely yours, -

- e

Joan D. Aik R
Commissioner

JDA:jet
1 Enclosure a/s
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MAJOR RESULTS: An excellent working relationship
with Congress and the Military Services which has
greatly enhanced the image of the Company. Through
this relationship the Comp: r was saved from going out
of business, thus keeping a small business and over 250
jobs in a depressed area.

Experience: Executive Officer, Assistant Chief of Staff, Intelligence

(Military) (ACSTY. Department of the Army (1977); and Commander
Oi wuc asuly Specias Security Group (1975-1977). Hand-
Ted staff functions of eight staff divisions of ACSI and
two field operating agencies. As Special Security Group
Commander (Brigade level) provided manager 1t for six
sub-area commands headed by Colonels and Lt. Colone ,
responsible for over one hundred detachments of various
sizes serving Army and State Department officials
throughout the world. Managed multi-mi™ »n dollar
budget. Oversight of major personnel and organizational
changes throughout Army intelligence. Major planner for
reorganization of ACSI resources which cut into all
staffs d units. Responsible for establishment of
policy.

MAJOR I._5ULTS: Streamlined ACSI staff and SSG
organization to meet mandated 20% personnel reductions.
Cited for increasing the efficiency of the organization
despite cuts. Managed smooth transition of this major
program. Introduced new data transmission system
which is being enlarged upon today. Effort caused
review and rewriting of over 200 job descriptions which
were badly out of date. Estimated savings to the
government in excess of two million dollars. Trouble
shooter for major organizational projects and known for
finding areas where savings could be made without
effecting efficiency. Managed o 40,000 security
clearance procedures.

Assistant Deputy Chief of Staff, Intelligence United
States Army Forces Command, Fort McPherson, Georgia

resources, policy and readiness ot all tactical in-
telligence units in the CONUS Army. Served in a Gen-
eral Officer billet much of the time. Job included direct
supervision of the Forces Command Intelligence Group at
Fort Bragg, North Carolina.
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MAJOR RESULTS: Upgrade in staff morale and a re-
cognized upgrade in the staff's responsiveness to the
field. Policy reviewed and refined so that field units
had a better understanding of what was expected of
them. Intelligence units in the Army Divisions were
reorganized to better reflect mission and effect a more
efficient use of resources. Readiness reporting reviewed
and steps implemented to ease the reporting burden.
Special efforts were made to preserve intelligence r
sources in Panama. Intelligence training at the unit
level was reviewed and positive measures taken to up-
grade training. [ ticipation in FOI “COM exerc :s
received several special commendations by the Com-
manding General, who also recognized the improvements
made in staff actions and field assistance during this
trouble shooting assignment. Special assistance given to
the FORSCOM intelligence Group which enabled it to
modernize much of its equipment and clarified its com-
mand and reporting lines. The FORSCOM intelligence
staff was carefully honed to assure that the most capable
individuals were given responsible jobs. Several senior
individuals and others were not retained as a result of
this effort.

In the-interest of brevity, the following job
descriptions will not be discussed in detail. However,
questions are welcome.

* Chief, Counterintelligence Division, ACSI, Department
of Army. Acting Chief, Operations Directorate, Depart-
m« “ of Army (1975).

* Commander, 109th Military Intelligence Group, Fort
Meade Maryland (1972-74).

* Deputy Chief, Pacific Division; Deptuy Chief of Staff,
Operations, Department of Army, and Chief of Vietnam-
ization (1970-71).

I T T Tl mbeser D mdbalise {Marhanizad) . 8th

in war.

* Assistant Chief of Staff, G-2, 4th Infantry Division,
Vietnam (1968-69).

