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Leadership Program. We want it known that there is no
shame or Stigma to being a veteran of the Vietnam War."

He continued, "We may not yet comprehend the full
meaning of that‘common experience which Vietnam veterans
shared, which somehow binds us together in spite of our
disparaté backgrounds and viewpoints. Yet of one thing
I am certain -- there is no better way to insure that those
who gave their lives for our country will not be forgotten
than for the returning veterans to demonstrate that we
are capable of exercising the kind of leadership seo badly
needed in_America today."
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BIOGRAPHICAL INFORMATION

WILLIAM JAYNE

DEPUTY DIRECTOR

VIETNAM VETERANS LEADERSHIP PROGRAM
Bill Jayne, 35, came to the Leadership Program from his

position as Director of Information at the Associated General

Contractors of America.

He served in Vietnam as a Marine rifleman in 1967-68 and
was among the men wounded in an ambush at Khe Sanh during the

Tet offensive of 1968.

Jayne received his B.A. degree, with honors, from the University
of California, Berkeley and came to Washington to work for a trade
magazine before joining the Associated General Contractors in

1977.

A volunteer who helped launch the Vietnam Veterans
Memorial Fund, he says, "The whole subject of Vietnam has been,
obviously, of great personal concern to me. My work on the
Memorial —1ive me an opportuﬁif" to do something useful with
that concern. Working with the Vietnam Vetei as Leadership

Program is a natural progression for me."

He continues, "I have two children. That has a lot

of bearing on my work with the Leadership Program. I want

S



' to do what I can to make sure the legacy of Vietnam, and the
position of veterans in the national outlook, is a positive
factor, something that will serve to strengthen this country

for those children who will be adults 20 years from now."

$5/1181 (Rev.)







After an in' sive economics studies program at the Foreign Service
1 ;titute, Moorefield was assigned as the Science and Technology Attache
at the American Brbassy in Caracas, Venezuela.

Moorefield has worked in the private sector as well as an international
business consultant.

"While I was in - e Foreign Service I did not have the oppvortunity

become directly involved with the Vietnam veteran issue. With the

V™" I saw @a 1 listic mechan. | for helping Vietnam veterans help their
less fortunate comrades," Moorefield says. "The Vietnam veteran deserves
r pect not just because he served his country in the past when called
upon, but because of the important role he is now playing building the

American society of the future."
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{DIX

The following materials--a proposed mor °~ ly project report format
and a format for systematic evaluation of VVLP projects--are

>w being implemented to track the prog: ss of VVLP projects
over the next 18 months. Both the reporting format and the

raluation format are ¥ red to the specific »oals and ob: =ztiwve

develoy | by each VVLP ir 2} dently.















"‘"’AL CTAMTIC «

1. Non-profit status

2, By-laws



A MY T TR eTIR sva v e

1. Employmwenr+

Date Goals and Objectives Actual

A. Counseling
1) 'T'ni-al Prvmn—~

2) Hours

1) Thro

2) Through Vol: “eers

C. Job Preparation Training

1) T~*-1 Persons
2) Hours

3) Plamnmn

D. Jobs Obtained

1) Permanent
a. Minimum Wage

b. Annual Salary $7,000 to $12,000

2) Temporary

3) Part-+ime






Date Goals 1 jectives Actual

A. Housing

1) Total Persons

2) Amount
B. 7 ligency

1) Tn~+=7 Persons

2) Amount

COMMENT:

LEGAL ASSISTANCE

Date Goals and Objectives Actual

A. Discharges

2) Upgrades

B. F ancial






COMMENT:

6. TNITOATTNAN

Date Goals and tives Actual

A. High School

B. Vocational/Technical

C. Collece /ﬂ'\#unrc-{ +r

COMMENT:

7. INFORMATION [SPERSAL

covr T

8. PUBLIC RELATIONS




A. Radio

B. Ta1-‘3114ﬂ4f’£

C. DPNowenormers d 77 2" s
D. Memorials

E. Other

COMMENT »

9. FUND-RAISING

. Date Goals 1 Objectias Actual

A. Organi-=+i-n

B. f=mpaigns

C. Monies Raised

D. Equipment and Space




10. SPEl 'ENTS

Date Gc "3 d Objectives Act "

** . VOLUNTRERS

Nate Goals and Objectives Actual

A. Total Persons

B. Hours

COMMENT

10



ADMINISTRATION
A. Staff

1) Project Director:

2) Secretary/Bookkeeper:

B. Voluntearg

C. Enninma_nt

D. Files

E. Personnel Hours

FIN AN T C

A. Tea of Funds

1) Allowable Costs

2)

[Kad
| Round
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Annual Salary:
Annual Salary:

Total:






1.

2.

OPERATIONAL ™ 'Y

GOALS AND OBJECTIVES

FITURE P
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FINAL EV/ ™)

* Unqualified Contis - ()
** Conditional Continuance - ()
*%* Suspension - ()
*k% Terminatinn - ()

*-Provide a list of recommendations if appropriate.
**-Recommend a date for re-evaluation.

*%%_Provide written justification for decision.
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