* Chief, South Vietnamese Section, Pacific Division,
L ‘ Ag re T+ ~ the £ wrer 1 of
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Defense, the Joint Chiefs of Staff on a daily basis. The
President and others in the White House and State
Department on a frequent basis. Primary coordinator of
intelligence concerning Vietnam for DoD (1967-68).
* Chief, Current Intelligence and Reports Branch,
MACV Headquarters, Saigon, Vietnam (1964-65). (Also,
primary intelligence liaison with members of the national
press corps and foreign military attaches.)
* Corps and Army level Operations Officer; taught and
formulated doctrine at the Infantry School; taught and
administered to 1200 University students in an ROTC
assignment; been the aide to a General Officer.
* Public Information Officer, VII Corps, Stuttgart,
Gern vy.
* Platoon and Company Commander, Korea.
* Sergeant and Infantry Squad Leader, World War II.
* Extensive radio broadcast and other media work in
both military and civilian capacity.

Military Silver Star

Honors: Legion of Merit (3)
Bronze Star (4)
Meritorious Service Medal (2)
Air Medal (5)
Joint Commendation Medal
Army Commendation Medal
Purple Heart (2)
Cross of Gallantry (Vietnam)
Combat Infantryman's Badge with Star

Community President, Lower Broadneck Federation of Community
Acti o ' T

COMNNULILLY CULLHILLLTTI »

President, Annapolis Chorale (2 terms).

Member, Board of Directors, Annapolis Symphony.
Member, Board of Directors, Annapolis Civitans.
Mamhaw | ry, Al s Episcopal Ch i

-, M 7land _. (1 ) C t 1
LVILLJ.LG.L} Services.

Member, Rotary Interr ional
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Organizations:

Political:

Education:

Personal Data:

References:

Member, Sons of the American Revolution

Selected as "Man of the Year" by the Junior Chamber of
Commerce, Lower ~ roadneck, Annapolis, Maryland in re-
cognition of community service.

The Association of the United States Army
The Retired Officers' Association

Veterans of Foreign Wars

Disabled American Veterans

The American Security Council

The National Military Intelligence Association
The Association of Former Intelligence Officers
University of Denver Alumni Association
Lambda Chi Alpha Alumni Association

Anne Arundel Cot ‘y Republican organizations

Since before 1977, have been active with political groups
at National and State levels. Activity included public
relations, fund raising and legislative work as well as
close contact with Members of Congress and certain State
Legislatures. Grassroots worker, Reagan for President,
1976. Republican nominee for Maryland House of Dele-
gates, 1978. Coordinator, Anne Arundel County Reagan
for President Committee, 1980,

Bachelor of Arts, University of Denver, 1950.
Graduate Work: Southwest Missouri State College.
Presently working toward Ph.D at the University of
Maryland in Communications Arts.

Command and General Staff College, Army.
Industrial College of the Armed Forces.

Born - 1926, Pawnee City Nebraska
Married, December 28, 1949 to Joyce Elaine Thompson.
Three grown children:

1omann, USN

Commissioner Joan D. Aikens,
Federal Election Commission
1325 K Street, N.W.
Washington, D.C. 20463
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Mr. Joseph Coors
President

The Adolph Coors Company
Golden, Colorado 80401

Lieutenant General (Ret) Daniel O. Graham
2427 Fort Scott Drive
South Arlington, Virginia 22202

Rear Admiral (Ret) Donald P. Harvey
8203 Jeb Stuart Road
Potomac, Maryland 20854

The Honorable Marjorie S. Holt

United States House of Representatives
Suite #2434, Rayburn House Office Building
Washington, D.C, 20515

Lieutenant General (Ret) Donn Pepke
18 Bray Wood

Kings Mill-on-the~James
Williamsburg, Virginia 23185

The Honorable Loren A. Smith

Chairman

Administrative Conference of the United States
2120 L. Street, N.W,.

Washington, D.C. 20037

General (Ret) Richard Stillwell

Deputy Under Secretary of Defense for Policy
2E812 The Pentagon

Washington, D.C. 20330

Major General A. N. Stubblebine, III
Arlington Hall Station

4000 Arlington Blvd.

Arlington, VA 22212

Mr. Herbert W. Taylor
8431 Overbrook Road
\ )

Major General Edmund R. Thompson
Qtrs 16B
Fort Meyer, Virginia 22211
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Lieutenant General (Ret) Eugene F Tighe, Jr.
8331 Carrleigh Parkway
Springfield, Virginia 22152

Lieutenant General James Williams
Director, The Defense Intelligence Agency
Room 3E258 The Pentagon

Washington, D.C. 20330



THE WHITE HOUSE

WASHINGTON
September 16

1982
MEMORANDUM FOR ~77% CAVANEY
FROM: MORTON C. BLACKWELL
THRU: DIANA LOZANO
SUBJECT: The Agent Orange Program

Attacl 1 is a memo and attachments prepared for me by Mark
Loveday setting out the current situation in the Administration
regarding Agent Orange.










Septermber &, 1932

Captain Pet * Flynn

Special Assistant for
Professional Activities

Office of the Assistant Secretary
of Defense (Health Affairs)

The Pentagon — Room 3E182

Vashington, D.C. 20301

Lear Peter:

As you requested at tne last weeting of the Azent Orange Workinz Group
Science Panel, I am enclosing the draft of = Subcommittee Report for the
development of cohorts for the VA Epidemiology Studv. 1 am told by

Dr. Reller that there is basic agreement with Dick Christian on the
contents of this document. Please note on pagze 4 that the "low likelihood
of exposure”" units will not have been within 5 kilometers within 60 days.
i believe this addresses your concerns about the 15 kilometer distance.

Even though this is a draft document, I believe it can be used to initiate
the selection eof the cohorts.

— , Sincerely yours,

td

i ) I R -
| R

- 'l' -
Vernon N. Houk, M.D. égkg
Acting Director

Center for Environmental Health

Enclosure
cc: '
Ms. Maureen Corcoran
M. Maurice LeVois
Dr. Barclay Shepard / =



September 3, 1982

Status Report for Development of Exposure Cohorts
to be used in VA Epidemiology Study

Of prime importance to the interpretation of any results from the proposed
VA Epidemiology Study of Vietnam Veterans' Health Status which inight be associ-
ated with exposure to Agent Orange or the "Vietnam Experienﬁe" will be an under-
standing of the process used to identify potential study subjects. It is under-
stood that the procedures developed by the Army Agent Orange Task Force have been
desigr | to make this selection both feasible and as efficient as possible, and
entail a multistage process to minimize the very large number of records to be
reviewed and data to be entered. Since one of the major goals of the pilot phase
of this study is to determine whether and how meaningful exposure cohorts can be
selected, the successful completion of the pilot phase will entail an evaluation
of the cohort lection process as well as other aspects of the proposed study.
In order to accomplish this goal, it is necessary that there be maintained a
thorough documentation of the disposition of those units identified but not se-
lected and the basis for inclusion or exclusion of all units considered. Further-
more, the procedures used to select study subjects for the pilot phase should
mimic those to be used during the full study.

In order to insure a meaningful comparison of health outcomes among subjects
"exposed" and "unekposed“ to Agent Orange, cohorts shou]d‘Pe similar with respect
to ar aspects of their Vietnam experience. Thus, the units from which individual
= tld i /S, _......2nt: Y
should be maintained if exposed and unexposed units are selected from the same

branch of service and a similar type of unit, and operating in the same Corps
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I. Prepare a map of Vietnam with Ranchhand spray tracks indicated
for the period 1967-1968 (this has already been provided).

II1. Define geographically honmogeneous areas with both Ranchhand
tracks and ground troop activity during the 2-year period.

This step should include areas which might selected and the rationale for
choosing selected areas, including the presence or absence of ground troops as
determined from Command Post locations (if available).
I1I. a. Obtain appropriate station lists for each area selected.
b. Determine potentially eligible units which were operating
throughout all or most of the 2-year period in the same
area.
This step should include documentation of all units identified from station lists

determined to be potentially eligible and how this determination was made.

IV. Determine availability and completeness of all eligible units'
records of movement.

V. a. g;{;ct units to be recorded as to daily movements. o
This is a crucial step, and documentation of how and why a unit (or units) were
selected should include the eligibility of all units which were potentially
eligible and might have been selected. The potential for the selection of
adequate numbers of units (or subjects) for a full scale study may depend on
1 .ords' completeness and availability at this step.

b. Record to machine readable format the daily location
coordinates for selected units during the entire 2-year
period. =

VI. nNeuslan "enhanred" HFRRS Tane hv includina infoarmatinn from

copter missions, aborts and other identifiable applications.

It should not be necessary to do more than those areas previ-
ously identified in Step II above and it will be necessary

to include the entire period of study (2 years) for this effort
in those areas to be studied.
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A necessary part of evaluating the reliability of exposure estimates will be the
assessment of errors in and completeness of the available records for herbicide
applications. Documentation of the type and number of errors and changes as well
as some method for assessing completeness will assist in this effort.

VII. a. Match daily location coordinates of selected units via
computer with the "enhanced" Herbs tapes to determine the
number and type of "hits" sustained by each eligible unit
between January 1, 1967 and December 31, 1968. Etach “hit"
will be defined and recorded according to all of the follow-
ing 5 parameters for each unit:

i) Type of Agent (Orange, White, Blue, Unknown).
ii) Date.
iii) Type of application (Ranchhand, Helicopter, Aborts,
Ground, incidents)
iv) Time in days since application (1Ist, 2nd, 3rd, 4th
through 60th).
v) Distance from application site in km. (0-.49,

.5-.99, 1.0-1.99, 2.0-4.99).
b. -List the "hits" for each unit matched. -
An index or weighting scheme will have to be developed (not by AAQOTF) by
this time. While it may not be possible to satisfactorily quantify exposure,
at least a weighing rule must be developed in order to identify high and low
exposure units. The last category in both time and distance parameters is in-
tended to provide a buffer between exposure and non-exposure. A "hit" in either
of these categories will not constitute an additional exposure in otherwise ex-
posed units but will exclude otherwise unexposed units from being considered as
unexposed. Thus, "low 1i} [ihood of exposure" units will not have been within
- ! |
VIII. Select high and low 1likelihood of exposure units.
is ¢ should be documented, but will depend on selection via the weighting

system developed for the previous step. The rationale for selection should be

indicated and should include other criteria for the type of units chosen as well



as herbicide exposure. Depending on the results of Step VII, it may be possible
to identify "low likelihood of exposure” units with no "hits" of any kind. If
this is the case, then a specific weighting system to discriminate between high
and low exposed units will not be crucial for selection. "High likelihood of
exposure” units can then be selected from among those units with at least sever
"hits" of various kinds (exclusive of buffer zone hits).
IX. a. Obtain daily morning reports for the period January 1, 1967
to December 31, 1968, for each unit selected in the previous
step.
b. Track individuals through service with their r¢ dective

units during this time period and record presence on "hit"

days for their unit.
Some criteria for eligibility will have to be developed and documented, including
the minimum number and quality of individuals' "hit" days, reliability of records
for identification of individuals during this step, and their minimum length of

assignment to the unit.

X. a. Obtain service records for selected individuals and verify
service information obtained via morning reports.

b. Record personal information from service record and include
location of medical record for each selected individual.

At this step, it may be desirable to retain the individual's identification as
either exposed or unexposed during the period covered in these procedures. This
should enable closer matching of the two groups based on individual character-
istics obtained from the service record. It will be necessary to identify multiple
- tours of duty in Vietnam and perhaps other criteria pertaining to military service
which will influence h- t I 2 ion into eitl tl  Vietn_. se 'ice ' orts.
Documentation of these inclusions and exclusions will be necessary in order to

assess bias in the final selection.
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Office of the Weesmingior L C

Adminictrator

of Vete s Affairs M_
Veterans
Administration

September 8, 1982

Ms, Lilly Bailey

Office of the Vice President

01d Executive Office Building, Room 285 .
-Washington, D.C. 20501 .

Dear Ms. Bailey:

As you requested, please find enclosed questions and
answers on Agent Orange.

I have also enclosed a fact sheet and a white paper for
your information.

If you have any questions, please feel free to contact
me.

Sincerely,

P P [ Z/.

#r el oAw—
MAURICE E. LEVOIS

Director, Agent Orange Research

and Education Office

Enclosures (3)
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INTRODUCTION

Historical Overview

Agent Orange was a herbicide, or defoliant, used in Vietnam to kill
unwanted vegetation and to defoliate trees which otherwise would have provided
cover fr | which the enemy could attack American personnel. Agent Orai 2 was
a reddis brown liquid made of two chemicals, ~ 4-D and 2,4,5-T. Both
chemicals have been used widely throughout the world since the 1940s. One of
the chemicals, 2,4,5-T, contained minute traces of a highly toxic chemical,
dioxin (TCDD), which contaminated the herbicide during the manufacturing
process. The herbicide was called "Agent Orange" because it was shipped to
Vietnam in orange-striped barrels.

Agent Orange became a prominent issue late in 1977 when a non-medical
Veterans Administration (VA) employee becar convinced that Agent Orange
caused a wide variety of disabilities among Vietnam veterans and prompted
several veterans to file claims for compensation. Early in 1978 a Chicago
television program featured these and other veterans allegedly harmed by
exposure to herbicides. A three part television series followed. It was of
Tittle scientific merit, but of enormous persuasive impact. That series
appears to have been a catalyst which focused national attention on the
problems of Vietnam veterans.

The VA responded by consulting with specialists on herbicides, providing
instructions to VA hospitals to examine veterans and process claims, setting
up a system to capture and correlate information obtained during examination
of veterans, and encouraging research proposals among VA's medical
researchers, A search of worldwide scientific literature on Agent Orange was
completed with VA funding, and the Agency has contract ' for the development
of a design for an epidemiological study to determine what effects veterans
might have suffered from exposure to Agent Orange.

In October 1978 the first Agent Orange Congressional committee hearing was
held. Since then there have been 12 more hearings. Congress has mandated
medical care and major epidemiological research in an effort to resolve this
issue. (Public Law 96-151 and Public Law 97-72.)

Iin Der 1ber 1978 the White House announced the establishment of an
Interagency Work Group (IWG) to Study the Poss1b]e Long- term Health Effects of
Phenoxy Herbicides and Contaminants.

In 1.7, 1TNA0T 2L . 1L 2 08— o Anpnf nrapnn Uanb ima Puanaa fANLIAY (oo
I i1 . i

In August 1981 the Administrator of Veterans Affairs formalized an ad hoc
Agent Orange Policy Coordinating Committee (PCC).

In November 1981 the Administrator testified before the Senate Committee
on Veteran's Affairs conc 'ning / 3:nt Orange-relat 1§ activit’ ;.















VA AGENT ORANGE POLICY

Medical Mare

Public Law 97-72, signed by the, President on November 3, 1981, authorizes
the YA to "provide certain health care services to any veteran of the Vietnam
Era (August 5, 1964 - May 7, 1975) who, while serving in Vietnam, may have
been exposed to dioxin or to a toxic substance in a herbicide or defoliant
used for military purposes. Health care services may not be provided, under
this law, for the care of conditions which are found to have resulted from a
cause other than exposure to these substances.”

This is a very permissive law which now guarantees medical care for all
but a few categories of diseases where the cause is well known and could not
be associated with herbicide exposure. If the veteran can document service in
Vietnam, exposure to Agent Orange is presumed. Veterans who obtain medical
services under this law are given priority second to service-connected medical
care rcipients and equal to former Prisoners of War. -

Compensation

Public Law 97-72 provides for health care only. A determination that a
veteran is eligible for care under this law does not constitute a basis for
service-connected disability or in any way affect determinations regarding
service-connected disability. The VA position on the Agent Orange
ccmpensation issue is consistent with prevailing medical and scientific
cpinion. At the present time there is no sound scientific or medical evidence
establishing a cause-and-effect relationship between exposure to Agent Orange
and health problems of Vietnam veterans, with the exception of chloracne, a
skin disorder.

Prepared by: Maurice E. LeVois, Director
Agent Orange Research and Education Office _

At
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Document No.
'WHITE HOUSE STAFFING MEMORANDUM '€ JP-

DATE: 6/28/82 ACTION/CONCURRENCE/COM ‘~NT DUE BY: FYI

SUBJECT: STATEMENT BY RICHARD SCHWEIKER RE MEHARRY MEDICAL COLLEGE

ACTION  FYI | ACTION  FYI
VICE PRESIDENT O O GERGEN O v
—  MEESE o & HARPER o wd
BAKER 0”& . umEs o o !
DEAVER o o JENKINS 0 0
STOCKMAN m| m| MURPHY m| o
CLARK O O 'ROLLINS O O
DARMAN oP ws WILLIAMSON = v
DOLE > v WEIDENBAUM o 0
DUBERSTEIN 0 0 BRADY/SPEAKES 0 v
FIELDING O fy/ ROGERS 0 O
FULLER 5 v - O 0
Remarks:

Richard G. Darman
Assistant to the President
(x2702)




" HHS

U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES

FOR IM DIATE RELEASE ‘
Friday, June 25, 1982 | ~ Claire Dorrell - (202) 245-6343

Statement by
Richard S. Schweiker
Secretary of Health and Human Services

I am pleased to announce té&ay that President Reagan has Qrdered action
to help Meharry Medtcal College achieve se]f-suffiéiency. -

Meharry, founded in 1876 in Nashville, Tennessee, has played a unique
role in American medical ﬁistory.

It is one of only three institutions dedicated to the training of black
physicians. Indeed, more than 40 percent‘of all black physicians in the
United States were trained at Meharry. ¢

Historically, many of its students have come from families with disadvantaged
economic backgrounds. Its graduates have established a strong record of practic-
ing prihary$care medical specialties where they are;&esperately.needed: in areas
of physician shortages, particularly areas with hig? minority.populations.

_Meharry's existence as a predominantly black.medicaf school poses a unique set
of complex financial challenges today.-.President'Reagan person§11y directed
that his administration help Meharry face those challenges so it could continue
its historic service to América. This is copéistent wifh the President's |
Executive Order of last September, directing additional federal support for
historically black colleges and universities.
(R ¥ ' boir

task force, formed by the Cabinet Council on Human Re: irces and cons” ting of
representatives from the departments of Health and Human Services, Education,
Justice, The Veterans Administration, and the Office of Management and Budget,
b 1 1 studying possible ways to deal with the public interest  stal in

'S

Meharry's situation. :
(more)







of special _fedev=T _support will depend on continuing cooperation on the state
and local levels. There is certainly reason for optimism, based upon the
voluntary spirit along these lines that has been evident thus far.

Meharry Medical College has faced formidable financial challenges. Consfderfng
the unique contribution Meharry has, and continues to make to the health care of
the Nation, particularly to ﬁinority and disadvantaged Americans, the President
believes the public benefits of the plan we announce today will be substantial and
lasting. His action offers this.historic and vital medical training resource a
realistic chance to survivg and continue its special service to the health needs

of the United States..

44

























tic x

FOR IMMEDIATE RFT.FASE

Administrator of Veterans Affairs Robert P. Nimmo has
appointed a 10-member advisory committee to assist him in
directing Veterans Administration rehabilitation programs.

The committee, established by Congress, will hold its
first meeting March 16 in Washington. Agenda items will
include rehabilitation medicine, vocational guidance,
vocational rehabilitation and employment and training for
the nation's veterans.

Committee members, each of whom received a three-year
appointment ending December 31, 1984, are:

R. Jack Powell, Executive Director, Paralyzed
Veterans of America, Inc., Washington, committee chair n.
Russell C. Williams, former chief of VA's Blind
Rehabilitation Office, Bethesda, Md.
William Gearhart, former National Service Director,
Disabled American Veterans, Northampton, Pa.
7, : 1

Foundation, New York.
Dr. John L. Melvin, chairman, Department of Physical
Medicine and Rehabilitation, The Medical College of Wisconsin,

Milwaukee.

- more -
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